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personality flice, — , i 


2. Dutiegs : : Ἂς 


a. To reintsin all agent records, Tale ἐς koa ἃ good percentage of my time as it. 
includes the followings ! 


1 

γε ὁ 
νι ᾳ 

ῃ 
ay δὲ 


b. To sAintain. the PE curd: index, agzuring that all ecards roéeivad in RT ace 
sroverly file3 and have the correct nance cad Lolecodea. ὦ - 
: ' 


a, “TS analyse, carl and Pile all οσηποσῦη ues 
ineludState Stationemoc, “O's, Contact Zenorts, ΠΟΤῈ Reper 
intellivanes summaries, «ta, 


3, fiesnensiztlity for " 
USA ‘ : . 
ae Snopes and Berech of : 
Lam rerconetcle for oo Καὶ HOMT file ensexs, Toaust een that they ara mide 
ont thoroughly, aviekly und accurately. Ky oneen my desis oh autcoce Of hiring er 
to hire a prospnetive sgont or ohne for as oporntion ap project, 
$. gurervictz. and Gull nce Secoiveds . : 
te 
Treeeive no ficect eurevviston or gulf ne. im tutiss tating te the valrtcnance 
of agent rencrte, I reevive over-nll polder cajt.nes fron the Chief of ΕΣ an some : 
g : Sar ᾽ 


giicti nee fro. branch chiefs anu case offleers. 


ΟΝ IDEN TIAL πο. 


᾿ COW IDEAL 


Bier a Γ ᾿ 


6 Le nisl, Beaks ἀδι 


8. Initiativo: In orjer to maintuln agent records properly, I must alwuye koop 
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REQUEST FOR PERSONNEL ACTION 


REQUESTING OFFICE: Fill in treme 4 through 12 and A through D except ‘6B and 7 unless otherwise Instructed, 
Hf opplicoble, obtain resignation. and All te sepaiation data o On reverse, 
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” REQUEST FOR-PERSONNEL ACTION . 
REQUESTING OFFICE: Fill in items 1 through 12 and A through Dd except 68 and 7 unless otherwise inarocied, 
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Ἴππος ᾿ ΘΑΡΑΆΤΙΕΝΤΑ 
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eee" REQUEST FOR PERSONNEL ACTION 


REQUESTING OFFICE: Fill in items 4 through 12 end A through D except 68 ond 7 unless otherwise initrocted. 
If applicable, obtain resignation and fill in separation data on reverse. 
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REQUEST FOR PERSONNEL ACTION 


REQUESTING OFFICE: Fill in items 1 through 12 and A through Ὁ except 68 and 7 unless otherwise Instructed, 
if applicable, obtain resignation and fill in Separation data on reverse. . 
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2 March 53] 
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GS“h305 . $3175-00 pa - 
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: Promotion LAST woncend DAY; 
EMPLOYEE'S StQuATURE: . 
ee ΠΣ iA Ἐν Πα ᾿ 4 ΞΕ ΙΝ aia ar 
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ΓΙ δὲ τὰ ΣΟ ase : : 3 
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DATE 


eT CEIGHATURE 
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. ᾿ ‘ ποτὰ pene eee en ον τ τ ῦ τ...-..-ς.--.-.....-. =a 
᾿ aPPnovats CTs 5.51.0} TO ἘΚΤΟΡΙΤΎ CLLANAN cE 
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Wh 1990 37-3 


aa Te: RELEASING SROARIZATION—You are Sested te farnian promptly the leave date on ΛΟ ie. . 


[Prea 11 May 1950 to 19 Aprid 1952 δ ἷ | ἘΠ ᾿ 


Fiscal Acct. Clik G3 . 3 $2950.00 per anmm eee comer 
SUPKRVISOR: Mise Ryan ; 


0.8. Trencury Copart wat 


Pennaylvania Aveaus εὐ - vere, 
Washi D.C ν δὲ théa αὐϑίΐτ ον ἐπ not the correct one 
ashington, D.C. fo which future inguaes should ke 
PIZASE PORVARD FIs AND TEAVE RECCRD Me matled, be euco fo fneert the correct 
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° πα τναναν ᾿ , : τ μ ἣν é y anis oony ee 
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ΑΕ ΩΣ WILL NOP ΡΟΣ, Rsasena 
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that you ‘report to the Receptionist, | “Kast Bud of “Peoporaty. aya: : 
Hillding losated at 17th-and Tddepasdones Ανόπῃθ, 3, Woy ot 
8120 βοῦς δὸ coon. [1 posal ble, 


Pleaea edvice Hro. Traut, 2430 age strest, Ho Woy by tao 
phene, txacative 6115, Extensica 2593 οἵ. your auast Poportig - 


date. ; 
Cinserely yours, 
1 1952 
Pers 4 λνλρίος 
Subjeet telephuncsd τ -~S $2. “> om dt HOKE VEth < eee ee 


tele 


| , roe 
θοῦ ura rey | fav GE -Neew 8/] nwa 


CENTRAL INTELLIGENCE, AGENCY 
2430 € STARET NW. 
WASHINGTON 28, D.C. 


- 2 March 1952 


> In reference to your application for φὼ τονδὶ Ῥῷ 
this letter is to assure you that the processing of your _ 
papers as a 03<3_. , 8 2992. per annum -is being continued 
by this agency. a definite offer of employment carinot be 
made, however, until such tine as all processing has been 


rt 


completed - ἢ 


-The processing 18 a pathek lengthy one; but when 
further information is available, wo shall get a touch. 


στον you imaediately. 


In the meantime, 1t would be appreciated if you 


. would advise us of any chenge in your present status, 
| auch aa change of addrnsa, οἷο, 


Your continued interest and patience are appreciated. 


i Very truly yours, 


; reonnel Divistcon - 7 


14-08000 i υ ἜΝ. ged tires 


OUTGOING CLASSIFIED MESSAGE 


PAGE NO oo. cceesee 
CENTRAL INTELLIGENCE’AGENCY ἡ 
Mey 
eer erent τι με τος τ΄ eee certains se re eeesee rene eee wrens ue SEER Meets ee pier ceteys tr ras 
- DATE: % Nor $2 οὐ ROUTINE 4 PRIORITY tune URGENT Ν᾿ 
οι ἐρυζῶς Oe Ύ ΓΤ ἢ ORIGINATING OFFICAL) PHONE EXTENSION, | 
; FROM: ᾿ 
: TRANSMIT . ; 
ἿΞ : ; 7 ee eee reel what Ae. 
Y αι ΑΕΒ ΊΚΑΤΙΟΝ, 
πε τὸς τς κα sath (α--........-----ς-ς-- .---.ἕἤ 


SAS ENE a NN I EYE ED Ὁ SES NT RE ATES τ CRETE ne aremrtempet eet. 


TVPE ΙΝ CAPITAL LETTERS, pour SPACED 
ἐν με: ἊΝ TELEGKAM @ NIGHT LETTER . 
ans oo  EAPLOTNEND APPHOVED HIS AGELICE 8 gpg. PER ANNUM, SUBJECT 
a SATISFACTRY COMPLETION OF ADLITIONAL PROCESSING. ‘DESIRE .- , : 
REPORT Sc SCOVEST POSSIELE RECEPTIONIST, EAST END TEM PORART if = 
BUILDING, LTT AND Iupepeigestce AVENUE, SOUTINEST, WASHT ἰοτοῖϊ, 
De GAT 8:20) Δεν ADVISE 16:5, ΒΠΟΝῊ 2.20. ἘΝ" STe:EP NORTHWEST, 
BY COLLECT WISH? LNTTER O% COLLECT PHONE, ENECUTIVE 6115, EXTEN~ 


SION 3693 THE EXACT REPORTING DATE® 


‘ , + 
ῃ 


4 


RELEASING OFFICE COND MAT WD QV ΑΞ ΔΤ STIS Tie ΡΤ ΤΗ 
- wa ges! pee Seles Fo neta seme, 
| i 
| CLATSIFIRATION ! 
ΦΏΒΗ δῦ. ME Enda J " ἐπ φερε} φΦν Ὡρκα πξη9 λα wend κρνεῦ τς 
a 1948 35 7 Peoviews σφΆ τ mm iy tate HT Sh : Ἀνὰ ν 


™, =, 


\ 
CENTRAL INTELLIGENCE AGENCY 
2430 € STREET NW. 


WASHINGTON 25. D.C. 


20 Fabrnery 1952. 
_In reply refer to ED-u - 


This 18 to advise.that ectual processing of your — 
SE application for employment vith this Agency has been. 
᾿ initiated. Specific details as to the tyre of appoint- 
; ment and salary will be contained in subsequent corre- - 
* spondence. Please direct all future corresvcondence to 


Ἂ ᾿ the underaigned. 


Tf applicable, the attached form skould be completed 
and roturned within two weeka. Thank you for your prompt 
attention to this matter. a 


Very truly yours, 


Peraonnel Bivision — 


Enclosure. 
2 A > 
Lo canard 
a fo pig 


Mlaraa forvard thrae pssspert site phetoeraphsa at ypur 
sirlleat conventencde 
: 


7 ἢ 


nace 
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"CERTIFICATE OF ATTENDANCE 


we 


I certify that on I have attended 


APR 28 1952: 


3 aeares ἵ 
the Agency Indoctrination Course specified by Regulation ᾿ 


25-1. 


ἢ 
: 
: 
? 
t 
i ς 
| x é 
ae | ᾿ 
᾿ : | 
| 5 =: 
4 
' : 
: 
| : ᾿ | 
{ mR oh ΩΝ 
; FORM HO, bee τ es Ne ᾿ " 
Σ EC 2981 δ: 221: - ἐξ = eat AREER ee 
a τς ὑ “3s : : 3 a 
; hewee LE SGA TRIES BERETS ETI Mat PN SOERTTANES NTRS AN τονε aecheeck 36. owes tS a it a ems nat EB τ 
; μὲ ὲ 
REP PALA “AIGA goes το 


LOE TOT fae oe pea = 
ON OTT EES SCS re 
8 ἊΝ RR BTR ee were, * 
τ NS PROSTREET σε, alta ee dean yeages 
1 SRRISERS 29 88 SESE Ct cae τι, κγεδόνοι 
᾿ σαι tenn = 
oe heen mtr tet 


, att Ἔ : ! : - 


᾿ 
5 
oO 
ΕῚ 
a 
δι 
i 
sy 
μὰ 
οἱ 


> ΐ ™ 
: T's re μ᾿ 
! ! : edical Division 
i PRON: tr . 
3 trantactions ὦ Records 
SUBUECT: 
ι 
Request that ado ᾿ ὡ 
7 3 ve af r 
, υ nage Suofect be νοι ΔΙ phyelosl ez 
RUST SI ον ete | — wear: 
| : . File Clork 
| ΤΟΝ | 
ne ; ae GS = 3 : 
BRAVO: 9, 
CSO .RY τ 
: SRT Ce nes : 
a ΟΝ ᾿ ; 
7 2 ἀρῆς 
; VAITES C7 ASPOINTISNT» Pye 


3 
i, 


2 
> 
ag 
rf 
vag 


PERSO 1 ACTION REQUEST 


REQUESTED KFFRCTNE DATE 


WHER REALMS (OUCH ΑΖ 9. 


RAT URE OF ACTOR 


RAST OWES SAY: 


Excepted Appointment 


- ROWS Teme, 


rls ip .59.0.- 2 


ρεναντμεέαι, [ἢ 
fF Raa. 


| { % ‘arn : ; ' 


; Approved: 


ASFEB NS. es γυῖι. 


RECOMsLesio 


. Cho) σι... πα ον eg, BO ee 8 eS eee ΜΕΝ 


Etsy Ἢ i 
Ὧν 10% 18 OF FEASCANLL OME “7 


| TRAMSACTIONS 423 | eeccas 
APPRIGMUATIDN ae τὰ AG oo 
ALLOTMENT. Deo > 

CA fh AUTANITY 


ESTES EET τὰ Sh i tO ᾿ ows Rl. Wh (6) 


ΠΝ 


DATE GUA CATIONS PPPOE 


ry 


χλράκος ALOVTITED 


oaTe TYPE 


miassanneatis 
1 νων Bo τς σῷ T eat acai 2. 
3 ἢ SLO ORE ΤΙ ΤΕ ΕΓ AY 
[ οὐ RAST Fo τὰ οὐκοῦν CE ee 
ss onan Poa tina ΕΣ ΚΕΥ Re ao ed ie wo tie a gs aap 6 ak Aes Soi gate ΘῸΝ eS epee tne en eee 


DATE Rear st wae OF λῶν tnd ‘ 


ἘΓΥΣΞΎΝΙΤ Cait 


i 
/ # Mp As be; geo” Ὁ 
του κῷ 3 7-3 BB αὐϑξετεεςῦ Pxsatiad δεστιὰ {ermeeses ἃ v 
* Fea Vaso 
f ent ae 


dt nl 


seme 


, 


a παν αν συπασσσδυνον 
tee ART 


teeter LY ee 
REQUEST FOR SECURITY CLEARANCE 


SOrit re 


TEDUEST Oe ; 
ἢ 
᾿ Phan οὖς οὗ, 
Cate 
fy pene {73 


(“X) voueneneo 
TYPE(S) .OF SECURITY CLEARANCE REQUEST 
" ἘΠῚ eaovisvoway ‘FOR: “ M$noa meme of poot of group! 


CR secaer 
- ἘΞ ει 
τ ΓΞ] waiver 


J. AVANTLASTLITSY 471 {00-Ha-Yerl, 


τ 


EST. CLEAAANCE DAE ἱμοσΥρ! [recanttment source | 3 


ed 
ees 


cone 


= "ὅς 
REMARKS: 


SEX AND VETERSe STATUS de = ee 5 3. [ΠῚ τὸν 


SECURITY THETIATED BY ROTH, SUPE"GENES ACTIVE OF ἀϑύγύδο 


CHANIA ἐλ OPFICL, OIVISIG’ ἃ ORT 


a 5 
Attachmentas ἷ 
ΤῊΣ rd ~ “ἵ ᾽ν 
Append, ὼς ἐ ae ae ᾿ τυ υότυϊὲ 5 
Photog. Dokay a aes 
. τ Bratbrre ᾿ 
a BOER ete Ee TC TED, annie hate emmnniarhemmemmemnaiemmaremmmaeite a 2 ἘΝ OSE HE NTT ECAC REO 
FOZ BO. gy, - τ * ter 
aa 1984 27.205 


CraneRane ponds 1D. 6 


Office. Momeni ° UNITED STATES GOVERNNENT 
τος ΩΝ DATE: Fg ae 45 2 


τ FROM 2 


SUBJRCT: 


: ᾿ . * Ψ “J » ν 
| Ame te & fr Firion oe : ΕΝ 


sas Vb 


: 


i 
ῃ 


ST settee te πασπου πππ matte Meee tenes fam nent emanate i 
Ξ - pre fmt a trate 


January 12, 1952 a 


Dear 3irs 
I received your letter dated January 5, stating that-- 
ZI was to inform-you of any changes 1η my present status... 
I am now a grade 43 2 with an one yesr increase. " r 
am now being considered for a -rrade %3 ἃ in the Treasury 
“Dept. T asoure you; -this 4008 not-1é:s0n my--zeal. te “pat - .------. 


“in the ©.I.A; ι 
I would like to know 1f your Agency would transfer ‘or 


consider me for anvointment 95 ἃ grate 45 3, 


Sincerely yours, 


Peers 


14-00000 


ares 


ve, 


REQUEST § Poe Sécurivie FARANCEY 
wd wi kad δα Wb μα Bh 


ἀλλλλλ ΠΧ Bo. Urner es! 


FULL Mat 


; TYPE CF EMPLOYEE 


ἂν Ce! REGULAR. - 


ΓΘ envougnraco 


ἢ πουϊζπέκτθ 


Γχαῦ κου soma Ot: Show name of pool oF group) 


rte Peet Pool 


[REWARKS: ) : “ | rete 7-7-5 Ἐπ 


Attachments: 


FHS τιν TS ee, 
Append, ᾿Ξ kay Chist, iiticnnal Devisdea 
“4 
Photos. τ τ ΕΞ ΕΟ 
Rare eae τῶ é aie πῆ 
37 «108 : , seats 
Jua 4951 ἥ Ὁ SEQUTY INFGRMANON 


rn 


ee prereset 


seem tenes te pe 


5. Jaraayy 1952 


idered for employment with ihe Central 
Intelligence Agency at grade Cbg) onlary —ee9s0 88-. per: 
@NnUite ad 
The appointaent, 1} offered, will be temporary indeft= 


nite in netare., Processing procedures require about 30 days 
to complete., Unless you ere notified to the contrary during 


this period; (rou may asgume that you are being actively conelde. 


ered for “employment. Upon. completion of this procedsing; we 
will contect you inmediately. 

In the meantine, it would be appreciated 1f you will kop. 
us advised of 527 GnAneee in Tour pronene statua, such as change 
of address, etc, 

Pleagcs let ue. know immediately if during the interim you 
find that 798 “111. not be able to accept employment with thia 
organization, : . 

Very truly yours, 


Chief, Personnel Division 
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Pe hs 
cones tee Re cE : ee 4 ° ΤΌΤΕ Rue. : 5 es 
φ[ bee te 
. REQUEST SECURITY CLEARANCE ΤΙΣ —~ 
ah be SECURITY INFORMATION ¥Y Tan 9S 2. ; 


FURL WAWE Year OF BIRTH | 
A Ga F 
(I ar τς, τὸς 0" 1 Ὁ 
ΚΟΘΆΤΊΟΝ (0 ἴ(ε} ᾿ 
; 
OD : : . 


GEOGRAPHIC ΟΥΝΤΙΜΑΤΊΟΝ (CITY AND STATE ΟΥ COUNTRY, ἃν APPROPRIATE . 


" TYPE OF EMPLOYEE 1. Coe). negutan Ὅν Canna) CONTACT 3. CJ comsusrant—- ὦν (wri rany 


$C jormeat ΒΝ : a4 αἢ 
"ΕἸΣῚ voucaerto, { : 
' TyeEtS) OF SECUR ΠΥ ἐ ae 7 cay ὩΣΝἾ 
“7 (8 CETsecacr | 
y : Coz] vee é τα | ee ae 
' cw, Ἐν ΓΞΞΊ λίνα. - ; ᾿ : : ‘ao ΝΞ ᾿ Ἵ 

Ἃ Αυλ ΚΘ Ὁ ΥΥ DALE’ ἰδόπμο-Ύ δῦ PEST. CLEARANCE DATE {μοττσὶ : aT = Couey ὌΝ seats tt 


USER AND VEgeRAn STATUS: 


REMARKS: 


[5.4 te Wed, des oe ee | 
Attachments: fe : ; 


FHS PNT cot Ee he ¢ Mwai ad 
anpent, 1 = CONFIDENTIAL — canned 


Cavern 


᾿ Photog. “URIY INFORMATION | 


“FORM HO. ara 
Jun 1951 977204, ae: 


ae 
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| Office Memorandum + UNITED STATES GOVERNMENT ss 
, πο t0 : Pile = . ᾿ 2 ον εν a DATE:. 3. Jatuary 1982 


FROM τ ri 


ft 

. 

Σὺ; sUBjECT: | 
ἔ : i 


τ Ds. ‘Contacted ipergist§ Dept this date: cand Sew lore Relations ἕν eo ete δ 
Officor stated: j ; ἜΝ ον 


: fy oatisfactory employe abd there as. Pl 


ἦν rN ry Ἂν : 
: in hts file. 
im ἥ ἢ Sree ; 
Ἢ Bd NN re AE οὐκ ; 
: 
; 
ν 
2 
ἢ ey 4 
ω < ca τὴν ΚΝ ον κ΄ Φουα GES 
i 
q 
Ρ are 7 
A 2 
᾿ τῶν τὸς 
fe ry ae = Β ͵ 


Uae or erate 


TTL A ἡμέ AN Nom aye Wanna Mr nA κε AN ee mee nde oe 


+ wnaeetive ens, 


. 2 " 


“CONFIDENTIAL ae 


a ‘ . Fats Oate 


REPORT OF INTERVIEW 18 Dec. SL 


Ν 


ΓΡΌΛΟΕ OF GIRTH 
Forest River; 


(RANK, SERIAL 'NO,, DATES OF SERVIC 


- - ᾿ . 4s ™ rag: . "" Σ᾿ . a 
᾿ μπῇ , (δε 14} 
ΤΟΝ πο. 5). Af CONFIDENTIAL 


ταν, δα πρὶν Ns OLE Se SO 
amas κα α eit pete ote 


ἀἐπωώρυ Χο ee ee wee 


Japan, Korea 


_EXPERTENCE. 
-ACCOUNTING AND HAS NEVER HaD A 65. IN. accouitria, 10 TEST Bik. 
ἀρ TAKE ἃ CLERK 368 ἀν τε WILL GET A LEARANOS accountng. WILL 00 0/8. 
PENS | HE 18 rota IN HES 708. τὴ TREASURE vere.’ SERCE. ‘HE WL ¢¢ COME AS A 05-2, 


EXPECTS 70 ENTER STRAYERS COLLEGE oF ACCOUNEENG (wigut) IN FEBRUARY. DOES ‘Not 


DESIRE POOL. - 


δὲ, 


No 20.9 


(08 _aray) 


yz wilt LIKE ΤῸ GET 


I WOULD TAKE A CHANCE ON HO HIM IF HIS TESTS. ϑμον ANYTHING ENCOURAGING: 


i PPR ORKS Givens Ὁ ὦ ee) MEDICAL 


EUGOEST MISS XC KENNEY LOOK HIM OVER. Portis ATTACHED. HAS BEEN 


CONFIDENTIAL ἫΝ ᾿ 


INTO! iccourti, ‘Bot HE. as HAD ONLY BASEC 
-HE as WELLING 


ἐδ 


RESERVE 


SiGuAT* CF Emifaet€ ger 


CONFIDENTIAL oe 


ae 
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Spree τοφευκοὶ 


ers 


.MEMORANDIN! 702 rersonnel Division 
. : : -. Central Intelligence Agency . 


“an er 


2430 "E" Street, N. Ws ; ‘ 
Washington, 25, ’D. C. DEC 3 1951 MA outs δὲ ‘ 


"SUBJECT: Availability. of _ | ae ee 


1, This 48 to advise you. that no objection is interposed to... 


your consideration of the application for employment of the abéve- 


naned individudl who is presently employad by thia offices. 


; a cae Bureau of Accounts... Aes 2 
Lye oe τὰς Treasuré: Lepartaant - : 


Ϊ ὃ ἣ MENCY : 
| Ἔ ; 
no Contact for further information: =. ae : 
eA) a eyve arlations Officer ᾿ ; vey ᾿ 
i ἐ ἢ te : Des ἢ ἐν as : a ‘ . hy 4 
a -- προ ἢν : 
Code 172, Exte : ie i : 
ified Sa eRe ees “x (relepone) “σι Get ORB a, eat Soe: ee Na toe att : ᾿ 
i a ῃ i . 
i : 
é 
: ‘ 
. ῳ ov, 
Ἧ : ᾿ 
Ἄ ῷ ᾿ 7 = 
τ ae Ἐς ares, 


1 τ Ἶ 
ἜΣ 
Sg 3 
¥ * Β ΄ τ Ἢ ὴ 
Beaten ee vet πτεστὴὰ yep ee eee ὼς ee ee | : ᾿ 
τς eats ies = : Ἂ ἘΣ ΣΧ ν 
- * 14 
oh . 
‘ αὐ κα 
5 : , tthe ὲ 
tp Ὁ ἃ 
5 τ 
᾿ at 
a 
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‘ , ῃ 
«ἢ 18s 
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iw μὰ “s 
hy 5 : 
μ ‘ ᾿ 
fy 
t Ἢ 
. us * 
. - . . 
an % ¥ 
“ oa 5 
£ a : 
δὲ ‘ : Ἰ 
ἜΣ ὶ 
Bay. τ , 
- aes 
Ψ ΓΝ τ BES ae 
ὴ . = ate 
ἜΑ Ans πὰ τ: 
a gs ΄ ἕ 
᾿ ΟΝ 4 
: ἢ % 
. ᾿ ἡ “A 
, 


- 
+ 
Per ad 


oe 


R 


ot 


aw 
a δ oy 
᾿ 5 on 
ἂν Ag ᾿ ᾿ : 
᾿ ‘ ' 
: ; 
ἧς a δ 
Be: - ν Be a ers 
ae a ah lee ᾿ : ern Se ἱ thy et a Ra 
Bre ὡ- δι τς του i roy age 
Se Ng γέρρα sieves sock Mle ot tise ASR olen AIS κε έχμθκ ον ὧν 
; reese : - Ὁ 
᾿ “ ed, te e a ε 
-ν + * “" fi 
ἊΝ ᾿ ® . * Η ΤΣ Ψ ᾿ ἅν ἃ a ὃ 
: oe - : woe ss 7 
as ῃ Be ᾿ . 2 
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ἘΣ 


{ . i 
tele SECRET 


i BO, 


NOTIFICATION OF ESTABLISHMENT O& CANCELLATION 
OF OFFICIAL COVER BACKSTOP 


i 2542 


X 


Chey, CONTROL DIVISION, oF 


ΤΕ 
“coven 


teem athe te abet gas pee mmrer « 


ee - DY Linnie OFMER 3569}: “τὸ τ oie ἐν τ ὲ ᾿ 
ἘΞ κα ii : τῆς, τ ee ean Ce ‘ 
: ΘυθΜιΙ Τ FORM, 42 AMAL IATELY το. cuaANae TELE  Ἐτ ἔ τ να ei 5 4 
> |EIMETATION CATEGORY TO CATEGORY, "EAA, CATEGORY + ET CATEGORY #1. 


9.7 ᾿ 
ae? : pens ALL OFFICIAL -OOCUMENTAT IG® YO COS. 
anteere anet ONDE PAE} SIC OT OID pr 


‘SUBMIT FORM 2254 
“(αι 20° 41) 


SUBMIT FORM 1322 Ε 


. Me (2 240-28) 
. SUBMIT FORM 1323 FOR TRANSFERRING CC ‘ 
RESPONSIBILITY. CHR 240-20) 0 ὃ 
EAA. CATEGORY 4 | [ caricony wood ; 
ἀτάρ ee - neni reno νον 
: SUBMIT. FORM 2688 FOR, -HOSPHTALIZATION CARO f ve : : 
Pwewames ANOTOR COVER WiaTORY 2} - . ι |. 
x oe 
3 $ υ , id 


£o oe CPU 


we 

CUPY δ « QEERATING COMPON ) 

core 2 6 a8s/snaco EDF :uP ὃ 

copy 4 « o¢-ca/tre 

a Θ᾽: ΠΕΡ ΎΕΥΣΕ Cry? OFF ty Dad 3 
cunt. . 


; ΝΥ Υ ᾿- Sarina μὰ > . «4 
ἘΠῊΝ 155) wet PAR VIOKDS ADIPISe SECRET 8. sweeosy ce oy F 489-230-435 
{ Pee ee ei 


estos 2 
' κι a 5 oy 


SECRET - a 


᾿ ἐν δὲ ᾿ β aes μι ὃ. en 2 
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SECRET ee 
| NOTIFICATION OF ESTA “SHNENT OR CANCELLATION? = [1° ; 
| Υ OF OFFICIAL COVER BACKSTOP Ges den ἐξ ώρ τ) 
᾿ © a . wees Ἂν διει.Ὲ wumeE se 
C 7 larga : 


PUPLOVEE NUMOER 
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. eee 
10 cao muMerA 
> AG=S49 : Ὡς 


“paca ator eevee sine 
- sb ε 


Oi scont inueO 


OPERATING COMPONENT (For action) . 


ον, τὰ he 


OFFICIAL 
Covtr 


ee ee ee ee Te 


ἢ ΓΟ) a 


Records Analysis Group 


; oe 
a a TEMPORARILY FOR, 
ae ae, ΠΕ ΕΗ κερες τινε “GATE. C08 = ἘΣ ᾿ 
: : : τ 


. CONTINUING AB OF COB 


SUBSET. ΤΟΝ 642 ΤΟ chance’ LIMETATION ‘CATEGORY, : 
Cane 36: Le a 


suetiit, FORM 642 το CHANGE LimivaTion CATEGORY. 
(aya 20-7) 


ASCERTAIN: THAT Armd W-2 BEING issued. 
{πῈ8- 10: 11} 


WETURN ALL OFFICIAL DOCUMENTATION TO CCS. 


oo aor BOITE fm VHtS GLOCK - FOR CCS IMTEOmAt YEE ‘ONLY 


sumtt Fort 1328 FOR any “CHANGE AFFECTING THIS 
COVER. (UR- 240-24). 


| aoien BYU Sainte “4 FM a we τῷ, 


bs 
Ἤ ah 5 
i 1 
. sisi FORM $323 FOR TRANSFERRING COVER 5 
foe CHB. 240- 28) 
ἊΣ Ἂ « 


[ : suewy t he 


j FoR zo08 - 

H FOR WOAPETALEZATIOS CARD 
foe. é : : 

τθαϑὰ ἀνέρα COVEH HISTORY 


a 


πόδ ς τ Ν 


: 
πα eens 
ἐ 
ἰ 
, 
τ 


: 

Ε . iki aes aor aan 6 Sc hcg wes ΠΣ one ce 

ΓΗ Fr 5 

ΕΣ PRERCA IES: αν ὃ + Φέδ We " 

Ξ . 45 5 Ze Soe hetrae Came ETEeE a 

= sees As δὲν ‘ 

rit fas 

τὰ CuFs Br φελτειθονά feel } 

τς «ον ELH + erodes > 

ὦ Διὰ io Pak = 
eles es ΧΙ Fest? Geb eotat οι ἐεκίφει Ores ἐἶ 88) : 

asi ae τσ Aon cere ΠΤ στ ᾿ 

oe εἶν were ewe Bee ζ eee aS : i ' ; 

ee [55] ae 


Aye 


ermine sae 


MEMORANDUM FOR: : chief, ‘Records ‘and Services Division: 2 


‘Le 


SECRET 


Office of PersorineL 


éefanvenenta 


pleted for the above-named ἜΝ 


2. Ertéctive 88 5 Mar 1959 —_, it te requested that your _ 


--" 


Aum confirms an oral request of . 6 Mar 59. 


re 


Φ' HARRY W, LITTLE, OR. 
 ghler, Central Cover Division 


τ ce: 88/65 ᾽ a 
bea, ee 
: πα πη ἃ prem Fey 7 ΤΕ ΒΕΤ ΒΕ ΤΗΝ 
- ΗΝ an os Pe LAA 
ae meeentralt 
vege 15808 ἜΣ δῇ Ban (4. ἔφ. δον 


εἰν wi ἢ ILE — 


Tt st sate me Ae nent he eee κα νὰ 


14-00000 . 


se , 5 - Ὁ : 

rm - ἔκ 
SLCRET ° 
: 


LIMORADU FOR: Chief, Pecords & Sexvices Tivisten . % Be Τὰ 
τω ἐν : Cifice of Tereont ; RBS «oe πρῶ a ἘΣ 


“THROUGH ids a! Security Support Division. ᾿ ἌΣ τ ee: 
᾿ ὮΝ : ff ice of- Security, ae Beale 


5 ¥ ri 
ΕἸ “ ᾿ 
ἢ 


Η «ἔων ὌΝ ον eu fe. ἔγεζω we et Fe te να 
H sree 


Be [___arranrenentis have teen ‘eormlete? for the above rianed 
subject. πο Will be visiting a f foreiryw country for ἃ. - τ΄. 
day TDY trip. : : τς τὰ ᾿ ἡ 


4 


2. iffective ΕΝ ‘date at is ramsested. tat your. Pte 


records te proverly ( EEAEREX) (reccperied) to {EEGD (acknovledre) | 
subject's crrrent Agency ermlomment ὃν δὴ ertemal. Snqui rere. 


. 


δάμεν σελ ον νιν ἄν τα aes gee 


catego fal Cover ἢ Liaisen, CCD 


co ἢ 
- 4 . 

ar 3 

ἢ 

τ 


KN cette es 


nh, 


Ode 


1k ECORDS ὁ S ADMIN Ὁ Or. 
ὦ CASSIE ΚΑῚ Ν Ἐξ μραι 165, ate 


SECRET 
Ὁ ΩΒΘΩ͂Τ Fe (When tied Μὴ al 


GALT PST BAIDDs ope 


Σ᾿ R REMENT (VOLUNTAR 
UNDER ΟἿΑ ΠΕ ΤΙΒΕΜΕΝΥ AND 


beer Tee 


"59 ΘΕΘΑΝΙΣΑΤΟΝΑΙ: ΒΕΦΟΝΆΤΟΝΣ 
= ᾿ ἧ ᾿ ᾿ ὩΣ 


᾿ DDOZTHS ” 


INFORMATION MGMT “AND PLANNING oROUF 


RECORDS MANAGEMENT BRANCH. ig 


Ti. ΡΟΣ ΠΝ" ty τῇ 


ΩΣ Salt τς CARCSaT δὲ EMROVMENT 


a ἐν 


cea λα γι 


AR - 


δ δῖδο { Shoe 


98; 04 78. Seer το Ge OMIT TEAL an Sanity 


802 6_34 


᾿ 00. BO ~ 6.4. 
10. MATION OF; OFC aa Sta Oa - . 


er nnn = ee ee eee Se eee nies tare a Sk 
_ SPACE BELOW ad EXCLUSIVE USE OF THE OFFICE ὍΣ F PERSONNEL 
Η͂ “WD INNGefe 124 Maan TGs DATE OF % DAE δὲ GRADE 72) GATE OF 
+ COUE i Gude : Sarees Oak EReea 
| »Ὁ OA Τα ou on ya 
PO SPECIAL 1390 DENREMENT DATA 9! Saha WAT Cab} Ta Correct] ἜΝ f 99 CUE Y [ὃν SER 
ΦΈΡ ΕΚ REE Eee nnn ες DATA CObE = Ὁ " j RQ νὸ 
ry cout ἜΠΗ: 41 κοῦ DATA 
ae ᾿ [ i 
eae oh ot OE O000 hated pe 
ἦν SEV CGS OA FETE TSG COMP BAT CAGES ΚΑ ΣΣΙ ΓῊΣ BALTH MSGRAMCE Yao” SOCAL SECU REY Fe 
Coa τοί; y Cai brasy 5 Tidaltie ay Choe 
ar οἱ au gets Ϊ ae i be 
ery past 
ry) Σ eave cat pas Ege Tag eta στο Sate Τὰν Gata 
= { eee eee hemaminen eee pe 
τι 9. NO PRIVEE Sa’ aot ΩΣ Caters Feta ΠΟΤ πὶ τὰν Barer τυ aa ia Ta TPE CREE 
POND ὅδηλα Oy μυντ rete pa ᾿ ν σλ = 2 
-PREAS OL BreVELS ἀ853- Γροΐδε. τῶτι τοῦς ine a es in. ae a ras t τὰς oo 


BVEAL ον LeSWRE amie fen 5 VES: . 7 


somes εἰ Vee Panne é és 
$34 fry 1024 a ἐῶ gt SECRET i 


εὖ eres τὰ ὧν σ 2:2. ye gt: 


4 


ῷ 


ett, 


are Jae ae ee 


Pe 


fs ᾿ R 

; Γ goo tn} Ν 
f ‘ . * i 
; NOTIFICATION OF PERSONNEL ACTION 


thd ἢ) 


04 09 76 | REGULAR. 


7 ΤΑΝ AND MICA τ Τὸ, CHC OR οἵμία TRGAL AUTOR 


Use 403 J 
ὈβΟΖΙΜΒ᾽ 
NFORM 


“pee 


17. ταϊλῆν ὧδ ὁ 


N_OEF. £045 
τῶϑ, νῷ, ate ἢ" 16, CRADE-AMO STEP 


13 es 


SPACE BELOW 


ἊΝ ᾿ ACLUSIVE USE OF THE GFRICE OF PERSONNE 
TP ἀξ ΠΟΝ  ἐνορίον [IT ONCE Condes τ [RP MANOA ETAT a 2 πάτον ET DATE GF aint Γς BAIL Ore 
κόρε Cove So ocr, come ἢ cere Cote ὦ 


Cet CL a Pod rob EET i τῷ 
i] = 
apdcao-lgqzsotime doors | cee eon 
% ἃ ryeeees Pas [ey ue ἈἘΓΙΚΕΜ "εἰ DATA © 3h ΦΕΡΑΦΆΤΙΟΝ [22 Coren rot 33 StCueiTe | 14 424 
oesenad BEMRINGE ad, eae pe pthc os : ! 
= EERE pomrme CG ATA Sie saree = Ι. ag NO , 


ya. Κα - 


Penta | ree | : | ΠΣ CORE ΘΕ peice yeh a 
BEY TER ERG i BAAN] ERLE INSU RANGE SSCA TCE FS 


ΕΣ, Ὁ λα wee eae 
[erate ey COE | 
4 


ats 
atey | 


CET oa Ta a eo Tay | (Ota 


. i πον ᾿ 

ἀξορενμονοςς aor an ony eminent ements δ ΘΝ pete Pan |e ΕΝ -----ττἱοὔϑὐὔὔὨϑΞ - τ ἰἰπ τ aire qenunenineenantre 

ἀν δείνιεοῦ CAA COV eh int Shick ay τέανξ GAT] a) ἐδέκαι TAM DATA pa ΤΑΙ ἢ 
pyr Tpernmemger Ξε ποτ pags aay COOR . 5 στη Ὠ wre tn nr tet Tg eee Beene ET enti wre oem gen So arrearage 

eee πὰ 638 Aaah MEE Oe βόδῳ ta otis] COS Soy TAR {ΡΜ OAS POR CAECUTIO bes tae | BATE (οὐδε 

Ω γεν. 
an θαι we δ νι ἢ ΣΩΣΤΩΙΣ : ι som : 
TS pete τῷ Ἡ δ ΤᾺ Υὐ}} Prunes Ψ ORK) | ? Fess) 
i 


er ea ietaatvha kt he ANG hie seen EOE ΠΝ ΤΕ ἘΠ ΡΝ ΒΕ 

jn gp te neers ae tet te ream me renmaamne NATURE OR OTHER AUTHENTICATION: iS we hte ens Mie OE SB tana ot 
Σ | FROM NE : ΟΣ ὧν τῶν ἌΡ ae oo τὰ 
4 EN ΝΣ 4 wh Tae “ #028 ἢ 


iy 


ὡς 5 74. Bry τῷ 72 ΓΝ Ἔν; 


Wests 
Pee, ate 
, Re 
: 

7 


το τοι deal 


ARSE aha aA SE ‘weemamnoneer im 
Hi At a * BAF 
MURAL gt oh Yes Praeress ᾧ SECRET 


BF RTO TA Br IeAasy τῷ 81) 


τ 


14-00000 


SECRET Ἱ ony 
Γ- (When filed in} ΒΗ. 
: ; NOTIFICATION OF PERSONNEL ACTION ore 
᾿ Cr. ae Ξ 4 
τ 5 “FAA BL WO RAST Pm ST A ἘΞ i ᾿ saa 
3 : , 7 ‘ 
: πὶ - 
: 3 4 ma bate 18, CATROORT GF EMR OUMENT™ 
Seen : {0}. ω ~ ~ pee 
ἐν δ... "Ὁ ἡ PEE a δῶ cs ἔτος 
ae TION. Στ o3 2 8. | REGULAR 
iF ‘ ΤΑΝ Ade We : [ma CTE GAT AUTHOR 
Ha ; -viov ν τὸ (ἡ _ 
; de a 2 im - ᾿ 
Ὁ" 5 we er τὸ y f° fF ef toc 8033 4800. 9000 50 USC 403. J νὴ ς τ = 
Hl Ὁ ORGRNTTATIONA ΩΣ a apes oe | 1 OCA TIC OF Ona siATION » : πα Ὁ ἢ 
{ἢ Bact Ἂ | . . 
ae | | | 
i | DBO/NE DIVISION: ee ee rr ys 
| me OFFICE. OF’ THE CHIEF NE DIVISION H Cee oss D 38> gee 
ae PLANS. STAEF- ye τ Aust 1, WASHe: D.C. ef. 
ΝΣ aT ie Sas Σ an ᾿ el, @ SEM C OCC ECT 1s), ic 
aps : &, se oe ee ae at oan: ᾿ : : ὌΝ ἡ ϑυρυδνλνν ; : ἘΠ 
ὶ st ον" 2h ἕν ΤΣ ᾿ . -- 
| | cRECoRDS ADMIN ΘΕῈ ne 1 coast 1 δ ὁ = 
᾿ : TEAS RATION MOTEL ae Τὰν δεξυραπδιι Tet aed OT Bid ἘΠ ᾿ PATARY OR BATE Soe Tees : 
i ΟΣ ὃς ἢ " ᾿ 
: G3 > - 0544.01 | ᾿ 13.2 6889 - 
en MCD ETT τ Spee —- Rete eo ea earn ieee 
3 Ἷ » ‘ re 
+ ~ 
os My SPACE aioe (oe “EACLUSIVE USE OF THE OFFICE OF PERSONNEL ᾿ a, eu 
TS ἂς ΠΟΝ 15 Erplary] εἴ T GHEE ξύδινο Toy aR 21 Vidar] 23 Cate OF BRIN 1 96. BAIT OT CRAG E WOME ORT τ 
: cout (oft on CODE CON cee cence of ta nent emer ain Cera ΣΡ ΒΕ ere 
‘ barton rererirs ἡ ny ve 
ἐκ f 22 Rite τος HE, 1 Oy 1 78 
ja vie τρια Σ 21 SEPARATION ae Cortecena Com plata Ext ἢ Ty ἀπ ani 14. EK 
᾿ ἜΝ neces LATA CiDt on ears kre) No 
Ν wo DA’ sas oe Oa ve ᾿ 
: ; ᾿ 7 
: i REMOTE Ῥ πῆς ΣΤΟΝ Cow CaP ΠΡ TENT CCRT TRE GE Canta πο CATRAET | SSF TRAIT The wANCE peices TOC AT BERIT ΝΟ 
, ᾿ ΚΝ ΩΣ cae ay Dae oY τ ἃ De at του eae a I ΠΤ ΤΣ COME ᾿ : 
: ΤΣ ἫΝ | { { | free Uwe Ψ ᾿ 
‘ PEEOUS CVTAN OO MENT Shave aa ast ΓΌΑΤΙ Ὥ THREAT TAA Ea ” a SATE TA BATA 
ars τ era δε έν GA ΠΥ ἩδρσῚ Witunatitoe [ao tag ἐαίνν τας ΤΊΤΟΣ ὁ ἐκὲς ὑτές, SSR Tian ΠΑ ΤΕ CORE 
: 4 POD OFFA Sy MeN LE ou i gag Ὧν 
Ὁ BARRE ὅν εν κι aks ΤΉΝ 2 VERE 2 tO 
Dd pagas TW E ἌΣ fear Brea. | % 
+ sa aid ase alae ce ranean catia Shel NAA A eS eee ene ba sia ee ae 8 τ τος Ὁ τὰ 
- SIGNATURE O8 Ut ἢ UiHER AER AUTHENTICATION Ἢ ἌΣ ΠΕΣ ΤῈ 
ater yes ert taeneg ea ὡς. stan (ann tate τος tsi eo .--.-.....-...0ὕὺύ.ὺ......-. το ΣΕΥ “et 
ca naar 
* 3 ae 
Ξ Ξ > } ; 
| 
; emcee 
‘ : , Man " 
ἢ Ε ford 
ξ SN dea i ae Ske acne eer aie 
i ow tones ὦ nee φως weary re amie HN : 
᾿ “ "ae ages ves ᾿ “Ὁ 
foe 440° * See βεφνοόων we UF us as atrogt ce av cortez ἐλιε 8} 
ες 4324 Mig Ἰτ07ὲ ΓΤ (ea are Ἧ _f ; Ὁ 
" ἢ Γ Ρ hey a 


ARGS 
β 


TR rete ope gets τον πρτσπποι πηκπισπαροσυνι νι υνυκ απ greet a ML πὰ 


Οὗ ind 


FORM the 
ΝΑ 550Ε acam 


ᾧ 
4 
ἢ 
4, 
ἃ 


ΠΕ] νὸ excess wor | 
IN PAY STATUS AT END OF WAITING BEOD 
[7 νὸν status at (No, OF waHtING PEBCD 


ὃ 


ABOVE νΑδεξ tinPLOvEt 


en ὶ ᾿ 
CRN NS ΓΙ ΣΤ 


(3 OF ACCEPTABLE LEVEL Οὐ. (αὶ 


* 
4: 
+ 
< 
ὕ 


PAY CHANGE NOTIFICATION 


- 
. 
- - 
. 
t 


a 


14-00000 


: ECRET 
LIF 110977 Foe Ps Filed fat 5 τ Ὁ 
ocr NOTIFICATION OF PERSONNEL ACTION ΤᾺ 
: ae is Se TENRENT'S ‘AND Fe a 
CANCELLATION OF NSCA . REGULAR : 
Ἴ - ; Ὁ. τἐς Οἱ 
| H033 4801 po0o fo usG” 405. Ξ 
: ΠῚ ἐοοαῖανι ὍΣ Orr As STATION. . 
᾿ ᾿ ᾿ WASH. a  ς, τὸς 
Ἔ TPE τος - - ne = > 2 ΣΝ πε Ni ae - 


stain 
o3saaso1 |? ina. | χ,08 YS 


SPADE AND Sti 


et 


ss. 
"THIS ACTION REFLECTS NEW LEGIS LATIVE PAY, INCREASE EFFECTIVE 10/09/77. 


i 
wraee BELOW | Ow FOR EXCLUSIVE. USE Of THE OFFICE OF PERSONNEL ᾿ & 
ἴ ACHOL| ΤΙΣ TT ONT CONG OTST STATON 93 NRG [Ὡς Hamat τς ταῖς OF bint de RATE δὲν CEARE ἜΝ COTE 
cone fode COE - : er πε σς, πος 
4 (ty, QypbASRIe ed xe 
- | 37 10 [4 δα ; AE 
τ ΠΝ Μ1Ὲ EXPIRES PRGAGAC ΤΊΣ ΕἰΤΕΙΜΙΉΤ Data Ὁ SEPARATION 22 Camarca Canelionon Dora Ts Seva [31 SER 
ἕ πταιποσστος 3 BUD EB CE prem nce ποι στ στ πὶ DAIA cone Rea, A 
‘ AQ pA, 4 Ga 
Ν 2. (κ᾿ ᾿ is 
Ἢ ΓΖ 
ε NOME : . 3 5 ‘ 
39 νεῖ PREFERENCE” [168 GERT, COMP DATELGI LONG COUR ATEN IO CAREW CATEGORY [SS FEGT TT HEALIN INSURANCE. «FE SOSA A SUEY RO 
> ta  [9. ba a@ | ko tA (An on O Mave [tata ine Coot 
᾿ τε & ‘ 
= Y peo 3 7 
aT FEV IOUS, Ἢ COWRGMATNT SERVICE fay Weave CAT! 43 HEGERAL τὰν CATR Cikty TAX DATA ἢ 
Rr) ὃ ΜῸ ρηνίσως MEG bse hacrecon txicureo] Cove aes taenohions [ΟΝ sae CON 8 eps τὸ 
+ ves P+ eh - 


Pe MO. PLA 'ν “γε 
1: attac wa Wavice δ Ὁ ΜΝ 3 BE) 
Ἵ eeenn us “πεν τα wba HAN 3 Yas) 


‘SIGNATURE Ὁ ‘OR. ἘΣΤ᾽ ΚΟ τεΣΝΤΙ nC CARON ΣῊ ὩΣ τς - ᾿ 


ΚΌΜε.-.... ναι... .ὕ.υὕ......-- ἐκοδ θεῶν ee oe 
-Ε OMS: ~-C&S : Ν : μα το τ “τ = eo aD. | 
oh Gla Se Set et hate χω wis 
SRE ο FOSTH ΠῚ 
ων 
FORA 1150 Ure Previous 
$74 Mig tO 74 tdinon ay 
- ‘ms 


14-00000 


re 


Fen ipe | 


ἈΠ 


: ᾿ 
San re tee cnet mee eens Ae menace nnrent as meets ERE: ᾿ἢΞλω, 


a a nasa eta aortas seri hs Yow wine 


All 


a : QO — 420 100 045 
; ᾿ ᾿: 


“p AY AC JUSTMEAT UR ACCCROARCE wITH TFE PROVISECNS OF SECTICN 5305: 
_OF TITLE 4. UsSeCe AND EXFCLTIVE CROER. 1201G PURSUANT 10 AUTHCRITY 


CAKECTIVE LATEOC 8 CCICEERK 15€2.* ; 


ῃ 


ΗΝ 
| * 
| 
εἱ 


΄ ᾿ερεέοτινε CATE σε. Pay ACJUSTMENT cs OCFOBER 1517. 


NAPE ᾿" 1. NUMBER ΕΝ SCH-GR-STEP SALARY 


< 


. | 


15648 


we ne mn een renee Rr RR τα RENEE ap nd Ade MP See tes te 


“CF DCE AS FROVIDEC Ih-TRE CLA ACT UF 1949, AS APENDEDS AND OCI εξ 


> 
- 
͵ 
" 
δ 


ro 
anerf 


᾿ 


SEcRey τΊ 


KKK: 22 vuLy 76. δα τι δ] 


ocr NOTIFICATION OF PERSONNEL ACTION 


ι μέϑιαι μεϑδαϑεθ 


2 PeAaed LAD! Pg ΜΙΘΟΊΕΙ 


8 CATICOR? OF gemoranted 


REGULAR - 


Ὁ τς δὲ οἴκει OAL αὐἱμοδην 


9 MATURE OF ΡῈ ΒΕΟΆΡΜΕΙ ACTION ὁ trrectove Date. 


REASSIGNMENT - CHANGE 
OF HOME BASE 


‘ebo/ccs ie : " ἜΝ ν ᾿ 
LREGESTRY ς΄ " fait os Ἢ WASH, , 0.C: 
POM A ‘ : ee Ὁ ᾿ : _ Hine wumeee ὁ" 1B SRAVICE OxsrOnA tions τ 


“pce εν μα 


Ἢ}, SALARY QaHATE’ 


21324 


τς "ὀτευναποναι. ro 18 Geaoe-an ster. 


12 4 


“O34. a1 


1G CEMARKS 


ΠΝ 


SPACE BELOW FOR EXCLUSIVE USE OF THE OFF OFFICE. OF | PERSONNEL _ 
GHRCE CODING A Station {Ὁ μές Ὁ» ce yh 


9 ACTON] ἐὺ Empley 
cout Lode 


3? 
ἢ rath ἐκριδν, Tt PAGATION 1] Carvecioe /Conealtulon Gata 
DATA COOE 
va) wee 


ἔξω mba INSURANCE 


(Out a wards 


i Ta LONG ἴον; Havel 15. Caniee CAUECORT 


τε 


<A 
ott 
ray PRE VIOUS CIVILIAN) GO FEBRUARI NT SEO τς caer itave ΓΑΙ FEDERAL TAL DATA μοὶ ὅ7Α1Ὲ fas Data 
pag ae δα] ete ca ne 
CO OND ORES HOE Σαρα trate coer 
x ΜΕ setae “ Werks 
ε : SOKA OA δεῖ 165 4. = pee por aie BS a CC -- _ 
} S910) mT Meany ? Tey Ι 
SIGNATURE GR OTHER AUTHINTICATION | ΠΣ 
Vicar . 
: Se Coe ; 
᾿ at ᾿ 
͵ $ 
. ; 
fom, fos 
NEP ἤν ch in 
τα mio ED EA tocar ~tereeemeeestrstevernenengeesasbnteeeesteonbnnnvoteamenoseipvea-ennsenerte AR, ἀδμβαραξντν ‘dinen setteraerteemceeme δ νον e 
rOkM Tigo tse Previovs ἰ oy SECRET : Ι @ 2 IMPORT CL Or 077872 8) 


a 


- 
ῃ 


AEOS13 AUG 76° 


SECRET = 
(When Pilied in} 


NOTIFICATION OF PERSONNEL ACTION 


t * 
ΤΡ KENGH, Ὁ bmpoy | H RET COONS 
Cone Coke 


37 | 10 | 38Tfsy ὁ 


Τῷ ὁκλῦξ noth τπῦ 


12 4 


ΠῚ denis 


0344.01 


SPACE Bow FoF EXCLUSIVE WE OF THE THE OFFICE OF ἔξ τ, FE CAAINEL 
Tipe τῷ DATE OF OBADE 


8G ΗΟ. 
i]£9D CATA ᾿ 
ῃ 


ΕΝ ΤΙΣΙ 13 GATE Οὐ HT 
«οὐ. 


cea 


woe aa 


21324. 


GU bas NR Ga Pi Reha ata sirable [5] Oxvent aren 
om ΠΣ να] pata ζῶρε [τς 
ants, oe .“ 1 ou ttt seg i 
ΠῚ 
[ ΠῚ i 
4 ae : es 
Ras ἈΠΕΣΒΘΙΣΑΑΜΈΒΕΝ δ χω, seers a oat! epi tome oe ne en ΙΞ χοῦ Ὡλωλεα δεῖ 
BS ostt Pre ote 4. Sev COMP CATE FO, τον Chama Ω4[{ῈῸ|Ὶ δ ΚΑ ἃ CAlCoer Fd OEM AL 2 ALT MS URAIICE 
[6] ὙΠ] ᾽ ΜΝ» sory Ca τ eet On ne) aie | “00. “CHA 4 one δ ottoata aes CHOE 
146 Ἐν μὲ e 
1 aon * | a iter Ἔ 
Η ες τ τέρεραι FAR GALA τ 


ΕΠ ΕΚ ΦΩ͂Σ ἘΡΗΜΊΑΝ GO SERPENT SERVICE 


tera ra “Ὁ κεῖνα OLS 

- τε Ὁ Gated oo we ἡ 
Σ PREAS 3. “δε κα MELA Prenat δ τ8ὲ. 
3 ὅππλὲ σὲ ETE petra Mente DEL y 


ΟΞ 50 


Ἷ ee 
* ve 
‘ : 
Ξ { 
ς ϊ 
- -- ΟΞ ΞΕ 
' . er με 
me en a τῶν 
i ea eee Se ἡ ᾧ a " e: 


; ἘΠῚ i 


iets sxe 4“ 
"2 orn ier vag oon i Cord 
-᾿ ' 
ἢ 3 
ἢ 


taeculeo 
τῇϑ 
ae 


mitt τ 


ΔΕ) δ fast 1} 


STATE TAR OATA 
a a 98- 
ebaae : 


daha eee A δὲ 


€ 2 ϑ]ΡΏΥ CL BY 0072] 


"- 


τς SECRET τς se 
(Wien Filted tm) F 


ἃ GSC 68 ONG LIGA AUTHORITY 


ia iat oF OFA ἘΠ 


τοὶ 

των 

vAShes Dat. 

\ 

ἘΞ ῃ 

aa 

- 5 Samuvarinan dst 4 ᾿ 
re Fan NTE i Gite AVE DEcRATION 
(ξι44 ᾿δῇ. yd 

τς OPATONAL τῆτες τ {τὸ ERR STP TF, SALARY O8 RATE 
0464.01 | - le fe {9 


ve 
. c + 
; ἢ r 
{ ᾿ ᾿ 
κε a ETE ane e 2 Η ᾿ x ἱ ᾿ - 
"i fo. i F 
Ξ . ξ % erent tA ee AT τας. =) x at 
i SIGNATURE CR OTHER AUTHENTICATION ; tes 
, ᾿ ; 355 
ra ᾿ ; 
a d 7 
4 ee 
; : 2 ἘΣ ΤΟΣ 
: ΟΣ ae ae TE Se me eer a a ge 
| Ν * * 7 ee 4 « ow eo + ag ear? 
Γ΄ 3 oe τὰ 
ἰ Previoy 1633) 
Py ces ao “ΝΣ SECRET - “EBACE! CL BY 007922" ἌΡ 
x O72 MEG PTS Edition ie 
te 


win FAD ως NAVE 
τ cage ee antes να, ἐς λυ eineamtaritmtang $a να, διε, τὰ χε ται ser πὸ, 


" 


τ ᾿ ate ᾿ 3 
ΐ ἘΠ Γ- μος ete a 
᾿ , BE Saragy Gate 
Cone €**. Drow 
ι Ζὰ 
f ΞΕ o 
Ἢ WS δ 3 Peeps: Δ 424/74 
Ι ey 
oer 
6 
oe a 
ae {{{{Π| 
Ee cor ‘| *<] NG EXCESS iwor ΓῚ 8 @ 
77 [ 4 IN PAY STATUS AT IND OF WAITING PEROD 
we [ ἰννορ STATUS ΑἹ IND OF WAITING ΡΈΡΙΟΟ oe 
8 


ΝῺ ®t ραν CHANGE. NOTIFICATION & ὃ 


RLY AEUUS INERT. ta. BCEC RE ANCE ΕΝ IE FRENVISIENS ro seCaTON 5305 te 
TITRE Se balale ARE EXFCQUIVE CEES. 115ὲ}1. εἰπε} 1 IC ALTECEITY. CF . 
as. RCV ICED KA Whe OVE ris) 4F 19456 εἶ. FRENTET ὁ EXE. [εἰ : 


A a | 
ΓΙΒΕΟΤΙΝΕ CEIEG δ᾽ COTO REE φεῦ." ᾿ Το ἜΝ πρὸ, Desf 
: ᾿ ‘EREFETIVE cade CF bey ACSUSTHE RT: ee 632 ὃ τ᾿ ΟΝ ΝΕ 
᾿ ; AG ie Ὁ «ὅς, ay ΝΥ 
hare . ΟΠ SEREEL (μὲν. FENCES CR STER τ SBLERY 


r 
Ϊ 
i 
ἢ 
a 
Ἵ 
[- 
«ἡ: 
i 
. 
Ι αὶ 
; 
᾿ 
4 
᾿ 
ῃ 
i 
3 
} . 
i 


᾿ ‘oud ‘ : Νὰ 


ἐς τ Ὡ5ΑΥ ΒΟΦΟΘΤΜΕΝΤΟ EN ACCCKEANCE #ITH THE PROVISTONS OF SECTION 5305 UF 
: Lo) CV SELE δὲ UeSoCe AND EXECUFIVE ORDER Ε1883- PURSUANT TQ AUTHORE TY ΘΕ - -᾿ - - τ’ 
ἱ SCE AS PROVIDED-1N THE CIA ACT GF 1942. AS AMENDED, AND DCI ; 
OPAECTIVE DATED 8 OCTOBER 153ὲ20}Ὁ " 

EFFECTIVE GATE CF PAY ACJUSTMENT: 12 OCTOBER 1975 


: MEW 
SERTAL O8%Ch. FUNDS GR-STte SALARY 


010032 39 415 ΟΝ GS 12 3 $20, 678 


NAME 


2205 JAMES 5 


ri 


tana 


ϊ τ᾿ epg et “3 SECREY 
ἘΣ, adage ; (When Filled tn) 
Fle NOTIFICATION OF PERSONNEL ACTION ᾿ς 


at . ἧι (ἢ 
F FQWC/ECS 4 . 
LPREGISTRY 5 7 “" Wasa. » Del 
me one = 
é 
4 
; 
Ε 
2 ΓῚ [ΡΠ] ᾿ Ἶ ᾿ 
ἶ : 
: . SPACE BELOW FC FOR EX USIVE USE OF THE OFFICE OF PERSONNEL; - : 
19 ACTioN| 50 Emplay [Ji Othe CODING 7 STATION [ 2) INTEGHE [2 hay 4 Balt OF Sib DATE OFAN 
Cope 1 Code = CODE Η 
᾿ ΠΕΣ ts a b we oa «- 
ee a 2eyye j Ξ 
Fa wie ἐριξες TR seriiat ἯΙ SePAgations 
4 ooo snes cama MEITFENCE DATA COU 


Ld oa " 


4 SOCIAL SECURE NO 


' ΓᾺΡ ver vaeveaence [18 sfav COMP ate 
ῷ wanse 


} as 


NO far tuavicen | 1a MUTED τῷ τὰν 
πὸ ey trae 
‘ : _ tw sl 
é δ 
ΠῚ , 


coe Os μονα ΓΝ 
1 πὶ 
2 ton 


a feeVSUS CHVIAN GOVERUAENT SERVICE 


Φ LEAVE Cat 
CONE 


9 NO A vas Mines 
: ot τρῖλς ὃν Meee 


C008 


i τ Py patna τὰ τὸν κα putes ears #708) 
z THAR τῷ Merce pase Meare 2 τὰ} ΝΣ ͵ ͵ ‘es rater creel : 
: δ “OBIS WaT ua G@ OTHER AUT ει TICATION SSTED RB 
" : ᾿ i ec) 
2 ce 
i - 5, ep agree 
= - ΕΠ" . mira bie ee ϑο τ σΥ δ ΘΡντ ττὸ 
δὶς τ nhc ae 
: a dance 
4ORM 1150 Use Provicus ῃ δερεςτῇ, ; Ε 2 ῬἩΡΌΣΤ CL BY 009572 να. 
9. }2 stg 9.23 Edens eG at . 
ῳ : : ᾿ 39 & i 3 


ee: 


ΓΝ 


" 


FUNDS AND DELEGATION OF. 


: RECORDS. Api ο 


ΠΕ ΤΟΥΤΤΕΙΣΣ Tnttaod He weer 


NSCA 


᾽ a ae 


F. CH 


6S 0344 .0F 


1 timated 


Wa2 INFOs CJA 


HOME BASE: S35 


πος 


wach ὯΝ impier C7 eet Come 
cout ζ uke ee 


16 | 40 [35 


33. ΝΙῸ enriges 


XX] KX |XX 1. 


ss vai “padre street 


ane etn ay oer 


τρῶν ἢ “5.954 es ve 
an 
da 4a 
rs 
ote rae Ἢ 


τ 103 μέλας δ᾽ ares se . 
(aS 
a SAE Sam wees 1s τος Se 


For S160 1220 Ῥυφυιονυ 
pil Mtg ὉΠὺ᾿Ὶ ΤΣ Lata 
ae 


2 CAE δὲ R068 TE σῶν 3-8 5 Ἵ 


"Sf Gee τιζυτος 


naa 


ci 


ἢ 


FC ἐπ ἔχει 

Pe yy it 
ἡ το 
- 


SEPARATON 


ΒΕ Τὸ 18 
(When δι φά tay 


_REASSIGNMENT, TRANSFER To VOUCHERED _ 


τ OCCUPATIONAL IRS 


DAIA CODE 


t re 
2 Me 


‘ 


rr) atthe pate. 


NOTIFICATION OF PERSQNNEL ACTION 


; 4230. ol2t anne 


10. UOCATION oF nF eins Stations . 


_ WASH. ,. Bee dt 


12 ῬΟΤΗΙΟΝ MUMBA 


“ee εὖ 


16 GRADE ἀΠῦ Ot? 


11 


6 


ἐ Ἢ Corrmence “(αἷμ alastee Gate 
Tye 


[χω 3. fared 
δ" 


“ρισμάτυλε, ‘ORO Ἢ OTHER AUTHENTICATION 


wer 


3 CATROOR? OF ἐμριουμεῖ. 


REGULAR 


8 CH Of Olmes Gat AyINOsty 


50_uSC_4O3.J 


“2 SERVICE DanonaTON 


VW SALARY OF RATE © 


BQ RO 


a ras 
2 μῷ 


§ 21MPOLT Ce BY 001627 


Ls ecu [22 Se 


STATE TAR DATA 
Tote ELD. Ὁ ὍΝ ee as at τοῦς 


i 


[π᾿ 


tad 


“πο Somes 


Renae we ete BaarerbetA SE Ty 


1 


l ededithiendintahaner terececetaeet a ere Te 


| teense eae pee 


Spay ACJUSTMENT IN ACCURUARCE WITH THE PRUVISTONS OF SECTICEN 593395 OF 


my . oe 


TITLE So UseSeCe AND EXECUTIVE CRIER 118}} 


aS FROVICEC IA TRE Cia ACT OF 1949, AS AMENDED, ANC OCT LIREC TIVE 


CATES 08 UCTOBER 1962." 


ἊΣ 


PURSUANT 10. AUTRCHITY UF oct 


es | _ERFECLIVE CATE GF PAY ADJUSTMENTS 13 CCTOBLR. 1974 Ses τ ΣΕ a 
{ 

NEW 

NAMES. SERIAL CKGNe FUNDS GR=STEP. ᾿ SALARY. 
39 115 ν GS Ik 6 - $i8,06h . © i 

a, Ἶ i 


ΠΗ ΣΝ ΔΩ ΣΩ͂Ν AT EMT FE eK 


+ 


ἀνα εκ 3 


Bey. rts rae "ee τ 


Pech st 


Ἢ Tpsa 
SEAS, “69 Pet cea caer on pore 


‘ ι} 


νον tm παρ «τς 


weal. 


a ee i ec ace aed 


ADEE SALON Ty Matter enti: PE ELGROAA LIT α mney ces assy lg 
“ δι κὸν Ἐν 


FOR PURPCSES OF THE FAER LAGOR Tae ACT, 45 AMENDED 
᾿ 


YOU ARE CESTUNATED EXEMPT. 


EFFECTIVE DATE GF DESIGNATIONS 


. 


OL Hay 197%. 


PESOCL2 Dy Gas tad DA eek 


14-00000 


ὌΝ 8 
. Ἶ 
Ἔ 
Φ τῇ 
+) ΐ ᾿ τ 
ξ΄  MBAY ADJUSTMENT IN ACCORDANCE WITH THE PROVISIONS OF SECTICN 5305 OF 
4 TEILE 59. UeSel. AND EXECUTIVE ‘ORDER- 11739 PURSUANT . Tu AUTHORITY OF DODGE 
1 AS PROVIDED TN, THE CIA ACT OF 194%) AS AMCAOCD, ANC OCL CARECTIVE - 
j vate 08 UCTOBER 19626" 
t 2 EFFECTIVE DATE OF PAY ACJUSTMENTS: 14 OCTOBER 1913 ἷ ἣ 
i τ ΣΝ = ; i 
ἰ : 
᾿ Ϊ : i fax i NEW ἢ 
i NAME. SERIAL’ ORGNe FUNDS GR-STEP SALARY | 
i τς ἦς δ : ἘΣ τον τὴ se, ἢ ἰ . 
‘meme ide “aise meine at enema StS tenn on noe oe Se en ee ene ere ‘ 4 ’ 


hy. wa : 
ye ERS SPS OP > τ abe Loge 
See Fry TR ey δι 


7 
Ld 
: | | 
| ᾿ 
᾿ ' 7 
* ΠΟ @ PAY ACUUSTMENT ΙΝ éCCi 
; URCANCE WITH 5 UeS.e 
ip , Γ Ce. 5285 ΑΝ 
! [leat Pug Sua TO AUTHORITY OF UCT ἃς PROVICED ΙΝ no exccurive rei 
τῇ Or AND OCI DIRECTIVE DATED 08 OC TaBER ἴ962.» ἜΡΩΣ ee 
; ce ney FEEECTIVE ‘DATE UF pay ACJUS IMENT? ΟἿ JANUARY 1973 
AAME : 6 Nes a 
SERIAL RGN. FUNDS GR-sTEp τ ιν 
“4. 750 CF ὃς 10 7 $154,332 
2 ? ᾿ "3 Τ a . 
ΕΣ tes 1 ag; Lone US Tae : 
2972 “αὐ Exy, < = FRoy : 
i ὃ tavR ORDER ᾿ 
: i 


14-00000 


SECRET 
Oe me at: 5... ὁ ππ - 


NOTIFICATCN OF PERSC#INEL ACTION 


9 MAME LAST FIRST ADORE) 


ST nie τ ΞοαΩ 


PROMOTION. _ 


" eae ow εξ: Ἔατρα 


ὍΟΡ,Ευπόρειν. DIVISION 
- FOREIGN F 


as RECORDS ΘΝ OF” “| 0639. ‘a 


NCATION SCHEDULE (OS 18. ote)” 13. OCCUPATIONS: Mme [18 “CR ate ΣΤ 17. SALARY O8 RATE - 


46. 


_6S ᾿ς ΠΟ Ὁ] 


γ8. REMARKS 


' | HOME BASE: 1S 


ΝΕ USE “OF THE eras OF PERSONNEL 


AER teeny στ 


SPACE RELOW'FOR Ev. 
18. ACTION TS Employ [31 ον CODING ΤΣ TATION 138 fetal Ὑ38 Ὁ 
cone Conte remem ee coo ἰ come aay ean 


88 10 | wi7so| Eur [3653 ᾿ 8 Coles [dy 73102 


9. ΜΤΣ ἔτεμεν 129. φάναι x imeeit OATA at MPAAL Pea 3) ζετο Conentionen a } 
“ΠῚ 


i “Oo Ἐπ τ ee ree tees ae ae TR » [ fro: ο ae GATA Ὁ ATA 
ἃ 02] 03 (74 81. [3 nce ἐπ } i i eae 


se ial NE ΒΝ ee oe 
ταληδὴ Carder 


a8. VET _fRértaince Pe σεν COMP Das ne (0G COMP DATE 


: Coot Tokens Ta a | GAR 
ee a a a 


oi 4 Pere 
at PREVIOWS C tal Ue OVERNMENT Mavice i 
: : en | 


ptm mpc an 
8o wey ται γοῦν wave θυ ; 


ieee? GREASE SPELT ᾿ 
διῶξας ὧς ard HORS Take vat, 


He OF Grant | 2. DATE GF Le 


oe aaa es 
pres rtastn "δ ανζε 
Ὑ δα, Ce 


τὰ ee acs MCURITY 820 


H τοῦς ia orcs Pyar) 


ee tet ea 


va” 


ΩΝ 29 


ΤΡΊΑ μρυναδι anes om CREPE eS Gal ἐν ER ine 


ae 


tne 


14-00000 


i 
eS ey 
1g : 
᾿ ᾿ , 
ἱ | Ὶ ; 
. ἢ | a MPAY ADJUSTHENT EN ACCORDANCE WITH SALARY SCHEDULES OF PL 92a210. AND. || 
EXECUTIVE ORDER [1637 PURSUANT ΤῊ AUTHORITY ΟΡ DCI AS. PROVEOEO IN THE | i 
CIA ACT OF 1949s AS AMENDED AND A DCE OTRECTIVE DATED 8 OCTOBER 1o62" = 
| EFFECTIVE bate oF Pay ADJUS TENTH: 9 JANUARY. 1972. 
' i ne ἢ 
i εν τή κτλπ, ἡ κὸν τ ἔτος ον ἐξόν, ὍΣ ως Ν : 
᾿ Ϊ : ᾿ oe te ot hoa SSE Set eet. μος ΝΕ: 7 : 
MAME SeRTat ORGN, FUNDS GReSTEP ὁ. SALARY --᾿ “----- 
| 6% γ90 C® GS 107 ΠΟΥ ' 
Ι 
| 
ξ 
i 
2 sled os ay arses Ἔ hee ae gt μὲς οὐοῶς me 


oe ee ae 


τῆς 


SECREY 


ftdnan $ leh try 


NOTIFICATION OF PERSONNEL ACTION 


OCF 


+ PMA, ΜΌΜφν . 2 TAOMY ἀρ EDLY Mit ΜΡ 6) 


ως: τὰν ἌΝ 
REASSIGNMEhT AND TRANSF ER 
-TO CONF τς: NTIAL FUNOS-”- - 


{ ὈΒΟΆΝΗ AS CA ade, aS 


Loppyeua ASTON 


FOREIGN FIZLO 


ΠΕ tue 


i ae Ie 


18 REMARKS 


eet Nene sie, 
Ty ACCS TS topws ΟΖ] tei 
C510) ee 4Ξ ἤνυε a eae 
Mamas pen eneter 


EAA 


95E25 | BU he 
aes ΠΩ͂Σ 
ΠΣ 23 7 ae 
ταῦτα Lo Pees πρὸς 


σαντο. 


pe 


: 


. 


weed 


SRE nat rc eee eeseeneeres 
Ἢ vet ΡΣ wk οἷν ΨΚ ttt iw Les ς CLP Dares Se Cars 


LM that ἘΠῚ ἥν 


πῃ. 


ΣΌΝ 


Δ Ree ἡ HST ae ΠΟΥ toate ἢ ἣν 
Ὁ CO se ae eh 


Ea tee 


eee bs on wre 
b κα BES 4 Oe 


we 


10 LOCATION OF OFFICIAL ATION — 


. ἴὰ 
ae] 
a iG Gia AnD tO 


10 7 


semanas τὸ ba ee ae 


ΡΣ Tai ΤΣ Carte 
Co ot 


aerae 


ΝῊ 


τ μὴ 6a° Hobe ees Band aed 


ΝΥ RAR ALTA 


wee 


ΜΝ tae bie sens SECRET OME 


matin 


ι: 


13 SERVICE CAV Cmne! ΤᾺ: 


UF λιν Ce 6s rE, 


1 


πασπασπινιοὦουἔοἘὌΘιΝςς reese oan 


arty 


i aes Gory Shee den 
[ἢ + 
ἀρ tan Sees ἀν κατε τος en ea τούς το υτος 
t Ce ΜΏ 88 GENET A wy Σ Ὁ 


3621 


= ees) μοννξο εν ρος 


oat » on” oa 


f 
i 


nT ORE LE 


it Rhine ES ta ath ED | Ὡς 


"eo. 


14-00000 


: 
neosd 
wy 
a : 
Sg 
ΕΣ 
Ee: ὡς "ὦ 
ww 
ft : 
ἢ 
¥ 
Ν 


SECRET “- . & 


(When δἰ ta} ᾿ oy 


ARSs 11 MARCH 7] “ 


NOTIFICATION OF PERSONNEL ACTION . on cae 


2 NAME (LAST FIRRT MALDON) 


4 PRC Dare 5 CATEGOG? OF EWR OrMENT 


CHANG aE OF FAN 


REGULAR 


SOR LEU “τς ΟἾΣ τς Hae ἐν oo 
DEVECOPMENT COMPLEMENT a ee ae Tes. 
: a a = τὰ ἣν ὧ eit aie 7 ASSERYAE ES ORAION ᾿ - 7 ᾿ ι te ; _ 


:- eee ee τὰς ἢ τ nan ἈΦ οὐ κος Δ ΡΣ ον 
εν "RECORDS ἈΌΜ CFFISER - 9957 _- ὌΡΟΣ Oe Sr oe ᾿ - 


a TRASGHICATION SCHEDULE (GS. 18 45} 15 CCRUPATIONAL SOMES τῇ 16 GRADE AND STEP ἘΣ φΆλλᾷν 08 Bate 


ΝΕ OL 10.7 13021 


1 κῷ 
HOME BASE: EUR 


ee τος οὐ oe ee ee ee a @ 


ἴον 12) GFFICE COORG F Stan TI OME fa pan Toit @ ae wees SHE OE Cee 
[i eiiier comes Coos cone Code Ae ὑξ } 
| μουν ες ΜΙΝ | { t j 
Ce 7530 a ἢ 
ΨΕΘ97 [EUR (75013 | 1 | | 
boise Deen poet tere eet = ae eed in, Sad as 
ARES Ἃ φρεκαι LR Rettmbaat Data TSS SePARAT GN [ΩΣ Conecncs CamslSUN OTS tye Tw a 


PERL ERNE 


Data coor i Ϊ eee ὩΣ ἢ 
“3 : ΕΝ τᾷ Ire Ξ ἘΝ | ais DA τε [ree cars) Ϊ ῶ 
μαι ρὸν δ κῶν |_| Be ites K (CS τὰ i | 


an ane et send cae σις. κα δευραο aroeentenenre ad 
TS «Ἐἴ FRRTEMENCE ES SERV COMP Cale 


MEAG OPA aaRE 


Hodpesabeii beter Baer 


{= κὸν ἀζυῖτε NO 
bie i rs 
fred Taam faa Ba 3 i TPT, οτὰς 8 
Hoare) 
ee | | 
ERT τινος 


.---...Ψ..ὕ.. ee te 
T maw gece ae 
H aa 


τι τα [0 tar Tan et τῷ 
fae. | 


po 


δα RAG Oe cere TEs Dea trey 
2 Fetes oF μόνα ρον ΤΑΝ) vets 


τοῦ σπκῖντ. setae atari nees « 


hee οἱ OF 


uk AUG INTC ATHOM 


rte, tree Pras ουν : SECRET 


Ye 


14-00000 


\ ~ 
. (ἢ ΕΝ (9 
i ech, ἢ i 
i "PAY ADJUSTMENT IN ACCORDANCE. WITH SALARY SCHEDULES DF PL 912656 AND 
| EXECUTIVE CKTER 11576 PURSUANT ΤῊ AUTHORITY OF DCT AS PROVEUED IM THE. ! 
| CIA ACT CF 476% AS AMENDENS SND A UCL OLRECTIVE. DATED 8 OCTOBER 1902". i ᾿ 
| i EFFECTIVE DATE OF PAY ADJUSTNENTE 10 JANUARY 197] 
| ΝΙΝ " i 
NAME | f δεῖται, ORGN, FUNDS GReSTEP - SALARY ὦ 
| 3 


= | 46997 ν 05.101 413,92] 
} at : Ε a : ᾿ Ν" ae te ᾿ 


14-00000 


‘ 
' 


4 


Petes SE SE ata swat whe ee ἃ 


; ‘DOP /EUR. 


16. CLASSHICATION. Ἰοπέδυιε (GS ἰδ. εἰς ἢ ἢ M$ εξυβαποηαν: Seas 


wer" SECRET ᾿ - 
[Whee #.tled In) Ν 


ARS: 27 JAN 7] ' ϑλθεν τῶν 


NOTIFICATION OF PERSONNEL ACTION as 


Σ᾽ ΜΑΣ (LAST Raiig FADED 


Ὁ ΤΑΙ ΕΟΟΑΥ OF EuRGraENT 


REGULAR. 


4 ΡΤ Gare 


ἈΕΑΘΘῚ ΝΜΕΝΤ AND. TRANSFER το 
VOUCHERES FUNDS~CORRECT ION: 


/DEVELOPMENT COMPLEMENT. 


ad) PORTION fine 3 


oe eos KOM OFFICER» act 9997. ΠΕ . bo. 


"TT IS δξαδὲ ae cir an ~ |W: SALARY. Θὲ BATE. 


eee) τς  Lo3uad in? 13821 
18. REMARKS ee gee ᾿ ἘΦ y 
THIS ACTION CORRECTS FORM 1150 THE EFFECTIVE DATE να τη READ 12/13/70 
TO READ 01/10/71. \ : 


"SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL 
το χετοκ DO Een PIER COONS TE SPONTA Wee ΤᾺ ages SFR RES SET δαϊξ GS ΠΤ 
ποῦ | Come aie await CODE CORE COG8. sec και λβος, ae oot raawncres 
| ard dag APR ARENE oA 4 ve 
a5 
58 18 [uuss7| Eur [75013 I. i . 
μακατ αν τ neritic fine -nentn trees δ ΜΝ ΤΟΝ a may στον Oo κοι νοέοτονν ον, ΡΟΝ 
<9 "NIE ia re ὦ SPECIAL x RETIRE MEN” ‘DATA FL SEPARATION 137 Conacnee sCametution Bom HN stcuaire tha 
clean ἀπε ςὦιις, τ LO para code μον Ha ΝῺ 
MO Tbk ΠῚ xX von δ τὴμ 
. Σ τὰ ~ 
| ΠΩ a 18 
“Ὁ SOCIAL SECUeTY NO 


WS Ver εξ θενοῖ de Sitv Tome σε [Ὁ LONG COMP ΑΕ] 8 Cantee CATEGORY 
τούε - 


miata ay tote 


ἃ παν ὁ 
1 res 


ote δ sce νὰ ΕΣ Ty | ua on τῇ ἔφ "eta | 


+ ser ἢ Ρ ἢ 
ha toe { Sh 1: γον ΠΣ 
re een eert ποι. στλρνκςαςς.ὄ τουποσαν πέυνσστντο σι στο. reece emt 
ΠΝ rer οὖν Oana SOS atENMENT StaweCG [ ραν Cat { 4 “EDERAL TAA GATA he “SPATE ἘΝ “BAIA 
«τι: τγκτέρτοιςδ οι 0ὕ0.....ν....ὺ............ = COCE ἔξ; gen sree many scr pact nears aimee tern tre re 
cee 4. ταῦ ALTE ED Ϊ Ν { mate bacon | τοῦ NG Tar με ον, τοῖς ΤΙ Cote i Ἂν Ἢ 
bane) GEA οὶ πρανερ, αν νον, om ΒΞ 2 A aah eo alee αν ρους Coe gat τς Pach; ΉΤΟ: fel το ahi OR 
7 wee wa sdiwerjun Song rth) υ τ ag 3 νῷ 
ae Rede σὺ WAN CT δαὶ MEN Te) : ΜῈ 
τα κότα ee τσ δ ς τος 


~ 3 rapes wemnane sven -Ὡ-“,ὦὦὁἐἀ-ππρ... τὉ..-..-ὔ............ 


"SIGNATURE OF SP OTHERAL AUTHERT:Cn HON 7 


FOSTE 


Ἦν Fat fey 


Ἢ 
παν 


᾿ς ., a ᾧ 


᾿ 7355: Ὡ Ὁ. ήν. 


νὰ 
wee 


΄ωυ.ς.-ςς.͵... = ὕ..-......: 
. Ἴπη one Ξ Ξ . 
ois teey padi ad SECRET δὲ dash Sey bore φυ χα 
248 ἐώνοο Nangaing od 


“ “ry Be O14 πε 8K 


ΕΣ 


" ΙΝ fos ton ΤΠ hed: ἃ 


SECRET oe 
F : He - 


(Whar Filled inj 


ce NOTIFICATION OF PERSONNEL ACTION 


‘ a fonecn at Oat ὁ CATEGOR ὧν rm raatit 


2 seatyae OF PERSONNEL ACTION 


XEASSIGNMENT ANQ TRANSFER-FC—— 
| VOUCHERED FUNOS 


oat oe “ 


12 (1370 REGULAR 


φ' GHC ANIEATIONAL DEIONA TIONS 


4 . ‘ oan 


OOP/EUR = 5 
VEVELCPMENT, COMPLEMENT HASH. y DG 


ἃ wary Reelin) ΤΣ ΤΙΝ _ FAR ΒΥ ΘΕΒΟΝΑΤΟΝ 


ὑῶν (ova ees Bink ἐς 


RECORDS AUM OFF. ye Ὁ " 5997 ὲ 1 OES tye 
τ CAS HRICATCN BCH OULE [O8. τὸ, ere | 1S GCKUPATONAL Shit | ib GOALE ane SEP iF Sala On tate 


ρον, ΟΊ 1205} 


MOME BASE: CUR 


"SPACE BELO F FOR EYCLUSIVE Use ‘OF tHE OPEC E OF PERSONNEL ᾿ τι 
ἀρήρει [25 Roping fT ΟΝ ΝῈ COOMO 22 TATA [72 φηϊώριε Pitan (22 πάπὶ Θὲ Bot TS δ. ὁ Ὁ CRETE Baie ΟΣ ΤῈ ὙΌΣ 
coer Colle: ersvcweecnennranceiime cement COLE [1010] Ao Cease 20 ae oben gee weno ae 
ERS, AN eben he | τὼ va 
ges ἢ ὃ "Ἢ ὌΝ oy 4 
18 [τῷ MSS? J EUR 5012} ει ἢ 
emittance, ao arte mentee fanart --ἢ,.............-.--- ᾿ς... ..5...0.}.,.0........ ἘΞΞΞΞΘΞΞΞΞΣΞΣΤΞΕΞΕΣ:. ced aed ed em et 
τὸ νεῖ ELmrey Ὁ OOPICIAL x» RETREML PT DATA T St SERAMA TICS 3 Cosre ten Mare tenets OS 43 es ita ohn 
erent mae mn a me SINCE ................ϑ er Sach COU ee ate yet end | ἡ. Phd 
ey Ra ΠῚ Ἐν ew : ἔξω rete we ta τε 178QOU OAT A 
a tis 
: j 2 νὰ ‘ | Ι ἰ | 
ἘΕΕῈΕ ΒΕ i ΣΝ deste: ΝΕ erent ys NET: Rope renee URAL rm) ΠΌΡΕΝ: 
Pe sd POTEET NCE τῷ féev cow Dae TY το ζοῦν ΠῚ ὭΣ ὙΠ] 1] CATCH {* PEG 7 "ἰ aioe Ue aANCe ay τρζίλι Cua NO 
aan nn pr -π πο’ κν.6}....-β.0.....β.... Pca eee penne nestor ye ern green 
LA4 τ τῆν» A Ὁ cae ates Chet Ϊ roo) uo αὐ 1 EAN CODE 
t ype Be 9 oy, 
2 5 | ree fiw | i vas i 
- ἢ 
ΠΝ PRE vie ΤΩ teaeccar [a tEGEPAL far Gta Τὰς vtait las Data 
nee ten menage ene ¢ COLE και. ταὶ meine enna ye στο τ net | et ne ---......-...-.-.............-.. .- 
ΡΝ GG roby aud rr co ie aa * τα - + στον {cies te Fe RELA OS Taree arg, re 3 [eres ᾿ ε 
Ὁ ΝΜ ψεέῖλα ay “δεζέ | ΐ { ἱ Lots 2 } 
DROLET ὅς Sede Sa Moray BEL Ϊ 1. ὦ : ΝΣ ait | 
2. ULE i ORE μα τὴ IAN Σ σας. H { $ | | 
salen ce Bane! SRI Tony COOP ag FIN dine een ὡκατν cece τοποσσπιεανον τοκεν λον λον, ἱοιο...ὕ.... 
ἃ ἰατΟΡΕ ΘΑ ΟΙΗῈΡ AUTH ICATION 
ἜΘΗ me : Some Sect, Sees a setae te instinct inn tan neeore oar 
woe vse  - Ἃ ovens ἀἰρωλμνυναῶνοι: 
᾿ ΓΈΟΘΥ ED 
: ὡς . 
τ ᾿ δ Ϊ 
᾿ 3 : 
- -(7. ὦ 
Aue {4 [elf 70 
: - ἘΣ 
tom ΠΡΡΈΒΗΝΝ 2 secret BD ee EES 
225 3150 tained πῶ ad ὅν Weng rey 5 ont 
dm ὄντα σον (Aha Fitted wy |. 


ω . 


τὰ 


- 
3 
Se 


ort 


ΒΨ. a 


an a ee ον seta allege nA SEO Nn WE ATTEN σε handle ταν na nN πε TENN AF aga aco em αν τὸ τος 
a 4 Burerg 2 ὁνιῶν BOUES 
κατὰ nse agentes 


β pte 
δι ¢ [' διαὶ e.g μαμῇ 2 οὐδαδεξ λέν vee 
cs sere cm ewmunoanmnmmseemsranied seman, ττταπεοπετοκττεσεοισιεπεει τος seine nranans atte πὶ Cannes ome entree σους nf sda 2 
) .- v4 323 CF to. ἢ 
- 8 (org Baact Rare ΙΣ ΜΕΝ savaey καὶε pet tet acto acnon 
‘ Ἔγεςτινε oate | AON 


Craigie ATION AMD AUTHEN CATION 


τ \ Gis ΓΗ Tees Yaar tt bee | Grose | arp | Shwe 
5 ΠΗ͂ 31 δ. 67% ᾿ 07728/68 rare OU/eh 1 TS ἘΝ 


4 ΓΕΚΗΨΥ͂ THAT THE δα OF TNE ABOVE NAMED ἙΟΥ͂ 18 OF ACCEPTABLE LEVER OF COMPETENCE 


wor 
[ } iN BAY STATUS AT END OF WAITING PERICO 
[ } AWO? STATUS AT END OF WAITING PERIOD 


᾿ 
a 
ἣν 
e 
S. 
ῳ» 


car Met 


PAY ADJUSTKENT IN Accoroas | 
NCE WITH SALARY: ScHEo 
eee eee PURSUANT Τῇ AUTHORITY OF ULES OF FL οἱ τεῦ, a0 
φ AMENDED, AND A DCE DIRECTIVE DATED 8 OCTOBER ἰδοῦν 


ὑππι 4 naa ant oneness HPS τῆς Τὴ 


EFFECTIVE NATE OF PAY ONSEN 28 DECEMBER 1969 


< 
i 
i 
i a τ - 
Ι NAME . SEA : = Π ὍΝ] 
; TAL ORGN, FUN NEW 
"44 525 CF a 
eS 10 ὃ $122679 
i 4 
" 
: ' Ἢ Εν ΡΤ ΛΑ Be pr etomces teamage 21. 
4 - a ate me ay 
oer) ὅ 
: Bok, Sand! 
} 
t 
! 
"PAY AUS Ter ‘ 
ne re whe MENT IN 11" ΤΥ ᾿ 
ἀπε ας προ PURSUANT Te nos OTE SECT Aly éil se an 
ANENC Ry sun Bom TAT pa ras OF δὲ φῇς i ‘ 
mE ANA OA ney DIRiet: Mm ΠΡ ΔΩ ἃς Pere pres ay sche AN) Ex SOUT EVE : 
i oR: oF CATED τεσ aaew a pas i ΜΕ Cys ACP ‘ 
H ξεεες 7s Rae ew FUE ER Lvagr ς OF 1949, : 
ἢ ΤΙ Dare QF Day sQguerz ie ὡς : 
ὶ ee ΨΥ ὐφὸ9 
: fre ig 
SF ras - 
a "δ ἦν, ΕἸ λῆς οὕς τ τες ΠΝ 
- SALAQy 
“Ὁ S28 a) 2 
Ἢ c GS ins ‘ae 
see 


᾿ τὰ 2 
aN SECRET a τῷ 
of y NOV 69 Phen ΓΗ Πφ Ing " . 
ie NOTIFICATION OF PERSONNEL ACTION: Pe 
+ OCF ἧς 
> ΤΠ ΜδιΑι Νυμθεθ 7 NAME (LAST PPS? ADDIE é ΤῊΣ 
- [3 μελῖραν OF Personen Action ΤᾺΤΩΣΧΤΙ τ τα οοῖν OF τακότμενῖ 
ἌΞΕΙΝ; » Cn) νῷ . 
ᾧ f 
ον ~ REASSIGNMENT __ : ς 11 | OWL 6S |. REGULAR . 2 
΄ 7.5 ΠΡ ὦ rete δ Δ a δε 
ἢ i γΟΥ voce ἢ Ἴραης δὶ Amalie Me ὌΝ ὃ (ὃς Od Olta UEGAL AUTHORITY ἢ ἐς : 
6. FUNDS > 7 : : 
: FTOV Χ CEIO.CE 9140 1214 0000 50 USC 403 J 
ta OROANIATIONAL ΠΥΣΣΊΣΣΣ 10 LOCATION OF ὌΡΙΟΙΑς STATION τὰς te 
τ | pbP/EUR FOREIGN FIELD: ᾿ ra Sg ν΄ ΝΣ τ 
| SUPPORT BRANCH ς 2 
REGISTRY. SECTION os ᾿ τ : 
19, PORTION THR” - ΜΝ 12, ΡΌΜΠΟΝ ΝΟΜΡΕ 119 SERVICE DESIONATION- Ὁ Ξ 
-- -'} ~-=--. RECORDS ADM: OF: Og aw ς΄ 1.50. hl «-ς----- 
᾿ Ἔ ia TIAGSWICATION ScHtOUIE {04 (8 om) 13. δέξυραπαπαι ΠῚ ΤΠ Δ΄ Οβαρὲ ANO BIER" WP SALARY OR RATE See ὰ Be 
᾿ . . ΞΞ τ ας ε ᾿ ὩΣ 
: ὃ : GS ΟΜ 01 10 6 10847. 
Ἢ, SPAARRS 2 --ππ΄“πῇπ-.- 
ἱ 
ἢ ᾿ 7 
ἢ 
ΠῚ 5ΡΑΓΕ BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL ὁ ὁὸὁῸὁῤλῤΛ7οο,, : 
17 ACTON] 20. Employ [ν΄ ΟΜ COUING τατον THY inttcure [da τ ον ΤῊ σατο Btn P96 DATE OP ΔΕ 17 DAIL δε ED 
CODE Canto -) aml Cutie COS ee memontomren mrtnit ons | wepertnttn inher! wnederhanenbeetaeeneni| 
. μων οιρμρν μ Loy ve or) a ve 
ος {357 [10 | SES | EUR jy eloesy {3 ιΡ ! ee 
75, NTE ἐκρικὲν ch ciat [Ὁ we ΠΡΙΜΕΗΪ Data Di SEPARA LION ΕΝ σις ΤΩΣ ΣΩ͂Ν yw gals ΕΚ 
e-em wEERHEMCE | o. NES BATA COOP eal ea fe) μὰ 
4 (αι ττρὶ Σ ᾿ Ξ 
᾿ ita ote " ae κα Ξ [roo vata) a ee 
wf 101 Cp eee a [a modlies 
; Git μιενένκι Ὁ SREY COMP Dale PV 1GhG COMP Date] κὁ ΓΑΒΕΕΗ CATEGORY 9 fit ΣΤ ΤΗΝ “Ὁ SOCIAL ΠΣ NO 
: ΐ ὩΣ ΜΓ Ἢ we) tA | eo δὰ ΜῊΝ ees ve τοῦ cut ΡΣ Maite dn ΤΟ ἢ 
ἢ νι 49) a Ἢ ΠΝ ͵ Lid 
i tT tees Vi ᾿ | tee Nod 
{Pa BENGE CIV GO Veneta aT Sta Ace ΤῸ τέλνε CAP ὦ CFEDEMAL Tan DATA “ae OTT GTATE TA DATA 
A ates 2 ς Nias Sends nee pe rete eee ἘΝ 
Cot ) NO βέσ μάν πὲ OOF toma απ ὃ | (06. ΤΣ ΕΥ̓ PN UD Toe [tes tao oar. 
Ἶ nace bas δὲ MIE a i voves tow ites Newa? 
"- - of - eb Be ϑδέαν Ἢ Eb γπε Taga Teena teh i 1-νὸ 
: 9 ἔκεας τὸ Meaecd mee tears bea ᾿ Tee ee ras a8 - 
αν σον απ εν νενδέι αν ΟΥ̓ΨΒΒΕΟΕΕῚ προ! εξ ἘΠῚ ΠΌΘΕΝ ΠΕΡ, 
+ . © ᾿ «810 ΔΙΆ ΡΕ OR OTHER AUTHENT, CATION ἢ 
FROM FE τίς a 
wee Wee cep 
ἘΞ SF μὰ Bie? | ide 
Gas na ve eee SECRET 4 batected trom outwwate "ἘΝ τὴν 
Edign - sangeadi cera (7 
i mae φιλο νν, κα ολα Whee βηϊφᾷ [Δ 


14-00000 


were germane eainbe ot tas 


Sts i tore aah ΣΥΝ ΩΡΡΕ acai 


ery SECRET of ie tes 
γὼ ὦ AUG 65 : (When Pithed ty : Se 


ce: πον NOTIFICATION OF PERSONNEL ACTION on a 


4 Μεαιαὶ NUMBER 


2 NAME (LAST δ ΙΝ MOONS 


ὃ NATURE OF PERSOnNE ACTION 


4 {9 ἶνὲ DATE § (ΑἸΈΟΟΘΙΥ OF ἐμριΟΥ ΕΜ’, 


“REGULAR 


APORA δι μον πονῇ 41 εἰς er) | OCATION OF CITC ration f 
FE/NNO VJET NAM: STATION - : ee 
INTEGL IGENCE DIVISION | ᾿ 

| COLLATION BRANCH ᾿ : 
CURRENT INTELLIGENCE SECTION: ae is 
[b10GRAPHIC UNIT _ - SAIGON, ὃ SOUTH VEET. NAM» ᾧ 
ἘΠΕ ΣΠΤΟΣ ὍΣΩΝ ἘΣ : ΙΝ fi ii, POSTION rome ΣΝ ΤΊ SHC ‘BEBIONATIOne τῶ ἢ ΜᾺ 
:  RECORUS. ADMIN, OF. jugeu eas nna ; : ᾿ 
TC ERSEATON BERTON TOS wy 15. OCCUPATIONAL SEAIES Ἰ, GRACE Afb ἘΠΡ ὙΣΩΤΑΙΥ OR HATE —— 
¢ GS O3U4 ΟῚ 10 6 10847 


ΕΝ ee στ πιστ-οσοσσο. 


ΠΕ ΉΝΝΝ 


RECORDS ADMIN ὈΡΕΊΚΕΚ OCCUPYING 10 ὀξηξβαάι, POSITION 


ete raters Seer 


ey cee reel CFE OI ron 


Ἢ AGHONL Ὁ tmploy DD “Ornct COUNG «da? SiATON n PINT ORE 74 [ee ΠΣ BATE OF eee HBA GF GRAGE [7 Date OF BAiE OF i 
Bias , ἢ 


coo 
wy 
a? | 
pba vr res 


Num Be Ai age tg, 
HOS δ: 

Ἔ φρεξιαλιυῦ 
REFERENCE 


ΜΝ 


C7205 07 | ZS 


GLTthcMtNT DATA a ΕΟΥΤΦΗΝ Ξ Camachon . Gamallaten on bare 
Gata Ci saris Sa Αι, ἐς ateetniy aie 
“4 eee daa [oes COREL, DATA 


2e Te) 


Ἴδη ΝΤῈ cemKES 


“ὦ RA τὰ 


“VET ΤΥ THONG ἔσαν Dare [8 οΑβεΝ CaCO ἘΠ: ΠΤ | HERO τ τ [ὦ τόξα SLCUR ND, 
ἜΑ ποσηξστυς τεσσ τ τ τ τ ρος 
coor DORE “Ὁ on 0 MO tT cae ayy | ee | core Ὁ wearyty Tayi ows COO 
aon = 4s ed 
tow | | | a ev, ae 
PREVIOUS ξινπίαῖν ΔΨ ἐν ΜΕΜ sepvice. [9 ΣΌΝ ἘΠ FEOLRAL TAR DATA ao TPE TAR DATA 
ὰ σας τς ἐν nora ne ama ΡΝ ὐευσα ἜΗΝ ΒΡ ΗΝ, f eld ed ΠΡ τσς, “τ -τπττστξξ- 
τὸ δ tad Palys ewe “ore ntcune [Car Μ ἴλε διε ες τόσῳ 618 UreED tom Tes fae | sie Coed ed 
: ΠΥ ΣΊΤΗΙ " νῖν a Κῶ 7 a 5 . 1 ἕω “τ 
2. AREA 24 ROE μέν ὅτὰν Dred) 2 νῷ oe 
, 3 GOEAR 0 Wave ieee? ΑΝ δ 181} { 
ee τ υττε τισι τοι το ποτυυπεον που ὅσν, ΠΝ - 5, ames seman 


SIGNATURE OR OTHER AUTHENTIC/ TION 


ee ἜΝ δ τι 


ἊΝ 114 ar ira SECRET 2 i) bachaas Nom atures ἃ 
Rit 06) ‘i Soop gd ng und 


daciost "κοί When Filled taj 


14-00000 


yt 
» 


| 
\ 
\ 
{ 
‘ 


“PAY BOQUSTMENWT IN ACCORG ONCE wi te SECTICNS 212 AND 246 TF PL 9968296 AND 
EXECUTIVE CRCE® 114}3 PURSUANT TO ALTAORITY TF GCE δδ PADVIGED IN THE Cla ACT: 
OF 196%, AS AMENCEDs AND &mOC} CIRECTIVE DATED 8, UCTORER 1962" 


EFFECTIVE DATE OF PAY ADJUSTMENT! 16 JULY 1968 


\ 


i 

i GLO ” NEW : 

i NAME SERTAL GAGN, FUNDS GReSTEP SALARY SALARY 

45 500 CF GS 09 7 $ 97608 8100156 

ἢ ΄ i: , Φ : 

| 

; | 

ee he oe es Zz 
Atacama atta ee ce amr: A neem apn Sea ets ea sans See ee 


Ε H 


ye ects 
cen eo a lng “ww og Pa eet Coding Hess. τ 
= ΟΣ τ ΚΣ Se ΡΣ τς She 

é 
{ 
᾿ 
ἢ 

& ἢ “3 

$3 tay 


“PAY ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES OF PL 9Oe2c6 = 
PURSYANT TO AUTHORITY OF Der aS PPOVEINEN IN THE Cla ac? OF 4949, 
AS ΔΊΕΝΌΕΙΣν an Aebct OLRECTIVE DATED 4 OCTOBER 1962," 


EFFECTIVE DATE OF PAY ADJUSTHENTS A OCTOAER 196? 


: ULO NEW 
NAME SEXfaL OFGN, FUNDS GeSTeP Sarak Salary 


| | 45 boo Cr Gs n? 7 & Φυὸ ὃ 93668 


epee ea ey 


Pe ae κύπτον τγισζνεν 


SP RRM eager τον 


OCS 05/31/67 


1 SERLAY κυ! 2 RARE (LAST FINST BIODLE) 


oe" . SECRET ; ‘ “ 


(Whee Filled tmp 


NOTIFICATION OF PERSONNEL ACTION 


& FUNDS wos δ, 


ΚΠ ACTION 


REASSIGNMENT 


Ἢ CRCMNITATIONA DEMCRATIONS: 
DDPAFE DIVISTON. 


iT Position ΤΗ͂Σ 
mecoRes le ke oF 


For i508 Use Prexsous” 
7-4 WEG. 9-64 Edinen 


ir ΤΠ] δ᾽ OFFAL SATION ᾿ 


SAIGON, Sout viet NAM 


12 ῬΟΘΠΟΝ ΤΥΤΣΠ 


4965 


ἢ ὃ 


Ti TART OF aE 


“16 GRADE AAD ΠΡ 
09 


is. ΓΕΡΖΙΤΤΙ roa 
03 4 4,04 


᾿Σ ae oe 
12 (λα SERVICE DESIGHATION” ~~ 


, 
SIGNATURE OR OTHER AUTHENTICATION = Ser 
ew SIGNATURE CR OTHER AUTHENTIC ee ae 
- Ἂς Ἕ 


peau? tf 
SECRET Gath ted trem cotwenate 
Bama pen, ond 
ark ale! 


te Hp 


14-00000 


wet 


eet es 


sey 


. " SECRET . s 
MeT: 9 DEC 66 {When Filed In} 


NOTIFICATION OF PERSONNEL ‘ACTION 


Ἄν aia womgeR 3. WAME (LAST-FIRST.MIGOLE) 


010032. WOODS JAMES 8 
8 παυυϑή oF ῬΕΘΜΉΒΗΙ ACTOS a ἐμέν pare 


DESIGNATION. AS PARTICIPANT iN CIA ee 
RETIREMENT AND DISABILITY SYSTEM 


$ CATEGORY OF EMPLOYMENT 


REGULAR 


9 ΠΤΊΙ τ ΓΙ ΠΣ] 18. LOCATION-OF OFFICIAL STATION 


o 


Siig Ger, ὦ isbn 
cs 


᾿ es ξ _ a ~ - ra oe a ω a 
VE CLBSSFHATIOM SCHEDULE (65, 18, ete.) 13. OCCUPATIONAL SERLES 16. GRADE ARO STEP- 17. SALARY δὲ RATE 


DOP/FE 


‘44, Poss tiga ΠῚ ~ 


ΤΊΣ. POSITION HUMBER 


. 


i : , ag 


ee ne 


14. 8.83 


EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF 
THIS DESIGNATION AND RIGHT OF APPEAL TO THE DIRECTOR OF CEnIRAS 


INTELLIGENCE, 


EE a ey tee ee ee EPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL 
ΑΙ DS Eapioy ἢ. OFEME C [τοῦ 22 STATION | Ὁ. INTEGREE [24 άφης | 25. CATE OF bath [es oate oF βαλε 1) δΆ1Ὲ OF LEI 
ot ᾿ (ρὸν ae ww avdURie LPH ae see ae Code ee wz, | wo oa. τῇ “9, Ba, vA, 
Ἢ. 518 τόπ τ ἷππ 177. SPECIAL ΕΝ ees εν Ξω 1, SEPARATION Ti ay ANCELLATICN DATA ᾿ -ὶ πε iH. 
orem + BEPEREMCE | πα DATA CODE) | Parsee een REQ ν΄ 
HD ΕΣ 5 τ τῆς ¢ Sd cone vee HO [ 
ὲ cares . Las rica | «| Teop DATA 
ἘΚΒΕ ι τυ τον cl ds Be a ΟΣ δι hae οὐλὰς ἡ [eg le te a 
3. vel. PREveRtuce ; 36 SEAY COMP DATE | 37 LONG COMP, DATE | 38 CAREER CATEGORY v. ΓΟ 7 MERLIN INSURANCE Tad τοῦ δὲ seccaery wa. 
cil bin NP Coe scare ἐπελδεαια πε θα δρροιοή, conics Nene ὉΣ Ωτι τ σερτςν ee Bice 
cao 2. eoee {μ᾿ oh τ BO. DA τῇ coor τόδε Ϊ Oe WALEER HEALT OEMS COTER 
| 9. eet j Ἵ it ESS i ; | 1.788 
pert «| | jf free seve | i | | 
Ἶ 221555 ΦΟΥΕΞΕΜΕΝΤ GEAVICE DATA Γ 42. GEAVE Car, Ὁ τοῖν ΤᾺΣ BATA a a 
perry ΤΡ ων» G9 »ϑεδιξυϑ 1 Gavel (008 Par StECUTEG, Code {uo tan RVewaTigns | ean Ἐιξουτν . 
ye νας ΓΕΓΟΥῚ wn seat if 2 1 ves a. res 
Ye δρερεια sevice 245s tay a vase 2 ν 2 49° 
| 8. OPRBA LU BEA VICE μον τᾶν 3. peg { 
Sa ta a et ed IE oe 
Z SIGNATUME OR OTHER AUTHENTICATION 
Foan Uso Previcus τ 
14. δὲ Ἐπ Eebties 


14-00000 


te, 


SECRET 
MRT: 8 DEC 66 When Filed In} 


NOTIFICATION OF PERSONNEL ACTION ; ὃς 


en 
: lL 4 Gssective BATE 
: “Mo. θα. ra ΟΝ 
{| | REASSIGNMENT 12:1 0816 
i ΄ 7. OST CEMTER WO. (MASGEABLE 
ὲ = 


rows > i Ee 


xX. 


i 9, ORGANTIATIOWAL BESIGMATIONS” 
ἔ | OOP/FE fon Gilg 
i | FOREIGN-FIELO. i 
i |FE/VNC = VIETNAM STATION 
* P-EXECUTIVE OFFICE 54) 
' TREGISTRY SECTION 
[iv position vitte rs ἢ 13. SERVICE DESIGNATION : ᾿ 
rs a Bee aA eglet ee ak : Σ γα ἢ 
Ξ : ᾿ ς RECORDS ΑΟΜΙΝ ΟΡ. . W127. ῦ-.. 
τ [φν CLASSIFICATION SCHEOULE (65, LOL eich 15. OCCUPATIONAL SERIES Vo. GRADE AND STEP 17, SACARY ΟΝ RATE aa 
: ' Loe ek . : ἘΠῚ 
i οὐ. 0344, OF a9 7 
: Se eet et oe Be Re Ὁ OBE oe ὁ 
ες ΓΝ λα; : "5 . 
! ἢ π 
. - 
4 ᾿ SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF ῬΓΒΞΟΝΝΕΙ, earns! 
[a ΦΕΡΕ caning 71 STANIOW [21 INTEGREE P25, hagies, | 75 GATE OF ΠῚ. ΕΣ DATE OF GRADE 12) DATE GF LES 
aa ALPNADETIC CODE cone (ste ἔπ ΕΝ ἥν | wo re δα [] 
37 [10 ἰδοὺ fre [7705 - [3 diesen ΝΣ | 
te nn Σ᾿ — A facade REE cae ees Rl meen ἘΒΡΕΤΣΝ, acres iene 
29 ΜῈ EMPIRES [2. SPECIAL [15 RETIREMENT OATA 131, SEPARATION | 3? (ΟΝ Αι εττταντ | 39 SECgRITY {34 SEX 
: πππ; ΠῚ πλεῖν ac la πα MC Se beers Pe ee {gop DATA REQ κῃ. ᾿ 
8. none Ν i t [ j ΐ 
᾿ς ΕΣ VET. PREFERENCE ἃ 3, SERV. COnP DATE [97. LONG COMP. OATE | 34 CAREER CATEGORY 3. FESIT/ BEALIW TOSURANCE Ὁ $0Gal SECURITY BD 
ery ores a yo we fo or eae 2  waTUES | PALIN IMS CODA | 
ες if : See: MG, oa ma ao pa ve | ona “(ον Ϊ τονε κοτε Ϊ ἊΝ ἘΝ &s εἰ PEALTM IRS COOE os, 
᾿ a. doer ἢ | | { { ἐμῶν reap | | i | 
ΠΡ ΡΝ ποκα τος Gt caer pe ne at een tate ema eta eens erates tte π΄ δτουὌΘέΕἔοέΨέοέἔέἔἕἷ........ 
an PREFHOUS LOVFEMULAT SERVICE OATA- Pat wtave any a, FEORTAL Tha DATS [7] STATE TAH BAYA 
“Tone [9 - ΕΣ ΠΥ | cane lreceanicuree CODE ΓπΦ τὲ Δι ΡΥ σα 5 i roam @racyena saee [ie TAR STATE CORE sea 
en aes των φηξλα "5 acavice ἈΝ ὁ τεντε δ αν γεν | j esenr ε 
ε I ἃ ᾿σπέλιῦν HAV ian tay x ose i 2 "9 [ae mo ᾿ 
Ἄ i H- BAGAN fm ΖΝ Υ 8 GRE Tay 3 9. j Ϊ [ i 
SIGNATIR= OA OTHEN AUTHEATICA NIGH ai ΠΑ ἜΝ 
: . Pate eo εὐ δΣ, ; 
: ας Φ 1 τῳ ΟΣ ΕΠ} ' 
: πον OF ». ome 
= Ϊ [2/2 G6) / 
ahs weer : 


at a noe : 
Uee Previous SECRET meee fervent sta seDaats 


FERS eg Ε 
τάδ Eduvon - ἄντρα ag. 
Bree... |S 


Pre Ases tad 


as 

oa Υ 

πον 
ε 
Ὃς 


Ἐ canard et Pre 
: ite Seay tet 
AROS gurus ebro a) τῆς : 


ΒΡΑΥ͂ ADJUSTMENT IN aCOcetance ep Say ary SCHEN 

: δ : ULES OF PL 89-58 
PURGUART TC AUTMWOQOTTY o¢ Ce? as PROVIDED IN THE Cla yer or Sess: 
AS AMENDED, AND AeDCE OISECTIVE DATED 8 OfTORER 1962,°% 


EPFECTIVE DATE CF Bay ADYUSTMENTS 9 JULY 1966 


OLD NEW 
NAME: SERTAL ORGN, FUNDS GReSTEP Salary ΒΑΙΔΗ͂Υ 


fo ts 360 CF GS 09 7 $ 9.003 § 9,262 


: δ9 [»] 
ΓΙ. cad Authenhithan σα σασοΝ ὶ owe. aaa ea στοαὶ 
QUALY?Y STEP INCREASE 
ΟῚ δ 
ζοῦ ο goo "a 8 αὶ ,90 5 90 
: Se : φοοδόσου a. 
2). Βιωοῦν B Be, 3.8. 83, FG Baas δὴ Maren 166 | 
PAY CHANGE NOTIFICATION 
oe $60 Sih ont et ἢ ᾿ " est 


Com Coates Myokes. - 


| 4 
; δὲ 39 Ὁ | 
ae oe seen erste ine cere inant fn 
Gua Saker RATE ἢ ye Pe action 
: Oe NN απὸ μος oy τούτο τος ον. ΠΈΣΕ 
“Grose | Sv Sutcey tow tf Gor j Grade | Sep i βίων ἔπνει Oote 1 ΡΘ 1 τ) 
in Se a (ae San mennnt 


{ a | . 5 8 
i ἢ ἱ νὰ ; ! 
[as | gone, wyories goer Ὑ teen joveves | | | 


ἢ fomarke ταν Auten 


QUALITY STEP INCREASE 


% ῶ 
ye Ah ny ye 7. 3 ee] 
4 ¢ ΝΙ ἧς 3 μ Ree Ε ney 6S 
Pf musa Babala τ ὃ ™_* gatea “G1 ΡΟΝ δ oe 


atk asd 
-- 
Lt 


14-00000 


αὐήστας 


TRE Ns μὰ RS emt πὶ Sree CaM ρος Cee ὦ ταν 


PAY aT UUSTREAT Tu BPCORDANCE wElm Gat aad SCHE ULES OF PL SUeSTL 
PaSSi aay TC ΑὨΤΑΟΡΙΤΥ OF PCT AS μρόν0Ὲ2 Iu THE Cle ACT OF 19895 
AS AMFATED, SL AoDCE POLICY DPEECTIve JaTer 2 UCTOBER 19428." 


EFFECTIVE CATE OF PAY SOJUSTYENTS 19 OCTCHEH 1965 


ouD NEw 
VANE BERTAL Οδῶνς FUWUS GYOSTEP SalLaky SALARY — 


| 45 3an CF 08 49 > 5 A209 ὁ 8.495 


Ae eae AO a: POY SESONET ITE, CONES BIR I EEA BREN EO ONE Les sn NI Ih RM EES 2 a ARR OCS ρα LENSE LT APART HEN I 
Ἢ δ w 7 on “ 
Η 5 
ΣΌΣ a 4 
ΕΣ ο PEW AE telat ἐνὶ meat ca 
ι * μέ Ὗς Fe Tet τ κὴ Baty teerge τι" EARS Bw Mah Byte Fy wth τὸ Pag 9. ἣν ree 4 at me 


Ε at “τς ye 


ὥωμ Carter ἔδιδαν a twor Hours 


πα ὑπ δὶ re κῶνον et μα, 


1 Saract tap i2 Mama 


πέσοι, ph τσ 


t 
| | 49 389 CF | 


3 ᾿ ταῦ τιον FATE 6 

ae ater eae aa er ΤΙΣΙ beara 

tow 56} Gove Grede fb tea | οίρεν, EHecure Date | Pe A: 
πῶς τον " ve Date | ΕΝΙ 


it 
πεν | an ae 


far ESP acaba ree ats ccna nu ene ee ese ates 


7 ἐπ κὸ EXCESS LuOP auf 
/ ΖΝ PAY STATUS aT Eno OF ΝΑΊ ΤΙ: PERIOD Fie 
r] 2 UMGF STATIS AT END OF MALT ENS PSHIOO 
νιν ee . GLERAB PRITEALS - + - AUDTTED By BARK 
Ἶ τ" 


ο ὥ 


I CERTIFY Tug? THE WORK OF THE Free. NAMED EHPLOYES i$. 
OF A ACCEPTARLE LEVEL. OF COHPETES : ΡΝ 


SIGNATURE va Έ ν᾿ ἢ re £3 ECL Ἂ ΠΕ ἢ RI 


Pie ar eee ee eye τς memories τσ ih ft at BS 
PAY CHANGE NOTIFICATION 


14-00000 


GS-12 10.250 16,605/10,960 


ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY, REFORM 
ACT OF 1964 PURSUANT ΤῸ THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELL I1GENCE AGENCY ACT OF 1949, AS AMENDED, AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962. 


SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP. AB. INDICATED ἘΝ CHART ‘BELOW. 


GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964 


GRADE: [Per Annum Rates and Stéps ὀ κΑ  ᾽᾽ 
aes shoe le es) Sa Be DO θεν τς 
GS= τ 33,585) φ5, 500, 83.615 $3,730 $3,845) $9,960 4,015, 1 
GS- 3] 8,680: 3,805] 3,980) 4,055] 4,180] 4.305] 4,430 3 
GS. 3{ {005] 4140. 4.210] 4.410] 4,515] 4'980) 4.810) 4: 950 
GS- 4] 4.480; 4.620] 4.180] 4.930] 5,080] 5,230) 5.380] 5 δ 
GS- 5} 5,000] 5,165] 5,330] 5,495) 5,660] 5,825) 5.990] 6,155} 6,320] 6,485 

7 

Ἷ 

ϑ 


GS~ 6] 5,505] 5,690] 5,875 δ,060 6,245] 6,430} 6,615 6,800] 6,988. 
GS- 7 6,050) 6,250) 6,450; 6,650} 6,850) 7, 050 7,250| 1,450] 7,650: 
GS- ὃ 8,630). 6,850; 7,070} 7,290) 7,510] 7,730) 7,950 δ. 10 ‘8,380 
GS-9) 7,220) 7,465} 7,710) 7,955 8,200 8,445, 8,690 8,935) 9,180] 
GS-10} 7,900. ae 8,440; 8,710] 8,980; 9,250} 9,520] 9,790)10, 060) 10" "350 
GS-11] 8,650) 8,945] 9 240] Ὁ 9,535] 9,830. 10, 125}10,420)10, 715/11 (010 11,305 
11, 315/11 4670112 025 12,380 12,735}13, 090; 13,445 
GS-13 112,075 12, 495 12,915113,325/13, 755 14,175 /14,595/15,015/15,435/15,855 
GS- ~14114, 170/14, .66015. 150|15, 640) 16, 710 16, ‘620 17,110)17, 600 18, 090 18,550 
GS-15) 116.466) 17,030/17, 800} 21, 020/21 590 


GS-16/18.935]19,590|20,245/2 
[2 945 3, 695 [3 of Sede ial 


Cs i σνε 


20,450 
23,520/2 


“κων. 


sees ef we ase 


GS- 17/21,445 22,195 
GS-18)24,500] ..... 


ee ec ef were ef voaes 


14-00000 


Η ΟΝ 


s 
ree tl Sw RRR ATO OTT eee AAT AES Se SN κ᾿ στ πο a a St eee me Re coe Ae NIN ee ees ee ee Ee i tee 


Ἀπ SECRET rea @ 


téehan tilted Inj Ὗ 


NOTIFICATION OF PERSONNEL ACTION 


4 CATEGORY OF far ovEre? 


@ (SC OR Gite μῶβα AUTHORITY 


10 LOCATION-OF OFFAL STATOR 


TF POSTION HUMBER 12 Gants ἈΡΧΉ ΜΑΤΟΣ - 


DOPsFe ΒΝ ΒΊΟΝ. 
: CEN REG REC 


Thain Bal ea eon ee ΠΣ 
" FINTEL ANALYST ΟΝ - - 4466 δὺς en sn 


ee RCCL ree ἐκ] ἡ Ἴς Octane ἌΡΗΣ Te RAK DH 17 ταῖν Oa BAe Sore : 
Bs a 8232035 69 »-: 


wean sek ernment 


tims 


° . 
ait 
: ΠΡ 
ἫΝ 
AUTHENTICATION eli we ΠΝ 


---.......ὖὃ...-.-..ὕ....  . ....... eee ft ee 


CPI ἃ 


Ὁ ἃ sad 


ΕΝ VO 


“«Ἔ-ὐζος τστοο 


on aer saree 
τ Seene a] Wig Presses SECRET 
VOC Pk RBS 1 92 Edina 


14-00000 


SECRET 
(When Filled In) 


PS. 106. MARCH BY - ο΄, 


᾿ NOTIFICATION OF PERSONNEL ACTION ἰδ : 
τ Semis πε te ΠΥ ΤΠ ἘΠῚ ΕΠ .}1:] 
᾿ 3 RATORE ὃ OF PLASOMMEL “ition 1 ON BATE 8. CATERORY OF CaMaratE? 
: REASS [GNMENT & TRANSFER το ἢ ba Ya, : = 
- | CONFIDENTIAL FuNDs® ΟΣ 03, 19, δὲ REGULAR Ine : fig τυ 
a 7, OST CENTER WO, CHARGEATLE |ὰ δὲ δὰ δἴπὲε {{δ4{ ADInORTtT 
cle rosa Lie kp ἢ a : 
aw — feawe 1137 7351 1000 | 50 USC 403 4 - 
“ΙΗ ORGANIZATIONAL ΠΡΟ ΐ 10. LOCATION OF OFFICIAL STATION ᾿ 
ἰ rer ae ᾿ τ. 
: i DOP FE’ ᾿ : . ia ‘ ao ς τ i ᾿ 
> | OFFICE ΘΕ THE CHIEF - ae “ po 
> | CENTRAL REGISTRY AND RECORDS 8:5. || ||. a ae ae 
nas τ TaN ΓΤ αἱ τ 


τ Position ἯΠΕ 11 POSITION NUMBER 


: | 
“ANALYST 6Εν τ --- - > F586 -- -᾿ 5 τὸ στο ὃ 
ἐν κι sents “We, GRADE: AND SHEP j 17, SALaRY 98 τι 


cs 0132.36 0 3 6765 
TEERBYECT TO APPROVED MEDICAL CLEARACE PRIOR TO BEING SENT OVERSEAS, 


Te τα ΤΟΝ κα συ [ 


SPACE BELOW FOR EXCLUSIVE USE OF THK OFFICE OF PERSONNTL 


Ἵ) DATE GS ads 


xi a [πὶ OFFICE CODING. THE Catia ΤῊ ἴσαι. | 8 Hague | 35 DATE OF θεῖν, ΟΝ OIL OF SPADE ἷ 

CODE | ode Peep emanate 1. ΘΕ πὸ a mane nae rou ἐς ΤΙΝ ΌΘΟΣΤΝΝ PY Ἵ i 
« 4 ‘ 
SS oe cs Le eee δ Πρ τς 
Prats toy, φϑέζιαι ΠῚ ΓΥΠΙΤΊΤΙΝ DASA 31. Sepatation [ἢ ΤῊ Cosatere (δα ((ΠΟΝ ΑΝ ( 2 [ 3} ΟἼΣΕΙ BA wed ἢ 
Ser] πμκενες ἐξα: “ΠΝ DATA CODE tea Cry ΤΑ [μὰ 5φς q 
υ pas fies i 2 ἢ 
Ἐ he ΕΣ ONE ! i zal 3 a 
SVT γε aet eT Fes τῶν Cour, Baty [37 τοῖς Com Dale ΤῊ Bk τιν, CROTCO  eFRGLE Ti τ Π ἀ HUN grax ay ͵ 

sone pe ree : ee ee mir ΝΡ re δ. wae pat “Tema ine S008 { 
Poy ! eae | | τα 4 
ale BARES oa | OEE πέρασι SA OO, SRE eT 
: ya Mare ΔΕ 9 14 τα. 4. 1Ὸ FAB S858 Ε 
Ἶ : areas πως coat jicwmarecuteal cGvh wo ταν a tocae eneset “Yeae [es tor ἔσαν oo Did 
ἢν ND 9υδικα ιν βέβν,τε ἰ Ca Aa ee | ] : | ees hace 

: hs ANGar Tn SPS TLRS ἃ aoe a) i. Ν 4 ἀν ᾿ | fo τς Ἔ a a Ἢ 
Jd RaSad fe Gavi MORE TRAN Τα MODIS Es ΜΕῚ | i ὧν ἢ 


| a 
᾿ ἘΠῚ --- ETE A 3 , . τὰ eke es! Η es 
| [ = 6 a2 a τ iO are j Ε 
] | ἘΠ od 
| : “| 
: 3 
ε 
i 
Σ Chactote Provieus 8 a 
nag [180 tacos SECRET 
PRs , ed 
i 3-42. 4, 


΄-- 
ὃν IN ACCORDANCE wT THE PROVISIONS OF PUBLIC Lae Β79795 and OCT 
MEMORANDUM DATED 4 AUGUST 30905 SALaeY [8 ADJUSTED AS FOLLOWS, 
EFFECTIVE B yasuaRy 1964. 
. OLD NEW 
Ἦν NAME S#Xlal GRAN FUNDS GReST Sat aRy Salaay 
[7 48 380 oF as 09 5 1᾽7,575. 5 7,980 
Le 
2 τ ΄ - ac < ὦ ἡ μοῦ ὦ 
Ν ° eae | ong 


ΤΙ τ ᾧ NO- EXCESS--LuOP_ 
: FEN PAY STATUS ‘at END OF waitin PERIOD. 
. εκ LwOP STATUS AT END OF WAITING PERIOD - ot 
: . CLERKS INITIALS ΑὈΌΤΤΡΟ BY : ᾿ “ 


Ὁ θ 


I CERTIFY T#47 THE WORK OF THE SEOVE NAHED ENPLOYSE? | y 
OF AN. ACCEPTABLE LEVEL OF COMPETENCE, YY mop : 


ΩΝ © QIK fas 


form Ctotets Premcys τ : : 
zor 560 ΩΝ τας (431) 


Ὁ» ἘΨ 


ae Pe ὦ 795 ana 


1S ACUSSTED αὐ ECLLGWS, 


padi al BiRbA: heeds ARTA ας 
"δῇ ἐπ πον CR τὴ μόν ACHAT 


he hat μὲ 


POD 


Gre 


uss 
Ὧν 


ὭΣ," 


Fe IO φρο ἐς ays ew es oe 


NEW SALARY WATE 


arenes ive 8418 


1 Βε . COMPLETED BY THE OFrricge or _COMPTROLLE A 


@ cutee One PG.ee rresee weer 


17 EATERD LWOP, CHECE FOLLOWING: 
85] 4.8 PRE ϑυθῦθθ OF θη ὧδ BH hiss PESO 
“(CJ νὰ aware stares ay cen oF warrrna raion 


ΙΝ] ξεςβ88 cane 


[> αϑῶυτα oF ROURS ἐὸν 


|" tmITALS @F cLene : ῃ BUSINES OF 


JO BE COMPLETED OY THE | OFFICE .OF PERSONNEL 


$2. ττρᾷ OF ACTION 


ΠῚ oe CJ sae 1 eas Apaverment 


1G, AUTHEMTICATION 


+ 
> 
i 
City 
8.89 


ps A 


560 OntoLnTe PREVIOUS EOITION 
aarLacas PGi 6600. AND-B60% 


IN ACORN ANCE 
2 &uAEey 1956, 


ryt 


ay SECRET 


CESS LWOP 


4. LWOP Hours: 


NEW SALARY RATE. 
Salary Eifective Dato ἢ 


TH PAY STAJUS AT BNO OF 
1 

49 2.8 δ 

δὰ 


το 


ῬΑΥ CHANGE NOT TIFICATION ces 
Ty, BECRES. . 


WITH THe PROVISION 


το μας, 


ξ 
SALARY Yo ADJUSTED AS 8 


SERTAL 


CAGN 


$i a2 


Of 
5 GP Ps, Le 


WAITING 


LWOP STATUS AT Si OF WALTING PER EOD 


ay, - 


PFRIOO 


2 
fa 


ep eae Senor 


GResy 


88=99 2 


&4—S548 ANd ὥς! ΜΕΜῸ 
οι ONS ξερες tye 


CLO Sar aay 


$ Helis 


(4,83) 


DATED 


19 JULY L960, 


NEW Stary 


8 Aseao 


14-00000 


ΕΝ 


= Bore 


3 


ἣ i 
i 
: S&S το ΒΕ COMPLETED ΒΥ THE OFFICE OF COMPTROLLER 
: es cuece one ΤΠ] νὸ encees iver. Cy sncess νον 9. BUBSER-OF HOURS LwOP 
17 ἐεςζεθ8 BwOP,-cHnEce vOLLowinG: . omer 
' a] 45. Pav gTases av ἔφ OF ΓΖ) reais ᾿ 19. iRITIALS oF conek 
Ω͂ ἐθ (wor ‘Sates ay Gas ἐ’ warring, φέφθιθθ 
; Το BE COMPLETED BY THE OFFICE oF PERSONNEL 
: : 11. ττρὲ OF ACTION o> 
. ἢ : ἐπ 
. i 
‘ 4, AUTAEN CARON 
ὲ ἢ 
: 
i 
ταῖς Tidus 1 
Ξ ° ν fy. : ; ᾿ ic ' 3 
ΤῊΣ - 560. κρύαν fone Sede ano B60. SECRET OFFICIAL PERSONNEL FOLDER baie Ss 


eneee, 


“SECRET 
a) (νέφη filled tr} ; “ἃ 


; _ PREVIOUS ASSIGNMENT. 
} Code 115. Location Of Official Station 


᾿ς σ΄ 51551 


18. Position No. . 19. Sorv:| 20. UD, UENCE 


3382. |os. | _ 0306.03 


96. Appropriation, Ἔαρος 


: | RECOS MCMT. ANAL ἘΣ Maes 
31. Groda ἃ Step 22. Salary Or Rate 93. ἐδ oe va by. 25. PSI Due ὦ 


091 5. 5985 οι 1) 16) 56 17, 18, 9519 3180 55 006 


ACTION 


27. Natura Of Action Cede [28. Elf, δεῖ iz. Type Of Employes Code} 30. Separaticn Data 
Mo. Da. ¥r. Ϊ 


03 ; 22 59 REGULAR ΝΣ 


REASSIGNMENT TRANSFER 
TO VOUCHERED FUNOS ΟΊ 


PRESENT ASSIGNMENT 


faction Coda 


“134. Gecuicel Dengnations Codes ,37. Location. Of Official Station 
Ἢ ἰ ; 
DOP Fe ᾿ | i tae 
OrFice OF THE CHIEF Ϊ Ck . = 
SECRETARIAT [5112 | WASH., D. Ὁ, . 1713 
33, Rept Fiold [347 Position Tale ee =o ὃ Boution No. 35. ὅοιν, 937. Occup. Sores 
Don +2 TCode 
oe 7s fe "| ae ECOS MGMT OFF 2461 | GS | 0366.01 
33. Baia Sas Salary ty OrPate 140 50. 41. -ροῖς Gt Gre Grea l4?, PSE τες ___ 143. Aoprepnation Mumber 
ὃ ὃς 5. Os, Τῷ TPAD. Yr. 
“foo 4 [$598 ἢ: fie 58. 1115 15,55 [9 3700; 20 oon 
44, Rena:s 
: , i ‘ Pee ane ὮΝ ἘΦ “τος 
Η ww fe eee Ν 
i ΡΣ ἘΌΝΤΟΣ i 
{ ὥρῃ Bae i 
} 5839 ¢ as j 
ἀπο αν τον oc ae 1 


(4) 


gone NO ‘ 
/ 4 maa 87 9150 2) ; “ fay fs τ, 
: ξ a 
Ca ie 7 3 


Ὡϑ 


1400000 


\ 

\ εἰ SECRET 

ι ὡ ἢ ΤΑΡΗ δγτν 4 

ἢ NOTIFICATION OF Sa ACTION 
mcm oth NOV 59 
+ [1. Serial No. ig. Name (Lost-First-Middle) 3. Dote ΟἹ Birth_[4. Vet Pref. [5. Sex 6. (ὃ- ee 
: ᾿ Mo. { Da. ! Yr. | ae Code Paes 
ΦΉΣ [M1 [ovat 


fav. | 11. FEGLE [18 13. “1 
Σ Da. 
52 ΓΝ 


5; Location OF Olficial Station Station Code 


16. Depts vad 47. Position Tile 


usid 3 {oS 

Ustid=3 [ξ΄ 1 RECORDS HOMT ANALYST 

21. Grode ἃ Step [πὰς Salary Or Rata {23..5D - 24, Petes eee 25>. Rad Bua 
073 5 5430 δ ᾿ MEE 


Coda] 30. Separation Dota 


27, Nature C4 Action 


PROMOTION” ΟἹ 


Station Code 


| 57557 
τ Ν ‘ EES astion Na. 78, ὅοῖν ἡ]. Coceup. Series 
| RECOS MGMTSANAL | 3362 _ | 6S 0306.01 
aot? Salary | Or Rate Ὁ hao. SD Ν 41. αϊο CiCiedo X47, Pa Bed pas. Apprepriat on Number Ἧ 


Mo. Da, Ye | Mp. 
Dy if ἯΙ 16 5811 "(155 % 9 378 55, 006 


% Bomash ; f ἣ 
44, Ramarsg ‘ aSeebsct IC NR σιν νκαημα wets μι ξ.2.. 3 


POSTED | 


FORM NO i " ee o wre 
_imansp ἐἶθ09  - δός Φ' SECRET @ 
Ἂν iad ete Foe OS wee 


Oe | 2 Yor. 1 ea] : 


ke 
ᾧ, 


ved 


¢ 


5 RET 
és ECRE 
= GENEPAL SCHEDULE SALARY INCREASE RETROACTIVELY EFFECTIVE 
12 JANUARY 1958 AUTHORIZED BY Pe Le 85 — 462 AND OC] 
RS DIRECTIVE. “SALARY AS OF 15 JUNE 1958 ADJUSTED AS FOLLOWS 
᾿ NAME SERIAL  GRADE=STEP COLO SALARY NOw SALARY 


hee 


GORDON 4, STEWART 


7S/ DIRECTO? CE PES SONNEL 


τῆς, 
- 


ἀν τ ἘΡ SECRET  @ 


a COFHEN FILLED IN) 


&. RABE 
reget re 


MEW SALARY RATE 


Loe ASSIGNED ONAR, 4, γύμυν | 8. AWLOTHERT 
' POP /PE - | UY F 


Θ 


OLD SALARY RATE , 
ν | casy eveacrive pare f CFFECTIVE CATE 
ater SALANY τοσποσευσγτστησς. στη] GRADE step " SALSRY Sunni aaa vee πὸα 
BO, sa, ἰ tae 8. δι. γι. 
a [9 δι795 ἡ | 07] 57. 065, 7] 4 [5 4,935. [54 04 58 
3} ΤῸ BE COMPLETED BY THE OF FICK OF COMPTROLLER 
a CHECK One [ xo tacens twee C} excess πο i 3, HURSER CF HOURS ΟΡ 
IP pects (HAVE CWOP, CHECK FOLLOWING: 
Cj i Pot τλῆ AT UND GE WAETING γέδιοϑ $0 SHITEALS OF CLEAK 8:4. AGGITID Fy 
[01 ὦ twos status at gro 97 watt’ remap | i 
cantante eendrerlecer simian νος a at 
TO SH COMPLETED BY TH CE OF PERSONHEL 
SALARY MATE KHD EFFEGHIYE GATE 2 
t 


fae 


meander ecore 
14. AUG RMTETALION 


ment ete nN EATEN IR arse 


PERIOCIC STCP IHEREASE - AUTHENTICATION 


Foae ag $409 


8: βάν, DO 


“΄ 


SECRET PEWSORNEL FOLDER (ὦ Ν 


errr. 


. 07 3 i 375° Le 155 ἃ 


RECORDS INTEGRATION, piv 


Σ SECRET 
bg a ihe tie wb bad ns 


NOTIFICATION OF PERSONNEL ACTION 


LVL 
1. Serial Νὸ ἀκ. Nome (Last-First-Middle) 3. ate OF Birth 14. Vex. ὁ. Ss - +00 
i Mo. | Do None-0 iene) 


| ome τ 1 δὴ 
8. CSC Or Orher Loga' ye Re 77. ie! lis. ΤΊ3. τ στῆς 
[ Y “1 )code! Mo. | = Yu [γος icode 
Ὁ USCA 403 9 de Ne Noa} ἢ οὗ 4a 2 No.2 [2 
PREVIOUS ASS GNMEN 


ANALYSIS ano OPERATIONS BR 


95. PHDue 2 τ αασεοντενΝ Nuaber δῷ 
Mo. Ds “Yr. 
ν ; Γ᾿. ἃ 230) 23 


“Nlode} 30. Separation Data 


27. Nature OF Amon 


‘] 
REASSIGNMENT TRANSFER pi 
TO UNVOUCKERE3” FUNDS 


a ὶ PRESENT ASSIGNMENT 


> Qusgnauons ἱ Cate [80 Location Of Official Stanoa i Station Code 
ao a 


an ei ~ 
& Position Now PRS Sy Sen {πῆι ἃ Xcup. | Gerias 


Od 


ΤΊ θόρι- ne a? Vosmon TO. 


pa Cas 
bye 25D) OS SY 
38, Grado 8 Sten, 8% Sulery Or Rate [40 Ὲ}0 


NS ss at oo ae 


44, Pamarks 
SUBJECT TQ AFFROVED MEDICAL CLEARANCE PRICANG eisai OVERSEAS. 


Δ ce’ oe - £- 


Mane? 11508 SECRET νὼ 


gsition OF Oficial Station Station Code | 


τὰ Position Ne Xp ts Sere ἀφο. Occugn Series 


64 


, 
᾿ 


»- 


: gy CRORE. SC : 
. 43 ; (WHEN TILLED In & 


ASBIGMED ORGAN, - 


NEW SALARY RATE aS 
τι oi 2.}} EFECTIVE DATE 
a a BALARY 
GALARY me τατος ome 2 
fap e80y δε}. 08) 30) ὅσ Bea ey 99) 68 
CERTIFICATION ~ | 
2 ; TORY, or 
1 CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTO | 
eee AG 
: ἱ ! 
| PERIODIC STEP INCREASE - CERTIFromrro Ων - 
SECRET - PERSONNEL FOLDERY ἡ, ὦ, | 
: ἤθη πὸ, $60 2 3 ᾿ ! 
1 1 War, 60 


‘ 
Jab nad 9 Eat AEA ean Bra a τς oe ΝΎ, TEE. ay NS ANP Wag cal a hd, ArT REIT Beant Ap tment ὅν Me et MAE ας A KORO Nay AD AMT EULER AE μεν triton 
oh Bo. atane τὰν οἴνων Bc a a etre 

46 AeA AA tl ae Bit oA Hi 

Spare canes 


Tem epee 


atte, SEE nh oak ΤΣ . be ‘ : 
Pai ᾽ Ἢ adm Gio Tae ps ω ἜΣ - 
4 , ᾿ see Panag aE sae ym ᾿ Seeley einen . 
Ἁ τὶ - ἃ fi 
he 
| τ SECRET eA 
t * (WHEN FILLED mn 
: 1. Me, BE Fy P Si 
ΒΡ δέπας NO, a, = NAMK , a, ASSIGNED OuGan: “4, FUNDS 


ὈΠΡΦΡῚ V~ 20 
~NEW SALARY RATE 


AT ssmrnaam tint meters tetas mprmate 
SFFECTIV® DATE 


eee rene 


SrEep SALary 


Rete Ξε ee ee 
τῶ to TOBE COMPLETED BY THE SEPICE OF COMPTROLLER eee 
‘ 7 CHECK ONE [ no encase hoor {3 exceas νον Ὁ. ΒΌΒΉΕΝ OF HOURS LWoP Se Oe ek Ae 
; iP ExckSS LEAVE LWOP, CHEEK σοι τονε, 
Jj IM PAY τατον AT BUD oF wartine wenien  HITTAL A “ae τεῦ 8y. η ῖπ 
ἀν 10. INITIALS OF CLERK 41. AUBITEO BY 
ε 0 1H LWOP τατος AT 849 Ge SAN INS HEsigg μὲ ᾿ 
‘ "τος 


β ramen wetter mm nrg en etnies Seeman arate the 
12 ΒΕΜΑΒΚΊ 


STAY ἘΤΕΣ ΠΣ“ π ere - - ~ αν teeta, 
᾿ ᾿ ον ΕΘΝ ἘΡΕ LOM CETED BY THE OFFICE OF PERSONNEL 


$4, AUINENTICATION : ia = 
t 


ῳ u 


, 
. 
vo w ΠῚ ore ne OCHS : 
πων a of oo" ngo ae κα 3 oh τ Ga 
~ x wes Ons oor EBS! 2 Sou? 
x ges ςτὸ 
Sor aie o oa ὦ ὡς Ὁ Ν Ona ὡς 4 
Ca OS Boos Mok, eve 2 R 8 ee 


PERIGDIF STEP INCREASE - AUTHENTICATION 


ran ἧς 5608 SECRET PERSONNEL FOLDER 4, 


14-00000 


tease 


ἢ ea κῶν ate ἡ αν» ween ον 


ἘΠ OSACTES Sue ΠΗ, PiU AMOR ἘΣ A . 


ΑἿΣ UR LOR a Fayse.) Séet da 


eyi ict g Chang tn αὐ intnent  πΎ ΘΠ ΣῊ, ΡΌΚΤΙΣ at lon 


΄ Ferrsnat Garvives of 


΄ 


! ye Soe rae A 


ἣ ες δ 6 i ant 
be τὲ Retest moe Tao 


wen 


erg doves te changed pita! sas wit som foe 


yoy he Lis 
PRGA. Sue 
on wet ey ae 
a mem ee ae 
‘ 
᾿ ‘ 
ee ee Fata mae ie Pao ee 
αν ἢ , ae f ᾿ 
πε tf wide teres eo ge ΣΟ ΚΣ te ee Ok 
z , enw Ὁ . 4 εν. . ef , . 
Poem. SLL Gate Ware Dare vd we 
5 4 
, 
‘ 
ee ΤῸΝ 
᾿ 


τε δε νας 


ay 


14-00000 


STANDARD FGAW 50 16 panty { “ἢ Cy) 
poasicetieeee CENTRAL INTELLIGENCE AGENC. 


UO Cowie seauice Com mrperem 
COAPTER RI FEDEOR, ρεμψύπιοθι mawYaL 


NOTIFICATION OF PERSONNEL ACTION axe 


ee aes ΝΣ o.seavice semis, ᾿ CORB θ5.7  Oh660.00 par anne 
GRADE, daLany 


16 ORGANIZATIONAL ΓΤ ἀκ, τς, . : τ 
ec att τον, fe BeMonarIONS | Reseed seeierintton Diviadion 
ΕΞ Analynis & Opsratians Branch 


RL HeaoguaRtens 


ΓΙ Figo [7] ϑεραβτμονται, 12 ric Oren | Fiexo , 
ΕἾ τυ τον τ Ὁ “He F0 4, POSITION CLashis (CFT. O% MOTOS - 


ΠῚ i 1, A, ΠΣ ἢ 


I! sumer tae τ} os Ὅτε OF ἈΜΟΤΩΣ 


UV VEIERAN'S B Ξ ΠΌΣΗ 


not wwii loracal +. "4 tt motu 
" 


Ἄν x | ya ΠΥ ἘΠῚ - 


ra a saa 
Δ Ἀ wo" Bema PB gn 


20. REM ARNT; 


Ε v4 GATE OF ApPUIKT. 
AE TREMENT ACT : Bet et AFFIDAVITS 


405 Mae “δια δι, UGE TY 


43 ee oh fo fsa 


CaTAANCE PERTQawANCe RATING: ᾿ PP eo 
: ty Cote ὁ Ὁ Ὁ οὕ ἢ ao ὦ 
Dizecter of βοτϑασεθῖ ἘΝ Ἂν “τὸ “Πῶς το tee ἐπ σατο, eae), Tis 707 ΜΝ 
4 τὰ eae Ea Senet wag Α. 


᾿ 4, PERSONNEL FOLDER copy “ὦ oe Se Le Ee PR MING ΟΥ̓ ς Ἐν tows, aPeear 
‘ «Ἄσννν τ [2 alse 


Ἢ ᾿ : 
STARDARO FORM 58 (8 PARTY “ 2 ( ) : Ν 
ῃ ΠΥ ἐν ἐν δὶ ENTRAL INTELLIGENCE AGENC 
ψ 9 Chu, Rear e COmaneCe > 
CMAP PEO OF) CEOTHay PEMbOUBTL Beveny a 
it 


‘ 


a 


ἐς NOTIFICATION OF PERSONNEL ACTION _ an 


ἃ, RAME (μη ~ersg-0np One Gots Kame, ΤΠ ῶ, (8) AMO BLANAWED 2 DATE OF BIRTH 


7. CAVE, SERVICE OR OTHER LEGAL AUTHORITY 


50 Ὁδὰ bog ὁ 


dntel éealyst Bo830.08 


ΘριΟχϑό.53.7 $660.00 per eum | C5-0132.55-7 $8660.00 par acon, 
τ τ BRAG, 
βοοοδα Integration Mvisies 
Records Inteyprvticn Branch Asalyeis ὃ Operations Branch 
| oct | Anedyete Bentiaa . 
᾿ . ab. sora in ᾿ ν Be ge 
DEPARSIRENTAL 


aie) ΓΤ ΤΩ͂Ν 12, FIELD On DePrt rielo τ 
24, POSITION CLASSY IZATION ACTION 


vies | fa. [ead Σ 


45, ΝΕΊΈΜΑΝ ἃ PREFERENCE 


13, | 18. APPOOPRIANION eFhOe 8S ΟΣ gunieer 9 es [sane oF anromnt. 15. treat arsrucnee 
ἮΙ FRO: Ξ hea + MAE ΠΤ SACCEDSIOND OMLED Γ thames [7] Paoveo 
> 19: ae PoE TP2-13 Yea state 
19. -- {55 ἝΝ ἘΞ ΔῸΣ ae 


8 Β09. Oh/et/se 


GRIRANCE «FREE OR ΤΕ ΒΑ ρ mp Cb Ge O ὦ ὦ OB ὁ Cay Ῥω 
ΓΝ] "ὧν ὃ ὁ be δον ὃ om . 


Ὡ Ψ “a Digest al 
We 
SING: ἐν TO Vourbened Sindy FAM Ὀεγασοιοννὰ sets." : 
a 

Pirecior of Perowamt fang ὁ co a or Beanie ed eats --ττ 

4. PERSONNEL FOLDER cory ΤΣ ᾿ ᾿ a Ὡ 9. GOvFRMMAMT PRIMING IATCICE, +OUS-aP aces 

ee ee fa ~? go ζ, 
τ ? vA eer ard 


SE, 
4 


14-00000 


1 eee so 7 


poo eg Ej]. 


sranvarn ronw 52 
ρπαγαν Gerth pe tae 

29 Cert βενττν (OPO RI 
wane γρηβ ῥα τος Per seth, 


“ REQUEST FOR PERSONNEL ACTION 


REQUESTING OFFICE: Fill in tems 1 through 12 and A through Ὁ except 68 and 7 unless otherwise Instructed, 


i applicable, obtain resignation and fill in separation data on reverse, 
é ἃ REQUEST WG,” 


Ui. eC UCHERED 


“- Ἀδιον- Mee - ~ One Gowen name, ae, 1701 μα (ΟΝ, and surname) 


ἃ MATURS OF ACTION ALGULSIEG: 
&, PIRWONNE (Spwcdty whether appointment, promotion, separation, oto.) 5 


heg $3 0 ab waged gente ref a 


& PORTION (Bpechy whether establish, change grade og tithe, oto.) 
8. APRROVED: 


ΟΝ 1958 


τ BAMe (Me, 


ἃ GErECTIVe DATE 
& PROPOSIO, 


Change in Title and Service Number 
7 ΓΝ Ἵ : ae A posizton Tires ἀκ Thom a ; 
1 [Ope Off (08) . BFF 583.05<%.. | - 10-CI BFF 583.0569 
| | GS-0136.52=7 SHEEHY EG o. λα seemce cane ino payor cad F organs bbe 
: 14. ORGANIZATIONAL ΠΕ Branch i νὰν 
: aero Records Integration Brench 


i Ezration Branch : 


kerconality. Piles Section. ; _ Personality Files Section. - 


__ fo] en OtenetwcataL dena of otranruenrn | PX [ee [| peraxtubraa” S201 


[ aes (ee reverea If naceesary) 


Η 
1 
: {2/0 Changs ; τς 
Η : ὃ 
Ca es με 
bY iy ReaersT 
wf — vor} Rgnaturay 
13 j £88 ACGITGHAL FSF ORMSTICN Call (Vame and Beets extension) ἢ 
oer | EX 8761? “-, POE προς ee Tithe: i 
SUE ἩΤΊΟΝ Ch AQSIEICATION. ACTION / 
geet cco ae 
ti we aie ἘΞ: ἢ 
if ι juan ‘ornen ᾿ Ε 
τὴς εἰς θην 1 Ὁ] ΜΝ SO:DE 
iP Ts ies re : vay 17, 50 ΕἸΣ ΤΆΤ Ge fie pate OF, APEOUNT 12 LEGAL RESICENCE 
ath ‘ 1 ae : ν᾿ 
¥ | KOM ed aoa oe F (tES= ΝῸ) {ACCTSSIONS CHLY) | CJ cumen (prove 
' : 4 ‘ ὴ 
εὐ 4) το. 3 a i tess me Yes tstare: DG 
ΕΓ STPRDARU FORM 5) PERARKS Wi ἘΞΑ 
EN wen ent 9152 ᾿ 
ΡΣ... . moe tty WL bn ; 
ἃ : pee Sent ae 26" PEON a ᾿ 
Κὰ iy Caled Ava” Ἔ 
aan tras an oy 
t i 
: τὰ ae 
er aren a 
τ 


INITIAL OR SIGNATURE 


ees 


’ sos eo. ee ae 
ee ee ae ΤΑ νὰ 
5 Ξ ᾿ eer) 
- " ΓΤ . - 5 ? 
ws ΕἾΝ 
Me Ly A sae 
£ Pes foi 


το δυο ὁ 


ΓΝ 


ΠΡΌΤΝΥ 
PERODIC STEP ACREALE CERTIFICATION pel tag 


PAYROLL CHANGE DATA 


Γ τ Βα ΗΝ] πῆς {Ἐπ ad A 


Ase “SANSTACTOR ἿΝ 


< ἜΣΙΣΕΣ eo ce τὰς τς ΣΞΞΞΕΞ Ξ 
9. ΟΡ στο (PHI ta Φ shores covering LWOP 5 - Check opipticobte. a cove encets b 
ie eee | ἤν 8 8 = . ey ὍΣ τὶ τ 
O00 e 
No endnes LWOP?, Tota exes LWOP $ εἰ ρῦθ᾽ 28 SR. Brats : ἐν Sace Nae 


STANDARD FORM NO. 11266—deused 


Osober bo 1934, Cond Reggautions & 


τουαορρεντ,κσανιπειυται σσττττσ - 


WU δ GOVERNMENT PRINTING ρει 1488. 926030 


ὃ. “ὧς ond 7 ah 


5256 


ΕἸ a ΜΕΝ 
ΜῈ ees a 
ΔΘ aes ὙΡΝα, 


ets ic ae Teal 


» 3 


NET PAY 


ate ere ot 


| iter basset 


14-00000 


79 
COBO TR CMLL 
CRAG) OF Γῆν 
2 Pefectia Pate 


λον τν ὩΝ i 
τ. οὶ 


ΟΠ ΤΣ LikY GF SF-h2 
Ch PPOIGUATI ΣΙ 


~ 22 April 1950 


i : Hane Graca 


13 


NEA ae, 


FI 


Grade 


t : 
: Nh to DS 
: : 
WE 
aa ΝΣ cs 
DB to DP 
RE 
-΄΄ τ o 
Sie, ee : 
: +4 “Ὁ»... 1 ἘΣ 2 
a ae eg po rete) f ie ἐς by - ζω i ---- νι ¢ 
ΠΘΕΡΕΙ͂Σ, ἐδ το aan rides aise sneak tpsianan ΣΥΒΟΌΕΟΗΝ ae ὁ Οα ἀρααε νος τα ΣΟΥ̓ΨΙΝ ετ πρὶ aan ot de 
37 Apral io δι 


Bak Εν 


14-00000 


Brannan ron $2 " 
γαραοσν ψε τε νῷ τς SEGHLET 
8 τ Orr COMMANDS 


ET ng οὐμςς 


διϑας,Ἀΐ, CRAFIBR Ν᾽ ἢ ᾿ {ει TORCHES ῤ “Ὡς ' Ξ 
REQUEST FOR PERSONNEL ACTION 


REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 and 7 unless otherwise insteveted. 


lf applicable, obtain resignation and fill in separation data on reverse, orth | 
ΤῊΝ “Ἢ aLQUEST BG ieee | ΠΥ 


rw nah (Me Misa «idea ~ One givon reame, (nitiale), and euenane) 2 ρα oF δ 


21 Feb 54) 


ἃ ATURE OF ACTION RIGULETED. 
A PLBIOANEL (Spocity whether appointment, promotion, coparation, ote.) 


Promotion 


a POTION (Speosty whether eatablich, ohange grade or tithe, fe.) 


ΗΠ Μῃ{ᾳῃ0ῃ. Pare 368 
PROPOSES, 


8. APPROVES: 
ΜΡ tit 


& potion TT vr cy “ὦ 


ΤΗΝ 

10 (FI) ΒΡ 602.02.5 Beaty πὴ gf ἪΡ οοβνθθ ᾿ 
68-0136.51-Ὁ}5 935356 00 p/a - A Seance Geant, ano GS-O13: s05 600, p/a 

BDP/EE. ™ stench eae . 

: " Sone en Fee at Fi: 
ebiiwenc cones area 
Peoitdiie—inteltiwemee-Srengh ϑρο AE ) 
Unicon. WARE Dee SE Be cage “σε SECT 


5 RF, Ὁ ὁ 6ΘὋῸὃὋῈ ἃ ____[ 12 γε σὰ onpaatwenrat_ | | fe "J nae fT] weraaraentas 


A, BEMARKS (Uso reveres if nocouvary) a Ὑτν 


Attached. herewith are Job ‘Description » Dispatch, and 0D/? Personnel Data Shoat. 


| Ὅν AeaUEST APPROVED GY 
ps 
oe vreee| Signatures μ Sesame a 


i 
1 Τηίων 


IP VETTE TTT [RSTO CLAS FCAT GH ACTION Ϊ 
ΜΝ | wait loTHrR, SPT. | orn Trew jwce ft a. rest 4q Ϊ 
i x x] lorax. πῶ ἢ j 

| { : , on rE 

\amaed coun: am ewe: erent ees παν αν oh | OMEN Urea mee ere Te oe er tier rot ioed 
“Ws Ν ἽΝ ΠΡ ΡΕΙΛΤΙΟΝ i : Ὁ LEGAL Btsara ACh Ϊ 


SLA ft 

Hi ¢ 
te ine 
“ἡ [ἢ 


{ ἵ ᾿ 
‘Chcramen [prroves 
STAYE: 


reo θ53 3 11,0—5 5096 
2 to. oame 


21. STANDARD FORM SO REMARKS 


. 


i 
| 
| 
{ 
i 
4 


t 
i 
i \ 


3 


| 


PATE | REWARKS, 


ioe, FRCATION 
[πὸ cEMENT OR EMPL. ht tee ae ae are seis 
cera oP Φ 35 ae - - . oy - Φ 
ἜΣ ΞΞΕΣΣ θαι ee ae LL Se ee Ea wa, τ 
τ. ares Ὁ 


14-00000 


Sy πέννα 


ne SEGRET =” Vee 
muon ee pon 
REQUEST FOR PERSONNEL ACTION UNVOUCHERED 


| 
REQUESTING OFFICE: Fill in items t though 12 ond A through Ὁ exceat 5B and 7 unless otherwise instrec | 

if applicable, obtain resignation and fill in seporation dota on reverse, ἀπ ἄν): 2 ᾿ 
ΐ 


των [ RATE δὲ RW RQ μα | ἃ BATE ( arceTtt 


& ΠῚ “(ie γα Miee- Moe “arte gen Hamp, βιαίαν, an aimed gue ma ene) 
ἢ marae OP Acting AtaztsTrD: ΓΙ Care 
ἃ PROPOSED: 


A, PERLOMNES (Syoorly whether axpolntmont, pronrotion, separation, oto.) 
26 Oct 54 


Reassiynnent 


a Postiow προσ! wi bv hot her ootabliah, change Grade of tithe, ote.) 


; τ : & ΠΕ wnt ane | 
10 > (Pr) BFF 602,.02=5 sche 
GS-0136.51-$5 © ae. 00 p/a i ματα, οὐρα, sno j 


Αι Rtsianattons a 
ἢ, Sane ‘ 
Sune 


Hie HEADAOANTERS - 


ε: Α os ᾿ “ ‘ ~ " ῳ 
x_n ΓῚ DEPARTMENTAL tun tro oa peeaaratentat i q [x] Pe {]  DEPARTAENTAL 


A REMARRS (Uses saveree ἐ aneneuy) 
Sub ject arrived| | 26 Oct 54 per $239 of Δ Nov 1954. 


ene «ας = ve Ὁ πυτττονεοττσσς mannan meen ταν ηαπταηαπετστα.- τατος. «σστιστιτπεσ σις 


“Po παυπ a 


δ Signatures 


Oh 
HN 


iv 


i 
at ees ae ee a 
Ϊ i ἰχὶ L 
ie i Lie ὧν “ > ἘΝ en i 
Be Be Ante ἘΣ i FAS FIDAVESS bi 
H pon O ὅ7ιο- 5$+096 » | (1Ὲ5 “AD Po (ARC Gnd ry (camo (acs Ϊ 
; Ι isa: Df 
: - ἰδ el SC 


ate cecanenntth Le αποπασοσστσταυτον 


oa 

3 
Ἷ 

rn 


NUR Nadie 3 Ae oy tee πασῶν ect cee 


anemia ky estan ti σε 


LANE MCLE 4 


wr" UNGTHAL ea § ἜΤΗ 5 ὍΛΗΣ προ το tat 


i eyes ease mpm ttn nesta anon Wk πὶ 


Ι 


μπσσσπσσος Pon Aes " 


KT erage 
| : dE FORET ᾿ 7 
¢ perl ae eee πστπετέἌουποέΨὁοΘι..:..-ὕ- Κ΄...β....ὄ-... 


Δ. Agen y mt Or panam rane! Cen gHomp 


ener wbienentt ἀνοπον A 


νον 


9, Prag’ 


tra» oad 


anaes nero se 


4. Mow 
Begs ed 


9. Por 


parind’ 


howe 


hip 


Τὸ, Barware 


| 
-" 


ἰ 


τ᾿ 


ΓΕ ie Pies) 


Vy. “Twoe ‘Garg arn “4 δούσεζσιφεθ BE τὸ LOVE wor 


dure 
Pers 


ΕΝ ΩΣ ᾿ ἐπ, Gasm ἰρε | 


[ Foy aijuatment οἷς 


Paeterdie εἰν Aiea 


ter St 


oops aint tote 


ag ἐφ ως poe reaiede 
ats 


ΕἼ ain φο δ τοῦθ Fatal arcana LWOP 


SUANDARD FORMA ῥμῶ, εὐ) Fescced 


Boz a 


Ree 


amubed hy Come fea ἃ 8. 
EMD, ὥσσοεο! doquinnees Meo. 102 


S5hto 


weg, 


ty cxeoved Rembo wie? Choeereas 
| ᾿ PAY ROLL C 


facia foto 


\ 


ans BOVERGIOENT FULMTING OFF Te PRD . CHIE "6 


eeeheneyeatnteereetnarenennnngsineyttetensnt pratt meet eee HE IY LI rt κ᾿ 
᾿ 4 4. fay tute @ Blo Bap. 4». My 
of PO OE ET . y 


‘es eho 


‘ ΤΥ] ψωξ DATA 
᾿ς να} βοῶ 


ira Prepared wy 


ja b/20/sh 


TH Audited by Ξο 


Th Ανρτρι δι 


- Fi 


Lone en GAZION. παν τ Ὑ ὙΥνἢ 


ἴδ. Kew gaaeew 
rate 


Ly Fert πλάσαι tei 19 bette tore Gt better, 


we nT soe 4.4 0,3. ΜΕΤ a viher aaikanheationy 


ero" 


PAY CAL CHANGE ἜΤΙ copy 4 


Se ee are se cnt ceemrnen q 
-ππ Ἐππππ tio tne pee, 


ores 


STAARCARO FORM 5Q 
Ray APaa γ886} 
POEL GAT SF is 
1B Sew Ἡ πνν 8 ς Ded ΜῈ} ἘΜῊ 
WH τὶ ῬΈΑ Rte ΕΠ BORER Math, 


ren UE en SN οημουυυτημ το. υυυητυ σα. 
ART ἐπὶ ~ ORS — MORE. ~ ONE Gre EM MASER, TITIALLD), AMD SUP RAREEY 


4 | 


gene etree artnet et 
va is fo notify you of the following action afeceteg your employment: a 


ATURE OF OF ACTION (uss STANDARD PESNESTADS 7) 


FROM " 
bale Analyst BY 469.08 
O192.35-5 ae al orma 


FELD CEDAR MENTAL, Tez pmponoerrn. =. ! 
AETERAN 5 PREFERENCE [POSITION CLASSIFICATION | ACTION 
lal eal a ΠΊΛΡΟΙΝΤΟ, a ΠΩ ὦ SOD 
| [Ξε te | foi CoE 
Lait Ξ : ἐσθ Se OER TAD RE ΤΣ δ οι το τς 
πὸ ῖ9. DATE OF APPOINT. 20. LEGAL PESIOCH τ 


ronexs Thia action je subject to 


subject to inventigetion and apyrovs 
ay be corrsctad or canceled if not in accordance 


fhe action ἢ 


nS eae: 


i tap 
IARC PCRTORMANCE RAYE dk 29 © 


4. PERSONNEL FOLDER COPY 


nrty Agehatent BMirseter Say? iss Beings 


% e eee 
ie ter cea rhe 


wENTRAL INTELLIGENCE AGENCG,. 


NOTIFICATION OF PERSONNEL ACTION Cone. 26 Mar 195% jan 


| δ DATE OF Gintre 3. ANWARALOR AL Tot ΝΟ, ἐ DATE 
16 Ape 1955 
pa τς eee ἮΝ ass 


7, CIVIL SERVICE OR OFLA LEGAL AUTHORITY 
50 USCA 403 4 


5 cree Tet gare 
85 Apr 195k 


[19 01) τῶν Goa.ca-5 6 
ὦ OH εις .93N10.00 per ennea 


ye POSTION THLE 


= 
GRADE, SALARY 


raoscamanona | Tbgoventd 


a 
| 


1 RENDQUARTENS 


E im ARO f l DEPART MED TAL 


‘Ye sur act τὸς 
‘ He Tit ΜΙ aract 
j {γε 5- BOE 


Bent &FFIOAVITS 


TASCESLIONS ALY) (C] ctaimnn {1}. woven 


STATE. De C. 


licablse lass, rule 3$, and regulations and aay be 
by the United States Civil Service Comaisston, 
ν with all requirements, 


alt 


we TO Voyaushess’ finie FGI Yovehessd Mimde.” 


2, 6 (8 oe ἢ a 9. 9 9 
οὐ 2 SB Be gel» 

Φ Faso ἡ 23888 ἡ 

δ δ) = > 


ἘΞ ITA RS Ay RL AIC. 


τὴ τ πποον.........,,,...... 


| 
I 
| 


14-00000 


| 


ω ΠΡ Ὡς : 
: Noy ᾿ ἔ α 
ane ἊΝ ere CEMTHAL INTELLIGENCE AGEN 
eg φάτο re 


> BCAA αἴξ EC meet aD . % 
CreeP rg wee, FLEAS, Pee, BAe, - 


NOTIFICATION OF PERSONNEL ACTION 


MANE, LET MAAN BS bytesaed > 1 JOURNAL OF δέ Tig 9. 


ἃ bare 


27 Feb. Sh 


ἢ. ΝᾺΜΣ (wR — 0976 4 — ene. cue cas 


| 


J te notify you tf the Sollaneing ection afeuting pour employment: 


OF ACTION (and stesmiaw γέλυρκοία σοῦ» 6 EYTLCHIVE DATE [7. CIVIL ἑέανηκὰ G GTMEM LEGAL AUTHORITY 


Reacsignant 88 Feb. | 50 UBCA hog 3 ᾿ 


| Titel. Reaies ὦ προ τ -- 


ἀκ [48.0132,35.5 $9420.00 por aninin ΄ 


aap /y2 

caarces+ §=6| BX Bivioten 4s 
Prosessing ὃ Eoearts Branch = 

Conzolisatian 


| ] τι - OUPLATMEWY SE, 12. FIFLD Of DEFT. - { Ϊ γιειὸ OUPARTMENTAL, 


cote renee καὶ we etter ane semen nrnememen terpenes A rere te meme Seen os eo (ὦ. a 
13, VETERAN'S PREFERENCE $4, ῬΟΚΙΤΊΟΜ CLASSIFICATION ACTION 


wond | wun oneal sen] ποσὰ ‘Fam twee caw [ata] LDPE 
| | ¥ aaa sia! ; : 
ξκαρρν Ὁ ae ae Sy ee ee ππρκασστταησσταῖνν τος ων 
ἊΝ [ete 1 APPROPRIATION , ia πος δ 19, Dave dere. [Ὁ Wncae pesnence 
3 εἰ ni πῃ 2 
7 ν σαί [7] proven 
i Roar, eZ BF ; (143-50) (cariiws cap ἰδ | ea) 


MPP cape Lt Kes i cl 

2. δέμάθβλα This actian is nubjest to all applicable laws, rules, and Teguie.ions and gay -be 

' Subject to investigation and approval hy the Uatted Staton Civil Service Comniaston, 
The action may be correctad or canceled εὖ not in accordance with 22 rogulresentg, 


GWIRAAT PasrpAMUNCe RAND Se ὦ 


Reguhy Ssaigient Bisestey 


STAMNOARD FORM 

+ δὲν ἅρβα τῶι = - CENTRAL INTELLIGENCE AGENCY 

* PRO GATTO Bt ᾿ = 
uw 8 Cra PVCS Teds De - μ 

ΦΜΑΡΤΕΚ mt, FEDERAL ΡῈ φαπφυύνεσι, tRAWUR 


NOTIFICATION OF PERSONNEL ACTION. 


Thia ta to ποιεῖν you oft folté caing ectlan action w ofacting your © employment: 


ἃ EFFECTIVE DATE 


8 PORTION mn 


6. genvice, SERIES, - 
ΤΙΝ 


8. omnes 
" DEMGHATIONS © - 


Seigsmadiedieee ᾧ 


Bale 82. FIELD OR pert 
ΝΠ 3, VETERAN" Ξ ἐρητέεπεηςα 


B τ 
᾿ ᾿ $8, POSITION TELASSIFICATION ON ACTION “5 . 
ome wan lormenl ρα ρῶν 


apna poe ates -- ~ ‘ 
Ὑπὸ suasecr roc ς ie OATe OF APrOINT- | 29 τῷ . ν᾿; 
i RRTINEMENT ACT MENT ΚΤΉΝΗ “4 of ἱ enti 


ers Wise) (accessions GLY) 
sop. ; 


“2 μεμληῆβ This “H#0Tion is 3 subject to 5. ail a cane Hes awa, “yules, “And rogulations and may be 
subjact to invos tigation’ and approval by the United States Civil Service Comaission. 
The action may. be corrected or canceled if not in accordance with all reysiremonts. 


ἔχεαν 


ζεῖ 7 


. 


ΘΥΤΡΑΝΕΣ PEATORUASTE RATES 


Chiefs. Pereonnn} baviason 


arse, ψρανσεδαφηρωνι yd somemreneege Menten tl 


22 os [Ὁ χω 53 ΠΕΟΡΈΜΡΗΡ OD Wii GFE (SFE ἀυθῦϑθ 
4.” RSONNEL FOLDER COPY 


: & ἦ ᾿ 7 

sed CENTRAL INTELLIGENCE AGENCY 
[ i" POOMUE GATTO ὧν τ . 
ἘΣ ΣΕΣΥΝ 


NOTIFICATION: OF PERSONNEL ACTION 


UATE OF BIRTH 3. WURNALORACTIONNG | ὁ, DATE 


, MAME {ΜΝ ~-60998— ore, —one Breen SAMAK, ΘΕ Δα, {8}, APH BURA NEED 


εν abo} 


peta te Roti 19 you of | of the re following action affecting 3 
& NATURE oF ACTION (une sTammang TERMIAOLOOY) 


- 


1 
i 
ἢ 
i 


© OME then RY ae oe < 


as 


τ wiser τος DATE OE APPOINTS | 98° LEGAL, πρεστηςς τς 


REE MENT ACT Mar AFELOAVITS 
7L3~ 00) (ACCESSIONS UNLY) oO cLAisEO PROVED 
᾿ STATE: 


2M. REMARNS: This motion. Ag “pubjoot τ to “all appiicatio ΤΣ ΨΕῚ rules, and regulations at and “may be 
‘ co Commission, 


subject to invodiigation’ aad app r¢ 
The action may be corrected or ont roquirenonts, 


i 


EMTRANCE PERTORMAMCE RAT Ade 8 oo 2 g Bo Ε gy 
8 ὃ "4 (eaten pees ieee 


- Cater, Parsomee? Bi vigdi? t 


ὌΠ Ὁ ἘΟΥΕΟΝΟΘΝΥ PRM Troe cob ek ἀφ ϑὰ δι θα 


4. PERSONNEL FOLDER COPY 


14-00000 


5, ἊΣ oy ' ᾿ x ἘΞ " -“- 
STANDARD . 
aa. pigs Ὁ CENTRAL INTELLIGENCE ΑΟΕΝΟν" 


2. TEGAL RESIDENCE 
fj cumen [ἢ PROVED 


17, APPROPRIATION ip τύριεοτ TOC. § | 19 DATE OF APPOINT. 
MENT AFFIDAVITS . 
! {ACCESSIONS ONLY) 


sist ! . RETIREMENT ACT 
πῶ δι, ἐν τε ἐξ ς σΒει σα], 
24. 


τ. 
E 


ταύ ον) 
Oe IID . - -. = fs Rewer ΣΕΘΕΞΕΣ 

hig action is subject to all applicable laws, rules, and regulations and may be’ 
tigation and apprdéval by the United States Civil Service Commission. 
ed or canceled if not in accordanco with all requirements. ᾿ 


Bow 

ar, redtarns: Τῇ 

‘subject to invds 
The/action may be correct 

ῃ 5 


NO i ‘ “-- : 
; . : 


5 DOTRARCE PERFORMANCE RAT HE 
Chief, Parscamel Division 
—. 4. Ὁ 8 BOvEemMMENT PRINTING Qer-ck reste 2107 sa 


4. Aide der cory 


WI Hate Ἶ Pex 
ω ἀπ men 
7 δοῦν ἜΘΌΝ 


4 fe we 
ω- oe 3 “ 
= Par ᾿ ὦ» 
“ORE a + ~ 
i tl) = 


14-00000 


_ COMBINED PERSONNEL ACTION ! 


υ τὰ in lieu of S¥-S2 and/or F-50t te να ὶ 


(2) RALE ' (5) KG. PF, ἃ (6 
es τὰ POS. TITLE... 


i 
. t 
ἢ : : 
cer Sig ot ἐς Ἢ : 
‘ : ; : 
. , , i - t 
ἄς een es ΧΕ ὍΣ ΟΣ, “εν i ate eee --- τ ‘ τ 
κου αι cnet μεν oar mene ter κοῦ ἐράθοξαίθον. νυ καρ υννδέ wet been μενον κι τν τ μι oe 


Sty: ee ee : 
oe Secuttty Diformetiion 


ment the followine types. of. ‘personnel. Sotlans “Involving | no: face in 
ance of” ‘position. number ‘(c).. ‘Reassignment within, Division without 
θεν θεοὶ: ee ϑηιίξοθ, Sips whances’ ἴσοι “For actien (type d) a 


g::ade or salary: (a) Change in title (b). € {τ᾿ 
δ εἰ. 168 code chanrs (ἃ) Reassiemacnt wig 23 


Μ᾿ Eftcetive Date. of betion ., 1 Ῥοεσεῖθ, 
τ Ὁ) ΠΝ ΕΝ (9) ores τις (any: SCLEDULE (11) stor 
ἼΒΕ cael Sain os Ὅρος PETE SURLES <G1s.DE NOS 
ce Be _& | ‘File Supervisor 6S2305~ BV-353-02 


᾿ X-3isC2 om 


~ Pile Cherk "TT 68aht 
Pile Clerk 
118 Clerk 

6. Clerk 


B File-Clork 6S-305-1 BV=35u6 
HShe BL Pike Chor’ | Ὀϑελοϑο, Βυ-35,)0. 
ie 2 Xe3B062 ΞΟ "2... Pile Clove: | “ OS+305-4 Bv=351.02 
| χ-38.03 Go SOPile Clerk = ὁδ:306- BY-351.03 
“E6336 ᾿ oR. or File Supvr. 08230545 BY~35S. 
cS ΓΕ 8 “Bo Pine Clerk: 08-305 By.» 
᾿ a τὰς 


File Clete Τ᾿ 


File Supervisor oe 
e Section 
ile Clerk 


o Clork . X-3h.03 Fila ‘Supervisor ene BV~3576 


ile Clerk 
File Clerk 


File Clurk 


(as) aermoreny' | | a) aaron 
oe - τω: os τὸς “Glass & Wage Dive ᾿ ; Forsomel Div. 
Ova a. UO efi) ae. pense te , | ; 


(12) APFKOVED: 


} 
ὶ 
ty 
τ΄ ; 
eee be ee eee Sterner at rtumetantnene ina emurtine tenramms arta ee AT Sg 


' 
' 


Ὡ : 
“e322! File Clerk. 6S-305-h Βγ358, Q 
BY witeichere, ὀὠὠ δβεϑοστ, ὠ  Αδῃ-368,01 

“SRL ὁ Οδ File Chork, ὀἠ  5:30ὅ-, ὠ  ΑΒυ-358,02 


- t . : Ἵ Ἢ ea a‘ “et ᾿ 
2 7 ἧς δ 
: oN 3 on 
\ PTARGd τ Ose vo te reeves i : 
Someries : Ι . 
\ wa εἶναι semeice cowaiaaion τ τ CENTRAL. INTELLIGENCE AGENCY 


NOTIFICATION OF PERSONNEL ACTION 


4, NAME (MB —-BIS8—-MRB ——one dive weve. ᾿δινιδι ενν, emp eyResees 


3. DATE GF BIRTH [3 JOURNAL OR ACTION NO] & DATS 


z, $4 » @ : 


, oe of the following artion affecting your employment: By, : : 
ἱ B. MATURE OF ACTION (use Sramoaag teme.scicery ΩΣ 4 ἀεεξετινε ‘pats 7 CIVIL BERVICE Of OTHRM LEGAL AUTHORITE 


% sieves. stores, -ἢ  . τ : 7s Se τ Ὁ 
kag, βίαν τ} : ἜΣ τοὺς ce eee ; 


: 2 |, READQUARTERS ὃ 
12 εἰτιῦ OF DRPTL 
᾿ Bons | πῖνε prada peres 49: point | = 
P Sex ance 03, GRPROPRIATION 458. fee ς. §. 49. Gare OF AFrONT. 20. TEGAL ReaiDeNce 
- ᾿ 3 HETIL MENT ACT EH fDAVITS , 
ἑοῦ: ᾿ i ὃ AUER OT ae he LACE SSIONS ONLY? o- Ciareeo [2 paovED 
wr, - ἘΦ 5 . - SYATEs ᾿ 
- - πσπσσσπος. PE mwa 
- ΠΝ. ἘΠΤΙΕΝΕ YHis acvion-is ϑυβηε τ τὶ ABE LAWS, RULES saa βοός LATIONS AND MAY BE SUBJECT YO INVESTIGALICN AMO AB va ay. 
THE -UwITED STATES CIVAL SEAVICE COMMIS ON THE ACTION SAY BE CORRECTED OR CAHCELLED 17 NOT I ACCORDANCE WITH ALL REQUIREMENTS 
x % . tas 
‘ # . t . 
Cee - ΄ “7 ᾿ 
ΓΝ Ἧς oo “9 2 ᾿ . : 
ι 
: Ἂ 
. We! 
οἷο. 
ὴ 
WEN Chisf, Parcannel Divisica j 
Ὀ ENYRANCE FFFACIENCT RATING: ὁ ἼῚ Ξ 
Ἀ ee 4 > 5 
: } 7 f/ WY. 8. GOVERMENT PRINTICD OF FICE 11950.690076 
brad : 4. PERSONNEL FOLDER COPY 


14-00000 


STANT ARS ton OO ι8 PARTE, 
eo ΤΡΡῈ 8 1998 
Parmer enti e BT 
ΘΑΡΙΒ8 Β ὁ CRE RAL βένρφαενθι BASAL 


UO CIV δεανιζυ COMMISSION ἢ CENTRAL INTELLIGENCE AGENCY 


NOTIFICATION OF PERSONNEL ACTION 


t NAME (NM, —-MIDS--BRB.~——oms Oven mame INITIAL (8. aNd suRMAwET. 


ἃ VATE OF BIRTH 3 JOURNAL OR ACTION NO | 8. DATE 


i Ἰ ὃ ἀνα * 22. 


“TR TO RONG FORO] THE TOOT ne aevion aflectinc yous employment: — 


9. RATURE OF ACTION (Use pTANoARD τι EmIRULORT) b LIFECTIVE DATE | 7 CIVIC SERVICE OR OTHER LEGAL AUTHORITY 
τ canoe ὁ am § : 
Reogptced φρο. AR Apts 2952 | Bh, A om | 8 

—_— FROM ΠΣ ᾿ 8 


j 8 Posstiom τετια 


We Rees «ee τς es , ® srdvicesemes, 11, ὃν «ἡ Ἶ δὸς δ etl sree, Φοσσσα 
Bah a a mi CP re GRADE. SALARY 48 « 3 305 $2950,00 per eam 


© ; ᾿ 
10 ORGANIZATIONAL ἡ 
DESIGNATIONS ea 080 


τι. Μὲ avovan γπϑ FILE SECTION, 


[1 FELD ; ᾿ DEPARTMENTAL 12 εἰσὶ on.perrt ἢ FELD | : SEPARTHENTAL 
13, VETERAN'S PREFERENCE A é 483 ᾿ὶ PORTOR CLASSIFICATION ACTION gf : i 
; ΒΟΧῈ | wwit forweals Pt. Καὶ το payer. § “vier fa, fread | a Ἔ tas 
4 Pinas. [OTNEe r ᾿ - ; 
Bo Dts. 1 δ. [ τη. 2 Frworaiation ᾿ ὃ . 48, SUBJECT τ Ὁ, 3. 19. DATE οὗ APPOINT. 80. LEGAL RESIDENCE 
BES | RACE RETIREMENT ACT MENT ATFIOAVITS [6] crammen ΓῚ Proves 
es from. 2123500 ἐξέδ' RO? sACCHESRIONS OnE UE ᾿ J 
Ἢ ok : - : STATE: : 
ae Se TERT NSE ADHERE ern Aer, eee » | - a OSes : 
Le “DEL NEMARKS: THIS ACTION 15 SUBJECT TO ALL ARPLICAQLE LAWS, RULES ANG AFGULATIONS AnD ΜΑῪ BE 805 Ὲ ΟΥ̓ ΤΙ TAVESTIGATEON A} QROVAL 


THE UMITED STATES-CIVIL SLAVICE COMMISSION. THE ACTION MAY BE CORRECTED OR SANERLLED if Hot in ACCORDANCE with 4Lb A ὉΡΊΩΝ 


Oe i 


: wes 


EE pete VT ἐς 


BY ue ca! 
’ 


Subjest to a catiatiatery sedtead ΠΡ ὟΝ , 
oF. 9 4 Aftidavit executed, 7M yi - 


wn 
ΤΑΣ 
a 


soe sre OES 


{ 
ae 

Ts expectant α ie subject to a eathefostosy trial porled ef ane year, | 
Me 

i 

᾿ 

| 

' 


“poe - δε {6705} 
Ose Oy = o4 {27 ek were ee we ΝΣ ἘΞ 


| ase 
ae ᾿ ° 290 a ene 0 ᾿ ΗΝ 
4 : “s : 7 OB LS ᾿ 
iL pepe 5 Soho Ἐν ἘΞ  ΠἘ ! 
ἱ 3 - ate ~o Sam" %o" BBE Fo ᾿ . i 
ὩΣ i 
* * a, a ᾿ 
x “f-] 
‘ Un ΄ο ee ἢ 
| 5 8; εἔλεπφοενο οσν 68} yigton ~~ ἘΝ ' ἢ 
Ε ! 
ae πο ποτ ᾿ 3 
A IG 7 τ ro τ υτυσὸ aovera 
Ε : 4. PERSONNEL FOLDER COPY 


14-00000 


Α τὰ CONFIUDENTIALI 
cee CLASSIFICATION = 


FITNESS REPORT 
_____.GENERAL_ INFORMATION _ 


) OFF. δεν RR OF ASSOtMUT HE 


DDO/CCS/REG 


., OPP TCTAL ῬΟΚΊΤΤΟΝ κεῖτ] 


RECORDS ADMIN OFF CH 


to. Tyr “or F APPOINTMENT 


τὰ, σᾶς REPORT DUE Ie O.°, 


31 July 1977 


13, REPORTING PLAIOD IFmoM- TUF 


OL July 76 - a8 July 77 


: 1@ QUALIFICATIONS UPDATE FORM 15 BEING SUBMITTED. ΚΝ ~ CHANGES, "AND 18 ATTACHED ΤΟ THIS REPORT, PLACE THE 
WORD "YES" IM THE BOX TO TRE RIGHT. fF NO CHANGES ARE REQUIRED, pace THE WORD "NO" IN ἵμὲ 6OX AT RIGHT, 


Unni « bould Forge from counselin ‘te further tol te ‘placing on probation to reoulgnavent τῇ ot fo ἐσῤαιοηοῦν" Deidribe action ἐσ σῷ 
- ΠΣ propomrd:ta Section Bo’ oe ᾿ 


ὁ warrant epectol recognition. 


stant ΜΕΝ duties ροείοῥαιοά during 
᾿ς Conitder” ‘ONLY: ‘shtectivenons in _parform 


se pag gACH 
thelr ability oy Sup 


SPECIFIC DUTY NO. ἡ Chiet eG “ces Regi preg Sigeruloea "eapluyecs in rene up and mais 
taining Staff files and necessary card fiidices; receiving, distributing and dis~ |: 
patching Correspondence to and from the: Stat; and Processing. requests for file 
racea!and other information. _ ------.--....  . . : 
SPECIFIC DUTY NO. CCS “Records Management Officer--Responalble for overall management | Cirrem 
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auypestions made tor improvemoat of work performance, Give recommandutline for treiming Comment on forenpa temguage competence, ἢ reguired for 
current position, Amplity of exploin rotngs givwa le Section C te provide best basis tor dotereuning terre ἘΡΩ͂Ν ware, Monner of pete of 


manogeriol of supervisory dution and coat roawmiqvanaa tn the vee of pcvaonnel, 


entra spore ia nowded te complete Secteon Ὁ, attech ὦ separate shoot of poper, ἢ 


ee νος to pérform in outstanding fashion ag Chief of . he ccs Registry 
during an” extremely busy period. The figures cited in the last Fitness Report as to .τ τ 


the ey etl = een Registry continued to be representative of the volume and : 
variety of esponsibilities. Ha supervised the work of six subordinates ne 
with a successful combination of patience’ and firm professionalisa. He continued to 
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entre space le needed ἴο complete Section ὃ, attach 9 separate sheet of paper. 
da a quiet,. highly effective manager of a major reposttory of records. 


within the DDO. The workload of his Section da staggering: over 8, 000, documents 
filed each month, over 500. index cards prepared each month; close to 300 Freedom of 
‘Information or Privacy Act requests processed each month, etc. rganizes 
his Bection well; he handles a group of gix women with skill and understanding | and he 


heads, as a result, a harmoniously working team, 
approaches problems with a positive attitude and brings lite considerable’ 


experience and. dsiagination to bear with appropriate initiative and follow-through. 
Hie tesponse to the exceptionally heavy workload of the. Staff over the past year, of. 
‘Congressional investigations aid cover exposes was vital to the Staff ary and the: DDO! 9: 
requirements for current — and historical τ records. He VO: teers ideas: des gned. a 
ve the Stafé's record é ekent 

growing avalaiiche of paper and Sequests ‘fot -dnfocmatton> 


3 
ne δὺς 


ἡ competent, knowledgable, fea ‘flexible records ‘panagor. upon, vhow as Seaft volics 


heavily. -. 
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FEYALUATION OF MY PE fet ORMANCE. ΜΝ ime Sf. 76 + 


3. BY REVIEWING OFFICIAL __ 


COMMENTS OF REVIEWING OFFICIAL “a is ἐν τῷ, pt ay 
᾿ . £ have no difficulty in agreeing with. 
and the narrative evaluation:in thé above report. 


established the high level of his professional, competence Very soon 
after his assignmént in CCS. and has maintained this standard withous.. 
interruption. IT again must: ‘emphasize his abilities as supervisor in 
οὔθ ΟΕ the toughest ry assignments known to me, With ἃ. ἫΝ 
Registry Chief a? it 15 Casy τὸ colle to the conclusion ne ἐξ 
chat running a. τρὶς ry 6 δ complexity and Volume BS that of ccs” 4s: | 


letter ratings 


Ben ew et 


are ΟΕ ΤῊΝ δρριξῖᾶνς TITLE OF REN REVIEWING ‘Orricial” ΠΝ 
. 129 July 1976 | Chief, CCS ~ 
‘8 4. BY “EMPLOYEE Ἐς a Ae ᾿ ΕΝ τος κο 
! ὉΓΑΤΙΓΥ ἢ HAVES ΗΝ rag UNERIES IM AL ALL SECTIONS [ate 
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7, OFFICIAL POGITION TITLE’ δ. OFF/D1V/OR OF ABGIONUENT,S. CURRENT GTATION “5. φῶθε tee Ὅλο] 
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ReOERVE 
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44. DATS REPORT DUE IM O.P, 


.31 July 1975 


18. REPORTING PERIOD (/rom-fo-) 


1 January 1975 - 30 June 1975 
SECTION 8 WVALIFICATION 


Ψ QUALIFICATIONS UPDATE FORM 18 BEING SUBMITIED WITH CHANGES, AND 13 ATTACHED 70 FIs REPORT, Pale Fant ἢ 
IN. IME BOX τὸ THE . RIGHT. tf NO CHANGES ARE - REQUIRED, PLACE tHE word “NO” m tHe box ad cont. 


‘PERFORMANCE . 1 


Porlormance- i le wnoeceptoble, A rating tn tile eotegory 


Ich ἐρφταν oad SENET comedial Golod Tie ἕν oS the acta 


or ‘prapeted la Section 8. 


‘ {tt Moeglaol "Performance ls deficient ἴα dome owpects, The srectons for ouigning this τοίαρ ies be stoted ln Section Ὁ and sorcotil actions ἢ. 
: token or recommended should be described. 
| P—Proticiand Performance Is tatistoctory. Desired rewvits are being produced in the mancer eapectod. 
PO<Sreng . - Portérmance ἰδ choractorlzed by exceptional proficiency. : 
O—Ouistonding ὁ Parlormence ἐδ 68 “exeoptional ia relation to° requirements of the work ond in. compostice | to a δον ἐδηῖριο οἱ otters ΨΡΝ simitors! 
ἡ. . work os to warrant special recognition. tS ot . : 


ies wp te hig of the:most importont specifle dytles performed during the rotting period. Inseri tating letter which bew derceibas the monmer a0 wii employes . 
performs EACH ‘spacifte. duty, Consider ONLY: offectivenass in porlormante-of that duty. All Smployees ith supervisory Feaponeibiiies MEET Se sated” on 
their ability 10 supervise (indicote number of employees supecriien: 
GPECIFIC OUTY.NO. 6 


Chief of Registry Section -. supervises 7. employees 


‘ 4 
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5 RATING ἢ 
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Pretec mo 


SPECIFIC Gury NG. a ΣΤΥ 
Records Management Officer - responsible for the overall CCS recorés 


management program, ensuring that it is in conformity with DDO and 
Agency records Yeon Salt policy and procedures. 


SPLCIPIC OUTY NO. 3 


RATING 
LETTER 


re ee A eet An oe A ean ener we wre eee eatin rene 


Perecivic DUTY NO. 4 


: SPECIFIC puTY NO, δ 


SPECIFIC puUTY HO. ri 


“OVERALL PERFORMANCE IN CURRENT POSITION 
3 Pan Ca pipe ate ὙΠ Σττι τόν τὺ ν 032 GN ty Pe Net Pag eat ad ΒΑ ΤΊ ΝΟ 
Take inte account everything chou! the employos which falivencas bis oMectivenens In his curcent pectios exh ας parfarmoece of epeeta Getlen | LATTE 
productinty, cond.ct on job, ἐσορϑηοπνσροῖι, pertinaat personel traits ce babes, ond particular heastators o¢ talents Bowed oa your bacm ecg * ς 


of employee's overall pefgsmance during ihe tating period, place the loner in the roting bes earrempendng to the sretement wanh eux? come . 
rately seflects hia level of performance. « 


\GASSINE ATION 
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VE 


fOse eeork 
9-73 45 ἀρ ϑεεν 


: υ-- Unsatisfactory ra 
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SECRET 


; CLASSIFICATION 
SECTION Ὅ ἫΝ NARRATIVE COMMENTS __ 


fodicate significant wrengths or wrekmec Aeampestroted in current paution beeping ln proper Peripactive the retemamicp te overall performance Site 
wuggertions σόν for beprovement of work parleemance Gre recommendations bor worning, Comment” wr ΕΝ tesgeage competence, ἢ soquired for 
current position. Amplity of exploia rovnge given ὧν Section C ta provide best basis for determining future porvomael action. Manne: of portarmance of 

ἡ ond funds ceest be commented | on, It applicable, i 


nel, 


iat of supervi duties ord com comaneesness in the wre of peru @, 
sive wesc seed We Cone Sector A Gnd eget ee py i il 35 ay? 75 


: During the 6 months under review 
has continued to fulfill his rasponsibilities in-the 
game excellent manner which has been documented in hia 


Pa _ last two eae = and which led’to his. promotion. 
: to GS-12. urefootedness as a records officer 


and manager of people, together with ability to take 
necessary initiatives where actions are required and his. 
é maturity and sound judgement, make him an ideal chief of 
. this very active, and complex. registry’ and records ihdnhagement _ 
πὸ “‘@€fiee. ΤΣ dread to think: ‘that eventual rotation will” Se, 
deprive me of the services of: this extraordinarily ‘competent 


᾿ and effective officer. : ae τ : 


MONTHS EMPLOYER HAS’ Satin 
UNDER MY DUPERVIGION 


1 year, 9 | months: 


jorwiciak TITLE OF suRaRViGOR ry 
7 July 1975 "Chief, ccs 
2. BY EMPLOYEE 


ean ee iN a DATE =< οι 
OTATRAENT CONCERNING THIS aM ALU ATION 
OF MY PERFORMANC. 5 
Eeenerineet 7? July 1975 
NAVE AYTACH ES νὰ MOT ATTACEERD Ὁ ᾿ g oa 


3. BY REVIEWING OFFICIAL. 


There is no ene in the chain of command who could 
act as reviewing officer. > 
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ei eis ce ee eae εν aa ape eer ee a {SIQNATUME OF moved Pn) ε΄ 
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M— diene gi med 
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0 Proticiont Pérformonce ts satisfactory, ‘Desired. results * ore being produced | ln the manner «εροΐϑοά, ἢ 


- S-<S1roeg Partormante Is charast 
O—-Quiioadiag-. cu Porfarmance ts “2 encéptionat 4 in ratation Jo. ‘ocidicarnaats of. the wee ond-tn coniparingn to the’ -pactormance of | ‘others’ dete snes - 


CLASSIFICATION. 


FITNESS REPORT 


το cong cow ΓΝ 


8. ὈΡΨΖΟΙΨ ΘΗ OF ABSIGNKENT)S. CURRENT ΒΤΆΤΙΟΝ 


7. OF PIT PR POSITION TITLE + 
RECORDS ADMIN -ἢ Ὁ.  ρρΟΜΟΟΘΖΑΕΘΙ5ΤΑΥ HEADQUARTERS Χ[κ95.} [6 
τ8. TYPE OF REPORT 


at. a, TOE oF APPOINTMENT. 


~ feseer | is: PT Ἐπ] mune | ' | 2 

- | Reeenve fe PORARY, AASSIGN. OPECTAL 
7 ; τ ΜΈΝΥ : 

98, REPORTING PERIOD (from-to-)_ 


WV $4. DATE REPORT ἩΓΥΤῚ ἊΜ OP, 
1 June 1974-31 December 1974 ς΄ - - 31 January 1974 (Retirement of Supervisor 
1= QUALIFICATIONS UPE UPDATE - 


1$ BEING SUBMITTED worn CHANGES, AND {$ AITACHED TO THiS REPORT, PLACE THE 
“NO” IN THE BOX AT RIGHT. 


we “QUALIFICATIONS UPOATE FORM 
᾿ WORD - ves" ad te BOX το THe RIGHT. IF NO CHANGES -ARE REQUIRED, PLACE tHe worD 


PERFORMANGE_E EVALWATION ὧν ἜΝ ΠΝ : 

Partormanca ly wnacceptable, A dating “We this tategory requites.inmnediate ond poultive. Temedial ection, The nature of the action’ 
“could cange from counseling, to further tralaitg, 16 ploclag-on probation, to reciwigamont oF te teporetion, Dwecribe action φάρα: ᾿ 
ὧν proposed in Section 0. 
Performance is deflclont in some orpects. The reason for avalgning this rating should be stoted In Section Ὁ and remedial ottions | 


tgrized by exceptional” Proficiency.” 


+ work ς as to worrant “ipectal recognition. Γ᾿ 3 is ΜΒ 
Ἶ ~ SPECIFIC δὶ puTies : ee 


Liat up be ἷκ of the mast Important specitle duties performed during the rating porlod. Invert rating fetter which best dercribos the manner fn which περ μο 
performs EACH specific duty, Consider ONLY effectiveness In pértormance of that duty, All omployoos with supervisory rerpansibifities MUST be rated on 


thale cbifity to supervise (indicate avinbor of eniployees supervised). 2 
BPECIFIC OUTY NO. q 

Chief of Registry Section - supervises seven employees οἱ 

᾿ s ἢ $ 


RATING 
GETTER 


rn 


BPREIFIG OUTY NO. 2 
Records Management Officer - responsible for the overall CCS records management 


program, ensuring that it is in conformity with 000 and Agency records mariage- 0. 
| ment policy and procedures, lial ἘΠΕῚ eee a 
RATING 


Specinic ouTy wo.8 CCS Security Officer - Briefs 41] new and departing CCS employees | Lever. 
on Agency and CCS security procedures, Also responsible for duty rosters and 
related security instructions, and maintains liaison with the Office of 
Security - - through 6. October 197M. - ------Οςο------...-ὄ 


BPC IT ee OUTY NO. 4 


SRECIFIC BUTY NO, 5 


PECIFIC DUTY NO. 6 


— OVERALL PERFORMANCE ΓΝ CURRENT “POSITION 


Ἰοὺ late gusont everything about the ΠΡ ΤΕΝΝ which lallweaces his eMechvesea in his current posinos such os performance of spwcific dotion, Ϊ 
protyetieity, condact on job, ἐϑορατοῆνθηφει, pertinent pertcoal Hails or habits, ond parictcs Eewansas of τοίφοια, Based of your hrosledge ᾿ 
of employee's ewurell periarmance dusing the τοῦσῳ period, place the fetter la the rotieg bax cerretpe-diag te the statement Ὡδιςν most ace | 


ratebp raflects bis lovet of parfos mares. 


CLASSIFICATION 
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14-00000 


. | fine performince as a conscientious, hardtworking ! 
registry supervisor. The- try workload rémains’at about the same level as -. 
: 4 regularly works an hour or so of uninterrupted over- 


ern 


Secret 
: CLASSIFICATION 
Ἰ5ΕΘΤΘΝ ΘΟ τα τ τὲ _NARRATYENCOMMENTS 
Indicate sigaitant shengths ev wealsenes demonymated ix current potlticn beeping fn Proper perspective their relatiombhip to overnil performance, State 
svggestrons made for improvement? of work performance Creq cocwmmerdations for taining Comment on foveign langeage competence, H required fer 
current potition. Amplity or explom cohags given in Semon C pq eerie eee for determining future personnel ction Munnar weet of partecmanee of 
monogerial ὃ or supermeory detec cfd cost contiodema ἐν pe che d [2 we ᾧ ῥο δ, οὐ" oqvipreent ard fuads, muck by cominanted on, Reabie. ca 


extra spore ie needed te comphety Section Ὁ, Gitoch'e tenoncte thee? of paper. 
Since his last Fitness Report, in June 1974, ἜΝ continued his extremely 
tful records manager and §{ . 


previously reported, an 
time every working day personally reorganizing procedures, cleaning out, consolidating, g 


and, retiring files. His enthusiastic determination in reducing the numbers of out-of 
date and no longer useful files is most exemplary. Knowing the numbers of primary and 
supplemental files involved in this exercise, and as.a retiring supervisor, I can only 


wish him "good: luck"! ot i 
- ἐπα 4 


, F [ες hse continues: eager to Tearn and use new methods and techniques. Ourt 
this 


reriod, in duly 1974, he took: the Agency course. "Introduction to. 
Microaraphics Seminar 92." 


Finally it qives.me pleasure to note here thas; effective a 1974, Hr. 
᾿ς μη] be ater a well deserved eit from GS 16 Τὸ 8 WB ae 


Reuter Ὁ 


CERTIFICATION AND COMMENTS - 


_\.. BY SUPERVISOR ce 
ir THis REPORT nae NOT BEEN aHOWN τὸ εωρυσνξκ. ove EXPLANATION ΟῚ 


pi ate δου 96 sp 
MONTHS EMPLOYER WAS SEEN 
UNDER MY BUPERYISION 


15 months 


OFFICIAL TITLE OF SUPERVIGOR 


DATE 


Deputy Chief, ccs 


20 November 1974 


STATEMENT CONCERNING TRIS EVALUATION 
OF ay PTRFORM ANCE 


MAUVE ATTACHED 


--π7ΆΗς 
RAVE NO MoT, ATTACHE: ἢ 


COMMENTS OF REVIEWING OFFICIAL 


Both letter ‘ratings. and ae comments accurately reflect} 
the quality of performance during the reporting period. He 
isa thoroughgorng professional records officer who uses his extensive 


experience and his gcod judgement to take initiatives toward improving 
the Registry service and the management of records. Hand in hand with 
his high substantive competence goes his excellent ability as ἃ super- 
visor. I can say nothing more laudable in this regard than that I have 
“nét ‘had to deal with Registry personnel problems during the last year. 
He know$S the job that needs to be done and so da his people. With this 
kind of leadership, the work gets BecOnnt Lene? with a high state of 


i TSO PIGIAL THTAS OF “Sevinwina’e orrician 
| Chief, Cover and 
25 November 1974 / Commercial Staft 


Sees ee ener ery eres 4 BY EMPLOYEE Ὁ ς΄ ------ Ἐς τς τ" 
LCRRVIFY THAT FAVE SEEN Ὑκῆ ENTRIES IN . [oarey , : 
ALL BECTICONS OF This REFORE ΐ - - Aine’ 2 “ ΐ 
; wt 4 CLASSIFICATION ΠΝ 

: ἰ SECRET ; 
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CLASSIFICATION 


GENERAL INFORMATION 


να MU "a MAME (Las, bees, middia) "Te BATE OF mint lay BRR” τ παρα [9, oo 
[| ἐν. [05 Ἴσ5.11} Ὁ 


‘ i, EMPLOYEE NUMBER 
4. Orricia POSITION TITLE [5 OFF/OIV/OR OF ΑΒΘΙΩΝΜΕΝΤΙ ὃ ι τῷ. eee RCT 4 eh one) 
RECORDS ADMIN OF « CH. . ppo/ecs/RseIsTRy _ | HEADQUARTARS ἩΣΩ͂ ἘΝ 


48. AAS or REPORT 


49, T¥PE OF “APPOINTIOENT ; 


esneen [ [555] ferme 
48, REPORTING PERIOS (sromtony 
1 June 1973 - 3h May 1974 
SECTION B 


aN THE 80x Θ᾽ tHe ΒΙΟΗΤ, 


ba 


14, DATE REPORT DUE IN oP, 


30 “June 197% 


1 CHANGES ake REQUIRED, mace THe WORD 


"NO" ΙΝ THE GOK AT WONT, 


eeu i prem erent tet τ 
Porléemonce ie weigtiepiatlé, A Toney ‘te ‘this “category requires: immediate ond! posite. Temodlal βοᾷ the: ‘ache of the aion’ 

tould fange: from inal to Further reining, te Blocing - on probation, to- ‘Ferelgnment or 49. seperévion, ΓΟ ῪΝ astion tohewst | 
cr proposed ia Section ὃ, ‘ 
Pertormance Ὁ Sofsciont in some ospects, the reasons for antigning thin rating should bo need in Section Ὁ ond romediot ortlons 
tohen ov socommentod ὅρον be -deunhed. 
τ Ι ‘Pevlorinence ‘bs “snsdacioty, Deslied roiults are igs prodiced, ΠῚ “the” maiinér onpected, 
[$= Birong τ Pettormonee Is chireitérived hy aacoptionct-protitionsy. - ea . : 
O-~ Outstanding. ' ——-Perlorivance is ἐφ Gitaptiqnal in folaiion_te requirements a the work ond in somporion to the Bertormonce. αἱ oer ΠῚ ation 

ot ae a. ἂν ΔΆ δι te υσήφον εῥῥιὶ, tecognition, = ot ee ; 


: tse up to sx of the most Important openitic dutios pertormad during the rating partod, Insect’ rating letter which bast describes the mamma ley which omployes, 
performs EACH apecific duty. Consider ΟΡ elfectsrenens in perlormonce of that duty, All employees with τυραν responsibilites MUST be rated on 


hele abslity'te supervise ( (Indicate numbes οἵ employees Ἡύρυεδμιφεῦς, 


RATING 
Levee 


SPECIFIC Bure NO. . 


Chief of Registry Becton “ supervises seven enployees. 


SPECIFIC DUTYNO.& ΠΡ 
- Recorda Management Gfficer - reaponsible for the ovérall CCS. records managemant 


program , ensuring that it 1s in confornaity with DDO and ,Agensy records manage 


ment policy and procedures. 

SPECIFIG-DUTY NO, 3” pee eae atten RAL Ss θα erg ae ee 
CCS Security Officer - Briefs all new and departing CCS employeea on Agency crane 
and C¢s security procedures, Also responsible for duty rosters and reisted ς 


Security instructicns, and maintains 3 liaison with the_ θεεοε | of Seourity. Ὁ Ὁὁὃὁὃ ΜΝ 


SPECIFIC Bury NO. a 4 
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ἷ δ᾿ 2 - é ἀπ ν ee (ences: ate vento ἀροῦν, va Be) fee 
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SPECIFIC DUTY NO. 6 


os 


precedent Pane nga A Perrone 
OVERALL PERFORMANCE IN CURRENT POSITION 
aes Fe ag a eae ce ike ee ρῶν ρος πί ES | Sa 
Take into occouat everything choy the amplogce which influences his offochvenan im ha percent position wth δὲ porfgemonce of apacis dren LOrTER 
Productieny, comdurt oa job, mucerct unos, pertinent gzesonal traits or hath, asd partwelar hmitonom: os toteats δαιδι an you dngwiedga { 
οἱ exployee's νη" porlgrcranes daring the retng petind, place tho letter in the rabag bas corvespanding to the “πὸ mem ἀπῳκῦ anew ΐ ς 


tately ceftests bis lewel of partes maces. ἢ 


ἦα κα ἢ 
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eerrvery Peeerare 


λῶν ῦ 
4.7} 45 tartrens 


| eee 


ἮΝ ἡσγᾷς. 
use, 6642 ‘cables’ processed and distributed, 9900 facility aad name’ searches, 2353 


τας τος GUPLOVEE HAG BEEN 


USER ht OUPERVIBION . Ὁ ν 
᾿ ; = ae 


oscar at a nn ᾿ oh te ecmeeeraeer es Siren eae scan emer tenes Seno eens ene see snenssiooni tetas Surin erieween aes τ 
pOare 4 Orricial TITRE CF REVIEWING: OFFICIAL | Ἷ 
fom, 


SECRST .- | ENE pore 
CLASSIFICATION 
SECTION Ὁ NARRATIVE COMMENTS eet 

σε cee ne oe ee ae we a OCTET LCA | 
Panglacere viegens dewhe sirangthe ὧν ὐδιτου τέ demonaeoted In ¢yesgod past on heeping in pieper ἐδιραῖνο pip ἐφ relationship toe areca! perlasmonce State 
vaggerane mude for improvement” wf work performeme Gree recgmmendations fur troining, Comment on foreign language competency, If «φηννφά ter 
comet position Amplity er eaploin rutogs given Ia Section C ἐφ guavide best bars tor cle" eemining future perrannet action. Mannse οἱ pactwmance of 


mameges wal or δ supereivory dution < aad cost canscioveness ἐν fhe wre «A personnel, spore, squipmentsand funds, must be commented oo. ἡ uppinable, Η 
exe Yue ἢ ποφόσα to φϑιιρίονο Sectron Ὁ, ottoch & seperate theat γῇ pooper, 

After a short overlap with his predecessor,| __pssued his respons biTittes 
as Chief of Registry, CCS, -on 3 October 1973 - roughly nine months ago. In this. 
position he {5 responsible, overall, for CCS registry and records management activi- 
ties, including the supervision of seven other individuals. As could be éxpected from 
ever a casual reading of his past fitness. i τς quickly took hold, and— 
has been performing his new responsibilities in an exemplary manner. Despite the ~~ 
volume and vartety of files with which he was required to become familiar, early on he 
Systematically began cleaning out, consolidating, and retiring files as appropriate, — 


 Peorgani zing. and updating the. indexing system for individual and project files, and 
He also reorganized the placement of file. machines | - 


{-vy, desks, afd: service. counter to achieve greater employee. comfort and effictency in. 


Tedistributing ‘enployee workloads... 


Although ‘hfs ‘task as Staff Security Officer is 8" -: 


the utilization of personnel.” 
ΑΒ ΩΣ and re-wrote the eecut tty check” 


secondary. function, he also reorganized, 


{and duty officer ¥oster procedures. : me 


Indicative. of the work ΜΠ ἢ he supervises are selected Registry ‘statistics. for : 
"7015 documents filed, 8209 files pulled’ (and re-filed) for Staff officers’ 


AREF ANG: 


docuents logged, 833 index Cards made and filed, and 200 new files opened. 
his nine womens. with ces, not only πᾷς δα to Learn. the ς em" himself 
SECTION Eo EERTIFICATION AND COMMENTS a ᾿ 

3. BY SUPERVISOR - 


τ Πρ THIS REPORT HAS KOT BEEN GHOWN To EMPLOYER, GIVE EXPLANATION 


10 mos 
OATES το τὸ eth Pee SHCA Hie eee ee ΤΥ ΠῚ ' 
25 june 1974 DO/CoE 
ἘΣ . BY EMPLOYEE -- . 
τὰ tes gh ae Twat. nt AYE Aa Sete age ee ΤΣ ti " oe —s 


STATEMENT CONCRANING THIB EVALUATION 
OW MY PENFORMANG #3 ws . if 
ee a DS (ρος / 


“Tews ‘a avracngo <U[uava nor arracnsa | wt ͵ 
: pRERueie: Ὁ ὍΥ “FEVEWRIG δὲ OFFICIAL "SS = 


ἘΣΣΙ ¢ or 7 REVIEWING OF OFFICIAL 3 ᾿ γε 
: In the relatively short period of his assignment to ccs, | ] 
has completely lived up to his advance billing as reflected _ in pag 


fitness reports. [p26 provided the specifics of 
accomplishments af : me only to say that ig ἃ first 


relass professional Redords Officer and supervisor WHO TITTY deserves 
an overall rating of Strong.- ὃ 


‘ 
‘ 


ΣΑΣ : 
c/ccs | 

ED Ga τὰν τὸ ee BY EMPLOYER ΦὃὋὃὉὃὉΘ ‘ 

ὁ παλιν LAT E AVE BREN yee envaise 186 jeare ᾿ 

Aad BEE ΤΌΝΒ OF Ὑμ MEMOS i ,4 7 ἐ! | 

as ae . | CLASSIFICATION ae 

ao od 2HCRAT ἐν ὟΝ 


weed memes ea mre Se 


14-00000 
᾿ 


Me be τι 


ee κου τπ κκ νάκα 


_ Design. ‘Workshop. ; : τ ἢ 


πιο πὸ πύρα 


SECRET > a 


Fitness Report |p 


SECTION D NARRATIVE COMMENTS aia 


but. has” been required, due to a utisver in personnel, to train three new 
Records: Clerks. 


Records. I and. III, AOP I Forms ‘Management ΩΝ and Forms Analysts and Bale 


- | 


has proved to be a Lande lentvaus: sSidivaretng and thoughtful 


records manager and supervisor ,. and. CCS is. glad to have him aboard. 
that the next records - “inventory wilt provide statistical evidence. of nis. oe 


abilities: asa 8. Shousee lanier? 


SECRET 


A am sure - 


πο FAR ae 
ars ᾿ 


i tier up. to ain οἵ the mone important igecifie duties 
te 


Ἄν δ: _ SECRET oo 


; ay fepen Billed tad 
᾿ EMPLOVE ER SEMIAL heya δ΄ ἐν 
| δὲ πὰ FITNESS REPORT 010032 
SECTION A ᾿ GENERAL | 


3. SEX ὁ. πάθε |S, 90 


M GS-11 D 


3, OFF DIV/9R OF ASSIGNMENT 6. CURRENT BT TIO 


DDO/ EUR. Rome 


49, CHECK IRE PPE OF MEF ORT 


1a. GATE OF BIRTH 


(4318 16} 


ΠΡΟΤῚ 


8. SPECIAL Fost O88 Φ4ιτι 8 
Records Admin Officer 


® Cm@en tu) ΤΥΡῈ OF apeoinreany 


| 


RE ABRIGMME OT Cia _ Ove 


48. REPORTING PERIOD (From: 95) 


5 June 72 >31 Ma 


MoMarginal Peiformance: τῷ ΤΕΥ in some oupects, Tha seasons ἫΝ φούθηιλβ this rating thould be stated ia Section ζ ond ‘emeliad ϑοθοο - 
᾿ ᾿ token οὐ iscommanded shovld be decenibed, 


5 Povehaient -Pertormance i is. sstisfoctory. od, vena ore. cate produead ΠῚ the manner tapected, 
Paclarmanee is chasoeterised 


_O-Daondn . _Pertoringnes 5 is 10 ance ptonal ine 5 
_ Work. oaito: wei : 


pues meet : 


Pl Ἐπ 
ἢ duving the, rating period, Insel, 


mannée In which employee performs EACH, 8 dw 
whit Syparvisory tosponatbilities MUST. be τοῦθ ἃ on the ability 90 dal bed (iidteate number af employees δυρανν! »Φ 4}. 


SPECIFIC OUTY NO, ἡ 


Station Records Management and tontrot Officer - responsible for 
the mediation, preparation, implementation and control of the 
Records Nanagenent Program. : ; 


senciricourv ΜῈ Chief of Registry Section - in this capacity he super- 
visos one employee in the processing and pouching of all: dispatc 
_ and other correspondence; serves as the cable analyst, processing 
prameiolastributing-ali—cable raft icy -and—servesas—Top Soe ot eee 
Control Officer, ᾿ 


ones ey sae ARON rear τω nd DANN 


ae 0 eta ne nate ANN ner teen NN HNN “memento inte . 
SPECI τυ NO. 4 BATTING 
SPECIMIC QDUTY'N 7 eee 

..-....... tteainsnaanaaneany we aieeabesniprtieygiits wtneete iPad patente aint ne Ὥστ οο.υ.........νϑν.ν00ὼὲῳ0ὺὺς.. aa 
SPECIE QUTY WO. Be Parr iey 
με ξὑπύτὰἋ 
ἢ 
etme sat ss «Lt se eam τῳ... neenecnatroeitataapie setae δ 
SPECIE υτε ν᾽ - - Bao rad ον sae Gee cece a ees τῷ rae Φ - PRAT eG ς 
᾿ ἕ | Ley TCR 
' 
i 
ἢ 
L 


ὡς AVERALL PERFORMANCE In CURRENT POSITION, τὴ 
νον ππσξσπι σι τούτη 
Tako Inte event exw pthing about the emalazee which ἐκήίνφης σα his offecttvenase ἔν hla evivent pusiiion gush os par i i ld 
formance of spgcths duteen, Grodad tivity, Conduct am poh, couperefisenets, partisan? carzanal trate se hebote, ead ¢ 
peehiculos limitathona a tulenee, Dened om yor heowledga cf emplovee’s overall parinieance dueing the rering gor had, 
pidce the lwites im the soting Seo torre sponding to the etutemnnd wh-ch moet cceutetely rellects Ala ἔφ νοὶ οὐ cov fus cent ae. | [6] 
[ 
1 
i 


cor cont _neronnnersreineemmevasctecettserinsnestges, wit. ty ᾿ τα 4 pay 
i a ΤΩΝ Ἶ 
‘peat ἀξ sanenace wade. 8 τ: γοῦνα SECRET CSS “7a 


φϑ ἑῷ letter which best describes the - 
> Consrder ONLY offoctiveness in pérlormance of thar.dury, Alf employees: 


ΡΟΝ 
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sone ee ee gt 


we 


of these reports through January 1973 were sent to Hqs in OIRT-1801 


‘finventory as of Septémber 1972, feporting a total reduction in excess 
of 85. feet, speaks for itself, 
dramatic reductions. ee 


yin the field for so long. "i Y 
‘focussed on him and has discovered his potential for greater responsibili 


tties. The records in this Statien are se ea ders | improved for his 
δ 


Sate ᾿ TOPPIGIAL TITLE OF BF PIEDING OF FICIAL be a yy 
23 May 1973 | Ops Officer I7s/] 


SECRET 
wittee titted toy 

SECTION C NARRATIVE COMMENTS 
Indicore signtlicone strengrhe of woohnesses demonstrated If Eutiont position heeping in proper perspective thele relationsdis tr 
overall perlormanes. State suggestions made for improvemést uf νῶν pesfarmance, Give recommendations for training, Cems ent 
on Sarsign language competence, i required for current powitivse, Amplify or explain ratings given in Section B te provide heat 
tosis for-dorermining future personnel action. Monner of partasnuned of managerial or supervisory duties and coat conscrousrend 
the.vinal persennel, s90ty aguinment ond iynde, aust be torueiied ρα, εἰ acgtcstle. Ἢ extra spore 16.needed to complete 

seron G, onoch ὦ soporte sheet of paper, This officer has continued to perform with a 
high. degree of effectiveness arid accomplishment. He has concentrated on 
improving. our records holding standards and on purging irrelevant and out 
dated files, In May 1972 he -begaA a monthly serics of progress reports | 
for the Chief of Station outlining the month's accomplishments. Copies 

and. 

18015, dated 9 Feb 73, These reperts clearly show this officer's focus 
on records management activities, his ingenuity and agressiveness in — 
launching programs of review of files and his tireless efforts in reduc- 
ing Station holdings to a practiéai and uscable minimum. His records . . 


His next report also promises to show-- ὀ 6 °° 


This officer shows a sense ef professional responsibility and deter- 


mination in the oft neglected. funetion of records management, decper and 
more intense than any: other. witnessed by the rating officer in his careex|- 


|e performs his other duties as Chief, noni stry with an équally high of - 
degree of effectiveness, Subject officer may have been inadvertently: 10 Ὁ τος 
g remained P 


hiding his talents under the proverbial bushel‘ basket by havin 
It is the rator's hope that. αθ now has 


having had a tour We 418 certainly glad came, 


SECTION Ὁ CERTIFICATION AND COMMENTS - τ τ 
i, ________ 8¥ EMPLOYEE ΤΕΣ 

1 CERTIFY. THAT § HAVE SEEK EECTIONS A, ὃ, AND C OF THIS REPORT 
ΠΙΣΤΌΝ of me | Tne go 

30 April 1973. 757) 

Ὥ : “BY SUPERVISOR eae: ; 
MONTHS EMPLOVER HAT ME ΘΗ i THT REPORT MAS Si? BEER LHOWN TO EMPLOYER, GIVE EXPLANATION 7 oe 
Gs MY BUPER VISION Ν " : 


OR TTYPFO OF PRINTED ΑΜ AND SIGNATURE 


SR ae TITLE OF SUPER) DOR 
23 May 1973 Admin Officer 
. fs/ 
BY REVIEWING OF FICIAL 


2 
oo 


COMMENTS OF REVIEWING OF FICIAL : 7 < 
This officer has been remarkably effective during his τοῦ. 1 

While we are very sorry’ ἴο Tose him, there is no question that his 

formidable talents should be used On a much broader range of records 
nanagement and rlated problems thyn could be done in this Station. 


His next assignment in Headquarters ns to give him that additional 7" 
and that during this tour : 
ΤᾺ 


scope, We areé-glad that he served 

here he received a well-deserved pro : tation's records 
naye improved considcrably as a result of this officer's tour here. Γ 
Ioam in full agreement with the above comments and ratings. ; 


v 


ἢ 


“SECRET 


Bare ee 


CARE RAPHE VISIOM AL (See instructiona » Section C) 


awn Fata 
ΕἾ. SECRET αν εὖ 
τὰν ᾿ (890m Κπλ͵|1.4 End 
TwMPLsTET SERIAL Μυ ΜΘ 5 


9109932 


ΤΩ {Middie) 


3. SER iy Saepe i* 90 


Μ᾽ 165-10 | D 


Ra AWMUAL mEassionMEn? EMPCOVEE 


| | SPRCIAL (Specitys — ᾿ | | erpaciaa (Spectly}: 
18. REPORTING PERIOD (Pram to} 


14. DATE REPORT OUs 198 OP. 


 Uelntitestry 


σέο... 


1972 ΠῚ 1 October 1971 - 31 Ma 1972. 
.. ... PERFORMANCE EVALUATION 
$ ἥπραςς ‘i unacceptabl é. | x toning inthis cotegety saquires immediate and positive mde 2t:Ga, The nature of he chen 
‘ je Srore counseling, 0 further trolaiag, 16 placing om probotion, to reassignment or te separation, Deseribs action toten 
oF prapoted in Section ζ, Ἢ 
Perfarmonce is deficient in tome ospects, The feorons for ouigning this rating should be tated ia Section € aad semediol actions 
- foken:of recommended should be: Gasenbed:- τσ Ξε : 
PeHorindnce ἢ is satisfactory. Desired sesulté ore ἐῶ prodiced i w the manner expected, ᾿ 
Perbermanc’ is choracterized by exceptiondl proficiency. 
Perteteonre.i is 10 ‘taceptionat: in ealation to! readineinents A the work and in sompariton to the pedsiaiaied of others doing similar 
work os to ‘wareont special reco: ᾿ ᾿ 


Ρ CIFIC ‘DUTIES 


List up to six of the moss, ἐουρονιοπὲ specific dawn performed duving the tating perlad. Insort rating Jertee which Lest describes the 
monnar th which employss gocleems EACH specific duty. Consider ONLY effectiveness in performance of shat duty, All employees 


with supervisory respoonDiliies MUST be rased an thelr ability 10. superviae (indteate number of omployen9 ouper vied). 
SPR CwIC Oury wa. ἡ . 
Chief of Registry ‘section - In this capacity he supervises one 
employee in the processing and pouching of all dispatch 
correspondence and in the erformance of other registry duties. 


SPECIFIC DUTY NG, 2 oe 
Station Records Officer - Re sponsible for the Station’s Record 


Management Program. 


GPR CIFIC OuTy ra 
Cable Analyst - Processes and distributes all incoming aad sut- 
going cable traffic, 

BPE CIE Dorr πο; 4 


Top Secret Control Officer. 


SPR CIFIC DUTY HO. 9. 


Ξ Foot 
SPECIFIC OUTY HO. ὁ 


: ; ae HATING 
me : LETTER 
nike t ᾿ bs ue 

ι , ἐξ RATING 
CHYTER 

we, 

vAat® 

wr. RE te ---------Ξ---- 

2 OVERALL PERFORMANCE IN CURRENT POSITION : 
RATING 
«εἴταν 


Take into account everything shout the omployse which Influences his, “eflectivencss in hie curront positien buch a6 per- 


formance of apocific duties, productivity, conduct on 
particular limitations of talents. Bored on your knowle 


jee cooperctiveress, pertinent personal tracts cr habits, ond 
99 of employee's overall performance dwing the raring period, [4] 


place the letver in the rating box corresponding to the stetement which most occuately reflects his level of parlarmcace. 
Ἄν 


‘ 
OBSOLETE PREV OVE EDITIOND 


Wi Eee A ee 


ee 


sie 
μα. δον κα orem hares 


SECRET Tees 


Pade 


SECRET 


f Bren Fitted En} 


NARRATIVE COMMENTS 


SECTION C 


Indicote signilicont strongths of weaknesses demonstrated sn current position keeping in proper perapective their relationship te 
overall performance. State suggestions. mode fer improvement of wath perlarmonce. Give rocemmendations for tralaing, Comment 


on foreign longuage competence, If required for gurrent position, Aimplifly or exploin ratings given in Section B te provide beat 
eciol of supervisory duties ond cast consciousness 
# je np 


baste for determining future personnel vctions - Monnet Hi Berformonce of monogeri« or 
jo shs wetel ex tonnel.snese, sauinment and funds, must ke sommented on, if egpliceble Fextra space 18 needed to complete 
This officer's performance over the past year has been outstand- 

ing. He is a-skilled professional records manager, an indefatigable 
worker and a highly imaginative and efficient supervisor. Since his 

τος bast Fitness Report he has directed a TDY team of records officers 

in a concentrated program δὲ records reduction. He devised the program 
and supervised its execution with most effective results. This yd 
officer is a driver and a doer. He constantly strives to improve 

‘the Station's records management posture and follows up with procedures 
designed to maintain the gains achieved by his-efforts. It is. highly 
gratifying and stimulating to work with him. He, sees the broad 
dimensions of the task at hand and focuses-constantly on improving 

the system. This. quality convinces the rater that he is capable 

of greater responsibilities in a position of broader scopé. I 
recommend that Headquarters begin to plan for the utilization of 

this. officer οὐ the completion. of his tour of duty He... 
should be placed in a Headquarters position in which his. Skills and 

_ broad eXpetience can be fully used and in-which he can achieve the _ 

professional growth of which he is both capable and deserving. 


΄ 


TION AND COMMENTS 


CERTIFICATION ANE 


πα oe - δγέμριοξε ee 

Ἶ ; ae “ET CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT x : ἃ 

Cave 5 ᾿ SIGNATUR - 5 
* 17 July 1972 4 5) - 

42, : : BY SUPERVISOR. : . 


MONTHS EMPLOYEE HAS BEEN ¥ THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, G7VE EXPLANATION 
UNOEN MY SUPERVISION yearns : 


OPPICIAL TITLE OF SUPERVISOR TYYPED OR PRINTED NAME AND SIGNATURE 
τὰ x 


” Adinin Officer | ἐπ Soon tesa 


‘BY REVIEWING OFFICIAL 


17 July 1972 


COMMENTS OF REVIEWING OF FICTAL 


1 concur in the comments of the rating officer and believe the 
overall outstanding rating is well deserved. Subject is.a first-rate 
Records Management officer - deeply interested in his work, conscientio 
in the extreme and always looking for an innovative approach that will’ 
upgrade the functioning of Registry and-better serve Station needs. 
Without losing sight of the unending pressure to reduce and periodically 
reorder the Station's holdings, this officer avoids assuming attitudes ἢ 
that are cast in cement. Ue works with the Branches and individual 
officers in solving problems rationally. He is unfailingly pleasant 
and courteous and is ‘well-liked by all. The Station is fortunate to hafe 


: siete ancien 
OFFICIAL TITLE OF REVIEBING OF Fictay jrvees CR PRINTED NAME AND SIGNATURE 
25 July 1972 pcos - pei 


SECRET 
ered vee 


auth : . 

N a ὯΝ --Ἕ 

: ere : _ SECRET 
eae (GP on Fiiled tap 


STATIC’ 
att 


® CHECK (XD TYPE OF APPOINTMENT 40. ὍΡΑ ἜΣ TYPE OF REPORT 


{ | |g antaa-enovidionat (Seo tnetnsctions « Section cp [K [anus sd|St:s«*R MARS GNMROT RuOLOVEE 


| [wemctan (Specthys ‘er aciat (Spactiy)}: τ 
12, REPORTING PERIOD (From to) 


{ τ Dare RaPoRT ΓΤ (i 0.8, 
: Wee ae bates A July 1971-30 September 1971 


i 
1 χ: Ν ᾿ ᾿ } } ΜΙ 
᾿ i °F U-Dasotisfoctory "Builoimonce. 5 πατεῖς, A iting ia ves category sequires immedicte and positive remedial oction. The neture το. the action 
‘ i ᾿ could fange from σουπεφθήφ, to further traiaing, $o ῥίσειπ9 on probation, te reassignment or to separation, Describe action foben 
: er proposed in Section C. 

᾿ _ Performance is deficient in soma, aspects. The reasons fos assigaing-this "“"" should be stated in Section C and sesnedial oetions 

} . “token or tecdmmended should: be Sesetibed: Ἂ τ 

᾿ Performance is saitishactory., ‘Desired results are being. produced j in ‘the manner ‘expected. . . 


is 


- Perfatinance ie characterized: by exceptional proficicney, 7 ven 
Performance ἢ is so exceptional ia telation to requirements of the work ond i ia somparivon to the sidechonts of others doing similar 
work os to warrant special récdgnition, : με 


HL tse up to ΠΗ of the most important specific duvies parfarmed during the raving pala insert cating lester which best describes the 
ménnae in which amployes performs EACH specific duty. Consider ONLY offoctivaness in performance af thot duty. All employees 
with suporvisory ῥαϊοῦν δολίας MUST be sated on theié obilily to supervise (indicate number of omployees supervised). 


3 SPECIFIC DUTY NO. ἡ ᾿ terres 
| Chief of, Registry Section ~ In this capacity le supervises one ὃ 
employce in the processing and pouching of all dispatch 

correspondence and other registry duties, 


SPECIFIC DUTT ΝῸ, ἃ 


Station Records Officer - Responsible_ for the Station's record 
_ program and to give guidance and/or assist the Station officers 


AaTING 
LETTER 


when called upon to gos 50. 5 
SPECIFI€ DUTY ποτ a mares poe RATING 
Cable Analyst - process and aieteibite all incoming and pouteothe ance 
cable pas ERC, this includes maintenance of the chrono files, s. 
SPECIFIC DUTY NO. 4 . RAS 
. Top Secret Control Officer.. Bee 
> , i Pp 
SPECIFIC OUTY NOLS : Cerres 
SPECIFIC DUTY 40.8 eo : RATING 
. ὶ ες ἂς ᾿ 
; & 
: ἊΣ fs 
“OVERALL PERFORMANCE IN CURRENT POSITION iG 
¥ RATING 
LEVTER 


Teke inte account everything sbout the employee which infllences his offactiveness in his currant pasition such as pare 
fermance of specific duties, productivity, condye? an job, cooperativencss, pertinant personal traits of habits, and 
particulor limitctions of talents. Bosed on your knowledge of emplayee’s overall performance during tho raring period} § 
piece the letter in the rating bea corrasponding to the statement which most vccurately reflects his level of porformonce. 


5 6BRFT 
Ε " ioe nek "ed by GP/SPDO/PPB 
ΡΟΝ 48 OMOGLETE PRewoUE EOINOND SECRET ἰΒοροόσο νοὶ Revieweu by GP/SPD/E PE 
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SECRET 
᾿ (Ben δι σι Prd 
SECTION C τ NARRATIVE COMMENTS : 


Indreate signiticans strengths of weokne sacs demonstrated ia cverent position heaping In proper perapective their relation ship Ὁ 
overall certdrmance, State Suggestions made log smprovemect et work peclormonce. Give recommerdctioas for fedining., Comment 
on foreign Lungucge competence, if cadqulred for current persion Amplify or eaplain cutinge given in Sectiun B 19 provide bee 
poet for detnonining are personnel sees fronnsr ol geeterepece ob monogeriay or supervisory duties and cost conscloviness 
njho wse of personnel, space, guuipornt on ds, που ἐφ tebmented on, applicable. WW axtea space it needed to complote 
Seeley CS acces tain eee ron μποῦν : ae ted on, it applicable. 1) exten space is needed to complote 
é ᾿ Η a, Ν 
I have worked with tiftes Weeder just 24 months, but this has been long 


enough to satisfy me that he is above average in registry work. Ho is 
a very knowledgeablo registry, technician, but most important, he is 
aggressive and imaginative’ in devising new procedures, or revising old 
ones to. improve the quality of registry service to this Station, Ho 
4s affable in dealing with his peers and confident and persuasive in 
dealing with the senior management of this Station, Shortly after his 
arrival he took over the analysing and distribution of the cables, and 
prepared a Station procedure for this purpose, Immediately following 
that, he devised ἃ new procedure for handling correspondence and. 
installed it. He had reviewed. the multitudinous files at this Station 
and has plans.to trim them back to more renasonnbie and sppropriate 
dimensions. In every respect, this officer hos taken cherge of the 
function he is here to perform, and has devoted a great desl-of time, 

' thought and effort to improve it, We are indeed satisfied with his 

. | pevformance, are ἥ ΕΣ Ἀδὰ . 


a ὦν 


᾿ : _ 
‘ ᾿ - ᾿ : a 


SECTION.O CERTIFICATION AND. COMMENTS Ὁ 
Ἢ : ; BY EMPLOYEE i es 


tCERTIEY THAT I MAVE SEEN SECTIONS A, O, AND C OF THIS REPORT 


Se TSIGNATU 
4 October 1971 | /s . 
2 BY SUPERVISOR 


i THiS Μὲ ΓΌΝΥ NAS NG? SEEN SHOWN TO EMPLOVER, GIVE EXPLANATION 


See Rettman erate mares emma sneer nine tes Nanaernem anna 
MOMTHS Free WAS BEN 
USER MY SUPER ISIGN 


24 months 


RT GP EINIAL TITLE OF SUPE ΤΊΞΟΝ ΠῚ ὑρεῦ OW PRIMTED NANG AND SIGNATURE 
: ee 
October 197] 1 Chief, Support. isf 
3. : BY REVIEWING OF FICIAL - 


COMMER ES QF HEVILGING OF FICIAL 

Since 1 have just arrived:at the Station 1 have not had an 
opportunity to observe this officer's performance, However, I 
respect the rating officer's judgement, which in this case 
“coincides with other favorable comments I have heard about the 
Subject. I-therefore defer to. the rating officer's ovaluation, 


. PREMICIAL VIT RE OF se VIE RING οέξιζιαι ἐττρεὼ OR PRINTED NAME AND SIGHATURE 


Deputy Chief of Station: 


revere 


: SECRET : 


(Whem Filtod Im) 


EMPLOVEE BRHIAL NUMGE 5 


[i DATE OF ΒΙΕΤΕ ΟΚΤΥΤΤῚ 
cso] p 


9. CHMCH It) TYPE OF APPOINTMENT 10, as a 798 OF REPORT 


rye ARK ER ον θέρος, (See tnetmcttone « Boction C) moe AK ADBIGNMENT CMPLOVER 


SECTION A 


te MAME 


Onn0 ῃ 
18. REPORTING PERIOD (Prom ἰδ 


1 Januar 1971 - 30 ) May 197] 


PERFORMANCE EVALUATION 


Perlormanca in unaceeptoble, A toting in this category taquites immediate ond’ positive τρια action, The nature of the ootion ᾿ 
could ange from counteling, fo further training, to plecing-on probation, fo reduslgament οὐ te vapotation, Describe action taten 


or peoposad-in Section C, 


SPRCIAL (Spoctipje 
tt. θατα REPORT Oud Iu OP, 


SECTION 8. 
U-Unatisfoctory 


ΜΕΜΘΙ get Performance is deficient in some acpects, The caasons for onvigning this rating should be stated in Section C and remedial actions 

᾿ taken os recommended should be deserbed, 3 i 

ts P-Peolicient Performance: is ρον δος συγ, ΠΤ] results are béing’ “produced ἢ in tha manner ‘anpected, ᾿ 4 
SsStrong ᾿ βετϊδερράδες ἢ it characterized by exceptional proficieney. “ ᾿ 


_ Farlarmonce is 16 eaceptional in felation fo requirements οἵ the work ond in compariion to the δε θήναλον, of others doing spite 
work oe fo, warton? special tecognition. tle ΣΤᾺ 


‘O-Outstanding 


SPECIFIC DUTIES | 
List up to δἰπ of the most important specific duties performed during the sating varied. Insert rating letter which bast doseribes he 


manner in which amplayas porforms EACH specific duty. Consider ONLY offectivenees In performance of that duty. All employees. 
ΩΣ supervisory, raspansibilitios MUST be rated on their ability to supervise findicaie number of employeas aisperviaed) 


SPLCPIC DUTY NO. F ν᾿ 5 ᾿ 
Reviewed, retired and rationalized Branch Files and deplataea 
' game system to Brauch personnel : ; 3 


SPECIFIC DUTT NO. ἃ eb το ; : ae 4 


TEATING 
LETTER 


SPECIFIC DUTY νὸν ἢ 


=a en ne 
SRE CIFIC QUTY NO, ὁ f 


SPECIFIC DUTY NO. 3 SFA, : : ΡΝ, . ὴ ἐάττεν 
‘ ἢ Υ : 

ὝΥ̓ΣΞΓΙ DUTY τῷ, ὁ ᾿ ᾿ : : : aa (BER LT 

ee “ bo. Sp τὶ ‘ : ᾿ LETTER 

i - ἐξ » va “6 t} ᾿ 
, _ aan 
bay > OVERALL PERFORMANCE IN CURRENT POSITION ae Pm 
f RATING 


i\\. 

Take into cecount avesything ohout tha amployad which influences his offactivaness in hla currant position ANN as pore | SETTEN? 
formance of apecific dutias, productivity, conduct on 195; cooperativensse, pertinant parsonol traits of habity, end 

particulor Imitations ce ralente. Based on your knowledge of employee's overall performance during the rating parlod, oO 
ploce the letter in the rating box cata sponding to the statement which most aceurately reflocte hia lovel of portarmance, 


ee 
ae 4βϑ ουεώνατα ongvioue κοιτίορα Ἂ SECRET ' qr aes | Reviewed by OP/SPD/PPBR 


« 
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errs) 


} a minimum of fuss and.Brauch dislocation)! i 


‘Iphace he is assigned, The Station is fortunate to Je his presence 
Jthat he has “πὰς just accomplished 


SECRET 


4 (Bren Fitted In) 
SECTION C - NARRATIVE COMMENTS 


Indicate significant strengths or wechnesses demonstroted in current position haeping in proper perspective thete relation ship to 
«| overct! performance, Stute suggestions mute for improvement of work perormance, Give rocommendotions for taining: Comment 
on foreign longeaye cempetence, if required tor Sane  popition.. Ampl (ae exptoin rotings given in Section B te provide best 


eee tor determining future perdoane! action. aga ct ΕΒ δ ρει erialtor supervisory duties ond cost conscioyeness 
{uth th ey ag-atpartennel. seece, savipment Mae jw, He Hale οἱ hy Srmented nb a ogplicable. i extra space ie neoded to complete | 
ot ton 


attoch a separote sheet of piper. ag 
firat made a survey of the Augean stable that ρ΄ 


files had become over many years of shifts in personnel.and change sof direction, 
He then reviewed, downgraded, and retired approximately 350 Top Secret docu, 
ments with appropriate Project and Subject files and copies destroyed. At the 
conipletion of this there was not one Top Secret document on the Branch. He devised, 
gained approval from Fi/D, and carried out a new procedure for the downgrading of 
material from Top Secret to Secret so that it could be retired, He retired 


Ἵ approximately 60 Project, 25 Subject, and fifty 201 files. He surveyed ἐν ΒΣΝΘΝΕ, 
RSI Ἦτον and discovered that there were a total of 93 of whic : 

| already closed. He ctosed 47 of the remainder and left 25 open. and- arranged for 

RID/ARD to retire all the material in the open files prior to:1 January 1971. He 

closed and retired Pian files dating back to the early 1950's, All in all, out of 76 


feet of gale space filled with CS material, he retired 36 feet of files leaving a cata- 
logue. of where everything ia or has been sent. "A remarkable récord (and done with | 


What hé did in such a short time speaks eléquently ‘of how he went about” his- 

duties for:which see the accompanying memorandum of- recommendation for promo- 
. tion, Reporting officer has known him over fourteen years and has the’ “‘unva rying - 

impression of μὰ as Δ quietly competent, diligent, reliable, self-reliant individual. 

: /continued/ 
SECTION DO - ___CERTIFICATION AND D COMMENTS - ἡ = 
te ae : “BY EMPLOYEE ὁ : Sg 
“TGERTIEY THAT | HAVE SEEN SECTIONS A, δ, AND © OF THIS REPORT. 
SIGNATURE OF EMPLOVER 
Subject now in Rome Station 


BY SUPERVISOR 
AP TIE REPORT HAG HOT BREN SHOSM TO EMPLOYER, ον EXPLANATION 


MONTHS TMPUOTE & ΜΑΣ SEEN 
UNDER MY 9UPERY IAC 


4 months 


Sce above | ev. gees SS oD 


FOP PICIAL TITLE OF BUPERVISON tVP 


DATE 


27 July 1971 __ADG/EuR| _| 

ea : ; BY REVIEWING OF FICIAL 

COMMENTS OF ει ττατης SFENT I -CONCUF In the above evaluations ubject turned in 
ἃ most impressive performance during his brief time Seen 
ween as a result of his enthustasm and initiative, @ Branch was able 
to achieve what had never been accomplished before: a complete overhaul, 
teanine, purging, and restructuring of its filing system, To his credit, 
Subject has a keen appreciation for operational requirements ‘and all of 
this work was done without sacrificing the future utilization’ of inform atidh 
acquired in the past; on the contrary, the efficient use of this material 


has been enhanced that it will surely be reflected in our future opera 
tiens, oe nee a unique contribution to make or any other 


is sorely needed to do the same thing 


Dare TorFicran TITLE OF HE VIESING OFFICAL 
Ι 
27 July 1971 | ae 


SECRET 
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You give him a job and need not worry about whether or how 
it-will be done, 


\ 
i 
i 
ἢ 
ἰ . 
ie 48 τ εν Αἱ ᾿ The job offered no opportunity to observe his supervisery 
Ϊ capabilities, He is cost conacious and security conscious, 
᾿ ry 


Fitness Report (continued) 


SECTION D.3. (continued). re ; 


Σ ; ; in Headquarters, . The importance of his contribution and 
Ὑ his personal, initiative and efforts should be rewarded by 
a promotion, ᾿ς 
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“SECRET 


“ {Shem ἔξ, τα fad 
EMPLOVEE SERIAL MUMBEN 


| FITNESS REPORT 
SECTION A CENERAL 
fe ky ee a an 4. 13. SEM 4. ORADE - i* aD 
᾿ ᾿Ξ : sins M GS-10: Ὁ 
ch 8. OF rica, PORTION ΠΥΙΤῚ iz Ἐς, OF F/DIVI BR OF AIDIGMME NT ἰδ. CUMRENT STATION 
ἊΣ _ Recs Adm Off DDP/EUR/ | 


9. CMECH UH) TYPE OF APPOINTMENT 10. CHECK (A) TYPR OF REPORT : 
ek [emvwen Tiere annregsenr ΤΟΣ | 
[[erecran mei πσπι Τ' 


18. REPORTING PERIOD (Prom 405) 


" OaTa REPORT Ou In O.P, : 
30 }0_November 1970 . 30 June 1970 
‘PERFORMANCE EVALUATION 


U-Unsatistoctofy Performance -is anaecapebl. A rating In this catagory requires immediate and poritive tem@dial action, The nature.of-the action - 
sould range from ‘ecumeling, to ἔην, training, to placing on probation, to reassignment or to a seperation, Deretibe ection’ eee 
of propored'in Section C. 
Performance is deficient ia rome αἰρδοῷ; The seasons for assigning this rating should be stoted.in Section € ond’ remedial actions . 
teken or recommended should bo described, 
P-Profigient Performance is tatisfactory, Desired results ove being produced in the manner espected, 
ΓΤ Parformance i ia characterived by exceptional proficianey.” : : 
‘O-Gutrtonding Pertormonce is to anceptional ἡ in relation to requirements of the work and in comparinon fo the performance of offers: doing ‘smilor 
᾿ work a8 fo warrant spacial eéeogmtion, a $e anaes ΕΑΝ 


᾿ Se “SPECIFIC DUTIES ἘΞ ee ‘es 


List up to ata of the moss Tisesitoni specific dutios porfarmed “during. tho rating poriad, lasers failna tortor which bel, doveribas the 
monner fn which employes porforms EACH specific duty. Consider ONLY effectiveness in parlormance ‘of that duty, All employees 
with supervisory taaponaibilities MUST be ἐστο on their ability to supervise (indicate nunbor af empluyeos AUACAS Ea 


M-Morginal 


Ἶ SPECIFIC OUTY NO ἡ 
: Responsible for org yanization and direct management of tho 
; Station Registry , 


SPRCIFIC OUTY NO. ἃ 
First-line supervisor for two full-time registry assistants. 


. MATING | 


SPECIFIC OUTY MO. ὃ 
Ὁ BETTE SH 


Organizes and implements review and purgo of ΠΟΡΙ͂ΒΕΕΥ and ether. 


Station files. 7 Soc 0 : 
; πρεζιδις Gur πον Sa ee ee = ere pe ee Carrer 
: 'Propares ὃ Station notices and θεοῦ correspondence on 
i Registry matters. hes : Ἢ 3 
: SPHCINIC QUTVNQ 3S , ) i I Petree : 


1 Fi . 
‘ Maintains and controls case file indéx and 201 file index. 8 
ΠΕ Ε. whtiNa 


: EPECIPIC GUT Y NG 8 sa Ξ : ae i : ᾿ ῃ τὰ 4 ἍΤ, 
᾿ ag het : 

é ᾿ © ONS 

3 . δ 

‘ Top Secret Control Officer ; 


OVERALL PERFORMANCE IN CURRENT POSITION 


Joho Into account ever thing about the smployee which Influences his alfactivaness In hia current pasithan auch 66 pare i 
formance οὐ apacehe deutias, praductivity, conduct on job, cooperativensss, gettinant personal traits of habia. oad 
particulate limifatioas of talents, Gosed on your knowledge of omployee’s overall performance dating the rating parted, 8 
plese the letrer on the rating bea corresponding tu the atatement which most ocewately rellects his devel of cathoos δὰ Ϊ 

t 


SECRET PSS Reviewed be OF SE PPR 


ae ee 45 ΦΌΒΟΥ PRTG Φ FO TMOWG 


SECRET 


fPton Fitted fat 


SECTION C HARRATIVE COMMENTS 
indicore significant strengths of weaknesses demonsivuted in current positiun heeping in proces pertpective their rolutionship to 
overall pesinrmunce, State suggestions made for imprscement of ον petlormance. Give récersnendations fer training, Comm ont 
on fosasyn langueye competence, it eequired ἴον current pusition, Amplify of exgloin ratings given in Section B to provide ὕ 99 
basis lor detorcining luture personne! oction, Manns: of hy biplane of munogeriolo: sugetvisety duties oad cost conmsciovsnes® 
in the vse_of personnel, sp 06g cavipment ond Iynde, ΜΗ Le eommentod fo dn ὅτ Licoble Wi astro apace is needed to complere 
Section C, 6iloch ὦ seperate sheet of pcper. ει 


aR ae ort 


In the four months he has been under my supervision, Subject 
has demonstrated that he merits in full measure the high opinion 
of him held by his previous supervisor. Conscientious, careful, 
fully knowledgeable of Registry procedures he has gone abdut his 
day-to-day tasks in an exceptionally proficient way without the | 
need for constant supervision. He is prompt in his response to 
requests and has an excellent sense of "get the job done”. He 

ig an intelligent and concerned suporvisor who has been meticulous 
in Keeping his supervisors briefed on personnel and other problems 
as they have - arisen in the Station Registry. He appears fully ; 
capable of assuming larger. responsibilities. in the records field. 
The rating officer regrets that Subject's family situation: pre- 
cludes his staying for another tour. : 


+ 


πὸ αν ἀρ ἃ Sue 


N 


spikes ες "Ὁ 


ry 


SECTIOND OC GERTIFICATION AND COMMENTS a 
: _ oY EMPLOYEE - 
CERTIFY THAT Αγ SEEN SECTIONS A, 8, AND Ο OF THIS REPORT. 


DATE 310 
17 Nov 1970 - 

! .....ὕ.... are tne A EI FOP 

2.7 VISOR ΄ 

Ae ΕΣ ΜΕ eat ΝΡ eee ΕΊΤΕ ΤΗΝΕ ΤΉΝΕ ie ccna ines an Seas “------ςὕ.--.....-..-΄᾽-».σ.....--- - 

οΜ free AOL eae DERN ΤΕ Τρ HEP Gey ROS GT ΘΕΈ SHOAN TO EMPLOYEE, GIVE EXPLANATION 

U4 the Siew τ ἘΠ | 


4 months | 
‘ care. oo ee ΤΥ “por rrerae TITLE GF SUPERYIOOR ἢ TryPev on ἘΡΡΙΕΣΤἭ ETC AND SIUNATUPE 
: : ; "Ὁ ἜΜΕΝ, ly Ἵ: 
spose ee EF ae Sis a 5 
᾿ a δ REVIEMING “OFFICIAL i 


3. weet ΕΝ ΒΟΥ ee eS 


COMMEMES OP REVI RING OY FICHAL 


Altsough the rating officer is newly arrived he has 


had niwacrous opportunities in the past to ὁ Ject's work 
and the results he has achieved in reducing files te 
manageablo propertions, ΑΘ. ἃ result the ratings: awarded in 

this report are endorsed without hesitation, 


TOP NICIAL TEFLE CF MEVIEMING DF PICIAL Tie 
‘* SPF 
t 4G 
cos +, i aoe 
SECRET 


ered Se 


Soverber L970 


23 


erry 


Jot. 47a REPORT OVE I 0.8, 


aw, ᾿ - 
oa 


SECRET 


“ 
(thon Fiblod In) 


FITNESS REPORT 


CF teotd {it idle) 


GENERAL 


8. OF FICIAL ὭΣ 


ceors Admin off 


9. CHECK 1M) TYPE OF SOME ETMENT 
ΣΩ͂Ν 


SPECIAL (Spee ify st 


$2. REPORTING PERIOD (Frome 


1 October 1969. “- “30 June, 1970 


atislactory Perlormance 5 cy το ξερίοϊν, A seating: in- this. φὰ Jegory: taquiras date and poiitive TE ection, The. ΜΌΝ τ re ection’ 
"| gould saege from counseling, to further fiauning, fo plocing on pi obation, te Hau genee? of 96 seporotion, Désenbe action taten 


or oy ortpinad i Section ζ, 
- Peclermsnne is deficient In some aspects. The teqnens for assigning, this rating. should be. mated ἢ in Seetice C ond remedial actions 


hu i toben on teccimended- whould be desenbeds. ~ π΄ 
P-Proficient Performance ἢ satisloctory. Dasited feuults are being produced i in nthe manner eapected, ᾿ : ᾿ 
S-Stiong 7 Performance j is shaocterisad hy exceptional, profiigney.. ithe ikea κεν ot ace: so on! sy . 


anal in celétion fe refullemenis of ghe- work κά i in comparison fo he: gascsennete of hes daing similes 
᾿ ‘recogniton. if - ἥ 


Pertaramace ἰδ. το 


z τ τ —___- SPECIFIC BUTIES SES Ne 


Lise up to τ of the ΓΤ seagertant apecifie duties parfarmod during | the rating Betled: Insert rating levies which best describes the 
mannef in which employes sertorms EACH specific duty. Considar ONLY effoctiverie’s in porlarmance.cf tit. aa ye Alf employes 
with suporviecry raspentitilidtias MUST be rated on their ability to suparvise tindteate number of ou players ouperyised). 


SPECIFIC OFul¥ HO. 1 


‘Responsible for ordanteation and direct aghaconont of 
Station eens aa ‘ 


RATING 


SPECIFIC DUTY Hg. Raying 
First-line δας Leoe for two: full- time atid one part-time : 
-registry assistants. τὸ 5 

SPrciwic OUT’ Noa iy ir age Ἧ BAT INO 
Organizes and implements reviow and purge of registry and {ΕἼΤΕ 
other station files, ᾿ ἘΣ. “τον! : 0 

SPECIFIC DuTY NO - : ᾧ ners 

: Prepares station notices and outgoing correspondence on 
registry patters. πα : : ἘΠ Ὁ] “:} 

Pee ah eee 
τρξεῖρις BIN wae τ στ στ ; iia nee ΤΣ 
Maintains and controls case tile indox and 201 file asa 
bene index... . ne 8 : ᾿ ᾿ cane ; ἜΠΟΣ 8 
Teewie Gur wee pape Sp ae te ὩΣ Rating 

. LEVTER 
Top Secret Control Officer. . ; FR | S 
ete eee mae δ nen πῶ A TEEN EME EI EEN UN PME he te tart ETA Ι : 

La tan OVERALL PERFORMANCE IN CURRENY POSITION so Ὦἢ ἘΠ 

τ Sa oe a rd Pa ere 

Take ints account rer hing pbout the employes which inflyences bis elfectivanees in his cutest postion ergs 8 per et Ν᾽ 


farmanca οἵ specitre éua0 1, srodvectivitg, cariuctl an fab, eooperctivensts, pertsnnnt poreanal mare o hahits, and 

eurticular timstations of talents. Based an yout bnowledge cf ompicyea's Svorail porturmanca tercg the roting gered, 

plore the bereer in the raranyg bos cortesptading fo the statemen? which most accurately fellocts bis lovel of pes hor mana. 
| 


Gite er aes a 
Site rat tye ow ctentteettn 
SECRET iatete ee 


τ ρὸν a§ BREVaOry FHSS. Ὁ RSLs 


ieee |. weodaus | ἡ Teweodamy ; Pe ς i a 4 
CARE EA-PROVISIG SL, (Sea Instrweliuns © Section C) Ι | ANNUAL ; PRAMIGHMEMT EMOLOVEE 
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SECRET . 


Bb em Febte t Pat 
SECTIONC NARRATIVE COMMENTS © 
---- 
Indicate significant strengths or wevknosses demonstrated ih eueregt pouten keeping in proper perspective thar relationship to , 
overoll performance. State suggestions made for improvement of work Petoomane t Gise recommendations fas trnining. Comment 
on foreign longuage competence, if required for current peaition Ampisty or explain ἔσϑους 5 given in Section B to provide bes 
bovis lor determining future peesonnel enon, Monner pf perlormorce οἱ mon, egericl oz Sf supervt sory duties ond cas? contcioy snest 


inthe wre of pereonnel, woce, equigrent ond tynds, myst be commented. ΤᾺΣ tseeliscsis- tPexteo spoce te needed 39 complere 


Section C, oftach @ separate sheet of peper, 


With, about nineteen months experiences παπαρ την the station 
rogistry already under his belt, his usefulness here increases. 
Ho continues to demonstrate. the’ same quietly effective leadership 
and talent for sound organization in his.own shop as were noted 
on the last fitness report. . 

While maintaining a high standard. in the more routine day- 
to-day services and processes a registry is normally expected to. 
supply, hé has also been the catalyst for a thorough, carefully 
phased and continuing roview and, where appropriate, purge of : 
registry and other file holdings. Administering this ambitious 
reduction program requires sound judgment and experience in 
handling the detail in our existing records. Subject has these 
qualities and has achieved impressive results. To complete 
this task, he has asked to extend his tour here for one year. 
until | ‘November 1971 atid Headquarters has approved this. 

-He is invariably completely responsive ‘to guidance..from the 
DCOS,. his immediate supervisor, ‘and conscientiously séeks to 
achiove the work goals which are ‘identified during our occa- 
sional accomplishment and porformance consultations. The 
spirit of cooperation with which*he deals with other station 


personnel is equally commendable. 
No criticism can be made of his security| =| deportment. 
SECTION Ὁ “CERTIFICATION A ANO COMMENTS ; dite. 
Peace “BY EMPLOYEE _ ; 
τ 1 CERTIFY THAT 1 HAVE SEEM SECTIONS A, 8, AND C OF THIS REPORT 
Gate - - ‘ SIGNAT, 5 : 
18 June 1979 5] 


26.3 Ἢ BY SUPERVISOR f = 
! TeiS ME ΠΟΝΥ HAS ΝΟΥ MEEN SHOWN TO EMPLOYEE. GIVE EXPL AMATIGN 


neste 


MCF 4 EMPL OTL e WAS BEEN 
UNDKR MY SUPER ISION 


ccna em tee ee tae ae = ee fer - 
GATE pOFPICIAL TITLE OF SUPERVISOR jTEPRO GR PRINTED VAME AMD SIGNATURE 


ΐ ἢ 
i i 

18 June 1970 | 9C0S cf ae oe 

ἐρξι ομδιτὼ, νον ται ον οτοτρίτρ τὐρο ἀντι armen isha intestacy 5 ἔς, ne 


eee = BY REVIEWING OFFICIAL 


COMMENTS OF REVIE@ING OF FIciay 


‘ Concur entirely with this favorable assessment. Subject has 
: δα a dedicated and conscientious supervisor cf his office. His 
: achievements have been quite measurable and specific, as described 
_ din the above report. On the basis of his perfotmancy here, Subject 
should have excellent career prospects for further growth in his 
chosen field. 


---.....ὕὉὉὕὉ...ὔὔὔὲ-΄--------..-. 


BT SPT LAL TITLE OP BE CHE AIGO EP PIL TAL TPES Qe ae 
22 June 1970 cos 1 3257 
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FITNESS REPORT ΄. ᾿ "ΗΝ 


SECTION A . nace GENERAL et: 
AM i : BM ict [a 9478 OF giRthW 18. BER ἃ. ORADE 14. $0 
UG ree ee te ete 0 De ᾿ 
δ. OF FICIAL POSITION TITLE ᾿ 7. OF F/DIV/ BR ΟΡ ASBIONME MT ὃ. CURRENT ST ΑΥθ τ 
Records Admin Officer _ppp/eur|__| ee Desc 
10, CREM INI TYPE OF REPORT: 


ϑ. CHECK UX) TYPE OF APPOINTMENT ae 
x. RRA SHIGUELE? DUP KMYIBOR]: | 


REARIOMULMY καρ να | 


18, REPORTING PERIOD (Prom so-) 


.18 November 1968-30 September 1969 ᾿ 


᾿ PERFORMANCE EVALUATION . 
“Porformonce ranges sirens wholly inadequate to alighsly ἴσο. thon sotisfactory.. A rating In this- ᾿εφραροῦγ roquires 
positive romadial actlon. The nature of the action could range from counsaling, to further trainsag, #9 piecing οὐ ἢ 
; ‘ probation, to reassigamont of. te separation. Describe action taken or proposed in Section C. ! 
ΠΑ « Adequote Verlorpanes meets olf requirement 9. 18 Is entirely sariafoctory and ts charoctert xed. riolther, by φὐβίεῖολεγ nor 
. excellence. ᾿ a 
P . Proficient Performance is more than aati sfoctory. Desired results: are, being, produced ine proficient monsers 
": Strong © Performance is choroctoriied by excopilonat proficioncy. se 
+ Qytatanding “Performance is ἕο exceptional: in volotion to requirements of the work ond in. comparison: fo she , φθγξθίοολεο οἵ 
others doing similas. work as to. warrant’ special recognition, 9 | 


SPECIFIC | DUTIES ‘ che rR we 5, 
List up to six of the most Important specific dutiva parlarnied during the rating period. Insert rating lottor which bas ie desccibes the 


manner In which employee performs EACH spocifie duty. Consider ONLY effectiveness in performonce of that dury. All employees 
with supervisory responsibilitios MUST be cated on their’ ability to supervise (indicate number of employens eupsr7tssd)., 


oa a Tausonanv 


11. DATE REPORT OVE ΙΝ OOP. 


.81 October. 1969. 


βρεοῖρις DUTT No.4 Ξ : ae, : ae ἔν (RATING 
Responsible- for organization and’ direct management of 
Station Registry. — oe «3 are 8 
sPeeIRIE CUTE NOE ἄκος son sana rea sia aaa ema SY C77 8 
{ SETTER 
First-line supervisor for at first three, later two full- | 
time Registry :personnel ‘and one part-time Registry assistant, | & 
; ee ᾿ξ ἶ τοι ἊΣ Ϊ 
φρεοιρὶς DUTY μοῦ ρτοονσΠοΕΠρ Ἢ ee eee eet ee ae a aac RATING 
‘ . | LETYER 


τ Provides informal training and guidance to some Station 
officers and secretarics on records procedures, . 


ease Se a a a asec 


$PRCIPIC QUTY NOs 4 
Prepares ἀν ΘΕ ΟΝ Νούλοοθ᾽ and outeoing corresp ondence on. 


Registry matters, - : ὃ ) 
ἸΣΣΣΣΣΣΕΝΝΝ ΟΝ TS 


us and controls ease file index and 201 file 


oe 


Np ce at et ar mth Sn ΕΝ 


RATING 
i LETTER 


Ν ΤΙΣΙ ΤΥ “WO. ὃ Ws = 


Top Secret control or scons 


᾿ 7 —OVERALC? PER :REORMANCE ik ἽΝ CURRENT TPOSITION 


Tako Into ageaunt everything about the employon which Influancoo his etgectivensas In his current pediiian eueh ae pare | 
formance of apecific dutiat, productivity, ramduct an jad, foeperativene ts, pertinant personal traits cr habica, om | 
pastienlar limitatane ce talents. Based on you baowtedge of amplcyee’s overall gatformenca dusting the raring geviod,” 
ploce the lostor in the rating bas ceera sponding fo tie atatomant which oe BS eecurctal y tattoces his level of gorforaarsee. | 


ae: ἀξ cnsorera pagvious κονλλθον, , SECRET Le, 


14-00000 
i 


SECRE 


CBken Fistas fe) 
SECTION Cc NARRATIVE COMMENTS ‘ 


Indicote styntllcent strengths or weaknesses domonatrated in curre-* ce sition Keeping in propoe por spective ποῖ relationship to 
overall paves mance. Stote suggestions mode for improvement of were oer formance. ive recommendutions sor traning. Comment 
an foreign longuege competence, H required for cwrent position, Arclity of explain retiags given in Section B τὸ provide best 
besis for Setermiaing future personnel action, Manner of performance οἱ mnanegerial or | ὃν εν τῶ ned must be Jeseribed, ff 


appliccble. He arrived ten months ago at this post. derable 
ekacrioncs in Registry work at Headquarter hha πίον ficld stations 
and with a thorough understanding of how a Station Registry should be 
organized and run, He immediately put this understanding to good use, 
While maintaining the overall efficiency of Registry’ programs already 
in effect when he took over, he enthusiastically began a carefully- 
planned and continuing effort to further reduce less than essential 
Registry paper holdings with results which are already impressive, 

His suggestions on new procedures designed to conserve space and man- 


power are usually ‘imaginative and practical, i 
t 


He himself. 18. a remarkably a a ae conscientious and peg 
cooperative person. : : 


Ι He has had to undertake his improvements while accommnodatin 
_to the loss of one Registry slot which fell victim to armas 


reductions program. Primarily due to his managerial ta 

.Registry has been made to carry on almost as- well with three regulars 
"as with the previous. four >~-Although™ his people’are increasingly hard — 
worked, their morale is ‘high, He himself appears to be Ἁ Εἰ ύτιοη: for 
work but his Registxy is Spy fousty a tappy shop, ᾿ 


CERTIFICATION AND COMMENTS " 
‘BY | EMPLOYEE ; 


SECTION dD 


: eae OF EMPLOYEE 


2. UPERVSOR 
“MONTHS, EMPLOYEE HAS BEEN The ΥΗ  ΗΡΟΗΥῊ HAS) NOT BEEN ἜΝΘαΝ | το Ὁ EMPLOYEE, SIVE EXPLANATION 
“UNDER MY SUPERVISION 


a. TYPED GR PRINTED NAME AND SIGNATUAG - 


OFFICIAL TITLE OF SUPERVIBOR 
5 a 


BY REVIEWING OFFICAL one 


ober 1969. 


COMMENTS OF REVIEWING OFFICIAL 
Concur with this very favorable assessment, Subject has a real 
talent for work in his chosen field and his professional acconplish- 
ments here have been impressive, Subject's career should be waiched 
with care and there should be room fer considerable advancement: in 
the Records Management end of our business, ” 


Rte 


pene anemia ne trance mete Nt tured emer ens 
ἘΤΥΡΕΟ GR PRINTED NAME AMD TIGMATURE 


Vorpiciat τινε OF REVIEWING ὀῆρις ἂς 
| /s/L__ Ὸῇῷ 1 
————— 


SECR 
CRET <i 


ΌΑΤΕ 


δ November 


1969 


‘aaa? 
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° 7 ᾿ SECRET ἴω, 


. fthan Filled ἔπ) 


EMPLOYEE AERTAL MUMORA 


4, OMADE ἢ" 


5.10 


1, pea Ree 


« 


8. OFICIAL POSITION TITL@ if ' 


Records Admin Of ; 


9, CHECK IK) TYPE OF APPOIMTMENT 10. CHEECH IX) TyeE OF REPORT 


i ff [canganrrovisionat (See metructions + Section C) [ xjannus, sds [Ra Ata ANMENT EumLoveR 


[[aracian προσ ἰρπεριαιίερεσσοι σ΄ 
; 11. DATE REPORT DUE IM OP, 12. REPORTING PERIOD (Freeme tn) 
᾿ ᾿ ; ᾿ 5 March 1968 = 5 October 1968 


} SECTION B - 7 PERFORMANCE EVALUATION 
ἢ We Weok - Performance ranges from wholly inedequete, to slightly lees thon satisloctory. A roting In this category requires 
i positive remedial action. The nutura of the action could range from counseling, to further tralning; to placing on 


probation, jo reassignment of te seperation, Describe cetion token οὐ proposed in Section C. 
Performance meets all requirements. "ἢ ls ontirely setisfacrory and ts cheractorized nalthar by deflelency nor 


ES A+ Adequate 
mek ' orcellence, : 
ds | "f. P + Proficient ~ Performance is more than sotisfactory, Dodired rosuits are being produced ina proficleas manners 
: $ = Strong Performance is charactorlaed by oxceptional proficiency, : : 
τς |] O-+ Qipetending Porformance is ve exceptional in relation to roquirements. of the work and la comport son fe the parlormanae of 
: others doing similar work os to warrant special recognition, : : 


t 

ae ἢ oP CIFIC OUTIE: 

i Liat up to alx of the most important spacifie duties performed during the rating peclod, fnsert rotng fettor which boat ἀονειίθου the 
δῇ manner In which employes performs EACH apecifie duty. Consider ONLY effectivengas In performonce.of that duty. All employoes 
ub with Gupervisory rosponsibilivies MUST Be rated on thelr ability fo superviae (indicate number of omployeas suporvieed). 


ὲ SPECIFIC DUTY NO. ἢ 


Chief Station Registry 5 


RATING 
REYTER 


8 


SPECIFIC ouTy no. 8 
Management and training of persone under his supervision 


SPRCIFIC DUTY NO. ὃ eae ara Rating 
Scheduling of voutino and exceptional work assigned to his unit Ὁ 
ἰ ᾿ς Ἐν 
δΡεςζινις DUTY NO. ὁ ᾿ eure 
; Preparation of routine and other reports on the activities of 


his ‘Section, 


1 SPECIFIC GDUTY NO. 9 


Overall Security of Registry operations 


Ἢ 


SPECIFIC DUTY NO, ὁ, cane RATING 
Ὁ ἊΝ ; Lerren 
«νὴ }) : : 
oN 
or 
ieee GV ERATE FERFORWANCE IN CURRENT POSITION pened a 
ATION 
BEVTER 


Toke Into account everything cbout the employe which influences his offectivenans in bie curront ρον σον such os pare 
formonca of specie duties, praductivity, conduct on job, cocporaivences, ρον λον porsonal traits af habits, and 
partivular limitotions o talents. Based an your knowledge of employoo's overall parlozmance dusing the rating period! 3 
place tho letres In the cating box carve spending to the stateman! which most accurately reflacte his fecal of parlosmance. | 


; URE". aa Ἂς τὲς ἀκκτισου ὑρεμιακοος, SECRET 


eo bd 


14-00000 


SECRET 


(Uden Felled tad 
SECTION C NARRATIVE COMMENTS 


tadiocte uignificant strengths o¢ weaknesses demonstrated in current postition keeping in preper perspective their :slailonship to 
eversti pertormence, Stote sugyeetiona mode for improvement ef work porlormonae, Give raccmnmendotions fer training, Comment 
5 [αὶ ἈΝ ἐϑηννοῦο ἐρτβϑιδηι .,“ἢἡ veavlend for currant pesition, Amplily of exploin ratings gtven in Section 8 ty provide best 
are atermining lutuesa personnel ection. Alugnersf performonce of monagertol or -eupervi sory ὁ 
᾿ 6h per tor of monagertal oe» συν βοῦν duties ond cost conscloyveness - 
5 δια καὶ οἰ perionual. πους, eviement ond fvnds,.rmust he somnented sn. ft enalicetle. Heaisa wpacels needed tb comalere. 


oo? οὔ paper. 


ἐ 
Sector (, aitach a separate 


This is Subject's final Fitness Report as Chicf, Registry αἱ Vietnam 
; Station, He has worked long and. hard but can look with pride at 

i _ the many accomplishments that he has effected during his tenure, He 
will depart leaving a sound and well-functioning organization, His 
planning has been effective and his cross-training and development 

of the personnel under his supervision-have been fully productive, 


During this period, his unit has experienced heavy increases in work 
load and assumed new or additional: functions, with no reduction in 


the service provided to Station components, - . 


Subject has been responsible for many work saviiig innovations, pro# 
cedural changes and a thorough updating and revamping of the highly 

; important registry reference rocords, : ; ae ῃ 

The personrol undor his supervision display ‘onthusiagsm and dedication] 
in their work, .Thoir pleasant mannor 185. a roflection of Subjéct's ὁ 


management ability, .-᾿ ᾿ . ἢ 


δ Ξ ᾿ ‘ Subject performs his managerial and supervisory duties in a highly 
professional manner, Ho knows systems, writes lucid and concise 
: procedurcsy and reacts positively to.sétuations, He is a "Doer", 
SECTION O CERTIFICATION AND COMMENTS 
: Ff BY EMPLOYEE ὁ 
; I CERTIFY THAT t HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 


; MGOMATUR 
2. BY SUPERVISOR 


Mor Nd SMP LOTUR HAD BE Eh ears Wet AS NO % Ἢ τε 
μον δὰ ΚΓ Θαν Εἴηὰ 9 iF TH ORT MAS NOT BERN SHOWN TO EMPLOY@E, GIVE EXPLAMA TION 


[6] 
. Baye POP RICIAL Vit CH OF ΒΌΡΕΙΟΝ ~~ «ST PRU ON PRINTED HAIME ANT SIGNATURE 
Ϊ 
- Δὲ Sept 1968 | Records Adain Officer /3 
a ᾿ ar REVIEWING OF FICIAL ᾿ 


4 
‘ 


I concur in the ratings and comments of the Rating Officer, 


Subject has been most amenable and responsive to positive direction, 


{TFPRY OM PRINTED NAME AND DMAP UNG 


ῃ 


POPP νὰν TITAG GF MEY USM OF PITAL 


Ors Officer i fof 
SECRET 
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SECRET 7 
ae -2-. 
NARRATIVE COMMENTS, Section C. (Continued) 


I have enjoyed serving with Subject, wish him success at his next 
post and look forward to serving with him again, 


_ Subject is cost conscious, 


feeons 
« 


WN Ae ee Ὡν 
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᾿ ΕΝ erst 
ἂν ᾿ SECRET. 


{Bren Palted ἴδ} 
\ FMPLOYEE SERIAL MUM ef 


FITNESS REPORT Tt 


SECTION Anca τ GENERAL A een δ, Οὐ ie 
tae oT Mad ted wit 15 90 
Plate, | ὁ. πϑϑὶ 
& Grete A‘SIONMENT δ. CURRENT DTATION 
Recoris Admin officer ᾿ __. ΒΡΡΙΡΕΓΥΒΟ Viotnam 
% CMEC (NT TYPE OF APPOINTMENT 10. CHRCH IX) TYPE OF REPORT 7 
ΝΕ: ἰξακεεν Γ᾿ ἴκενεκνε. | | TRMMOM AY TNtTIAR : ΝΒΑΒΘΙΟΝΜΕΝΥ͂ ϑυρεσίθονι 
[CAME GR PROVINONAL (See inatreatione 9 fwetton Ὁ} ANNUAL _ free AabIQMME MP SMP Lovee 
τ , BPactay (Speciiyh ; x! BPECIAL (Specttyn “Promotion 
12. DATE REPORT OUE IN OP, 12, REPORTING PERIOD (Prom to) Ἂ 
POO Mt EOF = «ἡ Dgeel OF 
SECTION 8 os π΄ PERFORMANCE EVALUATION 
ἘΠ. Yeok Performance ranges from wholly Incdoquate to slightly leas than sotiefactory, A rating in this category requires 
positive remedial action. The nature of the attion could range from counselirig, to further training, to placing on 


Eiobarian, to reassignment of to separation, Descelbe action token or proposed im Section C, 
Porformonce moots all requirements, It [6 ontiraly satisfactory and is choroctorleod nolther by doficloney nor 
excellence, 

ictent «= Performance is move then setisfectory. Desired results ore bolng produced in o proficient manner. 
3 * πὶ Performance is characterised by excoptional proficiency. 
Performance la a0 “exceptional in relation to taquirements of the, work and in comparison to the performance of 
others doing aimilor work as to warrant special recognition, - ς 


Neseie anon ΕΝ, tes ci auatees oP E ΞΕ ΕΙΣ DUTIES ΜὼΘῬΘΝἩἅΟΕΣ͵.͵ὉῬὉἜ 
List up to ale of the mos? Importont specific dutles parformed during the cating poriad, fnsert rating lorter which beet describes the 


manner in which ompluyee performs EACH specific duty. Considor ONLY effectivensss in performance of ther duty. Ail employeos 
with supervisory rospensibilltios MUST be rated on their obliley to supervise (indteote number of employees supervised). 


A> dteqate 


ΕΝ 


SPECIBNC | DUTT N NOt oad 


Chief Station Registry 


SPE CIHIC ΤΥ MO, ἃ paring 
Management and training of Personnel under his supervision - P 
ξρκεισις QUETNO.2 εν get A ie ee ONY eet e ee eg tT Pee ee, Ot - wating 
i LEI TEA 
6 4 ἱ 
Scheduling of routine and exceptional work assigned to his | oO 
τῶ ehh AE a cece adc de ened cee ΠΕ S aie h elie tenia ets AS ra ne es ἔν 
SEK SPI OUTY νῷ. ὁ . ὩΣ 
. 5 
Preparation of routine and other reports on the activities | 
ἘΠΕ  γ 2. περ θαυ sea ee eee a ee naa 
SPCC τ AOD ἂν ] ΒΔ τι, 
Overall Security of Registry operations ὃ ς τἝὃἝὦὃ toa. 
ΠΑ Ἰ ΜΆ 
Gerrven 


ΖΕ oF te Ser NO. δ 


» 

on ays CA Sa rs eas ΠΟΘ te cl PEE NN ERT a Oe Bea ee See ene 

.-Θ ἢ ΤΑΥ͂ gin L- - OVERALL PERFORMANCE | in CURRENT POSITION Lo Praca pares) 
Sree yee ee eg de Vee es an f? 4 eee ἔς ΚΞ ΝΟΣ ΣΤΥ T AATING 
Toho iste seu coun? arorything obout the amployeo which influences δὲν elfacthverass in his currant position tuch o8 per ᾿ Serres 
fompaace af poecihic dutiga, productivity, conduct on job, coaperativensas, gortinen? personal traite ar habiva, and I 
partleviat tsaitariens or talents, Gased an yay knowledge, of eeployoa’s svorall partermenca duing the rating period, S 
ploce the letter in the rating bo coreaspanding to tha statement which moat ocevrate!s cotlocss his feral of performance. | 


ade 


po ee 


πακιμεμονμέρει σευ νενε τασρεράφενρες. 
Tadndeg Sa warmers 


- SECRET eer 


7 Foam gh SRST Ete PAE VIVUB LDIF IONS. 


Behe 
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: ™ , SECRET 


(Orem Pitted fo) 
SECTION C NARRATIVE COMMENTS 


Irdicote φρο σ᾿ sieangthe or wacknesses damonstroted in εὐσίσην, position paulrlan beaptn in proper perspective thelr colutlonship te 

overall parlormanea, State suggestions nade for improvement of work performance, Give recommendations tor training, Comment Ps 

on foreign lungueya competence, ἐξ ravnred for currant positing, Amplify or explain ratings given in Section B to provide bast 

baeis os determining futwe personnel action. Monnerof perlormance of monogerial or supervisory dutias must be described, ΜΠ F 
opptigable, 


Subject has done an excellent Hari Ain tloagardh o0ng the Inyout and 
arranging the work flow.in the new Station Registry, As a result, 
his unit has been operating on a fully effective and productive 
basis, even during the recent emergeney When certain workloads 


δ increased several hundred per cent, In operation and physical 
: appearance the Station Registry may be considered a model registry. 
‘ He is very cooperative and works well with other offices in solving 
" mutual problems or setting up new POUUAPOROR ES 
δ Subject is industrious and dedicated and willingly works long hours’ ἢ! - 
: to meet the daily demands of. his positioh. He performed in an ᾿ 
ξ exemplary manner while working for an extended period under stress Ee 
: during the recent emergency, 
: ; Subject is a pleasant, dopendable individual who is anxious to do care 
ἐ 1 the best job peeenote | ina Bema OSE and vital post eren at the ἮΝ 
- 1. Station. — - : - : i. oe τ 
; He is properly cost conscious in the use of personnol, space nnd , | ‘ 
: equipiient. Ἶ ‘ 
i "- 
! SECTION Ὁ. ἢ CERTIFICATION AND COMMENTS ᾿ ᾿ 
‘ Vie : . BY EMPLOYEE ΡΣ τ 
i 1 CERTIFY Y THAT j HAVE P SEEN | SECTIONS A 8, AN AND ( OF THIS F REPORT 5 
: QATE } ee TSIQHATURE OF GMPCOVER ὉΠ Pat eS ee ey ht 
: 2 7 oe BY SUPERVISOR : 
: MOUTHS EMPLOVEE παὶ BEIN  fiv;YHIT REPORT HAS NOT DEEN JMOWN TO EMPLOYEE, Give EXPLANATION 
᾿ δ gubject. han not reviewed this repens inasmuch an it 
: ge ANOS recomnends hia for promotion. 
Ἃ να ae TIF OF SUPERVISOR dP TYPED 08 PRINTED NAME AND SIGNATURE 
5 warch 1968 pecorda Aduin officer 
ΗΝ AY REVIEWING OFFICIAL 
COMMENTS “OF AR ViewiNG © Orricaw ee ey eae pes. eet a SW Oey ae aie atte Fe Ee τ ᾿ 
: oat TOP IGIAL VITLE OF REVIEWING OFFICIAL [TYPEO OF PRINTED NANG AND SIGNATURE 
: 5 mreh 1968 | ops officer ΩΣ 
F SECRET 
ae 


. eeeeewewere 
Ne 


pone 45 USE PREVIOUS BCITIONS SECRET  ocoarslllage 


' 


SECRET 


(Brom Filled In) 


EMPLOYEE SERIAL NUMBE ΗΝ 


FITNESS REPORT 


SECTION A " GENERAL 
1. AME ; (P toot} (Μη φ 19} ἃ, OSTE OF pierre ee GRADE {38.90 
aaa eed Gs-2 |p 
Ὄ CURRENT STATION 


8. OF FICIAL POSITION TITLE ᾿ τ Ory SSONME NY [8. 
Records Admin Of - DDP/ FE/VNO Victnam 


9, CHECK (0) TYPE OF APPOINTMENT | 10. CHECK 00) TYPE OF REPORT ; 
[Jeancen [_[nevenve [[venronany | [ming | [rasenanantnvapeenvison 


[__[eanaunceaovitianay (Gee inatentlana's Section ΟΣ [_[resssiowmenr ewrcovas | 
| ἰβρᾶςιαι, (Spoctty)s ΙΪ ! 
"8. πα PORTING PARIGO (From to-) : 


$9, BATE REPORT OUE IN OF. 
| 10 Bay 1967 = 30 Sep 
PERFORMANCE EVALUATION 


Performance ronges frre wholly inedequote to slightly foes than satisfactory, A toting inthis category requires 


1967 


row probation, to recssignmant ον to seporotion, Describe action taken or proposed In Section C. 
A> Adesvate Performance meets aff requirements. bt la entirely satisfactory and te characterlzod neither by deficioney nor 


oxcollence. a 
P- Proficient  Perlormonce is more thon satisfactory, Desired.results ore being produced in a proficient manner. 


8. Strong. Performance is character\zed by exceptional proficlency.. 
Oe QRutstonding Performance is: 50 exceptional tn rotation ta requirements of the work end ln com 


parison ta the-parformones of ~~ | 


others doing similery work a6 to warrant special recognition. 


List up to six of the most important spacifie.duttes performed during the reting parted. Insert rating letter which beet describes the 
manner in which employed-parforms EACH specific duty. Consides ONLY sffectevenasa in performance of that duty. All employees 
with supervisory responsibilities MULT ἘΦ ratad on thelr ablilty to supervise (indicete numbor of emplayeos auporviaad) 


SPRCIPIC OUTY NO. ἢ ra 


Chief, Station Registry Section 


SPECIFIC OUTY HO, @ 


Management and training .of personnel undex his supervision 


RATING 
LuUTTER 


SPECIFIC DUTY NO, 8 
Scheduling of routine and uxcuptional work asuigned to 
his unit, 


SPECIFIC DUTY NO, ὁ h ᾿ “ ΤΆΤ ΜΙ 
Proparation of routine and other reports on the activities 3 

ς Of his Section, - . ΤΡ 
SPeCIFIC DuUYY NG. 85 Ν᾿: ares 
4 ἢ = 

Overall security of Registry operations. ; A 
SPECIFIC OUTY HO. δ᾽ ee “ wari 

29 ΝΟΥ WE 
Vr. OVERALL PERFORMANCE IN CURRENT POSITION 

Se eg ee ee ee eee ee ae ἐπ HATING 
LOT res 


o ἢ 
Take into account averything about the employeo which Influences hia effectiveness in his current position such a6 per: 
formance of apocifie duties, productivity, conduct on job, cooperativeness, pertinant porsanul tralte of hables, and 
particular limitoriona οὐ talents. Based en your hnawledge of employee's ovorcl! performance during the cating period, 
place the letter in the rating box corrasponding to the atatemont which most aoccutately reflects his level of parformance. Pp 


9.69 


positive remedial action. Fhe noture of the action could range from countcling, to further training, τὸ placing on, ᾿ 


ἄτα : SECRET 


ee 


(Bron Filled Jad 
SECTION C NARRATIVE COMMENTS 


Indicare significant strengths or weaknoasoe damonaiated in current position hocping in proper perspective thelr relation ship te 
State suggestions made for improvement οὐ work perlormarce. Give recommendations for training, Coam ont 


overall performance, 
Amplify οἵ explain cotings given in Section B to provide best 


on florsign language competence, If required foe current position, 
basis for datermining wee personnel action. Mennetol -perleimance of ming oe or φυρφινι gory. duties ond cost conscioy 1n798 
ie_thes { personnel, spoce, gavioment ond funds, myst be some ee Licote: walfcestraypace | is weeded to conplete— 
Section C, οὐος ὦ Perron eet of paper. 

Subject is responsible for the supervision and operation of one - 


ot the more diversified and complex field registry gperations ila the 
Organization. He is thoroughly knowledgeable and experienced in i 
registry practices, Subject is a dedicated and hard working offiger 
who will apply himself diligently to individual registry activities, 
Such diligent aoplication occasionally causes him to overlook his over- 
all gupervisory role, the supervision and management of eleven personn- 
61 and the responsibility for providing a wide variety of services, 
locally and in-country. In the press of his activities, he does not 
always: amploy a high degree of tact in dealing with his subordinates.’ 
in this context it should be noted that he is performing proficiently 


in ἃ position well above his present grado level, 


. ἱ 


᾿ During the past soveral months, the Section ‘has undergone séveral 
changes and assumod additional functions under his guidance, ; 


Subject 15 cost conscious in the use ‘of supplies and equipment 
ae his Section, 


Subject is attending evening courses leading toward his degree 
to further names e professionally, 


x 


SECTION D CERTIFICATION AND COMMENTS 
1, ; BY EMPLOYEE 
2 1 CERTIFY THAT i HAVE SEEN SECTIONS A, B, AND Ὁ OF THIS REPORT 


DATE ‘ ᾿ RMGNATURE OF EMPLOYER oy 
4, . 
eae ρον Pf 


Malta ToS τοξτοτξε 55 BEEN 1” THIS REPOAT HAS MOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


UNDER ἃ RY SUPER VISIO 


OFPIGIAL TITLE OF SUPERVISOR TTYPEO OR GRINTED NAME AND SIGNATURE 


Reeonla Admin Officer | ji 1 


BY REVIEWING OFFICIAL ἘΠ τ 


Lk Oct 1967 


C Oped oe th oF ne VIE SING OP FICIAL 


ry 


In 


Tt aes 


¥ conéur in. the ratings and comments of the supervisor, 
fairness to “the employee, it should be noted that the 
- supervisor is a conscientious and conservative rater. 


Sh A ee he 
% OFFICIAL TITLE OF γι WING OF FICIAL {TYPED CR PAINTED NAME AND 5ιοπ τ δ Ὲ 
: ! 
106 Opu Officer | 


SECRET 


ay or 


wt 


τῶν 


eT RS SECRET 


{When Filled Fay 


EMPLOYEE SERIAL NUMBER 


GENERAL 
‘Ta. DATe OF Stay @. GRADE 


GS 9 


8. OFFICIAL POSITION TITLE γ. ονγσ’οιψ BA OF ASSIGNMENT [8. CURRENT STATION 
Records Admin O?ficer : ce /re liso VIETNAM. 


& CHECK (X) TYPE OF APPOINTMENT : $0, “μάζα (Xs TYPE OF REPORT f 


j s@acrat, (Szocsfy}e 
12.-RE PORTING FEMOD (From ἐ0) 


: : 14 Jan 67 - 9 
PERFORMANCE EVALUATION. - 


Performance tongos from wholly Inedoquate to slightly less than sotisfectory. A rating in this cotegory requires 
positive remediol action. The noture of the action could range from counseling, to further training, fo placing on 
probation,.to regssignment of to separation. Describe. cetion taken of proposed In Section C. 


iromonts. ft ts entirely sotisfectory ord is characterized nelthor by deficloncy nor 


sPactaL (Specify): 
11. DATE AZPORT OVA IN OP. 


We Weck 


A+ Adequate Performance moets olf requ 


exeallance. : 
| P > Proficient Patfarminee is more thon sotisfactory. Desired results ore being producod In © proficient manner, 
$ + Strong Performance "5 choractorized by exceptional proficiency. — at ‘ : 


O- Qu standing Parformancea is so exceptionol in relation to requirements of the work and In comparisen to the performance of 
ΤᾺ othets‘doing similar work as to warront special recogniticn. ᾿ 


List up to six of the most importon? specific dutlos porformod during the roting period. Insert rating lettor which best describes the 
monner in which omployee performs EACH specific duty. Consider ONLY effactivere3s in porlormonce of that duty. All employeas 
with supervisory responsibilities MUST be reted on thelr ability 10 supervise (rndicets number of omployooe supervieed). 


SPECIFIC DUTY NO. ἡ 


. 


Chief, Registry with supervisory responsibility for 8 employees, 


RATING 


SPECIFIC DUTY NO. 2 , 
: LETTER 


“PATING 
LETTER 


‘SPECIFIC ΠΟΤῪ NO, 3 


RAT ihe 
LEYTER 


SPECIPIC OUTY NO, 4 2 : ͵ 
come aa $ 


SPECiwWiC CUTY NO. 3 : ᾿ RATING 
: i - Ὁ ou = soe ὦ s* . LETTER 
SPECIFIC OUTY NO. 8 : ᾿ Σ τ : ° : RATING 
a is my OE Eee ay : da LETTER 
ae 
~ VY: ; . : υ * Ἶ : 
ΓΝ 
ΩΝ : Ν OVERALL PERFORMANCE IN CURRENT POSTION 

RATING 


Take into account overything abou? the employee which Influences his effectiverass in his current position such os pore ΚΕΥΤΕΝ 
formance οὐ specific -dutlet, productivity, conduct on job, cocperstiveness, gertineat personal traits of habits, ond 

particular Hmltations of talents, Based sa your Snowledgs of amployes's cvers!i gerfermence during the rating period, 
ploce the latter in the rating box corresponding to the statement which mos: ccaewsteiy sofiests his level of performance. 


poe 45 usm previous τδιτιθὴς SECRET. ee | 


14-00000 


hae le 


COMMENTS OF REVIEWING OP FICFAL 


SECRET 


(Phen Filted Tat 


SECTION C ; NARRATIVE COMMENTS 


Indicate significant strengths or weaknesses demonstrated in current position keeping Ir proper perspective thelr realotionship to 
overall performance. State suggestions mado far improvement of work pertormance, Give recommendations for training. Commont 
on forelgn fonguayge compotence, If required for current pasition, Amplify of auploin ratings given in Section B τὸ provide best 


haste for determining future personnel action, Mg. of performance of managerich or supervisory duties ond cost consciousness 
inthe use of parronnel, sasce, φανίρπις Lond funds, erry be commented on. it epplicoble. [Waxira epoca is needed to. complete 
Section ©, ottach @ separate sheet of popes. Jui [2 Ν eee en 

: Und aH b/ 


Although Subject haS been at the Station for only a few months, 

he quickly established himself as a formidable lender in a very 

large Registry operation, He is resourceful and constantly strives 

to improve office procedures in order to increase efficiency and - oa 
provide better service, He 15 an old hand in the Registry field, i 

well indoctrinated in proper procedure and knows when and how to 

adjust to meet changing situations, 


Subject effectively supervises 8 employess and displays cost 
consciousness in the management and operation of his office, 


, 
} 
τ oa κου 


Ὥς - 

ἐν ὃς OE ee PIES a) ἧς eo cae δε : * oe 
SECTIOND, CERTIFICATION AND COMMENTS 
i. - . «ΒΥ EMPLOYEE ; 

i CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 

GATE wot i VIGNATURE OF EMPLOYER 

8 May 1967 /s 
2, ΩΝ BY SUPERVISOR Sena 
MONTH EMPBLOYEE HAS BEEN If THIS AEPONT HAS HOT BEEN SHOWN TO EMPLOYER, GIVE EXPLANATION 


UNOEH MY AUPERVISION 


ἢ . ; 
DATE “3 OFFICIAL TITLE OF SUPERVISOR j TYPED OR PRINTED VAMy ANDO SIGNATURE 

E May 1967 Recorés Officer | /s4 
3 BY REVIEWING OF FICIAL ἘΞ τ 


Concur with rating and narrative comments. Subject is employing in 
this position his cumulative experience as a Registry supervisor at 
previous posts, Subject has contributed to the improvement of 
Reyistry procedures and in-country courier system of this large 

and fast moving station; ᾿ 


᾿ 


OATE OFFICIAL TITLE OF REVIEWING OF FICTAK ἈΦ PRINTED SAME AND SIGNATURE 
᾿ i 


15. May 1967 i Ops Officer | fs/ 
; a SECRET 


= 
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B'S. GATE REPORT OVE IM OP, 


SECTION B . PERFORMANCE EVALUATION 


᾿ 
SECRET- 
(Then Filled fad 
EMPLOYER SERIAL NUMGER 


' FITNESS REPORT [kh : 
Lene 
SECTION A GENERAL 
THEN AGE 1 pecan we ayy Ἴν τε Tac aaaOe T8807 
~ a M GS-9 | ὦ 


ree %. OF F/DIV/GR OF ABSIONMENT δ. CURRENT 9TATION 


ὃ. OFFICIAL POSITION TITLE 
Intel, Analyst ~ CH DDP/F2/Per: 
Ὁ. CHECK IA) TYPE OF APPOINTMENT 10. CHECK f OF HEFORT 


[cance ᾿ ngoenve Γ΄ “[ramponany SmtT tate 
cane EHP ROVIBIONAL (S00 inatructione « Section Ὁ) ᾿ : annua 
oracian (Specityit 


BPaciaL L (Specityt 
ia. AE POMTING PERIOD (Frome to) 


30 Sept 65_- 1 Sept 1966 


ATABTAMME MT BUM AHVISOR 
AR ASRIONMENT EMPLOVER 


" ΜΗ ΠῚ Parlormance ranges | from wholly Inadequate to slightly leas thon serlsfactory, A rating in this category requires 
positive remedial action. Τό nature of the aetidn could range from éounseling, to further tralning, to placing on 
probation, to reassignment of to separation, Deseribe-oction taken of proposed in Section C. 


Porlormonce meets all requirements. It ta entiroly satisfactory ond te choractorizod nolthor by deficloncy nov 


A + Adeqvate 

excellence, 
Ρ. Pioficiont Performance 19 more than satisfactory, Dostred tonults are being εἰοάψεσα tna proficlent m manner. 
ἘΣ + Strong - Porformonce is charactorized by oxcoptional proficiency. 


* Qutse and Ing Porformarica 16.10 exceptional In relation to foqulromont s of the work ond in samperleeny te the performance of 
others doing similar work @s to warrant special tecognition, 


ae a Se SPECIFIC DUTIES: ςὋὦὋὦοἘἜΘὁΠὁ;Εὃὁοὁὦ 
Lint up te alex of the moat impartont apecifle duties performed during the rating geriod, Insert rutiny letter which beat doscribes the 


manner in which employee performs EACH spoctfie duty. Consider ONLY effectiveness in performance of that duty. All employess 
with ἡ supervisory responsibilities MUST be ruted on thelr: cobility | to supervise (indicate tignbar of omployeaa suporviged), 
᾿ oot TRA Tied 


KOYTaR 


SPaciFic στ NG. t 


Chief of Central Registry and Records with responsibility for the 


and memoranda_of the Station, _Anchiding. all_other organizations. 


receipt and routing of all incoming and outgoing cables, dispatches, ie ο 
ριον μην ροπαιηρ with the Station. Rar 
Supervises six Registry employees ea οἱ ὶ : | s 
ΠΡ ΥΥΥΧΥΝ por Υ̓ γνῶ, 3 Pas os ge he Oe FM I a Se Le, ty ar eee ore a 

Supervises Station courler service which distribules classified corres~ | 
pondence to the Station. | 8 
ἀρεειρις OUTYNGQ4 ΠῚ ὦ Ma te ee a κοδα caf RATING. 

Supervises the analysis and distribution of incoming and outgoing 
cables, : * i | 8 
ξρεειρις ρυτν ΝΟ βὋὋ | Cerrar 
Supervises the operation of the Station Flexowriters,  __ 3 . 5 
ποι ι.οςςς͵ς.ς-- οςςς---- ως. 


SPRCIFIC OUTT ΝΟ δ᾽ 
SPECIFIC ΟΥΥ HO | Lertes 


_ OVERALL PERFORMANCE IN CURRENT. OSU Q Need 


LETTER 


Toko Into occount averything sbout the employee which ‘Influoncas his offectivensss ‘a his cusrent position such a8 pare 


formance of specific ἀν, productivity, conduct on ΒΡ, Loopatativans ss, pettinont personal traits of habits, and 
Based on your knowledge of employee's avaral! petformunce during the rating parlod, 


porticular limitations σε geken ts. 
ploce the lorter int ng box corresponding to the statement which wast accurately roflects his lewel of performonce, 


& SS, Madi . eee 
SECRET 


πε 5 
tae 4§ ὁκιοιατα PREvioUs KOITIONS. 
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διότ, ρολοὺς μὰς τς 


SECRET 


{ν.. Fillo’ Ta} 


SECTION C NARRATIVE COMMENTS OF Fire aie: 


- ἌΝ 
πάις σῖθ significant strengths o¢ weoknessee demonstrated in current position heoping in proper per spective Vande relationship to 
overall performance, State suggestions made for imerevocant vf work parformunce, Give recommersctions for training, Comment 
on foreign longuoge competence, if required for current position, Amplify or eaptnin qatings given in Section ἢ te provide bo nt 
bosis lor determinitg future personnel oction, Monner cf perteemence of monogeriol sfeegices ἬΝ be described, ἐδ 


opplicoble. 


has continued to perform at a "Strong" Jevel. He is a fine 
supervisor and thereby gets maximum performance fre ἐξ Wastaff which is 
too small to handle a work joad which has constantly increased over the 
past year, He is cost conscious in funds material and also strives to 
stream-line and improve the functioning of the Registry and its related 


functions. 


has twice been recommended for promotion. He definitely — 
deserves it and should.be assigned next to a position above his present - 


rating. ᾿ 


CERTIFICATION AND COMMENTS 
BY EMPLOYEE 


SECTION D 


HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 


7 CERTIFY THAT 
a mal Ξ —TO_re, 


7. : - BY SUPERVISOR. ᾿ 
MOMTHS EMPLOYEE MAS ΔΕΣΝ πὲ ται REPORT MAS NOY ΘΕ ΕΝ SHOWN TO SMPLOVUE, GIVA EXPLANATION ᾽ 
ὉΜΌΒΗ MY IVPFAVEIFION | 


14 ᾿ ΜΝ 


το δε FICIAL TITLE δὲ τυξξηνθος 


OPS, Officer. Γγ Ἵ /s/ 


BY REVIEWING OFFICIAL 7 
Some “ὧν .--.... ζ΄. 


CT FY PEO OR PRINTKA NAWE ANG SIONATURE 


3 yh Dee Le ΒΟΥ Ό 


COMMENTS OF REVIEWING OrFICIAL 


Concur in above rating, 


GATE ἢ Porriciat TIVE ΘΓ ἈΞ Εν Sa Ror Abs] Wares On RNS EO Naud ONO SIONATURE 
. j ; 
απο |p 
Z SECRET 
ed 


ΤᾺ SECRET 


fg CBiwe Pstiod 165} 


FITNESS REPORT: =a 


SECTION AN 8s Soe GENERAL Se ee Srey 
1. AME {Loet) (First) ΔῈ ‘4. GATE OF BIRTH [δι SEK 4, ONADE (8. $0 
| M 63-091 Ὁ 
φΦ. OF FICIAL ΡΟΒΙΤΙΟΝ TITLE 77+ Geer OIW/ BR OF ASSIONME ΩΤ [ὃς Xa ΟΝ 
Intel Analyst Ch pop/Fe/_] πο 
1 9. CHECK) T Tyee oF APPOINTMENT 130. Coe (KI TYPE ‘TYPE OF REPORT 


| CARKAR Ϊ [acenave Ϊ Ϊ γαμρονι αὖτ 4 7 Ott EAL AGASANMENT SUP KRVISOR 
Ξ ee a mre crnant tnt ὡρ- ὁ τ δεῖ παρε κοὺς εἴας 
| CARE Kid-PROViBIONAL (8οφ tnetructions 9 Seatten δ) ί a UGLY MEASHIOGMMENT KAPLOVae 
( [seecian aw (Spocity)t i i SPECIAL (Specify) 
vor non enounocmmiieauaraatiensensirasvemnentuermnafesemarstetuaraemamnsrannetty weston dicate 
3, MEPONTING PERIOD (Frome ton) 


11, DATES AEPFPORY OVE te G.P, 
: ἢ i July « 30 Soptember 1965 


PERFORMASCE EVALUATION: 


Performance gavaes trom wholly inedequste te slightly less than satisfactory. Avating in thie category requires 
posliive remedial action. The natura of tia actron.could fange from counseling, to further ivaining, te placing va 


probation, to roassignmant οὐ to seperotisn. Describe action token οὐ proposed in Sacilen ce 
Perlormonce moete all requirements. μη: ewuely satisfactory and [4 choractosized nolthor by doficloncy nor 


axcollence, 
Re Profis lent = Performance [8 moro than ‘soft sloctory. Cscivod casults are being produced tn a proficient manner. 
$ »_$trong. Peeformonce in characterizod by oxceprisnst grvticioncy. 
Ὃ ὁ Oytsfonding Performance ta 20 axcoptidnal ta ralariaw ts rouvsirements of the work and in comparison to ‘tie performance of 
_ others doing simiter work as 96 warrant soapcien! recognition. 


2 SPECIFIC DUTIES . 
‘Lie wp fo nix of thea most important specific duties performed turing the ilps: Ἴσθι ‘tating toter which best describes the 


manner in which employee performs EACH spocific duty. Cantser ONLY aifectivenoss in performance of that duty. All employoos 
with supervisory 103) rosponvibilitias MUST be rated on ther sing a9 Supervise Ciidicare number of emplayoes auperviand). 


ἐραξιριξε θυτν πὸ, T Chief of Central Réegiatry and Records with responsibili tyes 
for the receipt and routing of 411 incoming and outgoing cables, 
dispatches, and memoranda of the Station, including 411 other 0 
organizations corresponding with the Station, - 
Beucwic υτΥνο δ, αν =e ἐν hy pRers 
ῃ {π|] 
“Supervises six Registry employces S 
STEPS BAT NOL BT nnn ΠῚ ream oe oS eee pe a 
: i LUT TER 
Supervises Station courler service which distributes classified | 5 
_correspondenco to tho hee 
en 
ER 


areohe cOtetbion, ΤΕΣ 
Analyze and distribute all ἐποσκεάος and outgoing Station cables, fe 0 


ce se κα Yemaane me ποτ oes ory se 


SPaicwic oulvyNGo a ΟΣ a ei nee [RATING 
Supervise the operation of the Station Flexowriter, 8 
AS ner a oy ᾿ 
SPECIFIC DUTY MO, ἃ iO SA IC A  ὑποσειπυξύχα κὸν τχοῖς eee RATING 
3 LETYER 
ἐν 5 δὰ : i 
OVERALL PERFOEUANCE 3 iN CURRENT. | POSITION’ Ὁ ane east! 
hoe pews | Cerrar 


Take into account everyihing shout the employee which +Fnenen his itacsivonsts in his cusrent position sux 

formance of specific duties, peoducthylty, somdic? or μωρῷ, ecuperotieene ss, certinen? pericnal waits cr habits, oad i 
particutar limiratlans of talents. .Rosed on your bacwladge πῇ aonpitvea’s everall perbormance dutiry the rating parted! S 
ae the letter in the roung box” “eutre sponding fg the etotemene amnech mos? eccurately talleces his level of performance. | = 


5 pEC 65: - 
᾿ Semarag "πα πλαστον 
gear ἀθ οονονιάτο previous BOITIONS. SECRET ΣΟ ΕΝ 


4.98 
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pace ; ‘eer: OF EMPLOYEG 


ΠΝ τ δὶ δ 


ATE 


SECRET 


COXene Fidtod Fas 


SECTION ¢ NARRATIVE COMMEN 


Indicote wigwhcund eengths or weoknastes damonstrated in curtont position haar SEE OP coos wont apective their salationship te 
pertuemane a, ive ree ὄρῃβσο: ἔων training, Commant 


everall peatermasce, Siuto puggeativna muda for improvement of wor 
wr foreign ἔδοψνονφ competence, If roquired for current position, Amoliby οὐ arpluin ratings given in peg es B to provide boat 


basis tor dgrernining future personnel ection, Monner of pertormance of manggecsal ne es duties must bo described, if 
sgphcetia - Bee 5 


During the. four. month hag been. ee my νυ ϊδὰ he 


has demonstrated very real supervisory ἘΡΑ1 ΔΑ πᾷ ἃ talent for 
getting maximum performance from a small sta fth handles an 
increasingly large volume of work, He has also shown his ability to 


cut the costs of his operation, —.. a 


4 not only rung ἃ most efficient Registry but is also 
constantly seeking ways to improve and stream-line its operation, 
He is a man who takes such interest im his job that his ideas and 
plans for improvement are Garefully worked out and. sound, 


Though I have observed his work for only four months, I Hatieve 
his over-all performance is “Strong” and close to "Outstanding." 
He has been recommended for promotion, He deserves it, 


SECTION __ TTEERTIFICATION AND COMMENTS ππππππσπσσσς 


BY. Emp LOYE [1 πον ττο.ὕὄ.................-.... 


ἣς Yee ὃ Φ ΦὋ 


w_LCERTIFY THAT F HAVE SEEN SECTIONS &, 9, AND C OF THIS REPORT bs ἐξ 


ἘΝ pro 


‘ 


Toten 1965 /a/ 
BY SUPERVISOR Dahan 


“NP Tid MEP ORT MAT NOT BERN SHON TO ΜΆ ΟΕ, Gl¥C EXPLANATION 


MONFUP TORS φ ταὶ OW OT 
UNDER MY κυρεῖν ISION 


IOP RICIAL TITLE 4 oF Ξευρὰ AVIZUR of | ry PRO OH PRINTED NAME AMD ΕΣ ΓΤ 


Gos Ofticer 


“BY REVIERING OFFICIAL. CS 


3. be oh ithe tam Sue 


Bs 
Y Cetober 1965 


SGAMENTS BF REVISaING OF FICIAL, 


: δὶ + ἐᾷ 

I agree with bia supervisor thas. Subject is unpually compytent La hic 

Xiald and Pally deserving of a "Btrong” rating. Subject 4isnlays unflagging 
enthuslass for hia job and constuntsy tries to improve his operation. 


τῷ ΒΑΘ displayed Ὁ high degreas Of ἀν sgination and inventiveness in making 


changes in cur over-all CRR set-up. He very definitely deserves promotion. 


eR ὩΣ ce LOR PICIAL THLE OF με VIEGING PFOICIAL. ITYPED ΟΝ FAINTED MANE AND S1aNaTURG 


oe 


{ 
* 1 
2 Noverkex 1965 i nCOS SIL 
i + 


? 


ἥ SECRET 


νων. τὴν πες φὸς oe 370 


FITNESS REPORT ; 


EMPLOVEE SERIAL ΜυΜ ΘῈ. 


SECTION A Sc nee GENERAL ο΄ ὁ ee eat een 
1. MAME ἐξ σαν ΥΥ ΨΡΡΨῚ rer Tera ἰτῳρῳὐσ και tet 3, τὲ Ta. @HADE ἴδ. 90 


ΓΜ __| GS-09 | 


f 
7, OFF /Diy/ 6a oF ASSIC MENT 8. CURMENT STATION 


δ. OFFICIAL POBIT IC™ TITLE 


᾿ς Intel Analyst_Gen DDP/FE_. 


δ, CHECK IR) TYPR OF APPIN TET . 40, CHECA is 
ποι τ το τ πὸ πατηοκοςετεσξερσοῦα 
CAREER ORO veoscneas, (Soe inotrsctions » Section C) Abst Oh AC ACRGNMENT CWPLOVER 
[ eemeian (Speci ; [| Ὅρα δέθς (eresHtyDs 
19. OATE REPORT OVE 1m 0.9%, 412, REPOR Fide Ρὲ απ (Peum~ fon) . 
1 October 1964 ~ 30 June 1965 
SECTION B ἡ paar: PERFORMANCE. “EVALUATION. caer Ξ 
We Waok ᾿ ονέονεχοννε fanges from wholly. inadequate to slightly lose than sulalectey. A soning in thie coregety requires 
ar training, to plocing on 


posdive rowadial action, The neture of the action could rasge σονται counseling, to fur 
SohMion, 19 T9atsigamant ὧδ ta separation, Describe acfian tahon or peoposod in Section C. 


A> Adequate  -Performsnce maote oll raquicomonts, Η ts entirely satisiectery and ts chorectorized neither by deficloney nor 


; oxcellonce, 
P+ Proficient Perlormonce is mora thon satisfactory. Ossired results ave boing produced ina proficient manner, 
$+ Strong = Perbormance is charcctorisad by exceptional proficiency, ‘ 


— 8: Qupetanding Parforenee is so excoptianal In relation to requirements δή the work ne, in comparison to the performance οἵ 
other's deing similer work as 39 warrant spectol focognitien, 


i Ω͂ 
---.οὦΡΟὠ ὕ.0Ρὺς.. 


“ποτ... 


Lee up to tlic of the πῦρ 3! important specific dutlas porformed during the rating foriad, lnenet rating tortor which beat describes the 

manner In which oeployee performa EACH specific duty. Consider ONL effectivenses in performance of that duty, All omployeas 

with supervisory sesgonsibslitigs MUST bo rated ¢ ov their ability ta supervise (indicate number οὐ amployeer auperytaod, 
sieintnoerinereanicipe 


OPUCIPIG OUT πῶ ft = eae aon aa 
Chiat of Certral Rogietry and Records with ie huiuiaedid for the reeolpt 
tones, and memoranda oF 3 


and pouting of «411. incoming and oubgelny cables, diey 
aed tha Statice, dnclvitcs all other orgenlzations. etre +hth the ptatton f 
SPECIFIC DUT 1 μῶν ἃ — ΠΗ 


Superviase glx ΠΑΡΑ ΡΥ enployees 


ὀρέειψις Gul ΒΦ, ἃ j ι 
Analyzes ani distrimrtes sll inowaing and outgoing Station esblus ΑΝ [ὃ 
. { 
smn eae ne enn tae fn eminem eens HO YO SE tenth Hinestnie nm antennae atcimmy oir 
SPECIE BUTT HO. ἃ ᾿ ; ΝΥ ΣῊ 
Sunmvviees the Ξιοΐλοη Flexourites  , i ὃ 
δὰ ΠΕ ΠΝ ΠΤ ΠΗ ΠῚ ΤΠ ΝΟ 
SOR CIP OUTS BO. δ ; . | cours 
Fou ee cps pa bail det att eee eet nn ce trea 600ὕυὕὄὕὕ.ςς- ate meter Argent enna Be RE AO ME TET TFT τσ υναῖν Y 
oe ~___ OVERALL PERFORMANCE IN CURRENT POLITION ὙΠ τ lah ttean ee 
x faving 
; REPT aR 


i Toke into zee ont aver Thing about the employs which Influences his eflectivensss in his current pasition tuch as βοῦν 
ference οὐ spweiiie duties, productivity, conduct sn ied, toanarativarcs 83, pertinent ζῷον φωναὶ tralia οὐ hoblts, aad 
partigubar limitations ar δεῖσαι, Bosed on you knowledge of explsyen’s δνοοὶ garlermancea during the ratieg Ῥοηίοά! 
glace the letter La the raring bos corresponding νῷ the atatsment whish most Gecsotal y safiects his level of performance. ὁ 


29 JUN 19855-7 


a 


μενος §$--anse STR PHavious αοὐνεονῦ ΒΕ, ΞΟ} preteen 
ι, wit [2 ᾿ [on na 


8:98 


{ 
I 
1 
Ι 
, 


7 " ᾿ CBden Falload tep:t part Ee 
SECTION C NARRATIVE COMMENTS ἜΡΟΝ 


opplicable. 
nbhnn 


Ao Chie? af thy Station Rozistry this omployeo rontin 


Ὧι 7 
20 niag te perlors 9 Op soptionall yp 
proficient Revel with Little sunervision from hie supervisor. His ΌΣΟΙ Lap ks being 


ronseignad ant is rehywlily! to be roplaced by another atfiecar ΟΝ neanecerily 

noed several amnthe 22. become knotiledgcablo of Registry activities, NOagsver thore 

4a no concern that tno flow of paper and the maintonenes of accurate records will bo 
affocted πο to the γον of supervisors, This onployeo continuss to use his 

native ineemuty and figh stendarde of achiovsiant to onsure that his offies continues 

to be a well run ami offictont unit. πὸ oontinuse to onsure that no povermient funds 4 
are wastai, ovon to the oxtent of arranging for tho construction of cartein modifica. Ἷ 
tions to the Toglstey office by Registry aiployoos at Little cost to the Zvernnent. ¢ 
This enslayee has toon perforaing at a level above hia prenent 69.09 grate. As ‘ 
rocomeried in Novanver 1901, 1t is roconfirmod that tals aployoo should be pronoted - ; 


' 
" 


to the next highor grade αἵ tho carliest possible opportuni ty. ; ᾿ 

i 

: , : 

[SECTION D CERTIFICATION AND COMAENTS | 


i, 


ise aes 1 TIFY THAT 1 HAVE SEEN. SECTIONS A, 8, AND © OF THIS REPORT : 
BATE ie1geia TURR OF EMPLOYEE ee aie Ral are AOE Fae OP Pa ae gS 
hk dune 65 0 ΝΥΝ ΡΒ, tart eee 
PERV ISOR = _ 


Minis GMPLOovee ~as Blan 
UNOER MY SUPERWIEON 


: | TYPED OF PRINTED NAME Ay CIGhATUPE 
i 


ier Pind ! On Ὦ icer Fans Δ ee Peer 


BY REVIEWING OFFICIAL . z 


4. " 


COMMENTS OF RA VIEWING UFFICIAL 


op RielAL TITLE OF GUPERVIGOR 


Subject takes bis job sericusly and performs dt in strong farhions 
I would say that he displays more cnergy, interest, and continuing 
attention than just about anyone else i've seon in veglaetry-tyge 
work. : ; 


ι 
7 ι 
cenme meer sae timer dnniatte κι ον οτος. .ὕ.ὕ.- = mp Sterne nett mtn he naman Nene en neta nd on oem aime κι κε ΛΔ στ ΣΕ oa mane ΝΣ 
att POR FICIAL TELE OF RE WIE RING OPP tay ify Pea ON PRINTED ΑΜ ALG B1G0b TURE 
i ἢ 
Ϊ ἢ 
| 


πω, 


“ tape ΕΠ τ ΑΒ Οἢ δ ΩΣ ive, . lo μι λας, 


(Bden Fitted ny 


βαρ ΟΥ̓ SERIAL νυ Ee 


ΝᾺ | FITNESS REPORT 


SECWONAS 0 oe Oe GENERAL — =. 
te teh OR 2. 38 ἰὼ 


+ OPP 7 δὲν, 8 F ASSIONMENT δ. CURMEN 
_poe/reg | 


10. Crm eu TAIT LOE OF RaPORY 


ὁ. OP FICIAL POSITION TITLE 
Intel Analyst Gen 


TME MT 


9. ἐπε duals {a TYP@ OF APPO 


= Teancan Ϊ [asecave. Ϊ | TEMPORARY πε ρανιας ΘΑ ΦΦΙΟΝΜΕΝΥ͂ BUBKAVINOM 
᾿Ξ [εδακεκιρπονιβίοναι (See inctrections + Section Ὁ) x" ΠΥ ι- Αὐϑιονμάᾶν EMPLOVEK 
| [seacran (Specttyy _] SPECIAL CSracttyye 


$6. DATE REPORT OUE IN OF, ‘ 14. MEPORTING PERIOD (From to) 


O Nov 64 i 1 October 1963 - 30 Sep vee 1964 
PERFORMANCE EVALUATION : 


“Performance ranges free wholly inode: ‘to slightly lean thén ‘aetiafectery. A sating In this category requires 
poslilve remedial ection. The nature of the aciion could range from counseling, to furthor reining, te placing on 
probation, to reassignment of te seperstion, Describe action taken cr proposed in Section C. ᾿ 


ξ: ᾿ Performance meots off requirements. th is entirely sotistoctory and 5 choracterlzed neither by dollelency nor 


excellence. 

f Performence Ie move fhan eatistoctory. Desired segults are being produesd ‘ing proficient? manner. 

re aie ὃ jong -Perlormance ἐᾷ chavecterized by axceptional proficiency. 4 ae, 

Performance 9 80 exceptional in relation to requiramants of the en and In comparison to the performance of 
othere doing similar work as-v0 warrant special tec ogriltion, 


“SPECIFIC DUTIES 


List up 90 six of the mout Important specific dutios parformed dwing the rating period, Insert rating latter which best describes the 

manner in which σπιρίογοσ parlorma EACH specific duty. Consider ONLY effectiveness in parlormance of thet duty. Alf employees 
with supervisery responsibilities MUST Le ected on thele abelity pa suservisa (indicate number of omployeos oupervieed). 

site wi horsbdocoec a i RCRA LAE RCN in ee nCaneerMl α τα CP Ae kent en Oe ite a piece Pees 

RATING 

[* Δ 1} 


SPECIBIC. Durr HO. 3 
Chief of Central Registry and Records with responsiblity for the receipt and 
routing of all incoming and outgoing cables, dispatches, and memoranda of | 
the Station, including all ether organizations. cores pares with the the Station | 


SPECIFIC DUTY NO ἃ RATING 
LETTER 


Supervises six Registry employees 


aPHCIFIC GUTY NOS FG gn rhe A tte a we ae oe tS Ae UA IAG 
{ SETTER 
‘ 


Supervises Statlon courier service which tiistributes classified correspondence 


πος See δος Se 
aA Belt 


SPECIFIC Gutr νῷ, 4 Ie 


Analyzes and distributes all incoming and outgoing Station cables 


° 


ρεζινὶς DUTY μῦ δ΄ Ὁ ὡς ΡΣ πον εν . i i carves 
_ Supervises the St ation Flexowriter Ht i | 8 
. . ine ες ! 4 ; 
4 ‘| ΗΝ 
BS LTO RR RC i ea ac πῆμα 


if 
i 
1 
r i 
i 
{ 
Ϊ 


~ OVERALL PERFORMANCE IN CURRENT POSITION ὁ pts co opan, 


ὶ 
Take leva eccount over thing obour the emgleyos which entloened his atlectivenoss in his currant pasaltion such aa pore i 
formance of specthe Juries, productivity, conduct on sob, Toaperativana se, fertinent porsanal traits ἐφ hokins, ond | 
particuler limitations of tateqts. Bored en yout knowledge of employee's owercti perlomanca duting the rating period, 
place the Iaties ENG rating bow carro spording to the stazomand which mast eceurataly eatioces hia level of porformance. 


trorce we 
Be Ee May 
Soke sted | ᾿ τς eee 
᾿ eer re ts ας δ, 
7 ames : ae eee ; = [ 
ΤΑ 45 Gosovete enaviows worrrene Ων ΦΈΡΕ : {mse | 
, ee ee eT 4. Saar, 
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κι 


pis 


DATE ΟΝ δὺς OY εν 
1 "Oot 64 Ὄπ ΜΝ | 
2 


ΧΥΜΟΥ͂ ᾿ 
SECTION C ; MARRATIVE COMMENTS rr (OF eo 


indicate stgnlficest strengths οὐ weaknesses daemons cted in current porition haeing In proper perspactive thaw seidlinship to 
overall performance, State auggestions mode for iemprover ant of work perlormonce, ive recommendations for traerng,, Comment 


on foreign lenguoge competence, Uf raquired for cumvant position, Anplify of explala ratings g poestion B ty seuride bese 
bose for determining future parsonnel action, Manngr of performance of manugeriol of supery og} 


opplicabte. ἜΣ Pay 4 UB Gg ἘΠ 
This employee continues to be Chief of the Station Registry. During the past year Ὁ 
his level of performance can be properly evaluated as exceptioniiiy proficient. He 
contimes to welcome hard work, is not bothered by constantly chang ‘deadlines 
and is able to fill in for any absent member of-his unit, and keep up his own work 
as well, He is quite conscious of the value of Government personnel and materiel, 
and does everything in his power to conserve these resources. He continues to come 
up with new ideas on how to perform his functions in a more efficient and effective 
manner. This results in benefits to the entire Station. It is regretable thet the 


position this employee fills does not allow for promotion since he has been perform a 


at a level above his present grade for several years. 


ee - : ᾿ - 
ὸ , 
SECTION ὃ ἘΣ __CERTIFICATION AND COMMENTS et 
1, pe eae ἀν κ __BY EMPLOYEE gabon ot: πε τος ἤν, Ἀν Ne bie nent. eran μεῖς ὦ 


1 CERTIFY THAT I HAVE SE SEEN SECTIONS A, 8, νος COF THIS REPORT 


BY SUPERVISOR | fee i Bes 


MONTHS EMPLOVEF HAS BCEN GF THIS REPORT MAS MOT BEEN SH08N TO EMPLOVEER, SIVE EXPLANATION 
GNOER MY SUPERVISION 


NT VY PED ὃν PRINTED NAME ANG Bagels TURE 


pare “NSRP GAL τε Sr Ξυξεμνίξοι 


1 Oct 64 ; : Ops Officer _ /af| | 


ar REVIEWING | OFFICIAL 


3. πασπονασαισσσκοςτοςστςς-ου-ςς--.---- hen nin tn teeta tna rae 
COUMENTS OF REVIEWING OF FICIAL 


I Milly concur with the rater's coments and sentimenta. I rave knows 
thia onployee for a number of years during which time he has evidenced reei 
grovth in self-sufficiency and also in the handling of his responsibilities 
as a gupervisor. ; : 


para Tt OFFICIAL, TITRE OF REVibwina OF PILIAL gers PLO GR PRINTRO MAME AMD Foc a TURE 
i ‘ 
= t 
29 Oct Gh 4 cos i jaf Willion ¥. Bree 
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FITNESS REPORT 
as a 
GENERAL 


ἃ. DATE OF BIRTH | 3. sex pee GRADE oe 75. δ᾽ 
ee OW BR ASSIGNUENT 8. CURRENT. DIATION 


DDP/FE/ 


10. “με CR UX) TYPE OF REPOCT 


(Pires) “(Misdtted 


OOF FICIAL POSITION TITLE 


Intel Analyst 


δι Coe Ix) TY PR OF AFPOINTMENT * 
Xx [cances RGOERVE TEMPORARY Mrre ' REASSIGNMENT BUPERVIBOR 
ΞΕ CARERA-PROVISIONAL (Soe incteuctiane + Section C) χ | annua RE ASIGHMENT EMPLOVEE 
| ἴδρεειαι, (Spectty): ἢ ϑρξειαι (Specify): 

1. DAVE REPORT OVE IN 0.8. ; 12. REPORTING PERIOD (From tod 

9 : “1 Oct 62-30. Sep 63 


? Rovyenper * 
PERFORMANCE EVALUATION 

Porformonee ranges from wholly inedequete fo slightly tess than setisfactory, A markt 3 in thie cotegory roquires 
gositive remediol action. The noture of the action could range from counseling, to further treining, te placing on 
probation, to reassignment or te separation. Deseribe action taken or proposed in Section C. 
Perloemance meers all rogulrement s & ts entirely satisfactory and is charactarlzed neither by deficlency nor 
excellence. 

P - Proficiens Performance 6 more thon setisfactory. Desired results ove being eroeieed ina β 6 ΠΕ ΦΗΙ ΠΡΟ, 


5 Ξὅνο | Pesformence is characterizod by excaptional proficiency. 
Ὁ -.Qytstanding Performance is 30 exceptional In eolation to requirement s.af the work and In comparison to the performance of 
᾿ ‘others doing similer work a8 39 woreent special recognition. 


SPECIFIC OUTIES 


Lise up to Sia of the most important specific duties performed during the eating pertod. Insert rating lerter which test describes the 
mennar tin which employee gorforms EACH” Specific duty. Consider ONLY offectiveness In pevforesece of that day. All eemelores ©: 
with supervisory responsibilities MUST be rated on thelr ability t0 supervise (indicate number «3 ewslorees eupsrrised). 


SPECIFIC DUTY NO. ? ee “, ae fhe hated ΣΥ̓ΤΣ τ cata. τς ει | Carre δ 
Chief of Central Registry and Records with responsibility for the receipt 


sand routing of all incoming and outgoing cables, dispatches, and memoranda of . 


the Station, including all other organizations corresponding with the Station. 
SPECIPIC GUTY 4G, 2 ἀσοοον ὦ RATING 
* 7 { LETTER 
Supervises six Registry employees ‘ 
i 
ΠΣ Ἢ 
Supervises Station courier service which distributes classified corresp- 
he Station. Ῥ 


ondence to 


EPECINIC DUTY NODE eh FP, EI ee pen hak ca aya PETS ΡΣ eT ; Ba ΠῚ 
Analyzes and distributes all incoming r and. outgoing Station cables, P 

ὌΠ ΤΌΠΟ ΝΣ Ἢ νυ ὙΠ ον ΠΕ Ne NE a Oat Si Pree eS Meee! 

SPR CHIC DUTY HO. 3 i cerren 
ated ee Seen AS: OD Laine ead 

τρξειρις DUTT NOB ee ; a ¢ 

δ ἐν a OVERALL PERF FORMANCE IN CURRENT ΡΟΣΤΙΟΝ 
Tako lato eczount everything ebeut the employee which influences Nis aftec leetenarle δἰ δ᾽ εὐσυθαν 230? pepo erect ΠΣ 


farpancea of spocifec duties, produrtielty, conduct καὶ i Cooperative ss ts, 


gerticular fimitarlens cv tulente, Bored on your bnowledss of awplvyse’s overall porinrmemns 4x9ing the paring persed, 
I ptoce the letter in thy reting bos corretpondiag to the stcterisnt which mos? ἀςςιφορνὶγ tollects Mis tevel 9} per horesnce. | 


L2 DOSED 329 one 3 8} INET TAS “Sian 277 reeonsoneccne 
rors 4§ TE 15:3 δῇ : ee neato 


8.4ὲ DBIGLRIG SMT VIGVE SOE tones, 
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SECRET 


(Bken Felfed Erp 
SECTION C NARRATIVE COMMENTS 


Indicate slgnificond wtrenyths or woaknoasos Jdemonatroted In currant position keeping in proper perspactive their c@lationship to 
ovarall porformunce. Stute suggestions made for improvement uf work performance, Gira racammendations for training, Comment 
on forsign language cumpetence, ifrequired for current position, Amoplily of axptnin rotings given in Section B te provide beat 
basis for determining futucs pérsonnel oction, Monner οὐ performance of managerial of superel tery | duties must be deseribed, if 


applicable, 

ae it) Chief of the| _|Statton Registry, this employee has performed at a level 
of exceptional proficiency for the past year. He welcomes hard work, is able to fill 
in for any absent member of his unit and keep up his own work as well. He continues 
to bring up ideas for the improvement of his unit. These have.been particularly 
welcome during the past year in view of the impending move of the Registry to a new 
location The slight tendency to be arbitrary mentioned in the 
last fitness report has been eliminated during this reporting period. In view of this 
employees strong performance over the past year, he is being recommended for 


promotion to GS-10, 


. {SECTION δ᾽ CERTIFICATION AND COMMENTS 
i 1, BY EMPLOYEE eae fs ek aide th mae ἀτός τ ΣΙ 


i mae CERTIFY THAT | ἢ HAVE 5 SEEN | SECTIONS AE 8, AND © or THIS | REPORT 


OATE τ {RIONATURE or “EmMPLOYeH 
10 Sept. 63 | /s 
--ΞΕᾺ Aa nerd Ce A TE mae amreres een 
Be ie et : : BY SUPERVISOR 
MONTHS EMPLOYER HAS BLN i Yes REPORT HAG NOT RE εν ΟῚ τῷ BMPLOTEE, GIVE αι ΜΆΤΙΩΝ ἢ 


UNDER MY SUPERVISION 


oe ewes f γῶν δι Meettene blest tao hse he wai er cas ἦταν τὰ - yea see Bi Ses. aw ως oa eS Mae 
{OP FICIAL TITLE OF SUPER YOR oe ee eT RIE RO AYE AbD ΙΑ ΩΣ 


| 
63__€uiof, ops Support staft Γ΄ 1 


ay REVIEWING OFFICIAL 


COMMENTS OF CGF A REVIEWING | OFFiGiaL 

I concur in this rating and add that this employee has not let the 
very sorious personal problems ‘thrust upon hima during this period 
Anterfero in any way with his consistently derondable nerformance, Ia. 
thiw key role, in any station of this siza, dependability, reliability, 
and coufidéiice are “husts and while there are quite maturally small 

aggravating incidents of mis-routing or misedireétion of documants, I 
have been struck by the lack of them here, because rates has the "nust” 
qualities, His performance ‘certainly warrants favorabis consideration 


of the projected promotion action, 


OFPICIAL TITLE OF REVIEWING OFFICIAL. ap? TYPED CA PRiGteO NAME ANG BIGMATURE 
H 


ἘΞ 5 
; 
| 
i] 


hief of Station 
SECRET 


-_ SECRET as 
) \ Lines Feifed te) 


EMPLOVEE SERIAL NUMGE ΝΗ 


ν- Q { 
ot” FITNESS REPCRT 
SECTION A τῶ τισι τα τὰς (ΟἘΝΕΝΑΙ Στ τ τὺ τ, εις τς το τ ee ian ae 
1, ΜΑΜΕ a 2. Ξε ie OHAOR 5. δῦ 
Μ | GS-9 ΓῺ 


εὐ ως eres 
9, OP PICIAL POSITION TITLE ᾿ F . % OFF OIV/BR OF ABBIONME NT BL cur 
Intel Analyst | ὈΒΡΙΡΕ 


9. ςμεοκ ὍΩΤ Ὁ TYPE OF APPOINTMENT - " Pi μαςκ Ob TPG orm ae rORT 


CARcER [- [eave DL todahded et Tampon any INITIAL, ‘ REASTIGNMENT ΒΩΡΒΗΝΙΘΟΝ 
: { ἰβδαβδιάνμενν ἐμριόνκα 


Gael CARER PROVISO AL (See t fnatructiona © Section. ΠΝ 
[Π ἰδρεςίαν (Specityt ᾿ 
ΠΕΡῚ [ripe αβικό κυρ μηβιλλώνβνδν, i 
. εἰᾶς REPORTING PERIOD (Prom: ton) 


4, DATE REPORT OVE tha oe, . ; Ἢ 
; i 1 Oct 61 ~ 30 Sept 62 


ECTION 8 PERFORMANCE Εἰ EVALUATION __ 

We Wook ᾿ Porformencea rongos from wholly nest ee wp slightly logs than satielactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further treining, te pleeing on 

probation, to roassignment of to separstiosn, Owaceibo action tohon ar proposed in Section C. 

Ao Adoauata cerlormanse meets all requirements, tt is extiogly satisfactory and la charactorlaad nelehor by deflelency nor 
excellence. 

P > Proficient  Perlormence is more than actlafectory, Desired tosults ove boing produced Ina proficient mannet, 

$+ Strong Pecformonce ie charactorized by exceprinnal geeflelancy. J 

* Quyistanding Performance 1s 20 exceptional in rolation te requirements of the work and In comparison to the porformence af 

othors doliig similar work a8 to warrant avectel recognition, 


: ; ott ‘ ___ SPECIFIC Ὁ DUTIES So αν σον, ὥ one τές tiem 


List up te alz of the moat important specific dutles performed Sceing the rating ροείοάν, Insert rating letter which boat daacribos the 
manner in which employee performs EACH specific duty. ζερεῖ ως ONLY offectivoness In performance of that duty. All employeos 
with supervisory responsibilities MUST be rated on there bility te supervise (indicate number of employes nuparctaadh 


PPRCIPIC OOTY NO“ ef of Central Registry and Records with responsibility for the 
receipt, analysis and routing of:all Lacoming and outgoing cables, dis- | 
patches and niemoranda of the Ration, including ; all other organizations 


rereeiete nen enn nena cen eat ane ac arecancars rn xtina 


arecirie ὁ Lowes ponding wilh the Station. RATING 


Supervises four Registry employees. 


ATING | 
Ay 


τ τ ὡς 
ECE OTT NS. Ἂς parvises ἃ couricr services which distributes correspondence to i ἔρτ ρα 
the |Station. | PB 
GPECIPIGC DUTT NQS ee ee a τιν 
VuINGL EES Pare χαραὶς ὑπὸ py ae Rp ieee Ca a pms ist Dy ate es bee : RATING 
LUT 


SPECIFIC. OvPYNS. 5, 


Sn een en tam eS ean ore mittens tists me ................--...........ὄ.ς-......΄........ὄ. th ed 
RATING 
ryan 


beuciFic DUTY NO. 8 


ne _____OVERALE PERFORMANCE IN.CURRENT POSITION. 6 πς 
RATING 
LETTER 


Take into account averything about the amplayoo which ἐπ ϑφορις his offecttvanosa in hie current position auch of pore 
formance ot speciize duties, praluctivity, condvet om ptt. raecorotivandss, poitinan? personal walts of habira, snd Pp 
particular limitations ot tulents. Bused on your που φῶς σὸ ematorae’s overall potformanca during the rating period,! 
plece the letter in the cating box corresponding to the atcmmect νὸς ὃ moat accurately rofteris hie level of portarmance. | 


rm 45 OBIOLATE οὐ νεὼν 4ΟἰττῶνΝ δ. SECRET t oreo ὁ 


SECRET 


CWhon Fitfod Fa) 
SECTION Cc NARRATIVE COMMENTS 
[δες οἷ significant strengths or weaknostes demonstrated in currant poultion heeving in proper perspective thele relationship to 
Comment 


Seate suggestions meade for improvement οὐ work performance, Give recammendations for training, 
Amplify of wxploin απο given in Section B to provide bast 


ovaroll performance, 
Aron foreign langusge competence, H raquirad for cusront position, 
busis for dotermining future personnal action, Monaer ol performonce of munagarial or supervisory duties myst be denceibod, tf 


seelicables As the Chief of the [____ Registry this employee has performed well. - 

He has abundant energy and constantly comes up with ideas for the improvement 
of the efficiency of his unit. He welcomes hard work and is able to fill in and 
take over any job in his unit and keep up with his own duties as well, Asa - 
supervisor, he has a slight tendency to be arbitrary when convinced he is right. 
This may be due to the fact that the Registry frequently operates under conditions 
of pressure due to the recent reorganization, reduction, and relocation of the 
Station. The Station has been required to get the job done with fewer people and 


under more difficult working conditions. 


3 ον “ 
SECTION DC CERTIFICATION AND COMMENTS ππππΠ, 
1 ot BH EMPLOYEE. peop we es ett τὸ : 


OE CERTIFY THAT T HAVE: SEEN | SECTIONS A, B, AND C OF THis REPORT 


OATH 

25 Oct. 1962 jaf 
"BY SUPERVISOR ence stn Nae eens 

ett THis “REPORT HAS NOT naan SHOWN Ta hm coved, “alym εἰ a KPLANATION 


2. 
MONTHS Pere aees AS BEEN 
UNDIN Mf DUPER VILION 


Date me UP RICIAL TITLE OF BURENVIIOR ὉΠ TY EEO. οὐ MoT HO NAME τ SIGNATURE 


3. πος ΒΥ ΠΕΙ͂Ν OPPICUAL oe reg eke 


COMMENTS OF REVIEWING OFFICIAL 


Subject haa done and continues to do well what is expected of him. In 
amplification of the lest sentence of the rater’s comments (Section Ὁ) 
Subject has made the adjustment to "fever people" and “more difficult. 
working conditions” quite woll, without trouble and more importantly 


_ with no. impediment to the CRK service. 


ae sh [OFFICIAL FITLE OF REVIEWING OF FICIAL 11:58 Ξ PRINTED NAME ANO SIGNATURE 
26 Oct 1962 | 
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7 ra 7 ' ὧδ SECRET can 
ρὸν “ (When ΣΉ Πρ In) ree 
ay, EMPLOY ΕἾ ΠΩΣ beds a 
, ¢ FITNESS REPORT ἘΣ 
SECTIONA GENERAL 
ἢν MAME flee + (Peat) ΠΣ la. vate oF ΘΙΗΤΗ a, δα κ 4, ὁπ AOR 


n [65:9 


ἢ, OFF/BLV/OR OF ASSIGNMENT 


STATION 


8. SERVICE CESIGNATION, O, OP FICIAL POSITION TITLE 


| ee ΝΡ Opa Officer. 
ΓἋ CARTER 5ΤΑΡΡ STATUS ® 
| [wormusoe | | a CuFEARED [1 IMETOAL [| WE ARSIGHMENT/BUPER VISOR 
Γ[ΠΤ7ρανοῖνα Ι Ἰοεςιινεο DENIES πο x PANNUAR [| nz assignment /EMeLovaR 
{t, REPORTING PARIOD SPECIAL (Speclip) 
Prom ro 
: 15 Apr 61-30 Sep 6) 
SECTION 8 : EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 
List up to otx of the most impartant specific dutios perlormed during the rating ported. Imaart rating number which beet describos the 


manner in which employee porlorma EACH opocitic duty. Consider ONLY effectiveness in porfarmance of that duty, All employees 
with supervisory responsibilities MUST be rated on thelr ability to euperviee (indicate number of employees aupervised). 


Competent [5s Excellent 16 Superior] 


3+ Accaptable 2 Com) 


RATING SPUCIPIC OUTY NO. 4 


TYPa OF REPORT 


10, DATE REPORT QUE Ih QF. 


7 « Outstanding 
RATING 
NO 


‘te Unaotl stactary ἃ - Barely edequate 


SPECIFIC OUTY MO, 6 
Chief of local registry, supervising 
four persons. 


spacielé οὐτὺ NO. k 


πηρωσωιεε-ποπεπησσποτατοττττοτοοπηοστοστεττσσο A te 


aPeciric DUTY NO. 3 RATING SPECIFIC QUTY NO 8 


SECTION CS CEVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


Take Into account everything obout the employee which Influences hia eHactivenacs in his cureent position - performance af specific 
duties, productivity, condye? on rob, codperativeness, portinant personal traits or hobita, pacticular fiinltatlons or talents, Based on 
your knowledge of aemyloyes's overall performance during the rating perlod, place the rating number in the box corresponding to the 
aintoment which most aceurataly eatlocts his favel of porlarmance, 

iments Rete, Sun ae meen mile serene ymtanaec atm annem wine teeenr—pern ΤΠ ΠΣ. ΝΥ eet 
1. Parformonee In muny important coapacts fails to maot requirements, RRA rina] 
2+ Parformonca inogtt most raquiramonts but is deficient in one or more Importont raapects, ne 
3+ Porloemence cleorly moots basic raquiraments, 

4 Porlorwesia cloarly axceads baste raquiraments, 
3+ Performance ta every Iinposiaad respect ia superior, 
ὁ - Parlurmacce ia avery respect 1a outstanding, 


ἢν Leost possible degree 


MOT” 
- νιν CNARACTERISTICS . ane APPL 
a {CAGE SERVED! 


QETS Tithad DONT 


RESOURCEFUL + apa“ 


ACCEPUR RESPONKIGILITIHS 3 


ap ge ten ge 


FACILITATES SMOOTH OFF SAT 


WRETES EMPECTIVELY 


SECURITY CONSC10U8 2 


YHINKS CLEARLY 


CUSCIPLINE IN ORIGINAT Do), BI TAINING ANG DISPOSING OF RECORDS 
πρρτος ν---τὍὺ0ΎὕὈ0ὕὕ0.γ.0.0. 0 0 ύ0ύὕ0ὕ00.ϑ.ὃ0ῳ00ὕὕὕ-......----.-- --- ---- -..ὈὨῳὕὈὨᾳΧὕ-{-..-.-.- 


OTMER (S$pectiys: 


ER SECTION "E* OY REVERSE SIDE 


SEC: TT ie 


5 


FORM 
8:39 


48 OUSOL EVA ρα ψέϑο COITIONS, 
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“ ἐφ, 1" 
SECRET ir OF 
Whine Fitted In : Pro 
CTIO ὉΠ NARRATIVE DESCRIPTION OF MANHER OF JOB,PEPFORMANCE TCR 
Stross strengths und weoknesses domonatented in current prsiticn, Indteste Rea 5 ΠΕΡΑ tn ριορίογσο for improvement of hin 


work, Give socommendations fos hie waming. Describe, HW apreaprinve, bis patentiol for detelo eae for aaeuming greater 99. 
sponsibilitios, Amoalily or eeploin, ἐξ appropriate, ratings given in SECTIONS δ, C, ond O to pro ida pt Ὁ)" tor determining 
WG 


future personnel! actions, 
AY, 
Λ Mshogz. Vhis hea been 


SECTION Ε΄ 


ποῖος hag been ἀπ charge of etation registry since ah Avs 
n period of drenanatie enengs in the station tac expectolly in our ἡ σα ganngenent. 
Ne has responded well to thes: changes mi shows 2 depres of adartebitity thrt botes 
Welle Hds handling of our résént “holdings” Ivventory, hla Qneercin: cfforts to reduce 
unnecessary holdings, end nis xiowledis of pis business (#1) have ore him a valued 
addition to our shrinking tec. In this chort roving perlod there is been little 


τὲ 
Φ 


opportunity tor me to observe nis suyervicory abilities, but the lack of ony proplem 
on this count conims to sy abtention ποτ to ue thet he 1o doing “511. Another six 


months should tell us more on this score. 


é H ῷ 
CERTIFICATION AND COMMENTS 
so SM oe oh Es ee EMRE ONE ee ee στ 
! certify that 1 have seen Sections A, B,C, Ὁ and Ε of thi Report. 


SiGra Tiss OF SPL OTES 


Li ged 
᾿ δύ ΞΡΈΞΤΙΞΟΘΕ 


ΤΡ THIS PROGR HAS MOY SEL 3859 TO EMPLOVELE, GIVE EXPL AHA TION 


Zine αὶ ἢ 


MONTH CMPLOVEER HAS BEE FH 
UNDER ty SUPER VISION 


Tie, Give 


τυροῦ OF PRSHY EO this AND SIONA PUR 


OTHER (Spesiivy: 


St RES ἴ 


VE OVEN THis EMPLOYEE A LO 


ole VURAE EVALUATIONS. τὰ 


ΣΟΥ SUF PICLENT US PAMILIAR WITH THE EMPLOYEE'S PERFORMANCR, 


BO TITLE GP PE SISTING OFFICIAL [TYPED ON PRINTED HAME AND SIGNATURE 
[ 


150} 
| icp OffSeae | Cees 


SECRET 


SECRET ; : 40 OFC Ἰοῦψ 


᾿ (When Filled In) : 


EMPLOYER SERIAL ΜυΜΡΕΡ ᾿ 


4 ἐπῶν, FITNESS REPORT ~ 


SECTION A SSE ὁ 1}: GENERAL 


rs NAME 


7, OFF/DIV/ BR Ὃν AttionmantT 


ὃ. SERVICK DESIGNATION] 8. OP PICIAL POSITION TITLE 
pr Records Vansemont elas nup/iD/Secrat: τὴον 
i ; TYP@ OF REPORT 


CAREER STAPF STATUS 


Be 
| ἰνου κιιοιδιε fy |memoge Γ [oerennso pa La RK ABSIGNMENT/BUPER VISOR 
“igo : AG ADBIGNMENT/EMPLOYES 


| ἰρενοινὰᾷ Ὀπειινεο DENIED ANNU 
10, DATE REPORT DUE IN O.M, [1). REPORTING PERIOD BPRCIAL (Speclly) _ 
41 October 190 free 6 = 30 Sop “0 
SECTION 8 EVALUATION OF PI PERFORMANCE OF SPECIFIC DUTIES - 


μιν up to ein of the most Important? specific Surles peciecwed during the rating period. Insert rating number which best describes the 

manner ia which employea performs EACH spocific duty. Conalder ONLY effectiveness in perfarmonce of that duty. All employses 

with supervisory responsibilities MUST be cated on thele ability to supervise (indicate number of employees eupervised). _ 

17 . Ovtetonding 

RATING 
MO. 


4+Competent [5.. Excollont 
SPECIFIC DUTY NO. 4 Aseistanee to FE 


personnel in problems of retention and 
retirement of records ς τὴ 


τυ πρὼ μέδεέθιγο {212 θυιοῖν Θόφηνοιοι 3:5: Αεεορισεῖς 
SPECIFIC ΟοὐτΥ NOT Liaison with RID, 
PDP/RMO, DIP/MMU, other Division record. 


pfficers, eatc., re implementation of 


PDP records managemont. program a ae 
SPECIFIC DUTY νὸῚ ἢ Training and agaile- SPACIPIC OUTY NO. 6 Ἶ Rene 
ance to FE personnel in records Guidance to field records officers | 5 
᾿ ἀπαραποπδ, procedures 
Pana SPECIFIC DUTY NO. 6 RATING 
HO. 


SPUCIFIiG DUTY NO. 8 Planning ad 
davelopmont of ΕἸ τι δι, vital materials 
program : 


SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


Takes Inte occount dveryrhing about the employar which influences his effectiveness in his current position « pecformance οἱ specific 
duties, praductivity, conduct on fob, cosporativenans, partinent porsonal tralie or habits, purticular limitations of talents. Based on 
your knowledge af ompleyee's overall performance during the rating period, ploce the rating number in the box corse spending to the 


statement which most accurately ratloces his level of parformance, , 


Implementation of varlous records 
purges and. records programs ‘ 5 


1. Beacces in many Inportant peepocts faite to mart requiremants, RATING 
2+ Porlormanes moets inne sequiraments but is doticiont la one of mare Lapartant respocts. NO. 

2. Perlermanca claarly noots baste roquiremanta, 

4 4+ Paclormance elaocdly excoeds basic requirements, 
$+ Performance in avery Important fespoct ig supartor, 5 | 
ὁ ~ Parformonce in evary respect is oulstunding, Pe ‘ we ye 
rita est pie pein ..... -..-.....-.-.:-.-.-............ 
SECTIOND. τ DESCRIPTION OF THE EMPLOYEE ea Aas 


Ἴν Laas t powsible degree Π[2- ΠΡ degree [3 Normal degroe mre Above nvacoge degroo_ “Η - Gutstanding dagres 
NOY RAT ina 
CHARACTERISTICS APPL tL ᾽ 
CAagke |} 


“πε -α-.. ..0.........β.ὄὲὄ.ὕ........ .. -..-.. 


__!n tho rating boxes below, chack (X) the degree ta which each choractarlajic upplios to the employee 


OTS THINGS DONE 
RESOURCEFUL ΕΣ 

accuPrs RESPONOILITIC cs 
CAN MARE DES TSON ΟΝ IS own 


VORS NID 208 αἴγνουτ ETRONA 5 


PAGILITATES “guaoTH OPERATION OF nis OPrict 


wWHerEs EPFEC TIVELY 


security canscous 


ΤΗΝ KS CLEARLY 
“DISCIPLINE Lal ORIGINATING 1M MAINTAINING ἈΜΌ Ὁ DNS POSING OF RECORDS 


OTNER (Specify): . 
SEE SECTION °R* ΟΝ REVERSE SIDE 
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FORM 
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SECRET 


. ; : Waren Filled In) Ao Mt Pa 
SECTIONE NARRATIVE DESCRIPTION OF MANNER OF JOD PERFORMANCE 
St338 strengths und weaknesses demonstrated in current position, indieate suggestions made to φιπρίογον for Improvement of his 


wont, Giew recommendations for hie training, Desesibe, If appropriate, his potentiol for d ἔφερον And HR wR Abed greater re. 
spunsibilities, Amplity or explain, if appropriate, ratings given in SECTIONS B, C, and Ὁ to provide the bost basis for datermining 


fue passonnet octtone.” - 


Subjoct is an excellent records officer. His interest pn thes ἣν ot 
ard. Δ 5 perseverance in carrying out tasks connected with Bt ha aro ἣν 
produced results in lis own work, but have kindled enthusiasm and interest 
within the Division in developments in Agency records manarement. He has - 
been able to improve records within the Division with a greatAled? UY success, 
and at the same time avoided the usual aversion to records responsibility | 

_ which too much emphasis on records creates in the case officer. His ability 
to get along well with others is important in his liaison functions 


[| work on the vital materials program in the last year haa 
resulted in a much more realistic program for the Division. The creatim and 
PELSAMLAA up-to-date retention of vital materials has for somo time been 
ἃ problem-for which little solution could be found. It appears that the. 
’ present program will result in vital materials which will be current ‘and 
usable if needed, “᾿ς . : ; 
Subject is at present assigned to a part-time detail in MU. This should 


help to broaden his knowledga of new approaches in the records field, . A/EXO/DDP. 


has expressed his complete satisfaction’ 5 tH thdwery effoctive .work 


is _this detail, τ ὁ tandards which recognize the wike-ola ol ong oe 
; Z δὴν ἢ λον ne M caling the indivy; { 
ber during the last Behe Wad" enelbaatis fox, a eamempanath oa bt 


the Divieion’s records program by COP, "!O'y performance, 


SECTION? τ΄ CERTIFICATION AND COMMENTS. 
de BY EMPLOYEE ὁ ΦΝΦὃὖὃὋὦὋὃὦὃὦὃὦὃ' ἀτες τις ene 


his Report. 


| ai a BY SUPERVISOR ; 
Δ mee oued etd στε. OU EEN SORT ee Ro ον em ek ΜΙ. 
AST HS EMPL OTUE MAS OLEN ip THis ALPORT HA ZEN SHOWN: : YE : 
ΡΟ ΡΟΝ AE ΠΥ SNOT BEEN SHOWN TO EMPLOYER, GIVE EXPLANATION 
22 . ἮΝ υ ᾿ a ᾿ 
ace ὅσον Serene a ἘΝ aes ot ee ΤΥ ἢ 


iP REPORT IS ΜΟΥ͂ θΕ ὦ MADE AT THIS Time, GIVE REASON, 


serene ee orn arcana ire te ett tte re ae ance ie sete στα: i ee ee ec tee emirate 
ἱκμριονκα VNORM MY SUPTRVESIOTs LEST ΤΑ, 39 Davs 4 Ϊ [asec MAW WITHIN LAST 80 DAYS 
ἰῶτα (Spectly}s PGs fi he eae aes OE ae ae OP DY on get ae pee 

Cate : : ANO.SIGNA TURE 


OFFICIAL TITLE OF SUPER YISOR ie OR PRINTED NAME 


to BY REVIEWING OFFICIAL 


Aer ΘΟ ἘΝ : 
ΔΛ ig YOULL HAVE QIVEN THIS EMPLOYER ABOUT THE SAME EYALUATION.” 


LGWUENTS OF HEVIEWING QP FICIAL 


321’ 
es a μ . ᾿ ῷ 
ε ἢ-----οὕὄ.ὕ...-ς. I Re BATE Ween ᾿ ς. 
goere : ορσίσιαι TITLE OF REVIESING Orrsciac” [rapa on eausTED NAME an SiGma 
! oe ; 
ot FE/ESO elt ἢ 
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apaAcceh ers RETHONS ΤΙ Φ * 4 
“| ae retain an ons oer tan rari ee iin ans ees bri rapid aon abe ee ait mercenaria 
CAN MA. MAKE HECSIONT CN MIS OWN ΕΝ NEES ARISES i f 
oe ore .-----.».-- τ. "τ -ὦ.ὄ a ae «- Ξ.----.ὄ....ὄ...... oo 
DOES Hi rhs 409 ΦΙΤΗΟΟΤΥ STRONG SUE PORT οἱ 
ὡς 23 swooTH OPERATION oF Hts O OFFICE - ΡΝ i; 
mrt ti at ere eer tn en ert nr ae nee a a 


πὰ 2} 


: SE 
an. Cwhen Filled In) 


EMPLCTEE SERIAL MUMBER 


: aD 
iy ΡΣ FITNESS REPORT 
SECTIONA Ὁ ae GENERAL : μὰ 
ἔς NAME 3. SHR ᾿ &. GRADE 
Ιὲ t Voss Ἂν 
8. Seavick “DUsIGNATION 8, ογξικιας meme yr? δ γι OFre/aiv/on OF ASSIGNMENT. ἢ 
δ Minas κέρ Wh eave ay, tens ) ‘ bs ERE TEE fe wetter «4 ἢ 
CAREER STAFF STATUS J Ail 9. TYPE Of REPORT 


8. 
[| [wor κιιοιοια [4 [mamace [ Jourcanco | [eenviae | [REASSIGNMENT /sUPER VISOR 


19, OATE REPORT OVE IN O.F, 


SAD Ah ILISS 


Liat up to six of the most important specific duties performed during the eating period. προ cating aumbee which best describes the 
manner in which employes performs EACH specific duty. Consider ONLY effectiveness in performance of thar duty. All omployeos 
with supervisory cosponsibilities MUST be rated on their ability to supeerine indicate manber of employees aupervised), 


ΠΤ SPECIFIC ouTy NO. 8 
Assistance to FE personnel in pro~ 
blems of retention and retirement 


of racords 


SPECIFIC DUTY NO. 9 


Liaison with RID, DDP/RMO, DDP/MMU, | 
other Division records officers, 8 0,6 


tion of racards_mg! 
sPaciric QuUTY MO. ogram Raion? 
. raining. and. assistance for FE Guidance to field records 
operscnnek, © in records mgt pro- officers . - 
SPECI#IC OUTY NO. 3 RATING [SPECIFIC DUTY NO. ὁ Rar No 


= Guidance in all records problema 
ἰ; 5 


Planning and develconent of ' 
‘Division vital materials program 


{SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION | 


Toke inte occount everything about the omployae which influences his otfectiveness in his current position » performance of spocific 
duties, productivity, conduct on job, cooperntiveness, pertinent personal traits or habits, particular limitations or tolonts, Based on 
your knowledge of employee's avarall performance during the rating period, place the-rating number in the box corresponding to the 


satomont which most accurately reflocts his level of porfoemance, 


y. Porformance In many important respects falls %o meet requirements, 

2 Performance meats mast requiromenis but is daficient in ona of moro Impartan? respects, 
2. - Ῥοείοτνισος ἃ claarly meets hasic requirements, 

4°. Parformonce clearly oxcaods bosic requirements, 

5+ Performance In ovary important eespact 1s superior, 

§& - Paslormance in every roxpact it outstanding, 


SECTION D “DESCRIPTION OF THE EMPLOYEE. 


in the roting boxes below, eh bock ars ‘tha di degreo τ which such cheracteriatic epplion to the employee 


Ἐς. Leost possible dagreo Ἂν Limited od degroe cdi mE - - Normal ΠΝ Id ~ Above average degroa i3- Qutstanding degree 


CHARACTERISTICS | Pea] oa: be oe Enh 
ACTE! APPL ΠΝ 
: GABLE |seaveo! eee y 2 ΓΞ Ἵ 4 


ππττττοπσσσσ ον --σσοἔέἕἘἐἔὌἘἜοΨἔοσἔΠοῳΙΟ ΟὍ-ςςς. ο.......................ὡῳὡῳὩς.. 


GETS THINGS CONE ἘΣ ae ae 
orate ty a i niente anne ete - - ------ se area ἘΞ’ ΞΕ 32: 
RESOURCEFUL Ἢ i 
--......τεπτσττιτττοτοττοτσοτττοττοτοτοντειτσστπτι sammie shanna erent ν conan ΒΡΌΝΟΝΝΝ 


WRITES EFFECTIVELY : Ϊ 
SECURITY CUNSCIGUS Z Ὁ Ϊ Ϊ 
aise Sida ες ae SS Se eel een ποῦς ΞΙΞ pa 


THK CLEARLY 
DISCIPLINE {1 ORIGINAT: NG, “MAINTAINING aNO ONSPOSING OF RECORDS 


OTHER (Speeltys: 
SEE SECTION “E* ΟΝ REVERSE SIDE ‘ 
FORM SECRET 14) 


eso 45 οοδοιατε ρπενισυϑ enitioms. 
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a frag oF 
PS 43 
| ea Paes 
SECTION E ΠΝ NARRATIVE DESCRIPTION ¢ OF MANNER OF JOB PERRAR BREESE 


ΠΗ ‘Strongthe a and weaknosses damonstrated in current position, Indicate suggestions moth Pooh τᾶν Tf $y Bay βὰν ayament of hte 
work, Give recommendations for hie training, Oescribs, if opprepriote, his potential for develepment anf grovter rhe 
aponsibiligios, Amplify ev axplain, if appropelate, ratings given in SECTIONS B, ὦ, and Ὁ to proveae σὲ 4 be 49 baat wed determining 


future personnel actions, . 


ἂν 
Subject 1s an excellent records officer, He is enthusiastic abet a apecialty 
and works hard at it, putting a great deal of energy into his worke 


He is quick and understands records thoroughly. Because of this, he 18 at 
times inclined te jump ahead of others in records discussions ecd should attempt 
to slow dow his approach to the subject to meet the level of persons who do 


i not have the same records backgrounds 


: ᾿ Subject could 5111 any position in the records management Neld, and should 
: advance quickly. He is interested in developing his capabilities and is at 
present enrolled in the Writing Workshop with this in minds 


nh ee 
Ft, dance with FE Division 
een arapseod i Ta necey : 
tans fas ΙΝ ΠΥ ταθινιδαοὶ 
eres wh ich / 
an tthe croup Thus ” sahing rolivets an antrely 
agoms ih nice me 


satislactory performance. 


& ἐς" nanize 
an “average 


SECTION F ΄ CERTIFICATION AND COMMENTS 
jake «ἢ i. <a one ae eee cep BY EMPLOYEE neue ns ιν σι δος δόντι τς τε 
lon pte. ὃ ᾿ | certify th that | have s seen en Sections A, A, 8 8, C, f ὃ ‘end £ “of this ἢ Rerare. 


DATA 5: 


2, ae BY SOP ERVISCR 


ΜΓ FMPLOYEE MAS “BEEN The HIS REPORT HAS MOT SEEN SHOWN TO EMPLOYEE, ον ENE CRN ATION 
UNOER MY SUPERVISION 


TEMPLOYER υ δὴ Me 5 


ἰστηκη (Speetty): 


ATE OFFICIAL TITKE OF SUPE VISOR 


27 October 1959 c/PE/ESEC 
3. BY REVIEWING OFFICIAL 


me i ba ts Sake Coney rise ase eee δα ---- --.--- 
x τ WOULD HAVE GIVEN THIS EMPLOYEE AROVUT THE TAME EVALUATION. ἴ 
{WOULG HAVE GIVEN TRIS EMPLOYER ἃ MIGMEM EVALUATION 


etn ee pn a ee 
ΝΕ WOULD" MAVE DIVES THIB” EMPLOYER a SOBER BYALUATION.” 
eters ce ante ne ano manne Ar pepeenee arn rn nen nes sean ot een naredtameapmemARt wr mA Meee TRONS ne: eR AA pap Re VO 
fr CANNOT 4AUQGE THESE EVALUATIONS. 1 AM AM NOT SUFFICIENTLY PAVILIAR wire THE AUP G, oyses PERFORMANCE, 


COMMENTS OF REVIEWING OFFICIAL ~Subjoct is ἃ praising voung records officer. ha has 
amonstrated a capability for growth and for assuming greater respocgicilitye He 


S$ very much interested in records managenent and wants to make ἃ a seer of ite 
Hig career development should be degigned to afford him opportuni ties for 
post ἃ ey 
wi in field 


aximua development both in tems of varied Headquarters paaoneee ent 
agcimmmontse 
é ee TITRE OF REVIEWING OFFICIAL [τ 


Oare 
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SECRET ,- 9g | "“,“͵ν.- 


5 occ,’ fBhen Killed fa) Γ 


ΤΙΝΈΣ REPORT (Part 1) PERFORMANCE 


HHSTRUCTIONS POR SE hentia seer ae A 


RoR ΤΠ nie ἃ ALPUENESTRATIVE CPFICEX Conaul®! euegent instructions for “completing thaa repnet, 

This ποτε ie designed to help you exprses your evaluation of your οὐδ ποθ mul tt trenamet 
thie evelustion to your tup-rvssor φῇ sessing of ficsala. Os gant ration policy peauiges that you inform the ayutwrde- 
nate where he stende Κα} you. Completion of the report can teip you prepere for a discuseion e¢th him of his 
atrengths and weakneasrs, ff ἐξ wteo orgrnigation volicy thet you show Pact lof thie rermmrt ta the eaployer cacept 
under condittens specified so Mequbation 29-370. 7 be recommended that you ees the entire form before completing 
any tweationw. Ef thie Lo fhe ἐπε δὲ rennet on the emmloyer, i¢ muet be coombe ted ord forangded to the Mfice of 
Ferennnel no tater thea 10. deye after the dete indscated in item A, of Section “A” below, 


SECTION A, GENERAL inne 


Bee Nar 


VER ECE QEVESEON’ MO ANCH OF BILE Ae Feet AL ee ΤΟΝ BY ox 
C<y 2) 


a 
/.___ Bl ¥B/| πὸ sae ia 
7. GRADE | 8. DAIL REPONT DUT Te OP Tg. PERIOD COVERED BY THIS οὐ τὰν (tnetuerve dates; 


21 Aueust_1958 =~ 4 September 1958 


βρρέιθι (Speae ly) 


FOR THE SUPERVISOR, 


4, SERVICE DEBI GHATION 


σι 27. 


10, νυρε δὲ REPORT eee Ta ay BEAD! θῖν, turd ays soe 
Cereck one) [peti] Τ τιτενοοτς τορος 1X |For TY Pertod! _| 
SECTION 8. ἢ ΠΕΙ͂Ν Τ᾿ IF LeAT ION τος ON τον το Saleh es ee ea τοτ, 


Ἧς FOR Tat RAVER, WH 3 DIP ONT { j HAS é WAS ΜΟΙ δέν Sow TO THE ENDIVEDUAL RATED, 1h WOT ϑμόφ, EAPL AIM mit 


NOt: Shy es bef ΓΖ ᾿ 


- 


A CHECK (Χ) APPROFATATE STATEMENTS: 


“9 Hor veOUaL 418 RATED “1S se ΟἿ νη ὅν. & wa 
129 GAS Teme TH Hie Aw COKE BTFHCHED VO THT 
# ζάλην 91 GEeTt Pe foat Pek CATES ἐφοινιῦυδι OFS HOD 
F SVALUATE HOP 108 PENFGMMOMKS HR CAUdE (Sneed ty jt 


" ΜΗ, 5 _AEPGRP δεἰνιθο 985 wy Ase γι) OF ἵἴμι| δ GmHote 
Χ νεουλις Ε 
THER AEP OMT κενι τοῖς tae SGM RIULO GCPEmMIGwh OF Mradis 
ano βαενισυς SHPBavE bo oe, 7 i 
ih ih ert ree oti cnts erat nha 1s tne se tained 
ν᾿ παλιὰ Beaduseles wb tue μι ὃ CPL OV EE Hdd DIRE G IME 
AND WORAMESEED BO ἵμαῦ wh raves 5 Cee Rs 


a. tits t DATE 


18 Sent 1058 


4. FoR Tre ater Γαι νῷ ΠΥ μας "AM πὴ δ ATE ΑἹ Bie Ω 
VORGATION, WHT CH WILL LEAS 19 A HERTLA UNDERSTANDING OF Tuts AEPOAT. 


ΡΩΝ ns aC eet σαν τ 


.--τ-----...-.. 
. SuUPEeVI Soh Ss ἡφφίοιαι THTLE 


lef of 9 station,[ | 
TIS. ΣΕ τ 91 ΜΓ 69 7 


rb RRM δῷ 


Supe rvidOe τ rettected 


se wath 


focretify thet ans ceufat 


a τ αι; ΣΟῚ 


ἣν Teas ΟΑΤΕ 


τῶ am ΑΓ ΤΟ δ ἂν OFFICIAL TERE OF ΨΥ OPP ota 


Bh GIUNATURE Ur REVIEWING 


᾿ 

- TEPC SL AL ΩΣ ΩΣ 
srvemerohtncamen ret Se ee a OE ER 

SicTion co. 3 " : 508 FER FOR AN CE A ON οι πω 


rated hea pen fornod 
sia devel sf respeine 


indsusduad bean 


* preductivity and effectivences with: which the 
Cospare Nia CNLY with othere doing aimpbar work at 2. δὲ 


has duties “igi the τι geesord, 


sitelity. Sectors other Shun preduetsvity asii be taken inte μοι τ Pater i Section ὃν 
(pero to. NOES NOT ῥεέπεζμω ce THES AGO OUATER τι HR ES EMCOWPRE TEST, 
{ Poe BAMELY ADELUSTL the ΔΕ ΜΕ ΠΑΝ CE, AL Pru Gt ME HAG HAD SPECIEICS ὡριδάσσε Ow TRAINING, WE Cathy Faris 10 
| - GARRY GUT Θεέ: TOILE TIES, τ 
a 3s FAMOUS BIT TF wt OTP ES ACLEP ἔασιν, COUT ALE AR VE ALS SOL Απίλ ΩΣ wG age 53, 
ἘΣΕΙ͂Σ Pk. Pome cas ῬΙΤ 5. bu A COMPETENT, ἔερίοτινε Winnett, - 
patias D+ A FINE PORWR RACE. CARRE T 01 VL OF mid ΞΕ ΡΟΝ AL ET ED εἰὐερτιύν ες τ «ἑἰς. Ἢ 
sida tn: 4 ΕΗ ser Gre ES fe SeeSet At OUT STAIN VANE Pat οὐ F464 LOUAL LEO By FoR 1 feed fe 4p toys πῆραν gy 
Tred Sat baw να, oa) 
ἢ ὃ 
τε ΤῊ ἢ ΩΝ ν Η οἷς ᾿ . 
costats This rating covers the period 21 August « ἢ Santenbar 1958, white 
‘ $ 
τ εν Φ . - ιν ad “ 
su dfect PRS Survervtine Station flles and installing 
RT stp “Aloe 
new RI ste néaritzed filing System. : 
Cin, σι λιν Ὁ PRE ον} Fel be ek gee ὲ : Sao 
ἐῶν νῷ ep Pan eee 
‘i “YS (Part ΤῈ Or Tthws 44 AND ἀ4πῚ ὥνεῖζο SECRET Perfor mance ΤᾺΣ 


ROW 55 
AMPH πϑφϑιεῖᾷ. 
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SECRET 


phen Felted Pos 
2 RATINGS ON FERFOHMANEE δὲ ρεκαν ας Dgrers ἃ 


PERECTIONS, 
a. State in the sp 


Place the meat deportant Prest. Pr not τὴν sie δὲ . 
ang ὈΝΤῚ effestiverera in pecforopyyre of thie apecatac “Kte. 


b. Kate performance on sack speeafae duty coasader 
ec. For supervisors, ability te supervise walt alaase he cated ace apecifir ihaty ode T OY? Ag aupervixers Sovse 


who supervies @ secretary only). ἡ £ 
rete with others performing ἴ 4 δ «Ἐν 


de Compare ἐπ your mind, when posable, the τοι ναὶ Beang 
aimadne bovel of peaponsetebity. 
@. Teo individvals with the same ie ἊΣ rate them on dytterent 
duties. ᾿ Δ 
f. He specific. Fuamples of the kind of duties that eight be rated ace: " 00 ὸ 
CONDUCTS INTER GATTANS 


ORAL BRIEFING ΜΑΣ ANB USES AREA ANOULEDOE 
REVELOES BEC PROUGRAGS PRACARES SUUUARIES 


ie area SR Sate eet Oe ee x OF Figg io. oF 


\ 
neve befos up tu ape of the wore sepertant MACHEIC duties performed dur big ΟΣ ΤΣ 


τα ρον δον duties. 


ἰοῦ title way be performing different lutte, 


GIVING LECTURES 

CONDUCTING SEMINARS ANGLYTIES TNDOSTRELAL RBPORTS THANSLATES GERBAN 

ORITING TRCNNICAL REPORTS WANGGES FILES DEHRIFFING SOURCES 

CONDUCTING EXTERNAL, LIAISON OPARATES RADIO : KERES HOOKS ἣ 

ΤΥΓΊΝΟ ὩΚΙΚΔΙΝ ΈΓΕΞ ΒΙΤῊ OTHER OFFICES DRIVES TRUCK £.% 

TAKING DICTATION . SRITES RRL ATIONS MAINTAINS ATR CONDI τὰ ΟΣ ΤῸ ς 

SUPERVISING PREPARES CORRESPUN DENCE EVALUATRS SIGNIFICANCE: OF ware ἢ 
g. For nome jobs, duties may be broken down even turther at supervisor considers bt advieable, e.g... combined Rey 

snd phone operetion, ἐδ the case of a radio operator. 


a .......... ee et OL --0----ς---- 
f+ PNCOWPLTENT tN TNE PERFORMANCE OF THs SuTY 6 + PRopoeMs ΤῊΝ. Guy If ἂν OUTSTANDIAS SRUVke «Ὁ 
ἃ . BARELY ADKQUATE ἵν THE PERFORMANCE OF THIS yOuNO th VERY FEe THO IVEDYUALS WOKOINE Srs~ 

LAR 5089 | 


ORSCRIPTIVE uty 
RATING 4. PERRET RMS THES Duty ACCETARLY 1... ἔτει} ANYONE 1 RNOW EN THE PEGE See aa lk ὦ» 
NUMaIa 4. PERFORMS THEX DUTY TN A COMPETENT ΜΆΝΝΤΩ 1.4.2. OUTY 
gb  PERTOAMS THES DUTY IN SUCH ἃ PINT VANNER 7 
é THAT NE 6B A DISTENCT ASSES ON HIS Jud - ' 
νέο ΜΕ ρους ὡϑομο οτος το yy nies a 4 9mm Bananas 7 com dae 9 earns ST eee nena nema a net te at ateremann 
specisoe oury wo. ἢ WATINGPOPEcCI AUG OUtY RO, 9 i Earns 
NUNBESR I aseaen 
ow. Ὡ ee 
Installing new RI Filing System; § | Develops new Programs VS 


merase mete teed er Ba em 


a TN See org er ΎΣΣΣΕΣ, oN 
Ε - μυμῆῖε ie ru ease 
Surveying Stnrtion Files 5 Menages Files 1 5 
ρει σις auty 8, 3 See eT Le ceteris hula ROY Ὁ ὩΣ 
: : ᾿ προς σαν τς auwace | Ὁ Ao a . ᾿ ~ ΝΩΔΕῈ 
Oral Briefing eal “5° i yy 


PION OF MANNER OF JOO PERFOMANCE 


oe ete tart a sme ae meemalrem natt 


3. NABRATIVE O£SCR 
DIRFCTIONS;  Stecas strengths pad weakneaset, partaucebarty 
SPREHGLHS: AoLllity to see another's viewsoint and to work out 

> aatinfaetory compromises between the 51 system ena 


oparational reautrements of the[_sié#haa tone 


deers ene tes 08 un neers eee geme tienen am «τ, mente SORTS 


these which abfect development aa preqont pol 


+ Hone observed. 


accent ee A ETO BAT AN IRA BEI 


108 


cee neateeryens ete Wy yo steerer em ἐν φείδια ἃ ommammnnnn 


SECTION 0. SUITABILITY FC 


--.-....--......,»0ν5Ψ0 τοοῦ em eee 


135 


᾿ Yake ννῖῶ arcaunt here everything you ki about the unbivadual.s...,oroductevetys conde Po Ὅτι Fhe oN 
« personal characieristics or Aaheda, xpecasd wedects wr tafeass ...and haw he fite en sath your tear. λῶν 
th nuthors τὴ simiiar work nf stout phe «are tevet. ἢ 


1. HLF sy Tate αἸδ TALE " HE SHCyuig SF wee RTATEE 


RAD WD WATE Pr ar a naG K%eSaie war α ASa@ soe 
ela 


τ ΣΟῚ χ -αὧὐ τορατΊυι SULTARILE Te x 
3 ACEO PPAR e FVPL τες, , BIAS Aye@aud Met wy TH SS Ὡς Δι {45865 SUFFEICHENTL δι FFPAN AIRE SO oat ¥ 


g »  Behhar 


Prec 
ports 
pire hig wt 


ied 


RARE Hdt SCP AHATION 
τ. DRLamE ZATION 


{ 4. Fe ter GAME SUtTAD EAE TY AF VAST RLOP LE ὁ sate νὰ 
TON ὟΝ aL ESE EMPLOY Soo Ne SIME CUESTAV eng Sr TPVsing 
SEM BER Ae ἂν UWESUAL EY 59 5405» SER ION gu Pebas OF Tse REQ asFwents OF Wed wRGAWT TATION 
Pov EXCHARED BY GNLY A Boa SEPTABL IY τ FST SAO LY Tet SALAM ETATION 
ee πεν meme ee eee ten peta wate ioe ee we αὶ ἐαβπὶ i en es nee e oe ee et ae “πτ 
FRO ἐᾷ saa ts 0 ῈῈ QwES CLS T ae EN THs Teas ZAT Cc -Ἴ vas C3 aay 


5 Fees S awe tr sgan δὲ 
VIPS AEN FRE VE 


14-00000 


{When Filles Fas 


eo Ἢ SECRET 4, Wee 


FITNESS REPORT (Part I) PERFORMANCE 


INSTRUCTIONS = i erate a 


τς Consult vue ent Instructions. “far completing ΠῊΤῚ ττμοτῇ, 


OR THE ADIAISTRATIVE OFFICER: 

FUR NIE SUPERVISOR. This ccport ta designed ta help you eanress your evaluation of your subordinate awl to temrenet 
thie evaluation to yrus supcevisor and aenive of ficiois. Orgenisation potsey sequiree thet you inform the suberdie 
nate where he etends with you, Guepletion of the report can hele yeu provese for @ discussion with haw of his 
strengths and weaknesses, Te ἐν ateo organization policy that you show Part fof thie report to the eaplayee encent 
under comlitione apocified in Regulation 20.470, ἴε be eecommended that you seed the antire form before corp le (ing 
11 thie 16. the tnttael repurt on the emmloyce, i¢ aust be conyleted end forwarded to the hice of 


i, any ‘yurstion. 
ὡ fersounel no later than 30 deoys after the date indicated in item 8. of Seetinn A below, 


εἰ [SEcTion a. GENERAL 
᾿ 4. SERVICE OFS BRATION ᾿ 


¥, MAME 
QT ; 


ὁ. OFFICIAL POSIT 4m TITLE 


Ἐς OFF ICE/DIVISLON/ ONANGH OF ABSTONWINT 
ees ______| Records Managensnt Analyst 


ὃ. OATR REPORT CUE IN OP ὁ. PkHIOG COVERED GY THES REFaHT (Incluaive dates) 3 ξ ᾿ 
a ᾽ . ft . 
fy ΕΝ UE ener eee aT _.,4 Decenber_ 1957 « September 1956 ΦὃὀΛῸὀ ΄", ; 
10, TPE OF MEPORT ΠΝ νέλδει θοκέα εν ϑυρεαν Oe | φφέζιαι (Specity) — ' ᾿ 
(ΟΑΡΟΣ one) | | REMY BE TR paeae CUME WTO RET LOVER { 4 Premotien 

SECTION 8.  πνν ee a, ΣΙ Ἐν ἐς τους σὸν σον ee 

Ty BOR THE RALEA, FwiS REPORT [oo] was TR) HAD WOT BEEN SuoaN TO, TNE ἐν ο si Dual HATED, 1} ΜΟΥ͂ BHOWN, LXPLAIN @m¥ 
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MENT. J J. EXCELEED GY Cuty ἃ FEW TN SUETASICETY Fea woRK 
aes 1H THE DROANELATION. 4 


- uae ἐν ‘a SECRET . Ng? 


14-00000 


᾿ 


ἢ ἫΝ αν Liaison. with the area desk... - 


-Jit. BRIEFLY OFSCRIAE 


7 | 3 SECRET ey 


SECURITY INFOS 


Le HAWE trast? 


STAFF GA OIVESION 


Ρ ἀ ἃ Branch ! 
6. TWPE OF REPORT 


u. OFFICE. 


5. PERION COVERED BY REPORT 


from to CTT] inietat ERIE] Annual (OTT) Spectet 

21 Apr. 53 20 Apr. Sh (Co Ὶ Reasalgnmoent CC] Reasstgnment of Supervisor 

Stene ἢ through 10 wild be compiated by the pereoa ovalueted 

To LIST YOUR WAGOR DUTIES 18 APPBOKIWATE ORDER OF IMPORTANCE, WITH A BRIE? DESCRIPTION OF EACH. 

Ae senior anaylist on the EE/F1/G/Z area my duties consist of 

(A) Consolidating personality files which entails the following: (1) Make a 

complete search in Index on all references pertaining to the subject, 
(2) gathering all references in RI/Files, (3) anaylyzing documents for 
inclusion in ZOl, (4) preparing a summary of reference sheet which notes. 
the disposition of all the documents pub in the οϑδός ᾿ 


ΟΜΕΥ͂ MINOR BUTIES.< 


Supervising the work ‘of ube junior anayliste 


i 


By LIST COURSES OF ENSTRUCTICON COMPLETED DURING REPORT PERIOD. 


length of Course Oates Compteted 


Name of Course ᾿ Location 


NONS 


“Ge TH SHAT TYPl OF BORK ARE {τ ὅπ WERTLY INTERESTED? 


Intelligence work at the desk level. 
TF OLPFERENT FROM YOUR PRESEBT JOB, EXPLALH YOUR QUALEFECATIONS CAPTITUCE, KNOWLEDGE, SKELLSE. 


“ 


“ Two years experience in RI. 


12 April 1954 


Oatec iF ἢ δὰ 
fteoe 11 through 13 will be completed hy Supenviaor 


THIS PERSSS'S PERFORMANCE ΟΝ THE BAUOR | ΠΤ ἘΈΣ ΓΕ UBJER ITEM 2 ABOVE. 


has performed his duties conscion jously and well. He possesses a 
great deal of energy, is extremely industrious and hae maintained excellent 
relations in his liaiscr with wna area desk. 


tdveri 


fr 97a SECRET 
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Mae ον . SECRET : 


SECURITY ISFORMATION rae oe 


15 TRIS PERSON'S PRRFURMARCE ON PRESENT VOR MOST NOTECEMRLY GCCO CR OUTSTANDING? 


UM OMA RESPECT 


Inas performed his dutics mest ontstandingl# Ἂν vir ime, Hi" Salts 


_ formation and maintenance of excellent liaison relations. 


dee 


1G. COMMENT OW THES PERSON'S ABILITY. TO HANDLE GREATER MESPONSIOILETIES WOW OR tm THE FUTURE. ‘ . 
: “ 


[$7 has handled his oresent reeponsibilities ad-irably and [ am. 
certain he would be capable of handling additional ones as the oppor= 


tunity occurs. 


Ὁ τς iGo tee Serer enin’. sig δῶν aead wrens αι σος: 


ARE SNERE OTNER OUTLES WHICH BETTER SUIT THIS PERSON'S QUALIFICATIONS? (Raccnmend appropriate roass 
possible? 


[__|eould qualify as an Intelligence Analyst in any of the appros ; 
oriate séction of RI. : 


WHAT TRAINING OR ROTATION 00 YOU RECOMMEND FOR THIS PERSOWE 


. 


None at this time 
ἐ 


ate ene ............ ..........᾿ὄ.--- τ ὕὺςς... ne ee eee ene 


THEAE ἐδ. ATTACHES COPY OF MEMORANDUM NOTIFYING THES 


1). IF FERFOOWANCE DURING REPORT PERIOD HAS SEEN UNSATISFACTOAT, 
PERSON OF UNSATISFACTORY PEQFORMANEE, 


ΠΝ COMMENTS Ne ΜΓ 


U8. 1515 PEASOWWEL EVALUATION ἈΕΡΟΗΥ MAD BEEN DESCCSSLO ΜΙΤΗ THE FLAVOY EVALUATES, 
COMMENT GN TEMS 7, 8 AND 3, ANE SNCRN DELO UNDEN FTEM 29, 


OATE ‘ 
19. 1 NAVE δεν σε THE ABOVE REPORT. (Comments, 


.. 2Φ Be ATS 5. 
y OaTe τ 
ΑΥ̓͂ necessary, aey be continued on reversa.alse, of covst gheat.d- . ane ΒΝ 


--ῷ' 


if any, ara shoaen 


20. COMMENTS: 


pet 195h. 


Subject transferred to FE effective @ 
a 


y?/ 


: . SECRET 
: 2 νι 


‘a | 
fx a _ SECRET 4 


. SECURITY INFORMATION 


PERSONNEL EVALUATION REPORT 


ftown § through 6 tts be completed by Adsiniotrativn of Personnel Officer 


oe aaa eae bee 
— le Clerk ῳ 
ΦΤᾺΡΡ ΟΝ o1vision BRANCH Coc] oerres. | te ereio, ΦΡΕΟΡΥ Station 
Co rteto 
ἢ ἐπ Te OF βροστο 


Go PERIOD COVERED BY REPORT 
from 1.27]. 52 te byo21 853 (TJ ιν τ τ ΞΕ ἀπῆν ~~ “ED seectat 
(J Reese tgnment ΓΞῚ Reovstgnment of Suporviaor — - 


Steas fF through 10 e111 be completed by the person evaluated 
Te LIST YOUR MAJOR DUTIES ΓΜ APPROREMATE OADER OF IMPORTANCE, WITH A BRIEF DESCRIPTION OF ZACH. 
Howlew and τ 125 ΠΑ ΤΟΡΙΟΙ for consolidation of 20] Personality Files, This 
Aneluden rani 4 com-lote impartial nare cheek in RI/SC index and a complete 
rearch for 21] vater3sl pertinent to the cubleet In the RU/Siles, Also 
α΄ θλα πη Viateen wlth the Pom, pe 

ifles rovicwl ay: docavento, wee Ue “boon με ΠΟ ρα sod nny Cocwant chor ces 

"2 ee. wy. Conntete ἃ Summary of hefcrences Form listing all refercnees 
νέαν ἃ and the action tiken on” roach, dita, ys AR τη Ἂν, 


OMT MINOR OUTEES. 


δ. LEST COURSES OF BNSTGUCTION COMPLETED QURING REPORT PERIOD. 
Bate Completed 


Heme of Course " Location Length of Course - 
ce Sea ee in aban te ae ne a a aa ΘῈ 


Lone 


cme meee aes rere wae oragrmenientari eit tt ἐμᾶς τ 
Je (NM MMAT TYPE OF ΒΝ APE YOU PRIUARILE INTERES TEO? 


Sones rh tae 
10 OLFFFRENT PROM YOUR FRESEAT JOR, EAPLAIN FOUR QUALEFECATIONS UAE TITUDE. MHOWLEGGE, SATLEST. + 


Agree t Lae, 3 . op at 
ASCO ΕΣ Τὰ Lass ΕΝ 


Tue yours of 


prmteettnrete tere eee Meh tthe yer et eee Nm tn Bb 


Tens 4! theaugh a8 eft be completed | by Supervisor Ν 
Lhe ΒΗΤΕΕΑΥ DESCHIBE Tass PERS On" 4 PERFORMANCE ΟΝ THe MAUGR DUTIES vise UNCER ee) ABOVE, ὁ" 


Whaila still 
He, is 


performance in this section has been vory satlafactory. 
he-ia learning the progedure of this aeation very wall. 


in a trémea position, 
extremely industrioug and ghows littla inclingtlon to waste tino. 


Overs 14} 


FORM KO. 9) . 
way 1933 977288 SECRET 


Te neta vente πὸ ere ς κων 


ΠΝ 


οὔτ 


SECRET 


SECURETY BRFORMATION ; 


LS TMES FURLCN'S PERPCPMAWCE ON PRESENT VOO MOST NOTICEABL? GUO0D OR GCUTSTARyIuG? 


Ἢ; 


Ια -ἰ has boon most outstanding by virtue of his Industry. 


13. ΟΝ BHAT ASPECT OF PERFORMANCE SHOULD THIS PERSON CONCENTRATE EFFORT FOR SELF UMPROVEMEMTT 


U2. 1M WMAT RESPECT 


Ιν THE FUTURE. 


L4. COMMENT ΟΝ THES PERSOWSS ABILITY TO HANDLE GREATER RESPONSIGILITIES NOW OR 


fare 


(Hecommend appropriate raagagignment, If 


29. ART THERE OTHER OUTHES ΒΊΟΝ BETTER SUIT THiS PERSON'S QUALIFICATIONS? 
possibte.s 


Due to his position as trainee, other duties cannot be considered, but I feel 
that he is quite capable of firhing. any number of jobs in RIE, . 


16. WHAT TRAINING OR ROTATION 00 YOU RECOMMERD FOR THIS PERSON? 


hone at this time. 


TP PERFORMANCE OURTYE HEA "at PEREGO HAS BEET WN GATISFACTORY, TRERE ὁ “ATTACHED cory oF MEW HAN Coad ΜΟΓΙΡΥΪ ΜΝ FHS 
PERSON UP υπἹδλτιλγιῦτοαν PERFORMANCE. 


oat τὰν Wert byt 19 wien He Pr νον EVALUATED. 
ane ONGAN BELOW UNDER LEM £0, 1 


ly. 


“ADBETIOUAL CuMMEN TS GSCI θα ἢ 


Rd. THES PERSUHNEE Pye EO δὰ 
COMMENT GH TTEMS 7, ἃ AND ὅν 


© Saad ἢ. (τὶ 
ἢ zi = aie Hi SET as heap pie eae. 2s 


19. 1 MAVE REVIEWED THE Αϑρνξ SEPCRT. 


(Connents, TF “any ara shoan la 


SESE tare) Moet 
5... 5 ἢ i) . 
----.. 59ὃϑὃ.ϑὄ 0 te ene nme Ms a one 
garg * “2 
20. COMMENTS: (7 necessary, say da continued on reverse aida of fovar eheetel ; . i 
" Ἀπ Cay “τῇ re ᾿ 
‘ 
' 
. 
- SECRET a 
των ee 
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“ot ope 


vinWibed | 
ELECTION, DECLINATION, OR WAIVER IMPORTANT 
i OF LIFE INSURANCE COVERAGE ! AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL 


i 


FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM i 


TO COMPLETE THIS FORM— 


ὁ. Read the back of the "Duplicate" carefully before you fill in the form. 
4. Fillin BOTH COPIES ofthe form. Type or use ink, 
_* Donot detach any part. | 


1 FOLLOW THESE GENERAL INSTRUCTIONS: 


FILL IN THE IDENTIFYING INFORMATION BELOW {please print or type): 


name “Canty testy tie) DATE OF BIRTH (month, day, your) | SOCIAL SECURITY RUMBER 


ay | 
x are, ese er dgeatalien 


| EMPLOYING DEPARTHENT OR AGENCY Ὁ LOCATION (City, State, ZIP Code) 


MARK AN "X" IN ONE OF THE BOXES BELOW. (do NOT mark moré than one): 


CLECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 


Mark here 
f you : i olect the $10,000 additional optional insurance and authorize the required deductions 
WANT 80TH [| fram my salary, conipensation, or annuity to pay the full cost of the optional insurance. 


optional and This optional insurance (8 in addition to my ragular wisurance. 


rogular 
insurance {A) 


DCCLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 
f dectine Ure $10,000 additional optional insurance. ἢ understand that | canned elect op-. 


Mark here 


if you 

DO NOT WANT : tional στα πο untd atleast Ὁ year after thy affective cote of this dechinatoan and unless 

OPTICNAL but x atthe tree bappiy for td an: uadee ays OU and present satefactory madital eviteneca 

do want aa of αὐ αἰ γι bunderstand aiso that my rezunme insurance ts not affected by this dee lina 
᾿ ({5} ton of additional optional umsnrsnce, 


rogular 
Wisurance 


Mark here —« WAIVER OF LIFE INSURANCE COVERAGE 
if you ; { desira not to be Insured and | waive coverage under the Fedaral Employees Group Life 
WANT NEITHER [.] insurance Program. J understand that | cannot cancel this waiver and obtain ragutar in- 


regular ner surance unt at least Σ yaor atter the effective date of nis watver and-uniess at the time 
| apply fer insurance fam under age 59 and present satstactury medical evidence of ut 


optional (C} oo surabity. 1 understand lsu that 1 cannot now or later have tha $10,000 adartional 
insurance optional insurance uniess | have the regular insurance, 


FOR EMPLOYING OFFICE USE ONLY 


SIGN AND DATE. IF YOU MARKED BOX "ἈΠ OR "CE", 


: t 
ἢ COMPLETE THE “STATISTICAL STUB" THEN RETURN | eae "“: ΕἾ np Ἢ nie De eletee emo: 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE: ' ᾿ ᾿ 
' ᾧ 
σε eee 9 NE σα πος RAE NE απο NASER INN SAT ARES ταὶ το σισττσ ich κατ ται σ΄ A an «ποτα κασουναν πων ὅν ἢ 
8! ! ONT: πος 
|  Ἰϑηήέθοιυ SEG 
i ! π᾿ 
ΠΣ ἢ Odden | 97 ayy 
: AMAR 18S πέσε 
ἔνα See Tabla of Etectes Dates bon back οἱ af Origins! 
ORIGINAL COPY—Retaia in Official Personnel Folder StAROARO foRm πο 176: 
1" cor oT. thao asa ony eae 14. 1954) 
iile a} : 
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en neni ovement Reet Seen νὼ... 


κενὰ 


᾿ ee 
C-O-N-F-1*DeE-N-T-TeAcL ὦ 
(when filled in) 


- 


TRAINING REPORT 


PERFORMANCE EVALUATION WORKSHOP 


Students 


| “Dates: 25-24 February 1978 


“Employee No; [ 1 Office: 155 


Service De 


COURSE OBJ 


signation:y 


BCTIVES 


At the conclusion of this Workshop, students should: 


he 


2. 


5. 


Be familiar with the principal parts of the 


Agency's Personnel Evaluation Program;: 


Understand thoir roles as supervisors in the. 
Performanco Evaluation part of the overall 
Progran; 


Be better prepared to deal with some of the more 
troublosoma problems encountered in performance 
evaluation; 


Know how to propare more useful Fitness Reports 
and conduct more effective TR intervicws; 


Understand how the Letter of Instruction relates 
to the performance evaluation process. 


ACHTEVEMENT RECORD 


This | 
was mada τ 


FOR THE DI 


is a certificate of attendance only. No attenpt 
o evaluato student achievement in the workshop. 


RECTOR OF T 


AR 1973 


fe ΤΙΣ ΤΟΥ ᾽ vate 


C-O-N-F-¥-D-E-} T-1-A-L 
(vhen fillec an? 


tien ath & hh ALG 


MEMORANOUN FOR THE RECORD = ATIACH 1ο OFFICTAL PE230:0/EL FOLDER 


I heresy acknovledgss the raceipt of tha following forms acd/for informatias cozcern! 
seg2retioa froa CIA as indicated by chack mark: . ὃ 


me we 1.- -ιουθρτά Fora 8 (iotice to Federal Exployze bout Useeploynant Cocpensaty, 


2. Stanaara Form 33 (Hotties of Coaversion Privilege, Federal. Expleyses” Gren 
. Life Tasurens 


3 Stardard Form 55 (Agency Certificatios of Insurance Status, Federal semlc 
Group Lite Tesanedce bet ef 0s 


ἼΩΝ Stentor F Fora 2802 (szpttcetion for Refun2 of Ret feticchent-Betnotions). 


5. Form 2595 (Authorization for Disposttioa of Paychecks). 
ΒΝ cf vt Mg ete ΓΑ Ἶ 


6. Onlw coslicabla to Pat tree Ὁ Returnse (resignee fron ovarseas assigezsat) 
T have besa eaves od 


of ny right to have 2 madical omenination before 
τῷ my segaravion Prea sais i gency and of tha intortance of ἔριδας a + edie 

check to. ny health aca well-being. ΝΞ 
* $7. CSC Pamphlet 51 (Re-ecpls;ycent Rights of FYederel Exployess Perforring Arn 
Forees Duty). eas : : . ς 
του διι..............ς.ς...͵....-.-ς.........ὕὕὺ.........6.....-β....0ὃτ(ὄὔὄδὄστρττσττσ τοὺ τπιοσσ πΠἘΠΡὰώὼὸΠρερΡΠ..τοἍὕὍὕὕ.ὕὕ.ὕ 
ν 3. ταπυτυσκλους Por returting to duty fren Extenctea Leave or Active Hilttiery 


Service. : oy 
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trae carb * 


wor pee ὩΣ 


ἘΠ ~ 
' | C+O-N-F-1-D-E-N-T-T-A-L 
\ (when filled in) 


TRAINING REPORT 


_PERFORMANCE EVALUATION WORKSHOP 


Student: | | Dates: - 23-24 February 1978 
Employee No: [| Office: 158 
Service Designation:D 


COURSE OBJECTIVES 


At the conclusion of this Workshop, students should: 


i de Be familiar with the principal parts of the 
: Agency's Personne] Evaluation Program; ue 


2. Understand thoir roles as supervisors in the 
Performance Evaluation part of the overall 
Program; 


3, Be better preparod to deal with some of the more 
troublesome problems oncountered in performance: 
evaluation; 


4, Know how to prepare more useful Fitness Reports 
and conduct more effective FR interviews; 


5. Understand how the Letter of Instruction relates 
to the performance evaluation process. 


ACHIEVEMENT RECORD 


a 


This is a certificate of attendance only. No attempt 
was made to evaluate student achievement in the workshop. 


th 


FOR THE DIRECTOR OF ΤᾺ 


CeOrllePeTeD-E-> T-TeA-L 
(when filled dri 


Sle? Dasa eee en 


ADMINESTRATIVE - INTERNAL USE ONLY 


Teed 


3 February 1977 


» 


MEMORANDUM FOR THE RECORD 


FROM ἢ I1SS/Training Staff : . 
, SUBJECT: Document Analysis 11. for Records Management 
: Officers 


OPF has satisfactorily 


1. 
completed the Document pnaly sie ie Course given for 


Division and Staf M t Officers by ISS 
- Training Officer, -Classes- were held: 
daily from 0900 ti ῦ NOW) November through. 


10 December 1976: 


; 2. The topics covered in the course were records 
principles and processing procedures used by Data Manage- 
ment Section analysts for initial input of correspondence 
into the DDO Records System. The students also covered 
the official files system and indexing criteria as they 
currently exist and discussed some of the drawbacks and 
possible systens changes we might expect in the next few 
years. Periodic exercises were given to test the students 
comprehension of tepics discussed. > 


ADMINISTRATIVE - INTERNAL USE ONLY 
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ἊΣ 
f 
“ote 
‘ 
- τα - iat Soe Ἢ ὡς - Pace μι nee * wy ad 
4 
2 


ἮΝ : νος 20 JUL 1976 


I, the undersigned, authorize the Office of Personnel 
to give to! CartBlanche whatever information is necessary 


for me to obtain a credit card, 


PULP EST MOINS NORE He eee CKR CRM Ge νι 


Aras 


τὴ ΑΔ Κα πίνει τὶ hse gee 


SORE Mea πρεκέρε,, τνλο ν δος Ὁ 


te 3 apr nny sate Tats” 


THIS IS TC CERTIFY THAT 


SUCCESSFULLY COMPLETED 


SUPERVISORY COUNSELING WORKSHOP 


ΟΝ 


26 « 27 AUGUST 1976 


CHILE, ISG TRAINING 


14-00000 


TRAINING REPORT 
OFFICE OF TRAINING 


= 


‘This corti€ies that || has 


REET ATA? YS GE 


4 successfully completed the Introduction to Micrographics Seminar 42 
δα Ἀ € ‘ ι 
Ν which was conducted from 24 July to 25 July 1974. , 
This seminar.provides basic information on wicrophotography 
: and explores the application of this technology in controlling 
5 overburdened and sometimes inefficient paperwork systems. Specific | 
ἕ blocks of instruction include: Image Recording Techniques, 
ἢ Microfilm Formats, Viewers and Viewer-Printers, Indexirg Methods, 
! . 
ἷ Computer Cutput Microfilm (CO, Micropublishing, and Development 
and Implementation of Agency Applications. Participants receive 
a portfolio of various sanples of microforms, a Glossary οὗ 
Mierograpgnic ἔριον, aadea Pricer on [nforaatton Scicnce. 
oe FOR THE DIRECTOR OF TRAINING: 
: = = 
BOL tee SL 1) 
I 
ἰ 
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ee ᾿Ξ 
. Ξ a ¢ 
i : . 
δ a re 
᾿ : ἊΝ 
: Foal Grode Report UNIVERSITY OF MARYLAND 
Gueding tprteme EUROPEAN DIVISION « UNIVERSITY COUMEGE 

Ἴ ge Sorerue Rhotiah: ΟὟ OF THE REGIBTBAEK 
ὶ Bo Gor ξοοιονδο ; * Lene 3 og " 

τ on ἃ jm ἄτας Sade ort ip = = Srodeat 

Ὁ = Pow, Kooy Report of : ἘΝ 


Bla) -- Raine ἀσοώφοκς 
Fyn) = Botire Noo Aronance 
ὃ - Frc oeete & 
WK = Wat Sroal ducing tnt 
᾿ bod af teem 
WE = Weeden Fosn ay Geter 
“gered hall of tire 
WE @ Wordeoe fa ag dering 
πῦον wall of term 
Xm freee pcp tad 


Oh wr hone! 


serwetna] δελὸξ 


Signotvre ch ἱπιμνοο, ρξαηζὶς 


“- 


© Uf Incomaery. is te be untigned, atvdcat δῶ hang ettended Farpe-foyrihs of clors ταφοῖιρον ladiate beta rema'e'ng Wash, - 


ΟΝ 


ΊΆΎἍ ΑΞ ΕΞ- 


" @ ἢ. final aaa, berm paper, toporte, ate. 


" Ἢ 
crm nen ποτ ττοσοπειτεκοκειαο πε wamlote etree wren σας πηι ενληκανκομινηενα κοσσκεσεμσνκαν μου μενον θνννροας 


τομεσμννσνει 


ὥνοδο ο Sate 
Tho sitvdeat & tarprsibla far orrasging with the tnetracior far completion of those requircients. 
UM TH SQ I «ἀν. δὴ . 


ne 


ΠΌΝΟΝ. HAS! 8@ Gate for qanplolien, UP wstabiished memnmesnemmeemign 6 sie agmeneentinestinen meneainentie ud 


Econ hed 
Repeat Studi 
Copy 
. = teeny ν oy fee Ἢ ‘ 
Pa see neials * Term Ace ¥en 19 PLP ay Sone Cantos 


CGuRse i. Posd RARE 


ΟΝ ----.----.-.. sane ane καὶ 


F343 * 
AL Ane 112 
n 


: ι , ἱ S.qeaters of atest: 
3 eee eeetencenertetrenmerstr erate eesmae Κ΄... θΘὃὔὃὈὍῳἉὉ...... 
PH tnasatcts ib baba anger td at deot cet} vad Tune ουδὲ σὲ stags awate gt, ἃ 


Lom pager, TONY, aL. 


' δι. πε aver 


Goode ta Pan so ere ως Cae ne Wate Ae wor phaa, dao 
: baat . . - . A + 5 . o 
The giodesd is seeomar d's Le evening with the iaiestie fer ce ἐρεῖ δὴ ef inete regen. cent, 


ὉΜΧΑῚΣ ONT ut 


i 
zn 
“1 
ae 


ποὰ (ρὲ 


᾿ ἦν 
MOTE 
whe 
ae 
; 


ἢ 
"- 


toa 


3 
ΕΥ 
΄ 


- 


Rave ea 
Be aro ae 
τᾶς Paar ee ot 


poet rol cere 


mc fa og 
Ἐπ ΟΣ 
-, ΟΠ Ts 
Fosse 27 i8 
ae 
Chars ὩΣ eater 
ἂς ὦ 


ἧς πον δι τος 


: : 
hegaen Cymote ied, 


onan a 
te 


80-21 Mareh 1 


ΩΝ 


ἄν: 
δι 
2 pega of ΘΕ δὲ 


tive 
sig dines “op undergienita: 
Faye afte te yey Tere ori 


brag Infor 


te thy ΜΈΡΕΣ 


feel ee roe 


So τιν 
ἀζεεν κυτυπρεηο  τρόπὸ ee 
a Perr cae 

Εν ἅ 


-" . z +g os 
ae ere | 3 
Bo ax sealed 
ι νὰν ον 1 ee 
. . ese 
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ene ta deem lar cmt. 


prebierm,? lta bre 
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Read Le se usene wy 


Lita baer 


ὡ- Tay νὼ 3 3 τ 
δ aes SOP Δ νὰ 


woe ne 80 FTE ϑϑλ 


- 92 


ts 
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Ἷ 
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ἢ ἐφ pate. ἘΠ ΝΣ oh ἐν 
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ἢ σις Ges : ΓΝ aa 
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᾿ ἜΣ : 
eBay eam Edy, a EA Feces °F 
. : 5 ἀδρν, τῶ 7 Boe AT A τὴν AS hy Saves ες τς 


AT ahh ον a Lear 


ΚΣ in ibe fecesa. area ant cou try 


᾿ 
᾿ 


tre ἐπ Ἐγ sua) enutosne οι lash ane 


: Vth Lided sie a briatine Gm “how Ameracane δὲ roed toh ler 
: ᾿ 


- 
So 


hisvthodn far 
4 


* 
” 


er Se ee er er | 


riesug 


? 


woe Κρ hey 


: peeettesy μά δὴ Soe miecematul paras od tuntaeis Te a reydion + 
, “ιν ἐν My δ Arey ΟἹ Matern, 5 ἘΖν Ὁ ane fo 
: “3 Nn ata ον, τὰ δ Pee oR se 
fdvica paviuden a πολ yyy πρὶ τὴν πῆρ lu he 
προς Erie ΟΕ το ἡ ἐν Beene ene Sas, σας το ee ee 
᾿ wh the ἔχιν κε διὸ oft Ἵ tet bees τε ἢ 
᾿ vforme tesiie, She os ingot MCL Sh ; 
: She yearns. oo feeg leet ses Ae SEE IN EE ey FETE ty 
ϊ aa Bo bected meses Pop ir Sd ae ea oe ont 
Re Aca, "olladite a ipadee Tah anti : Πρ ΠΣ σον 
Eee ee TARY es He PE τς, τ oe acer , 
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SECTION ΤΣ: GRJECTIVE OF THE ΟΟΟΒΒῈ 
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SECTION V:; REPORT OF SIUDENT ACHIEVEMENT 


; Gated to the good teprowement in mechantos of” aus 

achieved in the Basic Writing Horkahope Hs has 
᾿ ες mow Gevoloped the ability to write σασοῦδ, compact, end readable 
i sentences. Πα aloo learned to organize topics moro effectively, ἡ 
exdl with further writing experience, he can develop the obility . 
to write snalytical papers of a profecsional, calibor. 
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SECTION Js. IDENTIFYING INFORMATION 


NAME SEX DATES OF COURSS NO. OF STUDENTS 
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TRAINING EVALUATION 
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SECTION ἃ; EDENTIFYING INFORMATION 


Neme APS: Sex Course and Beginning Date 
M PHASE T+ GRUFNTATIONJO ὦ 19 april 54 


Date of Birth ξ οὔ Geade or Rank Office 
|_Laprit tse | gs E:/e 


Projected Assignaent of Preneat Position 
' Reeistry Analyst 


Thie evaluation te based on @ course of 120 houra given over ὁ period of 3 eeehsa in which there 
wero SQ atudents. The length of the course, number of students, nature of the course, ashille 
and ndwledge taught, and the ϑερθείνεειν for observang the andivadeel student deteraine which 
sections of thie repert are used. These, facta muat aleo be considered an anterpretung the evale 
vations which, therefore, should not be used ws the sole basis for persuanel decisions, THIS 
REPORT 15. INTENDED PRIMARILY TO FURNISH INFORMATION AS TO NOW BELL THE STUDENT 
LEARNED THE SUBJECT MATTER OR SKILLS TAUGHT, Im additson, observations of interest 

and importance are reported which can have signifacance only an ‘they are related to other saforae 
ation, Unleos otherwise stated, performance is evaluated an terme of standards wat by rastructors 
or an relatson to the performance of othera who have taken the course, 
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Introduction to Intelligence . 80} § [12 | 268 34 | 12 7. 
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SECTION Lid: SKULLS 


Tha ‘Course Instruction’ colum contains scores and/or ratings given Sy the inatructional ataff 
fop shatlea which are apecifically anteaded to bea outcomes of the courage. The ‘Qhservation' 
column contains catinga by inateuctors and/or students vconcerayax ahille which hase been 
observed for evecy atudent in a clasy tut which have not heen the sudject of intensive instsuce 
tion or practice. Ἑ 
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SECTION IV: OBSERVATIONS of ATTITUDES of OTHER PERSONAL CHARACTERISTICS 


Durtag the conrae sacsdente were observed which suggested that this person: 
do 
Hed difficulty in getting elang with ἢ ; : 
others. x. |} Larked fotivetion for ἂν Agency career, re 
interfered with anatructionss end Leched sufficrent secarity mindedness. 
clavsroom activitios. Leched intereat in the cvurse. 


‘Euplenations of any ‘Yes’ answera to itean above. fre 
observing these attitudes or characteristics are inclu 


perey of occurrence and number of persone 
ed. 


SECTION ¥: COMMENTS 


Comments, eapecially on habits or cheractervatics, with particular refereace to stiong and wask 
points of the individual, or saythsag thet may have influenced has perfurrance aa the course 


are reported here. 


Chief-fustructor 


SECTION Viz ADJUSTED OVER-ALL REVALUATION 
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FOR OPTIONAL USE BY INSTRUCTORS 


In tecems of all factora onresred Juring : 

the course and taking ints account thas Hohowes, Cakes ania account thas traring record, | 
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bye perfurmance in the courses, οἵ the implications of the treining evaluation 
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“This program is by no means finished, In fact, 


SECRET te. ἢ 


MEMORANDUM FOR: Chairman, Clandestine Service Personnel 
ἢ Staff 


«~ Recommendation for Promotion 


SUBJECT; | 


Δ, Subjoct has been in grade GS-10 since June 1968, 
Based on his outstanding performance as Chiof of Registry in 

Station since June 30, 1971, he strongly merits 

to grade GS-1] at this time, When Subject took 

over tho responsibility for Registry a year ago, he found a 
system glutted with paper and bound up by a policy which 
discouraged getting rid of it. He lound many procedures in 
force which were out of date, if not obsolete, and proposed - 


. stfeamlined procedures, which were adopted, to replace them, 
He asked for and was given the responsibility to analyze and 


distribute the cables, which had previously been a function 
of thé Chief of Station's secretary, He recommended. the 
discontinuance of the abstract system, which proposal had 
been adopted by most elements of the Station, He recommended 
a reduction in the retentlon period for cable and dispatch 
chronos. With the help of a TDY team here for the first half 
of CY 1972, he devised and instituted a progran of purging 
the files. This program has resulted in tho disposition of 
most of the departed Sovict files, a severe trimming of the 
truco nana files, and the review, reduction and up-daling of 
the project and operational Ptles, All of this work was 
eecorpanied by Qpproprvaate mame cheeks, cnutries on the index 
Cards and selection of pertinent doctmenis for transmittal to 
Headquarters, In summary, Subject performed a thorough "house- 
cleaning" of Station records in the [ull meaning of that ‘phrase, 
Subject has 
plnns for continuing efforts along these lines which may exceed 
his tenure at this Station since he intends to return to Head-~ 


(quarters not Jator than May 1974, The on-going program includes 
a review and reorganization of the subject files, the encrypted 


201's and the disposition (hopefully) of about 50 feet of micro- 
tilm, <A corollary to these projects will be oa significant 
reduction in the index cards, which at present Jead to the micro~ 


ΓΑΙ and to other super fluous waterial we either have or will 


destroy. 


2 The equally important aspect of records management, 


~@ 


namely the introduction, of precedures to lessen the likelihood 
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ewe trie et ar a 
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«2. 


4f not prevent the reoccurrence of this pile-up of paper 
4 not lost on this officer, He constantly thinks in terms 
of procedures and controls to accomplish this end, 


. 3, Subject is dedicated, highly motivated, con- 
scientious, and hard working. He reports to.work coach day 
apn hour before the Station opens in order to distribute the 
cables by opening of business, He never hesitates to respond 
positively to any request for help. Indeed, he solicits 


‘work which he believes can be done more easily or more simply 


4o hig unit. In all respects, Subject is a trained, profes~= 
sional records managoment officer who is thoughtful as well | 
as enthusiastic about his work, 


. 4, It is strongly recommended that Subject be pro- 
moted to grade GS-11, . 


ΡΤ με Ct 
Archibald 8, Roosevelt, Jr. 
Chief, European Division 
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tS Tee OhO eve oe al aurnosi gs A τῷ Mant CELTS EAUD ὯΝ νῶι THe a Pe Tek Let 2 ὦν «56 pacaeasced 14 Ἷ 7 
, ie . ὠφοιφέηα Gn cease nf emergency } ‘ 


Dasiecte Srey (iets του wee ee te ee 


HOPS Fees seOP IOLA ΣΡ. THA HE MAST HEED Gea Foseted $4 Bae ΓΗ κε τε: 21} gesucge ca ΚΟ "εν ἡ ἢ 
@apdsan aty ἐπ fer 6.} ues a eee 
persens = φρονε δ φ ta case af ecergency, iF baie BOTIFICATIOR #3 ποῖ ὃ:- 


Foe. 


The ροζεναβ paced in item 2 or 3 atove any ate 50 
grave ta Fee ὁ ΟἹ TRE θεν θεν 10: OF Tats 


SIRABLE BECAUSE OF HEALTH OR OTHER SEASONS, PLERSE S| 
Sav a Mc bOI telson ns ck Led yO sds dea ose 
9098 pees - 
FORM Gy κοι νιενε CONE IDEN TIAL 


εν τὸ 
ἀπά; ἀδεθεδο, 


ταὶ 


MER 


CONFIDENTIAL 


ἐγ λον Féiled Fry 
VOLUNTARY EMTRIES 


Ὁ, ree in es iat utc) ota sens i ΝΟΕΌΝΤΑΚΥ ihe 


ogee, een at τ .-:.. 
Evparience in the handling of exployee omergencies has show that the adsence of cortsin personal data often de ~ 
loys and complicates the pettieront of estete and financial mattera. The information reauested.in this section 
ἜΦΥ Brave very useful to your family or attorney in the event of your disability or death and will be disclosed 


only whan circumstances earrent, : Poetics Sek esh eA oe oe a 
AMES Re BMC Tre ace 


mUteATE κα WAME AND ADDRESS OF AMY BANKING INSTETYT IONS with SHICH YOU RAVE ACCOUNTS 4NO THE 
COUNTS 486 CARRILLO. 


. 


e 
AME YOU A MEMOLA OF THE WORTHEEST FEOERAL CREDIT UNION? ey ves [| xe 
‘FES, OO YOU HAVE & JOINT ACCOUNTE (ae ves h4 uO 
HAVE YOU COWPRLETEO A ΑΥ̓͂ wiht AND TESTAMENTS Sa VES nO. (1 “yee® where je document iscarted?) 
»ς ᾿ i 


WATE YO PREPLAMNED AH ARRANGED GUARDIANSHIP OF YOUR CHILDREN ΙΝ CASE OF COMMON DISASTER YO GOTH PARENTS? 


[7 γε. = ~ js. (if "Yoo" give nane(s) and addroany 


SS a adh - i wey 
Tow ee oe ue ied 
WAYS YOU tatcuteo A POWLH OF omar Ti Ty yes ΓΞ] Ὁ No. (Ff ΟΝ ᾿ WhO posseas tho power of attorney?) 


6. a _ ADDITIONAL DATA AND/OR CONTINUATION 0 OF PRECEDING ITE ITEMS 


RESIDENCE DATA - - “ΤΟ SE COMPLETED ONLY BY EMPLOYEES ENTERING ON OUTY 


sean arte 
7. 
(No Anpeaveal Raquired) 
etme vane centean mone mentneetnert ἀρ erste oes mene enemaremneas oar Ὁ τορι Seen nea bese cemetary Son anne Sees Us Sn ay a in ie chee at ae ee eS 
PERMANENT PLACE OF RESTOENCE AS DEFINED IN ἫΝ ὃ Σ.3 


win reproyvad (Full Addeess), 5 Ν 
(Full Addeess) 


4 


3 ieee net tetera  ονιοὦῳνιςς.. ....... . tent Ae ARE EN adr 


aoe an Eas 
a CHANGE ΓΝ PERMANENT PLACE OF RESIDENCE ¢seo we 323-3) 
- (To Be Completed by πρίονος Desiring Such Change Bhste Agesansd to Headquarters) — 
ΕἸ τ ΕΝ δ πο eh Ὁ eS PET ΣΤ ἢ δ τς ὍΝ έτιῆντε Ὁ 


| 


OIPSFCTOR OF PEMSONNEL (whem appli- | 
j cable per BR 23-3) 


ts ga i aes Rl 


$rSntG ΑΥ̓͂ 
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: SECRET 


{δον γε! οὐ In} 


REPORT OF SERVICE ABROAD 


. 24: 


TO: 
Office of Personnel, Transactions and Records Branch,. Status fection: , 
; NAME _—. fe 
ee Se 
Las? venet 10008 Sef 


Priae 7.26 


INSTRUCT LONG 


SMSERT APPROPRIATE COOE NuMBER tm “CODE® COLUMN 


use APPROPRIATE SPACE BELGE TO REPORT HATA FOR CETERA PCS OR TOY. 
REPORT GATES BY USING 


VO DESIGMATE GweTHER SuUBMISSIOM 19 OF BASIC DATA, CORBECTION, OR CANCELLATION (One only}. 
Toe oyMech FOR Tug WORTH, ANd LAST TSO. OCIGITS ONLY FOM YEAR, SEFER TO OF1 πὸ. 858. REVESED. 


PCS DATES OF SERVICE 


TvPE OF DATA 


PCS (Gaelic) 
eoeurcrion 
CANCELLATION 


τυρε 


OF DATA 


rronra [eu] τες | ponte | eer | sens] 


Ae 11 5 51 


OFFICE OF PERSOHNEL USE_OHLY ~ PUNCH AREA 


«ΤΟΥ (Basic) 
+ CORRECTION 
6 » CANCELLATION 


δῶ: VOCUMENT AND CERTIFICATION 


DISPATCH 
7 


TRAVEL VOOOMER 


CARL 


parece (Speci fy} 


DOCUMENT DATE/PERIO0 


SOCUMENT TPLATIPI CATION Ru. | 


SERRE 


QEMARKS 


oe me RECS! See Sep - 
PRTPAATD BV Hiaasen SROSTATIO Ce AROVE SATA CERTIF i200 CORAECT. BATES uroe SOAs 
c{coureot norveret GOCUMENT CHTED 


ΠΌΡΟΝ a es 
fe δ arengiaa. cree, foatt ᾿ | sreuarune 
Ἰς &@ PY Btararen wy ae vA 5 ; { Pe uf 

YHIS REPORT WILL GE FILEO 18 THE OFFICE OF PERSONNEL 
tH THE PHOLVIOUAL'S CFRICHAL PERSCAHEL FOLOER 


44-325 


Faw 8518 Desreats ϑϑενεῦδυξ SECRET 


3-87 Sorted 


33 June 1970 


MEMORANDUM FOR: Chief, European Division 


FROM ; 3 Chief of Station | 
SUBJECT ss : ee ea ee ~ 


αὐ Subject, who has been in grade as_a GS-10 just two years, 
has been Chief of the Registry of the tation for eighteen 
months. Subjeet, fresh from a Saigon assignment, brought with 
him a broad ad varied background of ficld experience (Far East) 
and several Headguarters' assignments. He has been in one or 
another aspect of records management work since he started with 
us as a very junior clerk in 1952, , 


. Subject’s fitness reports, since he has been in 
testify to the Sigh regard in which he is held by the Station 
and the excelient results he has managed to achieve. When he 
arrived at the Btation, the start had been made on a file reduction 
program but δῷ enormous amount of organized work remained to be 
done. Subject set about it with great enthusiasm and a high degree 
of professionsz? organization. As a resuit, the Registry inventory 
today is the ieanest and the most efficient the Station has scen 
for many a loug day, if ever before. To a great extent this can 
be laid at Subject'’s own door and he personally did much of the 
work. At the sane time, Subject surveyed and rearganized the over= 
all workluad oi the Registry and was finally able to recommend to 
the Siation scrsgenent a reduetion of one Reniatey elerk, Ther 
ΠΡ ΤΟΣ gloit cas curctainiy vewudred a more Latensive work clfert 
On the part of Fegistry personnel, which has been attained without 


any less of morale; in fact, quite the reverse, - 


Subject, therefore, emerges as a records management officer 
who has thdrecgaly learned his business and a hard-dviving, | 
sympathetic amd successful supervisor, In the opinion of the 
Station management, Subject is already quite capable of taking | | 
over broader acd more scnior respousibitlities in the records mangge~- 
ment field. 2 this.2tesnect. however, we do not believe he will. 
be wastiag nis time by spending, as he currently plans to 
do, an additiong ΘΕ ΠΟΥ δ᾽ Gh the_complervion of his tour in... - 
Noveuber. Boe ππι-,.. refjJecting the multi-faceted work 
of the Station, is sufficiently complex an operation to warrant 


- 
a 


νὰ 


ROMER, 


sede ἐς, a 


wet 


πὶ La AE 


Subject's continued attention, 


In view of hig really excellent performance and high prosise, 
it is strongly recommended that Subject be promoted to GS-11. 


/s/ Bronson Tweedy 
cos 


wr 


| 
| 
: 
ἶ 
i 
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εὐ; SHET a 
ἢ (Brewer ἃ οὐ ἕν} 


REPORT ὃὲ SEX¥ICE ABROAD 


MIDOLE 
ἐδειῖδι}) 


BRS RU COS, 


USE APPROPRIATE PACT BELOE TO AEPORT DATA VOR THMHEe AZoM POV. INGEAY APPROPAIATE οὐδὲ NUMOER 16. *coon® COLUMN 
16 PEGIGMATE WHETHER SUBMISBIOM 19 OF BASIE HATA, CoewES™ IM, οὐ CANCELLATION (One onty). RePon? OATES BY UBING - 
food mymate FOR Tee BONTH, and Last EO OIGiTS Oniv Foe wEwh.” BETA TO OF) ἡ, 89, Βένηθέθ, 


PCS DATES ἀξ SERIE 


COunray 


Pos BOS Mem. 
Bos Somes δὼ 
Bs Cawor.c atten 


᾿ 7 ΤΟΥ. OATES WF FARVICE 
AGBIVAL ὦ 8 DEPARTURE 9/6 Ter at Vata 
weets Ϊ γεν ΣΤ woeta eae veae 


TR {ξφρ 
29-26 Peres) 28-39 | gte$2 


eye — 


ees 


OFFICE GF PERSCART: TSS CALY ~ PUNCH AREA 


SCLRCE DOCUME XT Bar THRTITICAT ION 


ane ent tt et gt ema pam 


ἜἘΒΜΉΕ ΝΟ ΝΡ ΤΟ ΟΝ ΤᾺΣ faethe ΗΕ ἘΚ ΠΥ ΕΥΕΣ ocean μονοουυσυλκσυσυοποστο τιον ποτ τον .....Ψ.. 
| TRAGER VOUCHER " 
| came ᾿ SIAYUS ΟΝ. TIME ano ATTENDANCE ΘΕΡΘΑΥ͂ 
toe. soe npn eae MI ΝΟΝΘΟΝΕΝΟΝΟΕΟΝΟΕΝΟΟΝΝΝΟΝΌΜΝΝΝΝ, ate tat mat eR TORE: ye Scene at on 
i BtmE® (ὅρος ἐ ἦν 
Diceerom emma aie aed mai ttn nN  όνην ον nett δήλων. θυ λνοῤ, οννολ Rieti comme anaes git eo τόθ, In κυρίες, χεῦμα τα ει κου θουτςς κείνου γος <b umn turfs ν τρ κει νὴ εξ, οὐδ νει omits 
Hoel? LOCATIS AC ATISTR Awe farce’ Wore SAA LOD 
: 2 rows: ΤᾺ 
πετπστσπτσποοκπονπευστσσσον ei ue Uetannim mitten eetruen cer my mh & ein inna abe manent 
5 agwares 2 ᾿ τ Be Manin κα . ΒΡ 
: * ἡ; 
ΟΝ ΟΝ ΩΝ sper af tg τες σθσκαεςοτναγτουτσθνσα ες σέυῃοε viernes + serene tesa nent tncemanmeeatinaa mee ει Ἢν ante Mitral mim Wain AArgee aun mvrenne! 
BAER et mt levresr eneoratee sed BOLT VATS ΚΑΤ 12 COMETH, SASL UFO πσδεᾷ 
7 i feoerer accourer 2 decimate? TaVEO 
Sn eo anand ot wane sen enPver aeons a einen στωνων 
xs RF ϑινεδεῦν 5 NSE. 
te in SA iScusevaneesoicicnSencans ΤΕΥ ΣΕ ΘΈΟΤΕΥ Ξ 
THIS REPORT WELL BE Εὖ 2B ΤΣ GPCL OF PEASORMEL 
7 ἐᾷ THE GHDIVIOUAL'S Beets ας, MVOATL FOLoCA 
ἔξδυ 9. BHVLGTE PREVI SHH “- ht en 4: ν8} 
a 4? ἐφ δὲ8 gereseee = SECRETS | ee re mo pane 
; ben eS 


Se ceeeenenen eataena an ae ea ςς 


ἐν CONFIDS. ΝΣ ἢ ἧς: 
(Whon Fillcd In) ; hace” 


IH PORTATT 


Control Procossing Brench hea beon cherece with reaponedbility (Ot 20.6. 
drted Octobcr 1961) for ensuring thet rll cmzloyses procossing: CS to the 
ficld have rovicwod the ficld.varsion of the Gupleyoo Conduct Hendbook, You 
will not bo chceked out for your. proposed travel until you sign the following 
statcmont and rcturn it to CPB, Your Personnel Officer enn provide you with ¢ 


copy of the Handbock.s 


MEMORANDUM OF UNDERSTASDIZO 


I horoby acknowledvo that I havo rced ‘and undcratend the contents of 
dated 30 July 1962, ° 


: dots ses 

< Pag ; 

> (er ἐξ 
΄ Binge Seem 


fe 
τς 


erte 


τς ἀν ἐς οί, CONFIDUNTIAL 
(then Filled In) 
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ARPT 


- ΤᾺ SECRET τ -ς 


(BRow Filled fa) 


ὩΣ. REPORT OF SERVICE ABROAD 
\ 


τὸ: 
Office of Personnel, Tranguctions and Records Branch, Statue Section 


NAME 


SERIAL NO. 
᾿ vast Frege M1OOLE 


ha TRUCT (ONS 


(NOLAT APPROPHIATE COOK HUMBER Im "ξοῦξ" COLUM 
ALPORT DATES BY UDING 


USk APPROPRIATE SPACE BELOW TO REPORT HATA FOR TiTeeeH PCS OR TOY, a 
TO OF PIGHATR WHETHER SUBMISSION 18 OF BASIC OATA, COMAECTION, OM CamCELL ATION (One only). 


THE NUMBEH FOR THe wOMTH, AMD LAST 


TWO OIGITE ΟΝῪ FOR YEAR, BKFER TO OFF HO. BA. REVERES. 


PCS DATES OF SERVICE 


TvP@ OF GATA 


δ. pee (Baie) 
3. conmecrion 
8. + CANCEALATION 


AREAtS) 


[eay [vase] 


ἃ. TOY (Baaic) 
Go Connection 
8. CANCELLATION 


OFFICE OF PERSONNEL USE ONLY ~ PUNCH AREA 


ΕΝ AND Cer Pip bu AT iON 


SOUNCE 


τιν ΔΑ Ghat ges. crete igh a 


THAYAL VOUCHER Digratcn 


Seagrass ah | 


| ΒΏΤΥ STATUS OM THEME ANO ATTENDANCE REPORT 


CABLE 


δε aa Κι US RBA 


ἢ 
ῃ 


| Othe (Spealfy) d c ιξ Decl 
rie πον, Bituat watt Wien teacicar echo 


OOCUMENY FOENTIFICATION Voscustst a ie 100, f 
ἱ 7 “~ 4 
| WG EST ays 

as a ναὶ... cee Setters I ee 


RE MARR D 


Ee ee seen ed onthe κα nA te τ ποτ πιτππειτσον.. .................ς.......... 


Me cee ne a 
Pee taned oy [pordut aewotares oo δον OATA COATIF IFO CORRECT, BASED ρὸν soURCE 


ΟΣ poe PN es te, Jateoey 9 enna amie I Oe “5 ῃ 

ΡΟ ἢν foowenas οντονέλε δον CATED 

ἀρ Pina: “Semeiauc, τὸ ρυρυνο δυο δε υκηρλ ων ρα ἐνορῶ fo erie aces ome es nt en perenne eas 
ie By peregcom, cree, poate. hey tote Porematuad 

ia sf pn ee semicon 59 erent anes ome Roe ι 

τῆς δι βινενιὰ Ϊ ἀν “te ἢ 

ΠΣ ΜΝ, ΜΔ ΝΣ ΣΜΝ ΜΝ, 10. Cnt ὑυυνονονονμοσυννονονς Fora στα, 


THIS REPORT WILL δὲ FILED Ut TNE OFFICE OF FERSORNEL 
tH THE iROEWIOUAL’S OFFICIAL PERSORMEL FOLOER 


PPR te ee SECRET [=i] tay 
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γύρα ΤῊ [ἃ careers φβενινυθ τ. SECRET 


SECRET ἐλ πο 


(hon ρι σή tm) ἧς 


REPORT OF SERVICE ABROAD 


Office of Persunnel, Transactions and Records Branch, Status Section 


NAME 
SERTAL NO. aes 
1 00L8 


ἐς λέ Νὴ 


UGH APPROPATATE SPACER BELOW TO ΜΕΡΟΘΥ͂ DATA FOR CITHER PCS OW TOY, INSERY APPROPRIATE COE MuMere pe “CONE® COLUMN 
TO OF AIGNATE BME THE SUBMISSION (ὃ OF BAGIC DATA, CORMECTIGW, OF CANCELLATION (One only). Mtv7ORt GATES BY USING 
THE MUMNER FOR Tee WORTH, AnD LAST THO OIGITS ONLY FOR YEAR. δέν YO OF) HO. 99, REVIBEO. 


PCS DATES OF SEAVICE 


TPE OF DATA orp eovetay 
ee iota tek Sanaa uae 
rata On toHe 
Senn EMT to. pes (Peete) or oe ΕΝ Εν ame 
% 


19. ag at θ᾽ 15: ws 3. cossentt yey 


a B + CANEELL ATION 
= : an eee 
dy fe ak eas ns ἘΞ ᾿Ξ τ, τῶν oa Les “Cl vt bape \FNOVE: 


TOY DATES OF SERVICE 


ARRIVAL ors peraatuRe o/¢@ Fyre OF DATA a7 aaeeisi * 


wore [oar [reas ἢ toe [δὴν ΤΈΤ ρὲ ΤΠ 
3 


8. . τὸν (Rests) 


32:24 4 + σορνέκτ θα 37 459} 
“ἢ ἃ ΠῚ 8. . CANCELLATION Ε 1] 


OFFICE OF ΡΕΒΒΟΜΗΕΙ ULE QALY « PUNCH AREA 


AGRIVAL 0/3 


odes oar “449 


ἐυσυτσττ τυ στον - τς οὔὐὦἡΝϑὦὁ...ὕ.Ψ.......... ὃ... ..... A Sen Set mes Hem ee han pene Sana a SAN ....ὕὕ.......ὕ.ὄ...............-.Ὁ0θ0ὸὸ.....9ϑὃ0.»ϑ......ςῳὡὡς.ς. 


SQURCE DOCUMENT BES, COUT UP ICAT SOR 


a oma ca i ate rarer irr ππστππτστς 
TRAVEL VOUCHER DISH ATO 
cree win are entrant nmin seme mmm fe ἡ- a eve rere om et a nen in aan ice ar cme cen 
TABLE j a DUTY STATUS OF Tite AG ATIRHOANCE QLPC5T 
Gi 
ect Onan ty SRO te arsenate ANS AD OAR OOO HOOT el Pate run πον δ. ee Rare A EB REN LOND -....6Φ.βς- MES Sym Seer e Teri Si Seat ar hater ave esate ere 
ΟΥ̓ (Spee ify} 
MEN 7198 | : OAL MLNS GATE/P ERICH hale ote " 


ποΟυΜΕ ΝΥ ΤΟΝ ΝΣ ol 
‘ 


renin entre meen  αα ttn ttt tf Stn em ow ne AIR rn HN eH TOA rere ye nm meee Heer ee Maen reesei eee 


.-.....-............... ἈΠ eS 


ἢ TLMAOK 4 By ἐν Β 
ἊΣ ἐς, £8 
Simca POTN acta ce TG ALLE CARLTON RRNA eS est ngewe aia seamen tain aaa cab ΡΨ ΜΟΥ ΙΕ 
πως EP ANE OG ΟῸ | RESTOR Ramat ATCO ONL © ABOVE BATA CLATIFICG CORRECT, SASED UFGS TtURTE 
aco | ἐνανφῶιν ὀδευμὶη] COCyMinm? Civeo 
Sad ΨΗ ae Seams ina be cere a Hind cin rr dec os tse ei ee 
[: δε σινιϑιόφ, L168. οἴ. ff J SiGyatys 
a (oe ye st fe ἘΠ a) 


EPP Ry EEDA τον 


THIS REPORT WILL BE FILED 19 THE OFFICE OF PERIGHHEL 
1 THE INDIVIOUAL'S OF FSEFAL PERICHHEL FOLOER 
i 4:10} 


8.9} fot Tome 
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CONFIDENTIAL 
(when Filled In) 


wee ae πτ--...ὕὕ.... a 


IT hereby acknowledgo that I havo road and understand tho contenta 
of Handbock 20, Pnployeu Conduct, dited 7 Cctobep 1963, and the 
infomation brochure for PCS re tumeug (ας hay 1964, 


γε 2 
Uva as 


@ WOO, 


wi 


ot 


CONFIDENTIAL 
(When Filled In) 
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i 
z 


, SECKET \ 
(When Filled In) \ 


49 December 1966 


THROUGH : Head of ΟἹ Career Bervice 


SUBJECT : Notification of Designation as a Participant 
in the CIA Retirement and Disability System 


\ : - 1. I have determined that you mect the criteria outlined 

in HR 20-50 for designation as a participant in the CIA Retire- 
‘ : ment and peeprmry ie ee, Pig Leer τον das eo as 8 Penticepant 

was made effective 966. 


2. You are hereby notified of your right to αὐπερ this 
a&etion to-the Director of Central Intelligence as specified in 
HR 20-50. Such appeal must ve received in the Office of the 
Director not later than 30 calendars veys from the date of this 


memorandum . 
HELE 
WH 
Liege 


lees D. ier 
(ξ: of Personnel 


SECRET 
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SECRET 


(Tres Felled fm) 


Office of 


NAME OF EVPLOYEE 


EMPLOYEE SERIAL NO. 
μεροιξ 


Last 


INSTRUCT IONS 


USE APPROPRIATE SPACE BELOW TO AMEPORT CATA FOR CITHER PLS OR TOY. INSERT APPROPRIATE CODE NuMBER IW *COOK® CoLUMN 
YO OCBIGNATE BWRETNER SUBMISSION 18 OF BASIC DATA, CORRECTION, OR CANCELLATION (One ondy)., AEPORT DATES BY USENG THE 


WUMBTR FOR Tre wont, AND LAST TO BIGITS OWLY FOR YEAR, 


PCE DATES OF σέων Ice 


TPE OF Dara Ψ ARRIVAL DEPARTURE COUNTRY ‘ ΟΜΙΗΥ͂ 


᾿ [coor | wonre | bay [ven | woute bay yaar 


: ΚΙ 
Bo. COMAECTEON " - 
4... CANCELLATION j , ἢ ΚΗ u 


TOY DATES CF SERVICE χ 
ime Γ τα Ἢ 


DEPARTURE RETURN 
Mow Tn pay ΩΣ BOTH pay 
38. 393 


Ι 


2... TOY (Βαεῖς) 24029 30-31 32-99 34-85 34.37 
ΠΝ [ay Pascae [30.1 Poraa [anes [ear [oe 
4. COMCELLATION 

SOLPCE CF RECORD DOCUMENT 


Τ 
Bi Sil ng SM is OTN in si 


FE MARKS 


: Ἂ ΒΕΡΟΝΥ ANNOTATED ΟΝ AGOVE OATA VERIFIED CORRECT, BASED UPON SOURCE 
PREPARED 80 X SOURTE LOCUMENT OCCUMENT CHTED 
Cate [336 


ἐπ ἃ T δινεβιὸν Of | 


LAE OOTEROED ᾿ SECRET ἔν ae (4. tO} 


cS & Ofyegis 


θανόντ Rew Seton Η 
{evenuredrg sad ἀνοικ | 


FS 
Nena UNS} a seereae. 


lies CONFIDENTIAL es 


(δου Fifted [5) 


TRAVEL AGREEMENT BY STAFF EMPLOYEES ASSIGNED ΤῸ PERMANENT 
DUTY STATION OUTSIDE CONTINENTAL UNITED STATES 
1. In accordance with the policy of the Central Intelligence 
Agency, I agree to serve outaide the continental United States a ninf- 
mum tour οὖς. 2 Tears from the date of my arrival at ay 
permanent post of duty, unless said tour is sooner terminated is ae 
Government for its convenience, or 4t is terminated by the heency for 
eireunstances that are considered by it to be beyond my control. 
2, It 48 understood and agreed that “ἢ I terminate for reasons 
“within my control in less than 12 months from the date of arrival at 
said post, I shall reimburse CIA for all travel expenses, including 
storage and per diem, ineurred in the transporting of myself, my depend- 
ents, wy household and personal effects and my automobile to my persa- 
nent post of duty, and 5861] pay all return travel and transportation 
expenses to the United States. 
3.0 fb fs Sorsher understood and agrecd Thee tf To terninate for 
reasons withia my control subsequent to the twelfth wonth but priar to 
the compietion of my tour of duty, I shall pay all return expenses for 


the travel and transportation of myzelf, my dependents, ay household 


and personal effects and my automobile ta the United States. 


WIPRESS > 


form no. 018 terLaces soem ee. bene CONFIDENTIAL a 


1 FES 88 emocm τΔ ϑοῦξετε. 


Trrenmatnentann ween + 
t 


23 MAR 1966 


MEMORANDUM FOR: Head, Clandestine Services Career Service 


SUBJECT : Notification of Approval of 
Quality Step Increase « 


Cas 


i. I am pleased to end to you the attached 
official notification of the approval of the Quality Step 
Increase which you recommended for this e:nployee, 


2, As this award is designed to encourage 


uxcellence by recoonizing and rewarding the employee, 


may I ask that you arrange to have this Quality Stcp 


opriate carernon 


Incrvase presented at an appr 


IOs 
Director of Personnel 


Mabe we 


bac 1 
Eeele itd foes astral: 
fae" tS tt aga 


ae 


cen ee age oe 


oy, 
\ -- 


eo ow agit 


ΩΝ 


29 MAR 1966 


VGHIORANDUM FOR: : 
DMEIECL : Quality Step Increase 


Δ. X was pleased to learn that you have been granted 
α quality Step Inercase. Such ἃ recognition is proof of the 


high esteem in which you are held by your supervisors in the 


Clandestine Services. 


2. Please acccpt my personal best wishes. I am cone 


fident that your Nivture performance vill be of a continuing 


τι auality. 


ΟΣ Δ ACG ELC 


Deputy Director for Plans 


14-00000 
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: % 4. MAR 1955 


MEMORANDUM.FOR: Deputy Director for Plans 


| ATTENTION: DDP/OP : 
«οὐ +h SUBJECT: "> -‘Reguest Cor Quality Step Increase ; 
} for GS-09 


τ οἷς On the’ basis’, of the information presented below, it is récommended ἊΨ 
nee that a ‘Quality. Step, Increase. be approved. rT ake . 


ἐν 25 émered on duty, with the Agency April 1952 asa GS- 03- 
᾿ Records and File Clerk assigned to RID, Since 
; served as. a Records Analyst at Headquarters, 
: and sirice 1961 in the Central Registry Section of the 


i = is 37 years old and has been in grade as Ὁ 


F 3. [exceptional performance is described by the Zz 


Station as follows: 


NA, is ον ἡ his secomltoucus Chick of tre eel 
Station Registry. Phis wait is located a Jane TrindTe s 


all cor respondence for all Station clements. In view of the fact that τ 

the Station is located a great ; 

deal of responsibility Is giv 5 Ὁ ensure action 

responsibility on incoming cables Is raphy and properly assigned, 

. dispatches are correctly routed and processed, correspondence from ᾿ 

: other local military agencies is correctly analyzed and routed, the ‘ 
; twice-a-day courier system is functioning effectively, and the Station 

flexowriter ig rapidly churning out priority dispatch traffic, 


roars Con ee er re 


πῃ, The Registry is presently composed of 5] ploveds in εὖ 

‘+ addition to fee iz Chief of this unit, fee eee ; 

lan exemplary job in supervising these employces with the result ἢ ᾿ , 
thal the Station Registry is ἃ smooth and well-functioning unit, 


fpmomumoormem amma {ἢ 


δ SECRET [1 


σπᾶν weitere 
Ohl th 58 
Carats) δᾶ 


na? 
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Ak Neem ee τὰ 


nite cee teeta sen ὦ 


φαισαδασοννίε αὐπρρι πος 


eet 6 6 cee Sloe 


"σ΄, In addition to his normal duties, ig constantly 
thinking of ways to increase the efficiency of the Station Kegistry, 
and to be of greater assistance to the Station ag a whole, Several of 
his ideas have been adopted by the Station with a ‘resulting increase 
in effectivencss, His positive approach to all problems and his 
cheerfulness and willingness to perform any task have bencfited 
both the Station and the Agency. 


“Do. In view ot  ἠ μ{Αβοπποπρίγοιοά ability to provide 
leadership to the Station Registry unit, his positive approach to 


the solution of the many problems which daily besct this unit, 
it is strongly recommended that πο be promoted from GS-09 to 


GS-10 at the earliest, opportunity." ἢ 


. ἃς has continued. to perform. in-an over-all "Strong" 
manner as indicated in his recent fitness report. He recently planned | 
‘afd effectively implemented the move of oes Cable Secretariat from one 
location to dhother. Ina dispatch, dated 22 November 1965, the present 
Chief of Station, btated, "There is little I can add to my prede- 


_eessorts recommendation, dated 9 November 1964, for promotion of 


He is performing his duties as Chief of the Station 
Registry with efficiency and dispatch. He is a strong supe r who 
constantly strives to achieve the mnaximum economy in the use of his 
personnel and materials, " 


δ, Consideration hag heen given to the zranting of an Honor and 


Merit Award Ole ater a in this pardcular case it appears that 
a Quality Step Inckéa’se is more appropriate, 


% 


William E,« oiby” 
Chigs, Far East Division 


APPROVAL RECOMMENDED: . 


MAR? Pe Many) 
= _ τφδοὶ 905 
nae : mn ----..---΄΄Ὃὦὃὖὃοὃ}-Ὅοὃὦ.ὕ.3ςἽἝ. . 
Secretary, CS Pane) section C Date 


558955 
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SUBJECT; Request for Quality Step Increase ᾿ 
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DP ee chew an 
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᾿ MBER FOR THE WORTH, AND LAST Τοῦ O1G07S ONLY POR -VEAR, 
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Office of Perconnel, Statistical Reporting Branch, ΒΟΟΜ 192 Curfe Hall : 


ces - na ae - a : 
] cewrover βέκιαι no. dated 28 Shh τος. 4 off τοι COMPONENT: 


aie wi ZiT an ΠΡ wipe 


Lage 
(Prine) 


a INSTRUCT ONS 4 ie : a 


[use APPROPRIATE SPACE OELOW TO BFFORT ΘΑΤᾺ -FOR EITHEA PCS O08 τὸν. {NSCRT APOROPATATE CODE νυωδέβ tm “CoDE® couuMe 
10 OFRIGMATE BuETRER SURMISSIOM 49 OF BASIC BATA, COMMECTEOR, Of CANCELLATION. (One only), REPORT OATES BY URINA tHE 


Bed ae So ἘΞ 
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ον PCB (Baste) 


"Oe CAMCELEATION -- πο - 


TOY OATES OF StAVICE 
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ΤΟΥ (Baste) . 
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CAMCELL AT OR 
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GUCUMENT [DENTIFICATION NO, 
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-- ᾿ ΣΡ τὶ ᾿ whl ρα. 13° APE: 


ene ee a ONE cette 
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. ABOeE DATA WEIEFTED COMMECT, aaalO UPGw SOURCE 
PREPARES BY ΘΕΩ͂Ν £9TeD . 
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PART [8 τοῦ : 
lid to ta Mak OF PLAN Coins ion Char,» = 
Ὁ ἢ ΠῚ : , 
wane somos | ‘Ansoolattion Bonet te Plan = ~ Fanily gp | 
uf PAB. 4. ry space below be, of ᾿αἰνχῆνξα Soe iy members without exception: Uist your wile oe heisand Fest, | bee roe comonted Thidren uados 
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|) ASO 8ὲ FILLED es : is ᾿ς τ are Ξ ᾿ a, ᾿ εξ 
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[ wool ΠΠοροὃ ΜΉ ἍΙΤΗ BENEFITS. REGISTRATION fom : 
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PART A 
ALL WHO . : ὃ ἢ 
πο 9 8 “},.4, YOUU MARI RD ἀροΦ λάλει ἐμῷ STREET) τἐπν AND L008 μια tan, 3. 
Bist πα am) 
OMS ai = a NE Pre ae = & 2 Ἐφ παρ a aeRO “ποσσὶ 
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: ΠΝ = ‘= as ᾿ 2: be OL SLT. 


CARRIER αὶ CONTEC NO! 
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& oft b 400 
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5 Chee ον Feet 
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oer 
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Healts Avooins Act of 193% ὁ ern sgh the enrollment of oruthet 


United Stotae,or Ὁ ἐλ κῦ of Cotto Government amp! ay ee a 
enevitant}? ὃς me ef] $4000 τὸ ἐφ Γ $3} — s19.000 cn ovte { [8] 
PART 8 |¥. Select to enroll Ing Keath bene’ ian on shown below. ἐν ἤιόεικφ dedutions to be made. Roan ony α ssiar, sormen'on, οὶ “onawity | 
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A VERIFIED RECCSD OF OVERSEAS SERVICE 


Office of Personzel, Statistical Reporting Branch, “ROOM 192 Curie Hall 


EMPLOYEE SERUTAL NO. - 
: ΤΙΣ Feine 


ΧΕΙ ΚΕ ENE LOYEE OFF ICE ‘COMPONENT 


then de 


ASTRUCT CONS 


ee 


ἘΝΦΈΘΥ APPaOPas ate cone wuent® ats ΤΟΙ cotum | 
REPORT OATES BY USING THE 


a. ust APPROPRIATE Space BEL oe: ἘΦ. RAPOAT DATA FOR εὐτωσο PCF O8 tov, 
ad τὸ DESIGHATK WHETHER SUBWISSICM C9 OF BASIC DATA, COPVECTION, on ‘CANCERL ATION (One only). 


NUMBER FOR THE MONTH. AND Lage Teo ἼΘΙ νὰν [2 SEAM 
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TRAVEL AGREEMENT BY STAFF EMPLOYEES ASSIGNED TO PERMANENT . © 
DUTY STATION OUTSIDE CONTINENTAL UNITED STATES 


ων 1. In accordance with the policy of the Central Intelligence 


agency, I agree to serve outside the continental United States @ ἴῃ... - 
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“nent post of duty, and shall psy all return travel and transportation ᾿ 


expenses to the United States. 


It is further underateod ‘and agreed that 4 .Τ terminate, for 


al 


reasons within my control subsequent to the twelfth month but prior to 


6 


" the completion of my tour of duty, T shall pay all return expenses for 


the travel and transportation ot myself, my dependents, my household 


-and personal effects and my automobile to the United States, ? 


foe 


Date:.__22 Feb, 1962 
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TRAVEL AGREEMENT BY STAFF EMPLOYEES ASSIGNED TO PERMANENT 
ou STATION OUTSIDE CONTINENTAL UNITED STATES 


1. In accordance with the’ poltey of the Central Intelligence 


Agency, I agree to serve “outetde the continental United States a minie 


mum tour of Spee the date of my ‘arrival at my - 


"permanent post of duty, unless eaid tour is sooner terminated by the 


Government for ite convenience, or it is seruanbted by the Agency for 


circumstance that are considered Ny it to be beyond my control. 


¥ 


2 Tt 19. undetiatood, and agreed that. af a. ‘terminate for reasons. τὴς 


-  - ὥς 


: within my control tn leas than le months from the ante: of ncrivel at 


said post, I shall reimburse IA for 11 travel expenses, including 


atorage and ‘per dien,. ΕΟ Ρ ΘΑ, in the transporting of myself, my ‘depend 


ἜΤΟΣ effects and my automobile to my pertna- 


ents, my household and 


nent post of duty, and shall. pay all return travel and transportation 


expenses to the United States. 
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3. 


reasons within my control subsequent to the twelfth month but prior to 


understood and agreed that if I-terminate for 


It is further 


the ς i of my tour of duty, I snall pay all return expenses for 


the ἀτανοὶ aed transportation of mysclls my dependents, my household 
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and personal. effects and my δαξοιηοῦτ1ο ἴο 


the United Statens 
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then completed, 
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CENTRAL INTELLIGENCE AGENCY 

ἱ 2430 αὶ GTRERT NW. 
. WASHINGTON 25,0, Ὁ, 
᾿ , Date. 23 July 195k 


Dear 


: Δ. Thie 10 to notify you that the United States Government, as rep- 
resented by the Central Intelligence: Agency, has. ead daa cla employment: . 
effective’ 25 April i954 -- mee : 


Positions 1.9. 


Base Salary: . Cln5 2469500 


2." You will be: " eels 


; δ. ‘Entitled to annuél and ‘pick ΠΝ in accordance with civil 
Service Commlasicn rules and regulationa, or euch other provisions 
of law or regulations ag may be ostabliahed in lieu thereof. : 


be Reimbureed £ or travel expenses in αὐφονἀδηδεὶ with CTA Regu- 
- lations or Standardized Covernnent nears Reputation, ag, amended. 


τό If stationed cutside ‘continental United ‘States, grantea dich 
none tary. ΒΑ PONGNERE aa are preguribed by CIA Regulaticna. 


3. Aga condition of your employment by the Central Intelligence . 
Agency, you are gubjéct to eaaignment to toure of duty at poata outeide. 
the continental United States. Zach time you are go assigned, unless 
otherwise apecified in airance by CIA; you will be required to remain at 
thd post to which assigned for a period of 2k montha from the date of ar- 
rival thereat, unlese eocner pransferred, reassigned or seperated for roa- 
gons beyond your control. If you wish, to return to the United States for 
personal reagona during ties period, 811 travel and transportation costa 
incident to such return ὦ} te borne ae σου, with no expense to the 


Government. 


4, If thie employment ta for asaignmont to an overseas post, it 18 
underetood and agreed thet, unleea carller seperated, for reasons beyond 
your control, you will rezzin in Government eervice for 12 months after 
your arrival at your first overseaa post, and 17 you violate this agree- 
ment, ony money expended by the United States on account of your travel 
and the transportation cf your iznodiate fantly and heusehold goods will 
be considered a debt dus to the United States, 


5, Eeployment ig conditioned upon satisfactory completion of the 

training courses Dréccribed by CLA and gatiefectory performance of duty 

for a total period of «tx rontha from date of emgloyzent. In the event 
42s ; : 


ΕΝ 


i 
1 
4 


ἥ 


either training or performance of duty 18 ἀϑεβωα unsatisfactory by CIA, 
you will be offered other types of employeent) if ἽΒΤΑΣΊΔΟΙΟ, or your em- . τ: 


ployment will be terminated. 


6. Your appointment ia for such time as your eervices may ἐρῶ" re- 


quired and funds are available for the work of CIA. 
will be given you by procedure ome: to that provadet by Civil Service ¢ 


rules and regulations. 


Set dh Goel ack ete gst 


Official uthorized to sign letters of 
supolatant. 


IT accept the above ἽΕΤΟ, as 8 cone ie 
dition of my ἘΡΊΟΥ ΝΕ by CIA. 3 
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GTingrany (7ο 


@. 1 DO HOT ELECT FO PARTICIPATE 1h ANY OF THE STATED iNSURANTE PROGRAMS: - 


8. EMPLOVEE INTE 


Lp] 248 aeaacras surcovess Paovecrive Assoctatiog costa ys 


Cah oe “peo tmaueawes 


»“ἤ φοουρ πϑύρο Tacs ration sucoaranaree 


Pos -------τξεπατπε Ὡς ΉΉΝΝ seca: 


Γρ. REMARKS? 


Sl 
vf J StGMATUAE 


“4 * oe ‘ : 


2 boa, 


uly 4 fe 


in 


“PEOUCTIONS AUTHORIZE 
\facH Pay PERIOD 


Vaen cospleted, the ariginael of thie fora showid be forwarded ta Taal for incorporetion in tae saployes'o aolficial 


persaane!l falter, 


FOAM mo. 37- 190 


8 MAR 84 


The copp chow!d bo forwarded to CFB flor retention in CPB files. 
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STANDARD FORM ΟΥ̓ carvrers auscst tne 
PRDUULOATEN RY CHIL SAV. ολυμσξρθορα 
FEDERAL PLASONNEL MANUAL, 


“APPOINTHENT AFFIDAVITS | 


IMPORTANT. ~~ Before wsweniicd to these appointment affidavits, you should read and understand the 
attached anioresuen for appointee τὶ d 


Pe Le eke ae ” Waebington, δι. 


4 adnidcnesaananaaatadad secs sastesdnuwe ΤῊ: ΤΣ ΠΕ vaste ΟΕ ΡΤ ΤΠ Νν Ἐν νι παν ΤΥ Φ 
on . Berea of division} τ (Pace af employrmsty . 


(Department or agency) 


1, snenenennnsaveenend Serer do solemnly ewear-(or-affirm) that- 


> A: OATH OF OFFICE 


I will support and-defend the Constitution of the United States against all enemies, foreign anid 


domestic; that I will bear. true faith and allegiance to the same; that I take this obligation freely 
"without any. mental reservation or purpose of evasion; that I will well arid faithfully discharge the of 
" duties of the office on which I am about-to enter, SO: HELP ME GOD. ve, 


Β, AFFIDAVIT AS TO SUBVERSIVE. ACTIVITY AND AFEILIATION 
I am nota Communist or Fascist. 


the Ὁ “Ido further swear (or ailirm) I witl not & advocate, nor will 


᾿ Constitution. of the United States. 


I become a member of such’ organization duting the period that I am an -employce of the meget 
Government. 


ὃ, AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 
I am not engaged in any strike against the Government of the United States and that r will not 


80 engage while an employee of the Goverament: of the United States; that I am not a member of. 
' an organization of Government employees that asserts the right to strike against the Government 


of the United States, an that Ι wil not, while a Government employee, pecomie a member of such 
an organization, 
D. AFFIDAVIT AS το PURCHASE AND SALE OF OFFICE 


I have not paid, or offered or promised to pay, any money or other thing of ale to any person, 
firm or corporation for the use of influence to precure my appointment. 


__E. AFFIDAVIT AS Τὸ DECLARATION OF APPOINTEE , ἡ 
‘The ahswers given in the Declaration of Appointee on the reverse of this form are true and. 


correct. τοὺς 


I do not advocate nor. amTa meniber of.any organization , 
_ that advocates the overthrow of the Governnient of the United States by force or violence or other 


2188 -ς day of se ΕΝ ὙΠ δ᾿ A.D. 19.9%, 


Subscribed and sworn before me this τῆξις 


cord 


Washing ton 


y (Sigwernre οὐ steer) 


δος σε ΚΒ δ 0, θα LM: ΤῊΝ 


ῃ ᾧ ¢Trr2a) 
NOTE. If tho oath ἐδ taken before a Notary Public the date of expitation of his commission should: 


pod be shown. teen 16o-s 


phates ὅς. ᾿ εἰ ᾿ < πτι-:.͵8ΟῸ ταὶ 


Big 


~~ 


DECLARATION OF APPOINTEE 6. | 


This form Is to te @ eanyleted before entrance on duty. 


Answer all questions, Any fats statement in this 


declaration will Le greed 3 for cancellation of application or dismissal after appeintment. - Impersonation is a 


criminal offense and will ὧς prosecuted accordingly. 


ι, ΡΆΚΗ ANORESS ett. setts iA ΣΙ 


᾿ 
‘ 
+o 
ΕΣ 
᾿ _tnbieate ayes” oa oaqr peovia: BY μιάζινα oye 10, SPACE FO FOR DETAILED ANSWERS. TO τὸ QTHER QUESTIONS 
᾿ . 4 PROPER cM WRITE (8 LEFT COLUAN MUM DPAS OF ITDAS TO Whe CETANLED ANSWERS APALY 
: 7 lee = ε : 
Ἐπ᾿ mare wer aa eee 
BARE YOU'A ΟΤΙΊΖΕΗ OF 08 05 FONTAN TOTHE UMTED STATES!. .) 
» @-ARE VOU AN OFFICIAL ΟἹ LUPLCTELF λον STATE, TERRITORY, COUNTY, OR 
SAUECIPALITY? Ww eee ΝΌΟΝ 
if your answer fe “Yee, gi70 ceraite in Hom 10. 
7 : τς 
“7. PG YOU RECEIVE ANY waeary OP “it UUNTEO, STATES OR OIRTRICT OF ἊΝ εἰ : . 
“COLUMBIA OUNTARMENT ACLS μετ ZETIELIRENT ACT OR ANY PENSION OR ehtardarenenceacccressaameeterenseresan saan semmyennnnsenetea rea ttasenersereneeese 
OTHER COMPENDA TIC βόα ELIT ET CE AEAL SERVICED... οτος ; ὦ ἕ 
ff your anewor 45. S'oa"" “fre 1 L020 19 séanon for retizemont, ἜΦΥ Ὁ : Shay 
that ja, age, optional Gichutg. or by reason df voluntary abscdsbbowewacees ciccscstesnaucenaresecesedsviwscwwinints do iseuesesSion cdseaseases! 
of involuntary stparaters sftav $ years airvice; Afiuual of 
feterainont pay, oid wader waa? seiroment act; and tating, eedswesecverteanesecex Sovak caggelsicws se nterscey knack acwnan thas dogpeneeecseesenees. 
44 cotind frou muivary a7 πρὸ «πῇ aatrice. 3 ᾿ 
ἃ. σίνος YOU RUD ἀρφειδατνσῳ 22 τις I Tatts ἈΡΡΟΙΗΎΜΕΝΤ HAVE You! : ae ἘΡΑΤΟΝ el, 
- BAAN DIS ARUED, C8 FORE τ το, SEAS FOR MISCONDUCT OR UNGATIS-|* Baty ee nese eae aa gen Th fe rages Gua 
FACEORY SERVICER PROM ABTS PATTIE ene er eceneces convescscaenan ss cw bums dees wiwawecadsceee one bua ΤῸ ὙΠ ΤΟΝ ΤΕ ΡΥ Ύ ΕΙΣ ΟΝ ὙΟΉΡ ΣΝ 
Ff your answor is You", gre ke tsesa 10 the name and-addross οἰκὸς daslesastevssteceweresnos es sd boeedetscues ex tan Seen eds teaavecseeoscerves 
of aaipery or, Pate and (22803 50 280k case. weiss Noahs . 
Dan Sena leasivoewwesicieedctnesvatscasveseesersness sunvawen Cewaerhawinunednysecee ts vewessse* 
Ἢ ave you wien amarstre ΡΟ arr Ὁ TRAFFIC ATHONS ron Seeetiee tiie ttre tit tir tr rr ne Cert tier erent et ieee 
WIHECHE 9Ou WERE FINED E73 10? LATE UF PURFLITLD COLLATERAL OF SOR Memearaee set onveeten ena vesttne n6 pa rarsereccsawwessienatanneisesenn, Ceceseoacnes ee 
᾿ Lesa, τινε τοῦ Faso ΑΥ̓ΤΌΣ ΓΖῸΡ ΝΟ IN Τὴ} 5 ἈΡΡΟΙΉΤΗΓΉΤΙ ὡς 
{ὲ your aanawes ia Yas’, fist aT auch cases onder dtany 18. ᾿ ΤΣ ΡΝ 
Gita in cach φάρα; (I> The daca ΠΩΣ The neinco of tho uffonse is ἘΠΕ τ aR oa pie ΘῊΡ a Se sarin oa ΕΠ pbacgicin wet ed ats Sed tds ρους σον θεῖος 
το ef wiafetmal (3) the nao “6. Sines το of the court; (4) tho : is 
gpaaley, imipneed, fanz, ar aerot cuspesition of the case. Pere meoeeterrericy 
fappainted, your Cagergriace od bo tukon. 
: : ; ; ~ flisTRUcTIONS τὸ APPOINTING OFFICER 
: eyoutattng oivey teins efter: chr fereyoing certificate In inate wat CD Age --ὔν definits age Henite have been estedtintad the the oesition, ft should 


ee Cotes uen τειν Cie tha evmasiinent would be in crevasses 
ants thre Crett Service Art, ages tar εν Service Rules and Kegulsborn τ. 
ecte of Ten grees pertaining im cere 
Tis σον abo Se cere? δ. Dating bs Office, penstan, suitelilty tags 
Fete Gub «ar recur of σγ:ξχς Sones τῆς ervest, asd partivwarty for the 
μὰ ἡ 


(lp fdentsiy of ἀρρροίαεφα -ἶἰὰκ 2 ter doty of the anpciming eaaxe to 
gourd δρόσον ingerpemetass aad τς Lewecsuine Ὀσγοταὶ ἐς ποσί δα davht that th? 
mppueies ba the tase “ Oat spEAstinent waa δοϊραεισσὶ Tae 
BOYER cae mgmediTe aed Lcwiome ert to he compored nth the apetaredns 

emilee athe prtimmat pesere MZ ctor remeacter qualified in a utition cae 
Botron, the wenoatesy as tle Oat tease! be compared with Ube signstacy ca 
the ἐλ ἐὰν δ ἴλεαν sbeed, Bie Gres Ogres. ia thr easunetion room, fey pied 
Sets ee δὶ map be fleet egecua che o-thical certificate, ΤῊΣ erawatre 
8597 cle be Geestiomes eo his peace Sestawy fos egy semrent Giths tus prve wary 
statement, 


BS exerresrt? ceeT es φρσῖσε 


ΠΥ ~ tame 5 


te doteriameafl shat spplicant is τ outude Tae ae russe Wee appalot ment, 
Bow ech Celera ἴτω 2 onssts, the eppou.tment meer nd bo consumracted. 

qs Citerensnin “The azpentay offver ie teauats for observing the 
gtusenchip provisions of (1) the fava Ger cis Rare ach Ul) appeapriation ret, 
Fearn ΟἹ cyosstiqutes σῷ λον fer beta getress mad 1s cepa able grout of 
φ ἔτισε δῖε states in the atiectice cf vonilating δεισσξος tra δοωλείω! cases the 
sent ncot ΣΟ eet ba comummetot watt choca has bewa secured from 
Ube ceveitping fhe of the Ce Srevire Comernek 

<8) Momtiors af Pamity ~Bertion 9 of the Cred Sewer Art provides that 
woeerwrr there cre areaty two Gt more moemtere of a family ervving wmier 
gevestiogel ov penmanent apgeantmend ta the cmartuive seretre, na other 
preastet is ὁ farosty bectiquic far peettcoanes ct ῥα nieces ορλαι ες ἐπ᾿ 
tag vewapotss ἜΡΟΝ, «ὦ φαπτσσε getetias ty vrierad 
goetersmer ert A tb: εὐ 15 τὸ Ὅτι Tent temders-af family prownian 
Baws Hot agety ty lempueasyp scpractimenit, Pao tetu. ccoce ay be refrered to 
λῶξ agyeege tate ὔμμ οὐ the Corl Bere ¢ Cog memo Sa dik arn, 


ter dhia-¢ 


ὩΣ ι 
an 
ae 


IBTEUE TE THIRAL LEAVE) 


rear 
SO κοΐ 


it RILITARY SERVICE Tectuor OULY PERFOOS OF ACTIVE BTV 


BRAHCH OF SERVICE 


Δ] | fogs Winer τοῖν, Foes 


hit CESTIFICATION = 


swear ( or affira ἢ ἐῶ ; 
I hereby XAmyacax that the store Clyitiss 5152 Military service ig complete _ 


“~~ and accurate to the pear OF. BY 5 


fale OPW Mime Rr 9 
: ἣν 7 SSPGNHTUaE Cf ἔωϑισεεξ 


¥ FOR PERSOBREL CFTICE υϑὲ Bary 
TOTAL CAROE SARE SERN te é 


OaTe 
WwW REMAGKS: : _{ccae ἘΒΝΊ ΝΟ ABOVE SERVICE} 


So Slpaat EA sds 
ee ee 


way δὲ CONTERYED OR NOuet?"aleaa yd Ararat faire 


fee 


. ee ye 
_ wu sRITY INFORMATAY 
PERSONNEL QUALIFICATION SEORE Rt ee 


T. Serial No. ] 2. N/ , _ (tir ; ν 
en κι αι 
εν i mi . 3 3 eal ΕΥ̓ 


Marital Stat 6.Employment Date: 

. Τ female (2) | Nr. Dependen Qe ἣν ae 

ὃ. ΤΥΣΊΤΡΙΤΕ By: (ἃ) ¢-Birth (2 | __ Marriage 3 Naturalization 
ay )_ Other (specify) 

ος Year U. 5. citizenship acquired, if not by birth -- Ps nee Ξ 


SEC 1.” EDUCATION 


1. Extent: (circle one) 
1, Less than high school @® Two years dative. oriless 8, Masters degree 


2. High school graduate 5. Over two years, no degree 9. Doctors degree 

3. Trade, Business or | 6. Sachelor'degree " - : ‘ ; 
Commercial school 7% Post-graduate study 

- graduate _ {minimum 8 sem, hrs.) 


i 
8 
᾿ 
l 
} 
| Ζ Colles ge or: ee t =etucy 
} 
" 
| 
i 
H 
} 


a ne names! 


Atte ndance Dates | 


[From] τὸ ΓΤοΙ τποῖς 


᾿ Study or Specialiaation 


i é 

ἽΝ 

i ομεαθις γάς. & 

j 3, fra e, mmercial, and AM PECIAUsE 1 Training: 
’ 

1 ” Sc 

i 

t XL 

\ 


4, Military, Intelligence or Investig: ative training (full tire duty as a student in 


communicati Ons, ordnance disposal, 


' apectalized' schools ‘such as intelligence, 
eg 
j ete, ἐς Attendance Dates 
‘From j Yo. |Tot.mo’s!| Study or Specialization 


pees 


s 


ΡΤ ae memaring Merete ERE TS NRO sept =~ Sr sae NN cape HON SNC πιὸ me tm αὶ 


Povitian 


ee y 


SEC, ἢ 
i, Btate the 


WORK EXPERIENCE 


nature of duties performed with this organization, starting with 


your present position, Approximate dates (month and year) are guttielest> 
User a continuation sheet, if necessary, to adequately describe your Ὀλλλλώ ως 


Ἐ ΤᾺΣ 


p. Το ip rot. mos. 7. 


b rated Se φθοῖοιν 3 πῃ 


Ont fies 


Position 


Tithe; 


Title: 


Position 


Tithe: . 


3 
Ri LF 


Fron To Tét. mos. 
aa rade Salary 
Office - 
Poadltion 
‘Title: 
Daty : 
Title: : 
From To _ ‘fot, mas. 
artadle Salary 
ΣΥΝ “ἢ 
Positien τ 
fae fe 
Title: ὅτι 
Duly in 
ao 


rade 


Whice 


τσ: 


Yatte; 


. To Tot.mos, 


Salary ; 


ye tee ome LTE 
ὡς 1 οτος (he οὐδε τς | 


Duty Station, if overseas: 


Description of Duties 


Se enn 
Phertas δοθ 9 ἐν FE never ras 


SEC... I. WORK EXPERIENCE (CONT'D. ) 
2. Previous Employment: Describe your previous work experience in oufficient: 
detail to permit full recognition of your qualifications. Include military work 
experience, List last position first, 
Σ ror πον," οἵ, το "sf Exact Title of your position ΤΕ (ὦ 
4 f 


Classification Grade(if in Federal} ς΄: = CLca firs 

Service) ¥5 ~3 Salary a “oO Description “of Dusies: oD) at Pe hoje at CH? _| 
Number and Class of Employees | 2% “ Agen Y LODO T;, 

Supervised: ° 


Employer μα τῳ τα ῷ 
‘Kind of Business or/Pr ganization 

fi.e., paper procunte mfr public 
utility) 4) ."9. 2.1 Aantats 
Fro OTH vgtot.mo's 7 
Classifightion Grade lit in Federal 


Bervice) ἧς -gSalary _; Ό 
‘Number and Class of Employees 
Supervised: ; 
Employer (is, And, fy) “Ὁ 
Kind of Business or Organization 
. fi.e., Paper produ ts umfr, ‘public 
utility) Ad.) 44 (An AA bh, 2 


‘From 
Classification ὅτξάσίις in Federal 


Service) ' Salary Description of Duties: 
Riurmber and Class of Employees 
i Supervised: 
Ernployer 
) Kind of Business or organization 
| fi.e., paper products mfr, public 


Dut Station if overscas:. 


Duty Station if overseas: 
Exact Title of your position . 


Duty Station if overseas: 


From - To. Tot.mo's Exact Tithe of your position 
Classification Grade(if in Federal ; - 

| Service) Salary Description of Duties: : 
Number and Class of Employees i ee. 
Supervised: . . 
Ernployer 
Hind of Business or organization 

i fi.e., paper products mifr, public 

j utility) ᾿ | Duty Station if overseas: 
Frorna To Tot.mo's | | Exact Title of your position. 

lassification GradeGf in Federal ποῖον ἢ ἘΝ ΕΝ 

Service) Salary .| Description of Duties: 
Number and Class of ‘Employees ae a - - 
i doh τ ΕΟ: pea 
Employe = ; 


Kind of paenees or organization 
(i.e., paper products mfr, ptblic 
utility) 


Duty Station if overseas: 


14-00000 


SEC. 1M. WORK EXPERIENCE (CONT'D) 
3. Special Work Experience: Check any of the following organizations by which 


᾿ ἐς you may have been employed. τος 4, 
oA ΤῸ] U.S. Secret Service _ 24s Air Force Α- 2 
ae 027 Civil Police : 25 Foreign Economic Admin. 
ἐν ᾿ 03” Military Police - .' 26” Counter Intelligence Corps __ 
πῶ 04 U.S. Border Patrol 27 Immigration & Naturalization 
| 05 U.S. Narcotics Squad 28 Strategic Services Unit 
06” FBI - " Ξ ᾿ ᾿ 29” Foreign Service, State Dept. Be es ae 


07 =Criminal Investigation Div. 30. Central Intelligence Group 


21 ‘Office of Naval Intelligence 31 Armed Forces Security Agency 
22 Office of War Information 32 ᾿ Coordinator of Information 
ae 23 Army G-Zd 33 Office of Facts & Figures’ 


20 Office of Strategic Services - 34 oard of Economic Warfare 


exe ‘ 


25 Federal Communications Comm. 


SEG, τι. FOREIGN LANGUAGES . : 
List below the foreign languages in which you have some competence. Be sure to 
include uncommon modern languages, Check( X) your competence and how acquired. 


1 nce e μια cmammates area yaar ta 


aa ae ἀμιύξοκα ake ey woot 


a LANGUAGE 


« 


Fluent but obviously ; 


Foreign * 
Research #8 


κἀν ον ἐπ ee 


: Ι ἢ : j i 
: ΕΣ A SS ee a 
πο δ If-you have checked ‘Fluent! for a lanyuage that has significant difference in spoken 
and written form (e.g., Arabic), expiain your competence herdin 


iodtetbenentiiataaaeetnr- “haematite tenner s.r are - -- 3 names pe . 4 . ». 
$*Specialized Language Cornpetence: Describe ability to do Sreciajized languaye work 
involving vocabularies and terminology in the scientific, engineering, telecommunj- 
᾿ eations, and military fieldsu. List the lunguaye with the type of speciality. 
peepee tnmenrencentntenaane ttre 
4 


SEC. VU. PROFESSIONAL AND ACADEMIC HONORS 


SEC, IV..AREA KNOWLEDGE _ he 
i. List below any foreign countries or regions of which you have knowledge 
‘gained as a result of residence, travel or study. Study can mean either 


academic study, or study of a foreign country resulting from an intelligence, 


military, cornmercial or professional work. assignment. 
; Dates of Manner in Which Knowledge ; 
ountry or Region | Residence, Study Was Aquired (check (X) one) 
Ete. 


Specialized Knowledge of Area — : : 

List specialized knowledge of foreign country such as knowledge of terrain, ro 
coasts and harbors, utilities, railroads, industries, political parties, etc., 
-gained as a result of study or work assignment. Include name of employer « , 


or organization. ᾿ : : 2 
| Type of Knowledge | - How and When Gained 


SEC. V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION) 
Per Cent of ae i; WPM (Approximate | Prefer Assignment 
Bkill Time Used | Not Used Proficiency) Using Skill Oftener 


Typing ae : ᾿- Yes 2. No 
shorthand Ll, Yes é, No | 
Bhorthand System: 1, Manual 2. Machine 


3. Specdwriting. 


‘ 


SEC, VI, LICENSES, HOBBIES, SPECIAL QUALIFICATIONS 
1, Licenses:. List any licenses er certi- μὰ 2, Hobbies: List any hobbies such 

fication such as teachers, pilot, marine, as sailing, skiing, writing, or 

etc. other ¢pecial qualifications, 


Lig. any professional or academic ‘associations or honorary societies in which 


you hold membership. 


14-00000 


το μα φρκοπιστο, Smet 9 κα s alee et τον Rca RE. ep Mas πον et oes αν 


as 


SEC. VII, PUBLICATIONS 
List below the type of writing (non-fiction: professional er scientific articles, 
general interest subjects, current events, etc; fiction: novels, short stories,etc.) 
of any published materials of which you were author or co-author. 


SEC. IX. INVENTIONS 
Describe any devices you have invented as to type of work for which intended 


and whether patented. 


SEC. X. TESTS (Within present organization) 
Describe below the type of tests which you have takeny 


SEC, XI. - PHYSICAL HANDICAPS 
List any physical handicaps you may have. 


SEC. XU. OVERSEAS ASSIGNMENT 


Are you willing to accept periodic tour of duty overseas? 
2year Tour μ (2) 4 year Tour .(3) Not.interested 


SEC. XIU, WORK ASSIGNMENT 
In view of your total experience and ἐαὐρδετοπ, for what assignment He 


you think you are best qualified? 


ee ean 
! 


SEC. XVI. REMARKS 
Use this space ta indicate any ὁ 
not describe above. . 


SEC. XV. TRAINING iy 


Present Draft Status , : 
Have you registered under the Selective Service Act ot 1948? "Yes No. 
Uf yes, indicate your present draft classification Af lal ee 

Present Reserve or. National Guard Status. 

- Do you now have Reserve or National Guard Status Yes p-No. 

If yes, complete the following. Ὁ ὍΝ Ἔ- 

i. National Guard 


2. Air National Guard 
3. Active Reserve Status (member of organized unit) 


4. Inactive Reserve Status 


Service . ΠΝ Δ Υ ‘Grade BF @ Serial Number 


Reserve Unit with which currently aftiliated 


Service Mobilization Assignment, if any 
ὯΝ tte Pot : ἣν . 
Location of Service Records, if known 


* List the training courses or subjects you have taken in this organization. 
m) ἢ to) [Hours | " 


ther qualifications you may have which you do 


A 
DATE 22... .3 “ΦΩ͂Σ SIGNATURE 


΄ 


οποπαπουσσοιναστα σον σαστοσσσττοσσε τρστστσσεσσσοσσσεσσοσττοοοτοντοντφόκονανς 


wOTE: THIS REPORT MUST MOT BE OF SCUSSEO WITH APPLICANT OR EMPLOYTE. 
NAME OF LMPLSTEE (OM APPLICANT) 


TEST RECORD 


REPORT OF QUALIFICATIONS 


we 


THtS- GATE 
5 £0 De At “ἐς : 


NOTE: PRINTED BLACK LIWE REPRESENTS MEAN” 
PERCENTILE RABKINGS OF 8.88. COLOWED LIME 


REPRESENTS PERCENTILE RANKINGS FOR THI§ PARo 


TICULAR SUBJECT. 


SENTENCES 


EVALUATION OF EDUCATION AND EXPER) ERCE Ἵ : 


FORM καὶ ΔΛ 700 
san 1959 27-786 


ae esa tr eh ia 
Ses 
Fa FEE 


PROFILE 


TIPE GF POSITION BUT STANDING TSUPERIOR AOEQUATE WEAN INADEQUATE 

Tout ON co ch: eo τϑι oS 
pideen tarenience co ca. cc <= 
INDIRECT CXPERF ENCE f=] Cc = (22 
See TOUCATION x3 3 Co cI 
DIRECT EXPERIENCE cc τοὶ Ὁ ca co 
INGIRECT Exreatence, [ΠῚ es. Cd {3 
a ee ee τὸ ἘΞ ἘΞ 
bas . DIRECT EXPERIENCE oases sae ξξει ὃ. 
INDIRECT ENPEAT ENCE co 9 Cc co 


QUALIFICATIONS TECHNECS AN 


SR ne cee tee. cet ee Ὁ ς 


ey 


‘ a a: ᾿ 
“secrer 
. ᾿ (Whee Waed Pr) 
1 


REQUEST FOR MEDICAL EVALUATION 


25 Ave 
a ai 
ai ee - 
8. OF FIZE-CTUTSION, BRANCH 


εἰ DATE OF REQUEST 


nt Uy76 
ΤΠ ΡΟΞΊΤΙΟΝ Tie ἃ. GRADE 
aot te aw Reeerts Admin Officer tis eL2 
Sopa ced Σ ᾿ @ aupLover'o GAT. 
οι 635: 
Ἷ " : _%. PURPOSE OF EVALUATION 


[-} PRE.GMPLOVMENT 


[- κοοώγτον 


en 1} OVERSEAS ASSIGNMENT 
a) ENTRANCE ON DUTY 


TYPE OF COVER 


NO. OF ORPENDENTS τὸ ACCOMPANY 


NO. OF DEPENCKNTS’ REPORTS OF MEDICAL 
MISTORY ATTAUHED 
[ } RETURN TO OUTY 


: [ΞῚ FITNESS FOR DUTY 


ν» 


[Ξ] MEDICAL RETIREMENT 


STATION 


Seperate i HSA SN YAEL TONITE Pt REN er, 
NO, OF DEP'S 


ener grrvenastesracerrerrenreterinttereterinters υτττσστοσστο 
@ OVERSEAS PLANNING EVALUATION: (Ono block must ba checked) 


een rearoen nd RERER τ AnD NOL! ME tem πα ττ σα 
ἃ. REQUESTING OFFICER 


19, LOMMEN TS 


1, REPORT OF EVALUATION 


Annual Exam Completed. 


SIGNATURE FOR CHIEF OF MEMCAL STAFF 
FORM agg Use PREVIOUS ! 
τῶν 
genta HOTIGNS 


ONS /PEO 
SECRET . 


Φ PewmPpe yr Ce. ΟΥ 0768 [2] 


καὶ 


SECRET 


» Mame (bane, δέεφε, widdte) ἃ. Dave OF BIATH 


« OFFECE. Qtvigsion, grancn (er Oversens efetion end 8. PREGERT POSITION 
endating cover if tatecad asatanment) 


“ὦ 


cords Admin OL beck 
@. FROPOSEO FOSETION ( 4e@fe, ΓΈΡΑ ΟΥ̓ χα 


Records Admin Officer 


40. ESTIMATED OATE OF $1. MO. OF DEPENDENTS TO 
ePantuRE ACCOMPANY 


Please evaluate for proposed assignment. 


No language its required for this position 


. t 
ν 


7 β ἢ “ 
Form 58 attached | ; Lad Se tees age 7 τ γ΄. 
. τ 7: ae ‘yoe 
——- pe ee eas 
13, CALE OF REQUEST τ 


18. ROOM HUMBER AND BUILOINO]I6, EXTENSION 


B Mare 971 


47, GFFICKE OF MEDICAL DEAVICES OIGFOSI TION 


ὶ 


18. OFFICE OF SecURITY OIsPostTion 


tenant ~ 


$9, OVENSEAS CANDIOATE afVitw PANEL DISP9S 


Sa tee -τ ee rN oA τον i IRE A cant 
ΤΙ 


“RUALIVIES e254 πε τον ay oe 


fos. 


REQUEST FOR PCS OVERSEAS EVALUATION 


᾿ 1, i 
Foebe 259a τὲς PSS TIONE υ . - i 


εν 4 forTeges ἐξὸν SECRET [πῶς 


(4) 


ine ae 


a, 
Ἔ 


. " SECRET 


(98s Pilled In) 


_ QUALIFICATIONS UPDATE 


READ INSTRUCTIONS CARKFULLY NEFORK COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS 


Now that year Qualifications ary a matter of computer record, they must be pertodicistty updated. This ts done auto- 
mationly for much information, Aotwever, some must be oblained directly from you, This form te for that purpose.. 

Sectton 1 miust be completed in all cases. You need provide other information only if there have been changes since 
you sadeutted your Form 644|, “Qualifcations Supplement to the Personal Hiatory Slatement,” of a previous update form. 


af woe are in doubt whether (nformation has been. previously submiticd, enter it in the appropriate section. The # ned 
and daird form should be returned through administrative channels to the File Roorn, Opice of Personnel, Hoom 5.33 


Headquarters, whether information ts added or not. - Ἢ 
Additroxully, a qualifications update may take place αὐ any time there ta information to be added or changed simply 
by comgiviing and returning an update form on your inittative. : 


SiOGRAPHIC MO POSITION DATA 


=a ee 
ny ei 


ie “μιν: SCHOOL 


ADORESD (City, Biate Country) — 


‘Somsites ee COLLEGE OR UNIVERSITY STUDY 
RAME AND LOCATION OF COLLEGE OF UMEVERBITY ᾿" YFANS AVTEMOED | of ORGE HO, 3Eu/QTR. 
1 | wasoe | PROM TOs PRECRIVED' ung. (Ipectiy) 

ΑΝ ΝΟΣ, Ty OF O38 76 aE ἄρα -(7 


1 γμὲ THLE OF YE 


VEARS ATTENDED (Pros Fa) 


“LAST mide SCHOOL ATTEND 


a. 7 > 
OF A GRAQUATE OEGREC HAS ΘΕΙ͂Ν NOTED ABOVE BHICH REQUIAKO AUBMISSION OF A WRITTEN THESIS, FMDICA 


THESES ang QwiKFLY ORSCRIOE 17S CONTENT. ; A 


A et ae 99 πο “πο. τ οσοσσνοτ τοτὐὖὖο}ν,ϑ..τὦ...5κΧ0β..ῳ0.κ-ὶὶ A OIA 

TRADE, COMMEACI MA AND SPECIALIZED SCHOOLS : 
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τον CONFIDENTIAL Ee 
SECURITY APPROVAL 


Date: 26.March ϑοῦ 


TO! Chief, Personnel Division | Your Reference: 1.40074 


FROM: Chief, Security Division 


Case Number: 6y)15 
ϑυϑυξοτε 


1, This ts to advise you of security action in the subject case ae indicated 
below: 5 : ᾿ 


(Cy) Security approval is granted the subject persan for access to classified 
information. 


4 . Ἶ 11 


[ΓῚ Ῥγονίσλαιο! clearance for full duty with CIA is granted under the provigions 
of Paragraph D cf Regulation 10-9 which provides for 6 temporary appoint- 
ment pending completion of full security investigation, : 


[ΠῚ The ‘Director of Central Intelligence has granted a provistonal clearance ; 
for full duty wits CYA under the provisions of Faragraph H of Regulation 
10-9. : ; 


2. Unless the subject person enters on duty within 60 days from the above 
date, thia approval becomes invalid. δ 3 ᾿ 


de 


Bubject is to ὯΞ polipraphed as part of the ECD procedures. 
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a ae CONFIDENTIAL © 


᾿ : : SECURITY (NFORMATION i 
INTEROFFICE MEMORANDUY 
bate: 29 Feb. 1952 
10: Chief, Personse2 Jivioton 


FROM: Chief, Security Division 


BUBVECT: | | Kecnest lo, 2007 “4 


i. Reference iy sade to your request, for security clesranes of the subject 


Ἰὰ person who (5 being 2c7eidered fur employment in the fudloming position: File Clerk, 


a Pee RI, Pret, & Fale, Washington, De C, 
Thi is 15 to advise you of the following secu rity actions 


a.C_] frevisions] security clearance is granted” to: permit subject's 
; - @mploymens om ὦ temporary basis in the folluwirg area or in the following 


: capacity: 

ι Tels tlevrance ia granted upon the condition tnat subject: . 1. nor 
: . have access Φῷ cluasified material; ὥ,, mot Lave uceens tu secure ereus; 

᾿ Ἷ 3. not be κυ a badge or credential; 4, not rapregent himself as a 


CIA employes; and ὦ... 


not be assigned to any unclesolfied duties other 
than indiczted ubova. : ; ἀν ᾿ 


υ».[5.2 Name-zhecks have boen completed tm this person. . Arrengementa 


should now be sted by your office forcan interview-in-thie Division. -Upen ᾿ 
of 3 


wiven to the re- 


2 
. completion ta38 interview further considers¢ion will te 
quested We 2 glearsnce for secess to information elaantified no higher then 
Secret. If s wosent has not entered on-duty under a σε συ granted pro- 
-vintonal clearance the Interview should: ὅδ: arraraed after entrance on duty, 
«ΠῚ Suezece is security ἀρ τονθσ, for temporary appointment to a posi- 
tion requiring eccesz te ant ora ion lvasi fled no nigher than Secret. . 


3148 be advised of thle ὄρος 


τ Gfficisls of the Δδ Ἰδτ τς office eh. 
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. 
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to: Chief, PersonnelDivision 


FROM: Chief, Security Division 


SUBJECT: 


Reference is made to your request fers 


1. 
.pergon who is being considered for employmen: 


2. 


ΕΝ 
a Tea 


employment on a temporary basis: in the 
capacity: ἢ Street Pool. 


| This clearance is granted ur 
have access to classified προ τεῖος 
3. not bé ἐβϑυο ἃ badge Οὐ creden 
CIA employee; and 5. 

- than indicated above. 


St See οὐ δος dee 


δὼ 


b.C_] Name~checks have been completes 

should now be made by your office for an 
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